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> Where were you born?

I was born in Kaiser, West Virginia, on March 12, 1917.
How long did you live in Kaiser?

Until possibly, I think I started leaving Kaiser when I was
about three years old.

“When did you decide?

Well, when I left Kaiser, I went to live with my mother's sis-

ter in Grafton, West Virginia. And I lived there until I was
eight years old but I did come, you kmow, -back zmd forth, like.
in the . summers or other times and Tivéd in Kaiser.--So-those

-early days were really spent in Graftom, West Virginia.

And you lived there until about what age?

Until about eight.
~ And. then?

 -And. then I came back to Kaiser and stayed in Kaiser about two
years and I went to school there and then I moved to. . . I

didn't know that I was moving to New York, I went to New York
for-two week's visit and stayed in New York until I was six-
teen, I guess, and then I ‘came back to Kaiser.
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The first eight years of age you lived in Kaiser, then you
lived in Grafton.

No, at about three I left. I really. No, my family wasn't

.moving; they were just moving me out.

Then your early years were spent between Grafton and Kaiser?

Yes.

Can you tell me something about the community in Kaiser? Roughly
how large is Kaiser?

I guess Kaiser now must have about ten thousand people. About

that time, I guess, there was, populatiomn was less than five
thousand at the time I was born. But I think it's around ten
thousand.

At that time, there were, roughly, five thousand people there.
What was the ratio of black and white?

I guess there was about 5 per cent black, if that many.

Was the black population a permanent population? Had those
people been there a number of years?

Oh, yes, yes. No, at that time I think there was little mi-
gratory, it be among either black or white. It was a pretty
settled type of community.

What was the major industry or occupation?

Mainly the railroads, B & O Railroads. We were a little away
from the mining area, although it was near because Kaiser is
in the Eastern panhandle of West Virginia and thus it's just
across the river from Maryland and very near the Pennsylvania
border. That's sort of the location there. And in Maryland,
in that particular area, there was much more mining and then
further up into West Virginia there was a lot of mining. But
principally, around Kaiser it was railroading, what you call
the roundhouse, where they worked on the entrance and the trains
were located there, and it also served because it was a major
stop on the railroads between New York and Cincinnati. There
were the people who worked on the railroads on the trainms, the
porters, this was a stopover point for them.

And most of the black population in Kaiser was engaged in some
sort of railroad work?
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NEAL: Yes.
INTERVIEWER: As porters.

NEAL: Well, mostly as people in the roundhouse were working on the
engines and the trainms.

INTERVIEWER: The other place that you mentioned, in Graftom, was that lo-
cated. . . .

NEAL: No, Grafton is a little more in the center of West Virginia.
Its primary work at that time was also railroad. In Kaiser,
my father worked on the railroad and worked for the railroad
'cause he was stationed there. I don't ever remember him being
on the road because he was also a barber, uh, and in Grafton
my uncle also worked for the railroad and my aunt worked for
the railroad. But she worked as a maid at the station.

INTERVIEWER: Roughly, what was the size of Grafton?

NEAL: It was a little larger. . . I really don't know the population
but thinking back over the territory I imagine it was some-
where between nine thousand to twelve thousand. The black
population there would have been larger than in Kaiser, I think.
Um, but not too much so. I would've said it was well under
10 per cent.

INTERVIEWER: In either one of the places, is there a large or very influen-
tial middle class that is involved in, say, businesses, who
owned their own businesses or who may own large amounts of
land in the area?

NEAL: No. I guess in Kaiser, the only black businesses that I can
remember were like my father owned his own barber shop and
there were about two other barber shops that were owned by
blacks and I think that those were the only, you know, black
businesses that were around at that time. And Grafton, I really
don't recall any, but I would imagine it would be just about
the same kind of situationm.

INTERVIEWER: So what you have is a large, not terribly small, black popula-
tion that's been there for a number of years and almost entirely
works on the railroad with the exception of a few small businesses.

NEAL: And the women would have worked primarily as domestics. And
most of the men. It was, neither place was an agriculture place.

INTERVIEWER: How many brothers and sisters did you have?
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NEAL: I had five brothers and one sister.
INTERVIEWER: Were you the youngest? Oldest?

NEAL: No. My mother had been married previously and she had been
a widow before she was twenty-one, and, in fact, she was a
widow about there months before her first child was borm and
my oldest brother was five years older than I. And I was the
oldest of my father's children.

INTERVIEWER: You were the oldest girl, then.

NEAL: Uh huh.
INTERVIEWER: Do you remember your grandparents?
NEAL: I don't really remember them. I think I hear so many stories about my

grandmother, well, that's on my mother's side. I think I
remember hearing so many stories that sometimes I'm not sure
whether I remembered her or not, but I think she died when

I was quite young.

INTERVIEWER: Were your parents born in Kaiser?

NEAL: My mother was born in Kaiser. My father was born in Cumber-
land, Maryland, which was just about twenty-one miles from
Kaiser.

INTERVIEWER: And when did he come to the Kaiser area?

NEAL: Evidently he must have come a year or two before I was born
to the best of my knowledge.

INTERVIEWER: Because of the railroad?

NEAL: I really don't know why he came. I only know that evidently
my mother was in sort of a second or third year of her widow-
hood when she met him. Because I did know my grandmother omn
my father's side and I can recall her saying how she cautioned
him that, you know, that he would have a son that was already
born and a few years old, and if he ever mistreated him he would
also have her to answer to, you know. And so evidently my mother
knew not only my father but, you know, his relatives.

INTERVIEWER: Did they also come to Kaiser?

NEAL: My grandmother used to live with us for a while and my father's
youngest sister. And this was when she was widowed and then
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later she remarried and, you know, moved away from us, but

I don't think she stayed with us on a continuing basis. And
I have to say I think because I had this sort of, you know,
nomad kind of relationship roaming between Grafton and Kaiser
all during those years.

The reasons for this shift. . do they have anything to do
with educational facilities that were available in one place
as opposed to another?

Not so much. I went to stay with my aunt. There were two
other little children at home and I recall my oldest brother
also lived with me for a time in Grafton, and then when he
had reached the high school or junior high school level, he
had gone to live with our cousin in Clarksburg because there
was no school for him to go to and both of us were, you know,
away from home a good bit during that time. It might

have been for economic reasons, and I know for me, the other
reason was that I dearly loved that aunt and her husband be-
cause if any time during my life I came near being spoiled
is when I lived with them.

Your mother had been borm in Kaiser.. Her parents were also
born in Kaiser?

Un huh.

So it was a very long, established family there.

Yes. Um huh.

Your father, when he comes to Kaiser, do any of his brothers

or sisters come with him looking expressly for work with the
railroad?

Uh, no. Um, he. . most of his family and he came, he had
a large family. But most of them sort of migrated and in other
directions. His two, two of his brothers, I know went to New

Jersey; one brother went to Toledo, Ohio.

Doing what?

I really don't recall. I know that the brother who went to
Toledo did come back to live with us for a while but I dom't

even remember what he did when he was there.

How many brothers and sisters did your father have?



NEAL INTERVIEW

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:
NEAL:

INTERVIEWER:

NEAL:
INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

Had six sisters and three brothers. He was the oldest child.

And your mother, how many sisters and brothers did she have?

I've never really been sure. Because a number of them died

in infancy, and the best that we've been able to recomnstruct
there might have been about--because there were twe sets of

twins--there might have been about sixteen in all.

Your mother's first husband, did he also work on the railroad?

Yes.

You mentioned your grandparents. You said that you remembered
your mother's mother vaguely, or you thought that you remem-
bered her, and that they also, your mother's parents had also
been born in Kaiser. What was their occupation? What was
your grandfather's occupation?

I don't know. I know that my grandmother worked as a domestic.

Do you remember what date that might be?

I don't know. You know like I as, I say I'm not sure that I
really rewember my grandmother. I know that I was born before
she died. Whether there were just so many things that were
said about her that made me, as I grew up, think that I knew
her, but I'm not really sure.

But your father's parents you did know.

I knew well my grandfather was dead.
my grandmother.

And, well, I did know

And she worked. . .

She must have worked at some time. But I never remember her
working.

And she lived with you full time? A couple of years or so?
Uh, I guess and I think she probably lived with us more than

one, I say I know that she still was with us in the early twen-
ties.

Do you ever remember her telling you stories about what it was
like for her to grow up? In Maryland, what her life was like
in Maryland?
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No, I don't really remember. I know that perhaps I should have
remembered more because hers was the first death in the family
that I could remember and she must have died in about 1931

or 1932, something like that. But I just dom't, I just don't
recall that much.

Your mother, did she ever tell you any stories about her child-

hood? About her education, about chores and responsibilities
she was supposed to have?

Well, my mother was the next to the youngest in the family.

And I think she started working at an early age with her mother
and her mother would take her to work and she would, you know,
help her with her chores. My grandmother was also a midwife
and, in fact, I think she helped to deliver me. And my mother
learned midwifery from her mother and I think my mother ended
up helping to deliver, you know, half of the people in the
town that came after her. And I think she started that at a

very early age.

I know that we had a little red schoolhouse and there were two
rooms. And I know that my mother and I think all of her sis-
ters and brothers went to that same schoolhouse that I went
to. I think it had had a little remodeling but it remained
pretty much the same. I know that my mother went to the
same teacher that I went to and I know that she finished, that
both she and my father finished the eighth grade because there
was nothing else for them to go to past that point.

Did your mother ever tell you about her training as 2 midwife?

Well I, you know, just think it's something that I don't think
there was any formal thing at all.

Did she ever tell you about any things she had to learm, or
any of the techniques that she had to learn, any of the infor-
mation that her mother passed on to her. Did she pass any

of that information on to you?

No, I guess I just wasn't around long enough.

Did she ever talk about any outstanding experiences that she
had had as a child that were very important to her, that per-
haps shaped the way that she looked at things?

I always had the feeling that she felt that where she came
along in the line of children, that she was more put upen to
do things than some of the older children were and that she



NEAL INTERVIEW

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

always had to take sort of second place to her sister that was,
you know, just younger than she and apparently she was the one
at that time, you know, who had to go with her mother to work
while the other one stayed home. But I think it was perhaps

as close a relationship with her mother that led her into being
a midwife because none of the rest of them.... Now and then she
was always pretty shaken by some of the, you know, untimely
deaths of her sisters and brothers. She had two brothers who
lived into manhood. But I think and I've never been able to
separate which children---There was illegitimacy I know in

the family--and I've never been able to really to separate what
was what. And I know that her two oldest brothers carried a
different name but they were not my grandmother's maiden name,
because they locked very, had very Indian features, very high
cheek bones, very coal black, straight hair, very, you know,
Indianish looking. And their names were Mason.But it seems

as though all the rest of the children then carried my grand-
mother's maiden name of Fiddler and so I'm really not sure, you
know, who was who in that situation. But I know that the small
pox was rampant and I think there were several children who
died and the one I know that one of my mother's sisters had
grown and had had two children at the time she died of small
pox. And one of those was the cousin that my brother lived
with and went to school in Clarksburg. Then there was a child
who burned to death, a sister who burned to death in her home.

What were the circumstances of the death?

Uh, I think from a pot belly stove, because I remembered when
one of my brothers caught fire during a Halloween time from

a gas heater in the room, my mother went about psychotic re-
membering her sister having burmed.

Her older or younger sister?

An older sister. 'Cause my mother was next to the youngest.
And I think that some of those children, you know, had died
in between and this was the reason, from what I could gather,
that my mother felt that she was not a favorite child, so to
speak.

Because of her death.

No, because of, well that some of the children, you know, had
died and that that then left some of a gap in there. I, you
know, I really don't know, but I think she felt, I think she
always felt that somehow or another she was not one of the
favorites in the family.
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Let me draw, uh, on that part of it a little bit more. In
West Virginia at that time when your mother was, were there
many facilities available for blacks. In other words, was

there a black hospital. I imagine things were segregated at
that time?

No, I think this went back, you see I was born sort of, you
know, during that the wartime. I know that most people, black
and white, were not born in hospitals. But there was a hos-
pital that I know predated my time and the doors were always

open. They were segregated when they went in, but the doors
were always open.

Well, the reason I asked the question was. . a number of
people in your mother's family who died from a number of dif-
ferent things, from the small pox sometimes, accidents, fires
would indicate, I was wondering if perhaps that was unusual
or usual, the usual pattern in the black communities at that
time that you expected to lose a number of children. Either
at a very young age, or to some other means?

Uh, there were no. . I guess the, you know, infancy mortal-
ity rate might have been a typical thing. Well, I just think
that in that family the way I perceived it, they must have ex-
perienced an unusually high number of, you know, incidents of
death among those children because I say that what we have
counted that there must have been about sixteen and from my
rememberance we had two uncles and we had two aunts.

So four of the sixteen. . .
Five.

Five of the sixteen were alive that you remember as a child.
And one of those aunts was the ome that you went to live with?

Yes.

Outside of this mortality rate that you are talking about, are
there any other incidents that your mother used to tell you
about that had a particular influence on her life? Stories
that she might have told you.

Not, not that I can recall at this point. I think that in
spite of whatever that family background was that my grand-
mother perhaps because, you know, she was the midwife or some-
thing, she seemed to have commanded a lot of respect. You know,
I never can recall anyone ever saying anything derogatory, you
know, about her.
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The midwife in the black communities occupied a fairly high
position.

Uh huh. And I think that might have been the reason.
Your mother was a midwife at an early age. What were the other
things that she did throughout most of her working life?

Well after she did some domestic work but principally, though,
I guess it was around the Depression times, and I had gone
from New York back to West Virginia, and she became concerned
because her principal interest had been in nursing and there
was no opportunity to go into what she wanted to go in and

at that time she started her own campaign and they admitted
her to the hospital then in the category of practical nurse
and that's what she continued to do all the rest of her life.

Was there ever a campaign on the part of the government to have
the midwives licensed?

No. Not that I know of.

Was there ever any chance of regulation of any of the activ-
ities of the midwives in the areal

Only to the extent that I remember as though there was some
licensing that went on because she became a licensed midwife
in the State of West Virginia. And that entailed a certain
amount of question answering, testing, things like that. And
this was prior to her going to the hospital.

Were there many midwives in the area?

I don't recall any except my mother, to tell you the truth.
And your grandmother.

Yes.

In other parts of the South where there has been a number of
black women who participated as midwives an effort to license
midwives eliminated a number of black problems.

Uh huh.

I was just wondering if that was the case in West Virginia,
that doesn't seem to be the pattern at all.
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Um.

Your mother worked then as a practical nurse on sometime in
the early thirties until, uh, roughly what time?

Until 1957, and she died in '58, but in '57
ington to live with me.

she came to Wash-

In comparison to the rest of the brothers and sisters, did
she receive the approximate same amount of education?

Yes.

Did she ever talk perhaps about there being an emphasis on
girls being educated as opposed to boys being educated or the
reverse in her family?

No. I think that the schooling was to the eighth grade and
everybody went to the eighth grade.

Obviously, with her campaign to be admitted into this hospital
and her desire to finish nursing, she put a very high premium
on education.

She did. But both my mother and my father, you know, from

long as I can remember, they were both active politically, and
politics were always discussed in the home. They often negated
each other's votes. They'd be so strong on a subject. I know
that we always had, we always had books from the time I could
open a book. There were always books there. And my mother

was quite an orator. And so was the aunt that I lived with

in West Virginia And that was the reason that all of the things,
they were always doing a lot of speaking and a lot of poetry;
and by the time that I was four years old, I was repeating

all of the things that they were learning. So much so, that
Mom started putting me, you know, up on the stage and I was
earning enough money to buy my clothes with (laughs).

You got paid for doing that?

They throw money at you, oh girl, you picked it up (laughs).
Where did you usually recite the poetry and the speeches?
Churches, halls and you know, community affairs and things like
that. And I did a lot of, because they did, a lot of Paul Law-

rence Dunbar and my mother did a lot of dramatic, directed
a lot of dramatic plays and things with the schools and things.
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INTERVIEWER: Do you remember the names of any of the plays?

NEAL: Oh, anything.[laughs] She would take things like from Paul
Lawrence Dunbar and take one particular thing and draw it out
to make a whole play out of it. So a lot of things were im-
provizations and things like that.

INTERVIEWER: Your mother was widowed the first time. How did she support
herself? That two or three year period before she remarried?

NEAL: I don't know. I imagine she did, you know, nursing and do-
mestic work and things like that.

INTERVIEWER: Do you know when your mother got her interest in poetry?

NEAL: I don't know whether she got it from her mother or not because,

you know, my aunt did too. Mom said that she didn't realize
how much I was picking up until she would start talking and

I knew everything she was saying and I'd be repeating it after
her, but Mom was also, played with the band and you know, things
like that.

INTERVIEWER: A band?

NEAL: Uh hum.
INTERVIEWER: What kind of band?
NEAL: She and my uncle both. Well, they played for dances or for

weddings or anything (laughs) that came along, but she played
several instruments and so did my uncle.

INTERVIEWER: You mentioned that you went to the same schoolhouse that your
mother had gome to and you had the same teacher? What was
the teacher's name?

NEAL: Mr. Lewis.

INTERVIEWER: Mr. Lewis.

NEAL: Yes. James Henry, John Henry Lewis.
INTERVIEWER: John Henry Lewis.

NEAL: Yes.
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And he had been teaching there for a number of years. Do you
remember where he had gone to school?

No, I don't. I know that apparently he had been with the, I
think he taught school there for more than fifty years.

By himself.

Well, then there was another room that had another teacher.

As I remember, that's the reason, that's really the reason that
I stayed in New York when I went. When I came back to Kaiser
from Grafton I should have been in the third grade, but I sat
in the fourth grade row and the teacher never shifted me over
to the third grade row, so I stayed in the fourth grade. Well,
then the next year I graduated into the fifth grade into Mr.
Lewis' room. A4nd I had a little problem there. Because I
found it very difficult to concentrate and I was always raising
my hand and when I raised my hand he would say, "What do you
want?" "I know the answer, Mr. Lewis." '"You know the answer
to what?" "I know the answer to the question you're asking,
you know, to the eighth grade people.” And whereupon I get
called to the front of the room and I'd get ten licks in the
hand for not tending to my own business and get sent back

to my seat again.

So from sixth to eighth grade was in one rcom, and then from
first to fifth was in the other room.

First to fourth was in one room.
And you were that much more advanced than. . . .

So when I was in the fifth grade, weused to have these regiomal
meetings, you know, where you represented your school for scho-
lastic things. Well, you had spelling bees and you had arith-
metic and you had all of these reading and all of these things,
and plus your athletic events. So I remember I represented

my school at Hagerstown [Maryland] for scholastic achievements
and I got all the blue ribbons and the next year I was due to
go into the sixth grade but I was then ten years old, so I

went to visit New York and I stayed amnd, of course, a whole

new world of schooling opened up from that.

Mr. Lewis, was he the one who perhaps, who instilled the love
of poetry to your mother and your aunt, do you think?

He would have instilled, other than the stick, he would have
instilled mathematics and English. There are few people who
ever went through his classes that did not have a handle on
basic mathematics nor basic English.
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INTERVIEWER: The teacher for the earlier grades, you didn't mention that
name.

NEAL: That was Mrs. Moore, Mrs. Ruth Moore.
INTERVIEWER: Had she been there a number of years?
NEAL: Yes, she had been there for a long time. Um, she just died

last year but she had, I guess, she had thirty years of teach-
ing there, also.

INTERVIEWER: So she was fairly new when you were there.

NEAL: Yes.

INTERVIEWER: She hadn't taught your mother.

NEAL: No, no, no. She was our next door neighbor. When I was
small she and my mother were about the same age.

INTERVIEWER: Do you remember anything at all about where Mrs. Moore might

have had her education?

NEAL: I don't know. See, you really didn't have to have, I thimk
at the time that she started teaching, I don't think you had
to have much more than a high school in order to do it and
I think she had been sent to Wheeling, West Virginia, as I
recall, to live with some relatives.

INTERVIEWER: Wheeling was the closest high school?
NEAL: Well, they had one in Clarksburg but I don't think there was
. . . There might have been one somewhere around Morgantown,

which is just about smack dab in the middle of the state.
INTERVIEWER: These were segregated high schools?
NEAL: Yes.

INTERVIEWER: Was the high school that you went to where Mrs. Moore had taught
you, was that a black high school in Wheeling?

NEAL: Yes. But the school stayed segregated until the Supreme Court
decision, but there was no problem with the integrating of the
schools when that came about.

INTERVIEWER: Let's take another look at Mrs. Moore and Mr. Lewis again.
Were they very prominent in the churches in the community,
very prominent in civil affairs and things like that?
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Mrs. Moore was prominent in everything. Of course, I, Mr.
Lewis was more of an introvert after he would leave the school,
but I guess he enjoyed, I can't say respect, because I guess
he enjoyed respect as a teacher. But he was such a strict dis-
ciplinarian that I don't think that he was very popular with
people, and his wife had a mental thing and she had been put
into an institution and he had his family to rear. So I think
that he spent more time at home rather than being active in

the community.

Was there a very strong black church in Kaiser?

We had the Methodist church which was, I guess, the focal point
of activity and then there was the Holiness church that, as

far back as I can remember, that probably was an integrated
church.

Really.

Because it was in the part of the community called Radical
Hill and this was as near as you got to the hillbilly sort

of area. It's now called Potomac Heights and the public hous-
ing and other buildings has all taken place there now. Where
we lived at that time it was officially called Lincoln Street;
unofficially it was called Nigger Hollow but the people who
lived on Radical Hill lived in sort of, oh, shanty things there,
their houses were papered with newspapers and funny papers and
things like that and then there were some blacks that lived

in that area. Well, this was the location of that Holiness
church, and so it was just sort of a natural, you know, merger
for the people who lived there.

The Methodist church that you mentioned was the center of all
the black community?

This was located, now our school was located in what is down-
town Kaiser and our church is down there and so it meant that
we had quite a hike to school.

And to church?

Yeah.

Did you attend church regularly?

Yeah. Uh huh. Now with my family, though, my father was Epis-

copalian and his family was practically the whole parish of
the church in Cumberland. Aand my mother's family, of course,
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NEAL: was Methodist because this was the, you know, the church there,
But you know, you had asked me about the income and things like
that, now I know that my great grandfather owned his own home
and he owned the land around it, and I know that my grandmother
had owned land and house and things like that. I really don't
know how some of those people back at that point really got
their money because the person that I lived with in New York
that I also called my aunt, was reared by, and I can't say
adopted, although she used their name, by my great grandfather.
And the reason that she was reared by him was because she was
the daughter of one of the prominent white families, daughter
of one of those, and the son, was the son of an ex-slave, and
when this child was born, the family, you know, would not ac-
cept the girl.

INTERVIEWER: Daughter of. . . ?
NEAL: An ex-. . .
INTERVIEWER: 0f an ex-slave and a prominent white family?

NEAL: His mother was the ex-slave and this was her son and the daugh-
ter of this prominent family, she was the offspring in that
relationship and the family would not accept the daughter and
told her she had to leave. Well, she tried to live for a while
with some other women around and keep the child with her, but
then she found, I guess the whole thing was just too much and
she went away. And she asked this white family to take the child
and they did take her for a while, but then it seems as though
as the man in that house just didn't really want to be bothered
and when the woman would ask for, you know, milk and things,
[they] told her to. . . nigger in the corner and give her some
juice or broth or something like that. So she decided that
the child would have such a terrible life there that she was
going to send it to the orphanage. And my great grandfather
normally took people to asylums, orphanages and things like
that; this was part of his respomsibility in the black com-
munity. So he took the child to take to the orphanage. And
I think before he got to make the trip, they became sort of
fond of her and they continued to keep her.And as I say, I don't
know whether there was any formal adoption but I know they
gave her their name.

INTERVIEWER: And this was all in Kaiser?
NEAL: Yes. That was the person I lived with in New York.
INTERVIEWER: You mentionmed that there was a Methodist and a Holiness church.

Was there a Baptist church in the area?
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No. I don't know when that church came into being but there
was a Baptist church in, uh, the next community which is five
miles away, in Piedmont. Uh, but the, and there was also a
Methodist church there, and the Methodist church in Piedmont
and Kaiser were on the same circuit, so the minister divided
his time between the two churches.

What sort of activities were sponsored by the churches?

I guess those that were allowable under the old discipline of
the Methodist church which didn't allow too much.

Did they ever, for example, sponsor educaticnal programs?

You had your Sunday school; you had your worship services;
you had your singing groups; you had your league for training
for, uh, young people.

You had your missionary society there?

You had your missionary and you came and they had a lot, they
would put a lot of plays and all other kinds of things like
that.

Did they ever have, for example, support things that they of-
fered for the black community? Were there ever, for example,
programs to feed people say during the Depression, if that
was a problem, or a clothing program?

No. Not that I can ever recall.
Did the Depression greatly affect that community?

Um, people lived. I remember that we had beans. My mother
was very inventive and showed a lot of ingenuity. We had just
plain, you know, navy beans; we called them soup beans. We
had soup beans and we had soup beans with potatoes and we had
soup beans with dumplings. My mother made very good dumplings.

Soup beans.

Yeah. We had soup beans with macaroni in it. Once in a while,
we even had soup beans with meat in it. And in the gardening
time, we had a good bit of cabbage and, but we could pick ber-

ries so we had berries with dumplings in them.

Berries and dumplings?
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Yeah.
Very interesting.
Sugar was a little hard to come by, but we had that. A lot

of the people went to work on WPA and PWA and I think that

it was in connection with the WPA, I guess, it was that my
mother started her agitating for training at the hospital and
being admitted to the hospital.

When the Depression was going on, did the church then spon-
sor any particular program?

Not that I can recall.
Did your father lose his job ‘during the Depression?

No, my father by that time I don't think he was working on
the railroad at all. I think he was exclusively working in
his barber shop. Now he didn't always get paid, because he
would bring home eggs, you know, things like that in exchange
for haircuts. But my mother, I know, would go out and clean
house for something like twenty cents an hour, and things like
that, 1ike spring housecleaning. But remember this was at the
time I came home from living in New York. The Depression was
still going on and I went to work taking care of a couple of
little boys for a woman who taught music at the college there.
And I worked for seven dollars a week and that's how I sent
my brother that was just younger than me to school, Potomac
State.

You mention that your mother was very active in community af-
fairs, and politics, and that she and your father often had
political differences. Was your mother active in the church?

Yeah. She was active in the church. Now my father still clung
to, he was active in the church, also. But he still clung to
the Episcopalian church and we did have a white Episcopal church
there that he went to, but he was also active in the Methodist
church. Now during the Depression and little afterwards, the
men in the community organized a club and my father was the
president of that club, and they met in the back room of his
barbershop.

What sort of club was it?
This was sort of a benevolent thing. They knew people needed

food or anything like that, they were the ones who got it to-
gether.
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What was the name of the group, do you remember?
It was just a men's club.
Was there a women's club, something like that?

The women had something going; but I think they act more in
an auxiliary capacity to the men.

These were both clubs outside of the church?

Uh huh.
Were there women's clubs inside of the church?

Not necessarily so because they weren't organized other than
like the missiomary group. But that club also served as the
sort of the political center, you know. This is where they
got together on who they were going to support politically and
things like that. Now my sister is ten years my junior, and

I remember when she was just a couple of years old there was

a difference of opinion between my parents on a candidate. And
my father must have been standing down on the corner with my
little sister discussing politics, because she came home and

my brother did something that made her very unhappy and she
stood back and she put her hands on her hips and she looked
out at him and she said, "You dadamn demotrats you." (laughs)
My mother was supporting a Republican candidate (laughs).

And your father was, too?

But I don't know. No, my mother must have been supporting
. . because I know she was very displeased at the. . . .

At the language?

Yeah.
because from then on, "You don't go down on the corner and
stand with your father any more," you know. But my father,
we didn't have any black undertakers, so when anyone died, my
father would close his shop so that he could be there to take
people over the hump. And my father stayed with it until the
people got buried. You know, he was going to be there. So
they got so that when somebody died, they sent for him before
they sent for the undertaker, you know, (laughs) you know, it
was just that kind of thing.

Would the benevolent society then help to bury the people?

And the fact that it was Democrat that was being assailed
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NEAL: No, it wasn't a burial society. It was just the men in the
community that sort of banded themselves together to do these
things. Now, you know, they had their little social life in
connection with it but they were the people who did things
during that Depression time.

INTERVIEWER: Like what for example? What sort of things?

NEAL: Well, if they, if somebody was in financial problems, they
would either from their pocket or their treasury, pool to do
that or they put on some kind of little affair so that they
could raise the money to slip that to somebody's pocket. Now
I can never recall them making any big fanfare over doing things.
I can remember people who were sick and I remember one person
who was sick and like my father coming home and saying, "Ruth,
they need sheets," and my mother going and getting sheets to
take to the home to put on the bed and at the same time my father
ransacking what little we had from the food shelves to take them
something to eat. But I mean it was just sort of little gutsy
things, services that they were giving and, of course, while my
father's doing this, my mother's going to do the nursing, you
know. .

INTERVIEWER: They did that in connection with the benevolent society?

NEAL: Well, of course, they were not organized in anything. But
it was just like the things that if my father came home and
said somebody needs something, he knew that [was] all he had
to say, and he expected my mother to get together what was
needed. She got together and did it. And, you know, and others
did, too. And because it was just that kind of thing going
on. Like when my father was sick, my mother's brother-in-law
by her first marriage, I mean he was the one who came every
morning to see that we had fire, to scrub the floors, to do
things like that. I mean it was always that sort of close
knit thing in the community.

One of the other things that I have always felt was significant
as I started looking back at us as a child, now the little
street that we lived in was just down below the hill up

here, we were just down below the wealthiest people in town

and they also had children who were all about our age. And

my father [used] to give us ten cents a week for spending money
and it was, as I remember now, there was a little black store
down near the end of that street and that's where we all spent
our money. But those other kids didn't get but ten cents a
week either and I have always thought how sort of far thinking
they were to at least keep them on par, keep us all on par
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NEAL: because we all played together and we all had the same amount
of money to spend so we all had to learn how to share with
each other and how to make that money last. And we really
did. We would pull, now you buy this much, no you buy this
kind of candy, I'll buy this kind of candy, you know, and that
went on between us. And I think it kept down an awful lot of
racial fights and everything else, you know, by our being on
par with each other.

INTERVIEWER: Was that with other black families in the neighborhood or was
it just your own family?

NEAL: We were the largest family there but it was with all of us.
I don't know, some of them didn't get a dime but that was about
the maximum that anybody got. And I guess my father would have
moved heaven and earth to see that we got that dime. If you,
looking at some things in retrospect, you don't know how much
of it was just good common horse sense or how much people really
looked at it. There might have always been little fights and
things that I guess go on in any neighborhood but we have never
been. . . it was never a place where people were torm apart
racially. I'm not saying that prejudices and things never
existed or don't now exist, maybe with some people, but it's
always been a community rather than divisioms.

INTERVIEWER: Well, in this community were there distinctions made between
black and white as to where they could go. Was there a black
movie house as opposed to a white movie house in Kaiser?

NEAL: No. There was the same movie house. But you sit in different
parts of it.

INTERVIEWER: So segregation did exist in the area.

NEAL: It existed. Yes. Now then, like with the skating rink, there
were certain nights that the blacks were supposed to go on and
certain nights that the whites were supposed to go. And this
was okay for the older people, but you always found the younger
ones, even the younger omes in my time sneaking together to
go to the same nights because you played together all day long
and this was part of your fun. Now if you were outside not
in the roller rink, we all went down to the white school grounds
to roller skate up and down there together, it's only when
you went to the [rink] that there was a thing. Now, like my
father's shop was down town. Now the restaurants and drug counter
and the ice cream parlor, these things were really not open to
you. But my father frequented a number of them without any
problem. But here I guess was a question of people knowing
people.
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You mentioned that your mother was very active in civic affairs,
and that they had political disagreements. You talked about
her acting as kind of, sort of a women's auxiliary to the bene-
volent society. Did she hold positions in the church or did
she hold positions in any of the clubs in the community?

Well, when you have a small church, you belong to everything
so I mean she belonged to everything.

Was she an officer or anything of any of these things?

I don't even recall at what times she was what of what. But

I know she was there. Yeah. She was not, neither one of them
were religious fanatics or even approaching it. They left

that for other people to do. With the children, they had made
a pact between themselves that we would all be christened in
Episcopal church and then when we would reach the age of de-
cision we'd go to whichever church we wanted. It came earlier
around six or seven and time for confirmation. I was not con-
firmed in the Episcopal church because at that time I was more
active in the Methodist church and my brother who was next to
me was confirmed. I don't think the other brothers in between
were. My sister was confirmed but I was never aware of them
having any religious problems as far as the upbringing of the
children. They were both active in church things and my mother
sang with the choir, things like that, but they weren't, well,
maybe I guess both of them did, at ome time, but, uh, they were
not overly so.

My father liked to gamble with the boys, made my mother very un-
happy, which was always going out breaking up the games, you
know. They'd get the. . . "Oh my God, here comes Carrie Na-
tion." (laughs) But one of the other things that I guess

made our house a little special, they always left the door

open for us to bring in friends, you know. And the house always
looked like a club house, ¥ou know, of young people. And my
mother never really seemed to get too tired to do, to bake

some cookies or. . . and they both shared in like preparation
of Sunday meals and things and it was always a big thing. And
my mother was always taking us out on weeney roasts and hikes
into the country and up into the mountains, and things like
that, the whole group of kids. And as I told her in a letter,
one time that I wrote to her on my birthday, uh, I was telling
her that these were the things in the short time that I lived
at home because I was in and out so much, but these were the
things that I remembered most.
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Your mother, did she ever talk about the segregated facilities
in Kaiser. Did she ever try to make any moves to desegregate
any of those facilities?

She did (laughs). She was the one who did it (laughs). Before
that, as I say, they were always, you know, active politically.
They always worked the polls; they always, you know, had meet-
ings with people for the candidates and to get people's think-
ing together, and to get people registered and things like
that. I think they ended up with my mother--this is, you know,
after some period of time--but my mother and my sister and her
husband were the only three registered Democrats. Now they
vote Democratic, they have for years. But they just never both-
ered to change their registration to vote, they vote Democratic, regist-
er Republican, they vote Democrat. It's a heavily, the black
people there are heavy Democratic voters, but if everybody was
handed down from the very first, you'd register Republican,

but you just never switch over. And I became so appalled at
knowing this, like I went to see Harley Staggers. Harley comes
from Kaiser and he does a great job of representing the people
there, but I said, "Do you really realize these people are not
registered Democrats? Now what if you ever get in trouble with
the primary or you need them to bail you out? You know, you
just don't have it." But here in the later years, my sister
has been very instrumental in seeing that people change their
registration. But that was the situation then. But my mother,
when I came back from living in New York, I had that next year,
see this was back in '32, and so going into '32 and '33, my
brother came out of that two-room school house in the eighth
grade, and I should have been in high school, and the next year
I had another brother who was graduating from the eighth grade.
Now my mother had arranged to keep my brother back in school
because of his age for awhile, and just let him sit back in the
class again. And, but she said this is for the birds (laughs).
So it was an election year and my mother said, "My children

are going to school." And so they said, "But you know we don't
have any schools." But, "My children are going to school.”

Now the year that I was home and worked, I sent my brother to
school that year, and I got seven dollars a week and the bus
fare to Cumberland, Maryland, was $3.50., West Virginia, paid
his tuition, and then I gave him a dollar a week for spending
money. The rest of it I helped to buy--this is still during
the Depression—-I helped to buy some of the beans and tried

to support myself some, you know, another dollar or so a week.
But my mother said, "They're going to school.”" And she said,
"I'm not going to do a thing for you. I'm not going to work
for you at all politically. Ain't going to turn my hand to

do anything, if my children don't go to school."
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Was it a black or white candidate?

It was a white candidate. What you mean a black candidate?
(laughs). No honey. There were all white candidates.

Throughout the whole time your parents were politically, they
were all white.

They said, well, they would send us down to Store College to the
high school there, and my mother said no. Um, she would, yeah.
So then they offered to send us. . . see, they were dealing
then just for us. And they also sent for my friend that I said
eventually became the principal of the school there. They said
they would send us to Clarksburg, since you got relatives out
there. Maybe you could live with them and go to school and

we pay the tuition. She said no. Said, ''You know, that's the
way just the way my son made it, that wasn't very satisfactory.
I don't want my children away from me." So it went on and on.
So, finally, one day she got mad. She said, "Look, I want to
tell you. You got a white school down there. And the law

says that children ought to be in school until sixteen or until
they finish high school. And that school is down there. Now
I'm going to be sitting down there,''--oh, and this was before
the sit-in--"I'm gonna being sittin' down there, on the steps
with my children. And I'm gonna to sit there 'til hell freezes
over. You let them in that school or you make some provisions
for 'em to go to school." And they knew that that woman wasn't
playing that. She would do that thing. So they said, "Well,
we don't think that we could send 'em; we can't build a school.
And we don't think that there are enough of them that, you know,
that would warrant us putting on a bus. But if you could as-
sure us that there was that many, 'cause we don't think there
that many of colored children that want to go to school, but

if you can find that many in the county who want to go, then

we will put omn a bus."

So my mother and this friend of mine and myself we toured all
over Mineral County and we didn't have to take the ones that
were at the lower part, 'cause all they had to do was go across
the river there in Cumberland. But all those that were up our
way and when we started talking schools, some of those fellows
were like twenty-one, twenty-two years old already, and they
wanted to go to school. So we found all but about eleven or
thirteen seats, something like that, of those who wanted to
go. So they then said, "Well, if the bus will go up through
Piedmont, which is five miles, then on over into Maryland up
to Frostburg, Maryland, and pick up some students there that
have to be bused into Cumberland, we will put on the bus."
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So they put on the bus and we went sixty-nine miles a day round-
trip to school. We left in the dark; we got home in the dark,
and the bus was so cold in the winter time that you sat on each
other's feet and you stomped and stuff like that to keep 'em
from freezing. So that when you got to school. . . but they

went to scheocol. And then after that, after I guess the second
year, then they did a school in Piedmont and the children started
going there.

An all-black school?

Uh huh. And then shortly thereafter, well I left after that
year because it was really, even having been out from school

a year, it was so pathetic, that I left and I went to, uh,
Mckeesport, Pennsylvania, to school. But anyhow, that's the
way the school system got changed. And then, of course, it
continued like that 'til, you know, the Supreme Court decisionm.

Was she instrumental in getting any other kind of facilities
or services for the community?

Well, she also desegregated the hospital. (laughs)
Was there a big fight about that?

Well, the first thing that happened was that my youngest brother
had rheumatic fever, which meant that he was going to have a
long stay in the hospital. Now they had built another hospital
from the time that I said that I knew that there was a facility
there. They built this other hospital and my mother had, you
know, won her little battle and had gone to work at the hos-
pital and they would put. . . when they admitted blacks, if
they went into the same room with whites, they would put up

a screen between. And so, because he'd have a long stay, he
wasn't going into, you know, that kind of room. He was going
on the ward. And my mother told them, 'Look, you better damn
sight, so you better damn sight not." So they didn't [put the
screen up], and then she got sick, and some, 'cause she was

the only black person working in the hospital and they started,
somebody started bringing in the screen, and she wanted to know
"What in the hell you gomna do with that." And so, you know,
"Just gonna put up a screen." And she says, "Uh, uh." She
said, "If I'm good enough to be here taking care of everybody
when I'm on my feet, I'm good enough to put my black ass up
here at the bed without (laughs) without any screen around it.
Don't put no screen around me." (laughs)
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So the girl went hauling out with the screen, you know, and

so then she told the doctor and. . . you know, don't send no-
body back here in again with no screen again. So he said okay.
And then she recommended somebody else to come there to work
as a maid and then they came in. Well, eventually, somebody
else bought the hospital and my sister worked for that doc-
tor for a long time. But then my sister went to work for the
hospital too at one point. But at one point, they had taken
on this black girl and put her on as the head nurse and there
was a big thing that the staff was all going to quit. And
that doctor went down on their lunch hour and told them he
knew that he was infringing on their lunch time but "I will
pay you for this lunch hour since I am infringing on it, but

I want you to know that the time has come when anybody who
lives in this community should not have to go away, go to school
and then go some place else to find employment. They need to
come back home with their skills. Now, she is the head nurse
because she has the most training and the most capabilities.
You can either stay here and work under her or the time you
want to leave, you know, just leave your time and you know
we'll see that your check gets prepared for you." Just as sim-
ple as that. And he walked on out. Of course, nobody quit.
After a couple of years, she got another assignment and went
some place else. But she stayed there.

When was this?

Well, this must have been about ten years or so ago. But it
was just with my mother from that time on, they never put any
more screens up around anybody and they started putting people
in there according to whatever facilities they had open. That's
the way they went in. And to my knowledge, you know, there
hasn't been any problem. Of course, my mother popped one pa-
tient one night for calling her a nigger. (laughs) But, you
know, one of these little things, and told 'em they didn't have
to report it because she intended to report it. She wasn't
going to stay there and be insulted, "Wait on you and carry
your shit pans and things like that and be insulted by you."
(laughs) But, I mean, they were just that kind of people and
that's why I think that without maybe even being conscious of
it, that I just sort of gravitated towards this kind of. .
because I just sort of grew up with it.

You mentioned the number of blacks who registered Republican
who voted Democrat. When did that change in voting pattern
happen?
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Well, they started voting Republican, I mean Democratic heavily
during. . .

. the New Deal?
Yeah.
What was the advantage of staying registered Republican?

Because you just didn't have. . . Well, laziness, I guess.

They had permanent registration and so long as you were re-
gistered, you could vote, so they just didn't take part in

the primary.

West Virginia in that local area wasn't Republican controlled?
Uh, yeah, pretty much so.

It was Republican contrclled?

Uh huh.

Ther there's a possibility they might have stayed registered
Republican because of that.

Yeah.

As a case in mind in Pennsylvania, so I thought that might be
the same sort of thing. Your father, you mentioned, was in

the railroad. He was also a barber. Was he a member of either
one of those unions? 4

He was a member of both unioms. In fact, my father was the
first black member of the barber's union in West Virginia, but
that was the first that I ever knew about unions was when he
was on strike with the railroad, and it just must have been

in the twenties, must have been. Well, I don't know; I don't
remember when it was, but it must have been around about '23,
'24, something like that. He was on strike and he came, he
rushed in the barbershop and he came out with his straight ra-
zor and this fellow was coming up the street and when this guy
neared him, he started swinging his razor. And he said, "God-
damn you, you goddamn scab, taking the bread out of the mouth
of my children and got nerve enough to come out here. You
know I'll cut your throat."

Was the scab black or white?
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Yeah, he was black, and the guy got to jumping back and throw-
ing up his hands and hollering, "Don't cut me, Bubba, don't

cut me, Bubba, please don't cut me, Bubba," and my Daddy kept
swinging at him and I think he must have turned around and seen
us there and, you know, 'cause then he told him, "Well you bet-
ter get the hell out of here, then." So we started playing

the game, "Don't cut me, Bubba," and we really didn't know what
is was all about. And then my father said, "Look, you know,
that's nothing to be playing around with, you know," and he
started telling us what was happening that, you know, he had
been working in the. . . and they had to stop work because they
wouldn't give them enough money for what they were doing so
they had to stop work and that while they were trying to make
the man pay them, this man went to work for less money and so,
"That's why I called him a scab." And so then, he explained

to us what it was. But that was my first recollection at all,
you know, of unions.

When did he enter the barber's union?
It must have been in the thirties I would say.

He was the first black man in the barbers’' union in West Vir-
ginia?

Uh huh.
Was there a big fight getting into that union?

Not that I know of, because the first thing that I knew was

that he said 'there is going to be a convention, of barbers

in Charleston, West Virginia, and I'm going down to it,"

I remember him getting ready to go and then I didn't know when
he left, and but when he came back with the convention pictures,
and he was the only black person, you know, on that picture.

So when we asked him why you're the only one on there and he
said, "Well, I'm the only [black] member of it. You know, I'm
the only colored member of it."

He had been a member of the railroad union before that?
Uh huh.

Do you know why he was first interested in joining the union?
As far as you remember, he was always in the union?

Yeah, 'cause, see, when that incident happened, I was around
six years old, something like that.
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Did his union activities ever affect the family any? Was there
ever any kind of hostile reaction on the part of any of the

community, of the white community or parts of the black com-
munity?

No, well I guess most of them that were working for the rail-
road were all members of the union. Other than that strike,

I don't recall him being there. . . There were other strikes
and work stoppages around there, I remember, in later times
but I don't think he was working for the railroad at that time.

Were there segregated locals in the railroad?
I really don't know.

You mentioned, I want to ask, as you were coming up, when you
were younger, did either your mother or your father have par-
ticular plans for you or the rest of the children as to what
you were supposed to do or could do or should do in terms of
like, well, education or occupation?

Always, it was always what do you want to do. What do you want
to be when you grow up? I remember my brother next to me wanted
to be a Chinaman (laughs) 'cause he liked to wash clothes (laughs),
and one of them wanted to be a preacher. One of them said he
wanted to be a roughneck but they were always like, they al-
ways wanted us to go to school. And that was the reason when

I went to work after I came in, you know, back from New York
when we set down and talked about it and we came to the con-
clusion that if I had the opportunity, I'd go back to school.
But they were afraid when my brother came out from the eighth
grade, if he started going to work and making some money, 'cause
he had gone to work when he was about seven or eight-—this

was during the Depressionm, 'cause both of us were working. I
was working by the time I was eight, too. But 'cause they told
us we had to get out and help earn the bacon, so he took a job
babysitting a little boy and he was working. But they were
afraid that when, if when he came out of school that if he
started working and earning some money, then he perhaps would
not go to school. So that's when we made a decision, well I
would go to work so that he could, 'cause they'd already held
him back a year to keep him from working, that he would go

to school. And then I was so afraid he had blown that year
because in the spring of that year that I was sending him to
school, he ran away from home and was gone, oh, I guess going
into the second year. But when he did come back, his grades

had been so good that they gave him credit for it and he went

on to the next grade. So I was always glad that that year of
sacrifice wasn't wasted and so then he got into then he started
going to Bowie.
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Is this Bowie College?

Uh huh. So then, but that time, I was working again and so I
then I helped send him on there. Then he went into service

and then, of course, when he came back, went back on the G.I.
bill to get his degree and then he taught out here in Oxen
Hill for awhile and he really wasn't so hot at that. He didn't
like it that much. And he went back into the service and he
stayed in for about twenty-five years.

But when he went in the service, he found so many, he says
that there were so many blacks that were illiterate that on
his own he started a class and so he had himself a class going
in there teaching and then later on, then he taught weather

as a regular assignment, but he was teaching them reading and
writing. Both my mother and father died of cancer and my father,
cancer of the kidney, and he had lived for a number of years
with only, with one kidney, and the brother that I was just
talking about that also happened to him. But what my father
worried about the most was my youngest brother getting an edu-
cation and he saved, you know, and he had his big jar and sav-
ing, saving, you know, "I want my boy to have an education.”
And about the same thing happened td him. He was going to
West Virginia, no he wasn't going to West Virginia. He was
going to Bluefield, and he got pulled out of there for the
service and he married one of the girls in school and then he
stayed in the service so he just came out two years ago, after
twenty-two years in. And, but he kept trying all during that
time to get assignments. He was a jet mechanic and he kept
trying to get assignments would give him enough continuity so
he could get his degree in there and tock a lot of classes,
you know, never been able to pull that together.

But by that time after I left, went to Mckeesport and graduated
from high school there, then I never had an opportunity to go
back to school, so the only schooling that I got past that
point was various courses and things like that. But at one
point I was able to get into a number of things because I be-
came a lay preacher in the Methodist church, and was able to
pick up an opportunity then to get in some things.

What I want to ask you about, let me backtrack for a moment.
You quit school to help support your next brother in school.
That just happened to you because your parents knew that you
eventually would go back to school somehow while they were

a little afraid that he might not?
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Uh huh.

Was that just the case of you or at any other time did any
of your other sisters have to stop to help any of the other
boys get to school?

My sister didn't stop to help him. She graduated from high
school out in Toledo and she helped with my youngest brother
when he was at Bluefield because by that time, of course, my
father had died and so it was sort of a cooperative effort
to try to keep him in school. But the other three boys in
between, they all went their own ways after high school.

Did they ever try to support, did they ever get responsibil-
ity for sending one of the girls to school?

No.
But you were sent expressly to New York to go to school.

No, I just went to school; I just went to New York for a two-
week visit but it was shortly before school started and, I
guess, I got to talking with other children who went to school
there and I wanted to go.And my mother was really unhappy about
my not being able to concentrate on my own grade's work and

she thought that I was, you know, advanced for, for that, and
so she sort of welcomed the opportunity for me to go to school
there, But I had a very, a very difficult life in New York,

and I don't know whether it was the right decision.

What difficulties are you talking about? Educational diffi-
culties there?

No, I always fit alright there. I guess except one year when
everything was a little, uh, with the group of kids. Every-
thing got to be a ball that year and our chief joy in life was
harassing her, the teacher, but she was a very obnoxious woman
(laughs). She really was. You know, she must have been. . .
she was white and she must have been a very beautiful young
woman, but she had such sort of simple teaching methods. She
taught us mathematics and history. And the way she taught was,
"In 1492 [clapped her hands] Columbus discovered America, landed
on the island of San Salvador. Now everybody say that after
me. In 1492," you know, and the same thing was, the same kind
of methods in mathematics and so you just sort of thought of
her as being somebody a little simple. And then, in addi-
tion, you know, she was very prejudiced and she'd talk in terms
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of, "I wish I could afford to buy a tree sometime, you know,
so all you little monkeys could climb up into the tree," and
you know this kind of thing. So you just did everything you
could think of to sort of harass her, you know, things like
that. But (laughs) I had a teacher in the sixth grade, boy,
she was a flip. She was an alcoholic. And looked like she
started her drinking, heavy drinking on Friday afternmoon, and
on Friday afternocon she would sit there and she'd say, "Arline,
recite 'Columbus'," and I would recite Columbus in the man-
ner that I knew would give the most entertainment to the class,
you know, where "behind the blade of. . . behind the gates

of Hercules," you know, when you get down to the part where,
"Speak, speak, brave. . ." what shall I say and he said, "Sail
on (laughs), sail on," and they knew that once I get to that
part, she'd sit there and tears would start running down her
face, you know (laughs) and her alcoholism, so it was always

a nice Friday afternoon release (laughs).

There are just three other things we would like to tie up be-
fore we go to any other things. You mentioned political dif-
ferences between your mother and father. Do you ever remember
what issues they might have clashed on? What positions they
had on certain issues?

Nothing definite.

Was your father supportive of your mother's efforts to deseg-
regate the hospital and to get schooling for the children?

Yeah. Oh yeah.

And the other question had to do with the social life. What
the social activities available for young girls in Kaiser were.

I never, for instance, I never was interested in dancing, I
guess, because I have no sense of rhthym, and so that didn't
bother me. There were always those kind of activities going
on. Television wasn't around, but you did a lot of parlor
games; you read a lot, did a lot of crossword puzzles. You
played cards; you listened to boys sing beneath your window,
and especially if boys came and you looked out and you saw
your little sister peeping in the window. . . but all these
things went on, you know. There was a lot of activity. I
had much more social activity at home, say, than I did in New
York.

Your parents are obviously very involved in political things.
At school was there much discussion of political events? The
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INTERVIEWER: period that you knew we're talking about from 1917 to the twen-
ties and thirties was a very politically active period for

black people, the lynching, the campaign against the lynching,
the Marcus Garvey.

NEAL: I knew Marcus Garvey.
INTERVIEWER: You did know him. Really? You met him in New York? Really!

NEAL: Uh. My aunt purchased one of her homes from Marcus Garvey.
And so I spent a good bit of time because we didn't live far
from where his office was on 7th Avenue, and so I spent a good
bit of time dropping in. When I was in my early teens.

INTERVIEWER: Was there any of that influence in West Virginia? People talk
about those kind of things? They talk about Garvey; they talk
about NAACP; they talk about political things that were hap-
pening to blacks at that time?

NEAL: See, a lot of the most active of. . . I mean, in that period
I was in New York because I was in New York from '27 to '32,
and this was sort of the turmoil time. So I can't really say
what they were doing at the community as a whole.

INTERVIEWER: When you were in school there, did you ever overhear any dis-
cussions about that?

NEAL: See, my parents were always. . . I never sensed hate in the
house, you know, because there were always. . . they always
had a large number of white friemnds. I mean very close to
them, as long as I can remember. And I never really remem-
ber hate but they were always very race conscious. And so
these kind of conversations, you know, were just part of the
daily fare of anything that was going on and as I say, we al-
ways had, we always took the newspapers.

INTERVIEWER: You read newspapers? Black newspapers?

NEAL: No, well they always bought those when they were available,
but, you know, there were always current things going on. Not
every family took the newspaper. Come by past a lot of houses
sometime to get up near where we were to get, before they start
delivering the papers. There were always books there, and
they made a big thing of having meals together until the boys
started getting a little older, and then they started weaning
themselves away from the table and we had a round table so,
and we were never really silenced from asking questions and
things like that. So anything that was going on got talked
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about around our house and it didn't make any difference whether
it was the atrocities that were going on, that we thought of
more in the South, whether it was the sex things or anything,

it got talked about. You know, I mean, there was never any

sort of hesitancy about talk of any kind and, as I say, they
were always hepped up on making sure that at least blacks got
their share of whatever there was to get, you know.

Were there black newspapers in that area?

No, we got the Afro from Baltimore and we got the Chicago De-
fender and the Pittsburgh Courier. But we didn't get them all
the time and sometimes 'cause they didn't have them there on
the newstands all the time. Sometimes, somebody brought them
back from Cumberland or something like that. But there were
never any, there was never much happening that if it hit the
papers that there wasn't a discussion about it.

As you look back, and this is the last question to this ses-
sion, as you look back, were there maybe one or two people who
served as role models for your people that they greatly admired
and wanted to model your life after, say outside of your par-
ents. Were there people in the community or pecple that you
had heard about that greatly influenced the way you wanted to
structure your life?

I can't say that I had any particular person that, and yet there
must have been. Like my sister said to me one time that how
much she wanted to do some of the things that she'd seen me
doing. But like I never had any ambitions to be, you know, a
school teacher, like most kids say, you know, I want to be a
school teacher and have many aspirations along that line. 1
never had any aspirations to go and be a nurse like everybody
said. I don't ever remember my really having any real aspira-
tions like that. I would change from time to time about the
things that I wanted to do, like when I went into the lay minis-
try I thought that I would like to be a missionary, and then
they talked me out of it.

Who talked you out of it?

The ministers. (laughs)

Why?

Well, I don't know. They said that the amount of dedication

and the kind of life that you really [need] to be a real mis-
sionary and all the true sense and everything else, especially
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if you were going to be a licensed missionary, they just didn't
feel that it was. . . They were right, really right, but I
know, felt that was the way I wanted to go. At one time I was
all hopped up on being an undertaker.

Is that 'cause of your father?

No. (laughs) No, this I got in New York. For much too short

a time, I wanted to be a part of, then I was part of a dramatic
group, but Ma wouldn't let me stay with that group but I enjoyed
it very much. I was travelling around with a fella who was a
singer and we used to entertain.

Who was the singer?

I don't even remember the name. Frank, Frank DeMong. Cele-
brated temor of New York and Londomn.

No, I don't think I knew him.

No. And we did a lot of stuff for a spiritualist while they
were waiting for the spiritualist to come on. We entertained
the group, and he was Prince Ashan, straight from West Africa,
City of Ashanti, very impressive. (laughs) But I tried, I
knew I could never be a great musician but my uncle got my
aunt's husband in Grafton, he was quite a pianist and I was
very, very fond of him so I was just convinced that, given enough
time, I could play the piano like him. But after a couple of
years, the teacher says this is a hopeless case. And that she
shouldn't waste the money. I went to dancing school in New
York, and except that I never paid my fee. And I would pick
up enough steps to come home to show something and the show-
down didn't come until I wasn't in the recital. And Ma won-
dered why, and said well she doesn't take lessons from me.

But that didn't work and then I decided maybe I could be a
violinist, and 'cause they were letting you take violins home.
Well, I went home and screeched for a couple weeks of that,
and Ma told me to take that damn thing back where I got it and
don't bring it back in that house anymore. So that ended my
musical career, (laughs) but I don't know. One of the people
who had a great impact on me though was the minister from the
church in New York, I belonged to the Salem Methodist church.
And Reverend Conti wrote.

Culon?
No. It was Conti Culon.

Father?
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Foster Father. And.
So it was Reverend Culon.

Yeah. Uh huh. Reverend Culon. He was such a meek, humble,
yet dynamic man. And I think that he was about the most com=-
passionate person I ever saw. He was also a fool. (laughs)
And I really think that there was so many things about him
at a very trying period for me, that he had one of the great-
est impacts on me of almost anyone I knew in my growing up
years.

I know its getting very late and. . . .
But it isn't getting dark.

I want to quickly follow up on one you were just talking about,
your aspirations. Even though you didn't have any specific
aspirations, did you always expect to do something?

No.
Well, did you always think you were going to have to work?

Uh huh. You know, for one thing, I've always been a very in-
dependent sort of person. I never liked to ask for anything.
Sometimes, my mother would say, "Is something going on at school?"
And, you know, this was in my high school time, and I'd say,
"Yeah." "Well didn't you need money?" '"Yeah." '"Well, why
didn't you ask for it?" "Oh, I didn't have to do it." So

I have always had this sort of feeling that however I made it,

I had to make it on my ownm.

Were your friends like that? Did any of your female friends
ever think that they were going to be, to get married and never
have to work another day in their life? Did they expect to
work most of their lives?

I guess most of 'em have worked. So I guess they expected to
do it. Whenever I lived at home, I had a different kind of
relationship with people than I did anywhere else. Growing
up, I really didn't share the kind of confidences with people
that I think most girls do, which makes it a little, you know,
different. When I was home there were, I felt, friendships.
The rest of the time I was away from it.

Well, were your sisters expected to work when they could? Or
did they anticipate perhaps marrying some very nice man and
being taken care of?
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My sister never did.
Okay.

Never. I don't think that I ever dreamed of anything except
work. But never anything in particular.

But you knew you always had to work.

Yeah.

Did you always expect to be politically active with that? Were
those values of your parents?

I never really expected it. I don't have political, I never
had political aspirations. I always wanted to do more of the
actual doing of things or launching somebody else, like when
they started even here, when they started appointing people to
the city council. Jay Turmer and a number of other people
were just begging, begging, begging me to get appointed. Land,
it could have been a rank! I did not want it. I kept getting
pushed to be a candidate when they started electing, and, hon-
estly, I just kept being belligerentwith phone calls, even

for the non-voting delegates. I don't want any of those things.
I want, you know, I really want to work for things but I don't
have those kind of ambitions for myself. I never had ambitioms
to be president of this local union. I had opportunities
through the years if I had been so inclined from the members
and they offered all kinds of support if you want to rum. I
was perfectly content to work in a partnership relationship.
But to be motivated to be out front, there are a lot of things
I accepted that is part of the job and I do them. Like I,
there was nothing I dreaded worse than going to dinners and

all that kind of activity. And I had convinced myself that
this is part of the job and, you know, if you're going to do
something for people you gotta do it, and so I made myself do
it. But I think I've got a lot of introvert in me, in an ex-
trovertish way. (laughs) If anybody can understand what I
mean. You know, I always, I feel I've got to do the things.

I think I have a lot of compassion for people but I always feel
that I've got to do the things as expedient to be done if you're
going to do something. So I mean, I think it's the only thing
that has really motivated me to stand out on the street corners
with literature, walk the picket lines, and do all the things
I've done all through the years because I think they had to be
done.

Change the times?
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Yeah. But for a personal gratification or for limelight, I
could care less.

I'm going to get back to two subjects that we passed a long
time ago.

Well, well, well. (laughs)

One, in the very beginning when you talk about your grandmother
and that you remember lots of stories about her. Do you re-
member what kind of stories and was that a way that you learmed
a lot about other parts of your past life, the stories about
your relatives?

Yeah. That's why I don't, that's why I don't really know whether
I actually knew. . . but people would say, that Martha Fiddler,
she's a great woman, and then they'd start telling tales about
her and some of her midwife stuff and how she would show up
and go through all these storms and all this kind of stuff to
show up. They would talk about how hard she worked and how
she reared all these children by herself, and just all these
things would go on that she became just sort of a very real
person to me 'cause I had seen pictures of her and I knew that
she was sort of a massive woman, pictures of her with children
and things like that. Everything I ever saw she would have

the smile on her face and they would talk about that she was
the best cook in the whole town and, now, have you ever tasted
this that Martha Fiddler made? So some of the things were
just so real that you couldn't have told me that I hadn't eaten
one of her cakes, stuff like that. And yet I just think that

I must have been too young to remember it. Like I swear that

I remember Armistice Day and my mother says, 'You don't re-
member Armistice Day, you weren't old enough,” and I said,
"Yeah, but I remember; I remember the bells and I remember
people running and I remember. . . " She said. "But you don't
remember it. You might remember a celebration of Armistice
Day, but you don't remember it."

But they said that when my father was pleased with me, he always
called me John, because I used to stand in the door and sing,
"Gotta get the gun, get the gun, get the gun, gotta get your
gun, get your gun, get your gun.' So I know that there are
things that I just think sort of become real to you.

Like I can recall once in Grafton, a group of women who.

and I remember that my aunt took me there to this house and

I remember them sitting around, and everybody was sort of talk-
ing in hushed tones, and I remember somebody wrapping up some-
thing in a newspaper and taking it out into another room, and
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it was years after that when I asked my aunt did that woman
ever had a miscarriage. And yeah, yeah, but how did you know?
And I said, you know, from. . . and I must have been like five
years old, or something like that. But I could just picture
the hushness and the secretiveness and as I got older, I was
able to put together what must have happened. And I just think
that there are some things about my childhood and family that

I just, I don't know whether figments of my imagination or what,
and maybe if I hadn't been so obnoxious that they put me out

at three, I would have remembered some of these things. But

I did shift around an awful lot and I think that the shift-

ing sometimes was hard, and it wasn't a question of, I mean
they could have provided for me at home so I know that part

of it must have been, I mean they could have provided for me

as well as they did all the rest of them, and I never felt a
lack of love from my parents. I don't know; it might have
glven me some strengths and some more feeling of independence
of knowing that I had to be resourceful, this moving around
from place to place.

Why, in fact were you moved around? Was it almost exclusively
for the economic reasons or what?

I don't really think so. I really think that some of it must
have been that, well, I didn't like the lady in New York; she
was alright at first, but I mean that woman beat me unmerci-
fully, but from that place, it was just the question of mov-
ing from school to school and then, of course, back to Kaiser
the year out, then the terrible school there, but I mean it
took me ten schools to get through high school,

Then you actually did finish?

Yeah. We had about eight hundred or so I guess in that grad-
uating class and I think I came out about twenty-six in the
academic group or something like that out of eight hundred.
But except for the time when my mother was sick, and I was
sort of going back and forth and missing out on things like
physics and stuff like that, I never had a problem at school.
I don't like a lot of research, I like to fool around with
statistics and numbers, but I don't, I'd rather get things

as they go through, and my retention was pretty good, so 1
always got through with high grades in spite of everything.

A year when your mother was sick and when you took on the re-
sponsibilities of the family?

Yeah. I was running back and forth between McKeesport to keep
home while she was sick and things like that. Trying to keep
the things going at home as well as to school.
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McKeesport?

I was in school there..

And so, you would leave school to come here to . . .
Which made me lose pretty big hunks of things.

That wasn't the school that was sixty-nine miles away?

No, that was in Cumberland, Maryland, and when I was going to
school in Cumberland, see this was after mother got this going
for us to go there. This was during the time that they had the
NYC program, so I was on the Youth Assistance thing or NYA or
whatever it was. Because of all of the school changing and
everything in New York, there was subjects that I needed, and

I wasn't able to make them up, and that school in Cumberland to
any degree at all, and the principal was essentially a lazy man.
Now I'd never had science, I had taken a couple of things of bi-
ology but I hadn't had science, and this too was a school that
went from the first grade through high school, and so I, if the
teacher was absent I got assigned to, you know, take her class
or his class, the principal taught science and geometry, and
physics, and he would go upstairs, take a magazine away from a
kid, come downstairs and put his feet up on the desk and tell
me: "Go up there and give that 7th grade class a science test."
I say to Mr. Bracey: "I never had it." "You can read can't
you?" "Yeah, I can read." "Well, go up and do it." And so I
didn't have much problem going up and doing it. But the thing
about it, when I'd come back down, and he told me to grade 'em,
you know, I mean that was just .

What school is this again?

This was a school in Cumberland, Maryland. So I mean this was

a gross exploitation of those students and I'd do it and ya know
and he expelled kids from school, and wouldn't send for 'em. And
I asked Mr. Bracey: '"When are you goin' to have so and so come
back in school? Do you know how long they been out?" "They

out, yeah."

Was he black or white?

He's black.

Really. It was a black high school.

Yes.

How did you end up in McKeesport?
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Well, I had the minister from Kaiser who had that as a charge
was assigned to the church in McKeesport, and when I was so un-
happy with the school down there they,said, well you can come out
and stay with us and go to school here.

So the minister was the ome who got you into the school in
Mckeesport.

Uh-huh.

- So how long did you go to school there?

I went two, I went two years there.

And that's where you finally graduated.

Uh-huh.

And that must have heen a really large high school.

But then he got....yeah, it was a big high school 'cause they
only had the one central high school and, yeah, I had battles
I had to fight there, too. The, oh god, the Daughters of the
American Revolution, they use to give a scholarship every year,
to the most outstanding white student.

Underscore the white.

Uh-huh. And so you have to go to assembly to listen to that
crap. 1 remember this guy....he was a Frenchman, he was my home-
room teacher, and so he had writtem up on the board, "Assembly
this morning," and so they all started filing out to go, and I
set there. 'Miss Malone, you're due downstairs." "I'm not goin'."
"What do you mean you're goin'." I said, "I do not intend to

go down there, and hear them read out about a scholarship for a
white girl." And he said, "Huh." I said, "Do you know what's
going on down there this morning. They're going down there and
give a scholarship, you know, and to a white girl. And I'm not
going down there." So he set down then and started talking and

I started telling him what an insulting situation, you know, it
was. And so he said, "I agree with you. You shouldn't go.”" So
he took it back to the next faculty meeting and after that, they
didn't come back again, D.A.R. never came back to give out any
scholarships.

I wish someone had dome that in the other schools....each and
every year. Was it always to be given to a nice white girl?

Uh-huh. Real sickening.
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The next question is, we talked a lot about your life in Kaiser
and the time you spent in Grafton, I guess it was five years,
was it much different there?

Well, I was, you know, a little girl growing up, starting school
there, and I had a very.adoring aunt and uncle and they fought

a lot and they threatened every time that they had an argument
that that was the wrong atmosphere for me to be in and they were
going to take me back home again, but somehow or other they, you
know, kept me on, and, but, other than my cousin that my brother
went to live with in Clarksburg, they had also reared her. Be-
cause it was her mother who died and left her an infant with small
pox, so this aunt had taken her to raise, and so she had gone to
school and she was teaching school in Elkins, West Virginia.

So she came home on weekends, and I was very, very jealous of

the man who became her husband because I always thought that, you
know, he was coming to see me, and the fact that my cousin would
show up every time he came to see me was more than I could bear.

How 0ld were you?
Oh, I was around about six years old. (laughs)
How o0ld were your cousins?

She was, you know, in her early tweaties I guess, you know, she
had finished school, and she was teaching (laughs). But the, you
know, I didn't have many....there were no, there were very few
children in the neighborhood to play with. But who needed them,
you know, when you had these older people who, you know, that you
could twist around your finger, you know. So it was a very, you
know, here was my uncle who worked right across the little creek
across the street in front of us, and here was, and both of them
when he worked mostly at night, and when he wasn't working they
usually took these engagements to play with the bands, so, you
know, I got out with that.

Did both of them play?

Yes. My aunt also played for the church, so I got to go to a

lot of things there, and then when he was working she would some-
times play.with the band, too, if not she'd still go to the
dances. Except that he didn't want her to go to these dances and
he didn't want me out with her that time of night. So when we'd
come down the street, I'd have to walk right beside her so it
would look like it was only one person coming in and we'd get

the walk he'd shove me in, she'd shove me in front of her so it
would appear it was only one person coming in very late at night.

But I led quite a sheltered kind of life with the, but I enjoyed
it very much. Those the times I guess I felt the richest in life,
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I had thirty-some dclls and even back in that time....dolls where
all the joints moved and things like that, who could ask for
more?

I learned to believe there was no Santa Claus at that time. I
learned that around about four years old because she went to
Pittsburgh and bought the doll in something like October that

was to be for me for Christmas and hid it in the closet. I saw
it, then when it appeared under the Christmas tree, and it said
that this Santa Claus brought. '"No Santa Claus didn't bring it,
you brought that back from Pittsburgh." "Ok. You're so smart.

So he didn't bring ya, and he ain't bringin' nothing else either."
(laugh) But I believed in the Easter bunny. I believed in the
Easter bunny until T was about nine years old, and you could not
convince me there wasn't an Easter bunny, because my mother would
dye eggs and our house--there was a hill in the back of our house--
and my mother would climb up that hill and hide those eggs all
over the place, and we'd have to go out and find these eggs. One
day when I saw this rabbit hop across the hill and right where
that rabbit had been was an Easter egg and no one could convince
me that there was not an Easter bunny.

So you lived in Grafton mostly around adults.
Yea.

You did go to school there. And in Kaiser you were more around
children.

Yes.
And your aunt and uncle, were they also active in the community?

Uh, not too much. They always voted and took part in things and
they were heavily involved with lodges and all kinds of associa-
tions. They were sort of joiners, but they weren't the same kind
of activists that my mother and father were.

Were there books around that house also?

Oh yea. This was a whole....evidently they got that at home,

I mean my mother, they must have gotten that kind of stuff from
all along because all of them, her brothers, the oldest, the
youngest sister who just died last year at 80-some....I mean
you had to throw away all kinds of papers and letters, there
were things from back in 1912. She also was a widow before she
was 21, both of them it was a really sad thing. Not from the
same thing either. But, so, evidently this was something that
was....the reading bit and stuff must have come from the family
from back then, because as I say, this went up to she could poe-
try. God, she could recite. Fifty things in an evening, and
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not even stop....everything from Venetopsis to Boots, Boots,
Boots--(laughs) you know. Part of my love of dramatic things,
I inherited from my mother and my Aunt Katie.

When you were in Graftom, did you mee all of your family very
much?

Yeah. 'Cause my brother, by that time being five years older,

he was going to junior high school, over in Clarksburg and then
stayed over there. So we were close there. He'd come over to go
home with me, and I went home every summer and sometimes in be-
tween any time, because when you worked for the railroad you got
a pass, so we just rode all the time. So I saw them a lot, but I
preferred to live in Grafton, I had to share too many things I
guess with, at home with the rest of them.

And why did you finally move back to . . .?

I really don't know. Just all of a sudden I came home one year
and when school started I went down to the school, and sat in the
fourth row (laughs) and they let me stay home and go:to-schaol--
I mean I don't remember whether I wanted to stay home or whether
somebody else made the decision that it was time for me to stay
home, or what. I just know all of a sudden I was there.

Earlier you mentioned that your father was from Maryland and that
he was Episcopalian. I found that interesting. I wonder how
strong the Episcopalian church was in that area and particularly
how strong was the amount of participation in the Episcopalian
church in West Virginia?

Well, of course my father was from Cumberland, Maryland which
was about twenty-two miles from my home in Kaiser. And the par-
ish that he was in was made up almost entirely of the family.
There might have been a few other families in the parish, but

as I started meeting the relatives there, it was practically all
our family.

Were your parents Episcopalian in West Virginia?

He attended the Episcopal church there. O0f course segregation
was still there, but he was always apparently welcomed at the
church.

It wasn't a black Episcopal church?

No.

Did he ever explain how he first attended the Episcopal church,
whether his mother took him there as a young boy, or . . .



NEAL INTERVIEW

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

INTERVIEWER:

NEAL:

. had talked me out of the deaconess.

44,

Well, as I say his mother, and apparently her father and all of
my great aunts and uncles, they were all Episcopalians. But my
father's side of the family I never knew anything, but, that they
were Episcopalians.

Your father attended a white Episcopal church.

Was he the only
black person to attend that church?

I don't know anyone else that did. You know, we weren't with
him sometimes, but as far as I know he was the only one who did.

Now you also mentioned a little later in the same interview
that you were a lay preacher

With the Methodist church.
When was that?
I don't even know when yesterday was. It must have been in,

was in the 1930's, when I was, I don't remember whether I was
seventeen, eighteen, something like that, when I was licensed.

it

That young? What exactly does a lay preacher do in the Methodist
church?

They're just not ordained. They can preach, they can exhort,
they cannot perform any of the rituals of the church.

Did you ever give any thought to becoming ordained?

Um, I really hoped to have been an ordained missionary in the
Methodist church. That takes a lot of study and....but before

I went, we only had, in the Washington conference of the Method-
ist church, one ordained deacomess. .And_ I _don't:think:they:wexe
predisposed to put on another as young as I was. In fact a num-
ber of ministers from the conference actually talked me out of
it. They said that the life was so demanding and everything that
they just thought I, that I should not do it.

When you were actually preaching, what were some of the themes
that you chose, what were some of the things you decided to preach
about? Could you say that your sermons, were they significantly
different from things that other people did?

I don't know that they were.
subjects for the conference,
of the traditional sermons.

You had to do a number of prescribed
you know, so I guess I did some

And, there were a number of young
people who used to be in the congregations a lot, so I think that
part of it was geared to the problems of the day for young people.
But, I guess I, I imagine that I, kept that licenmse for about
three years, something like that, and then I did not, after they
I didn't ask to have it re-
newed.
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Did they ever have any special reactions to you because you
were a woman and a lay minister?

Well, you know, back, well I guess it still persists to this
day that there are a number of people who think that, you should
just not be in the pulpit at:all. Surprisingly I got, I got en-
couragement from quite a.few.older ministers, as I recall it——
but they weren't jubilant about it. By and large the conference
wasn't jubilant about it. But after I came, afterward, I still
spent a lot of time working with some of the other younger peo-
ple who had become lay preachers. Some of the males were work-
ing toward their ordination and I still did a lot of studying
and research for a couple of them.

There are a number of other questions, and while I have you
here talking about your activities in the church, you mentioned
earlier in the interview the kinds of religious organizations
and community organizations your mother had participated in.

You also mentioned having a great interest in the missionary
society. As a young girl, what were the kinds of religious,’ po-
litical and community organizations you were involved in?

Well, you know I really think that, most of my interest in any
kind of work along that line stemmed from my affiliation with
the church in New York, Salem Methodist church. I was a very
great admirer of the pastor there, Reverend Cullen. He was the
adopted father of Conti Cullen . .

Ah, I see.

And I guess we were pretty much an admirer of Conti too, and
his poetry and things, but us .

How long were you in New York?

I lived in New York from the time I was ten till sixteen. But

I think that perhaps the meekness and humility of Reverend Cul-
len had a very sort of deep influence on me, because, I went
through periods of great despondency as a child, you know, even
to the point of suicide--you know--things like that. But I

think that really was a thing that sort of put that religious
thing in there. But there were really not many things that um,
organizations or anything else that are that prevalent in a small
town. So you do, sort of the things that you know, are around

to do.

How about the societies and clubs associated with .

I've never been like a joiner of lodges and clubs and things like
that. I did the normal things, you know, “taught Sunday school,
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worked in the young people's group and worked with, you know the
children in their .

I'm a little confused now. I'm trying to get the chronohdgyy .
Kaiser to Grafton, Grafton to New York, New York to McKeesport.

Well, from Kaiser, I really started leaving home, they couldn't
stand me, they put me out about three. (laughter) And that's when
I stayed in Grafton till about seven I guess. Then I was back,
or eight I guess, it must have been, because I only recall two
years of school in Kaiser. And, I skipped a grade then. And,
then I lived in New York for six years.

What prompted you to leave and go to New York?

Um, this aunt, was, she was adopted in our family, I really didn't
know her when I went there. But they decided that I could go
visit her for two weeks and that two weeks spread into six years
before I went home again. They weren't really, um, they weren't
really six happy years, but part of the reason that I stayed on
there was, because there was no school to go to at home because
we didn't have a high school, and I just stayed on there.

Outside of the church, what sort of acitvities were you involved
in, when you were in New York?

Work. (laughter) No, the only other thing that I did, um, I

did some entertaining with, wait till you get this one, with a
spiritualist. Prince Ashan. Straight from the gold coast of
West Africa, city of Ashanti. So I couldn't sing, so we had a
singer with the group, and I did the dramatic presentatioms.
And we would appear before the Prince made his appearance or we
went to clubs and things like that. But other than that, I
worked.

What kind of jobs did you work at?

I had, my aunt had a, a rooming house, she had an apartment
house and she turned it into a rooming house and I did the
work. You know, from four o'clock in the morning till time to
go to school, and then during the lunch hour and back again
in the evening.

Where did you get the time to deal with school with a work
schedule like that?

I slept a lot at school. I slept a lot walking along the street
..One night I woke up and I heard, we had dogs and I had to
walk the dogs and I woke up one day when I heard someone say,
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"Look at that child walking.along in her sleep.” I'd go to
sleep right out in the middle of the street sometimes.

It seems awfully hard.
It was a very, it was a hard life, I'll tell ya.

I'm sure you complained about'it. Did you ever complain to
your mother or your father about that?

Uh, yeah. My father really didn't know all the things I was
being subjected to, and had he known, there really would have
been fur flying. And my mother came for me at one time and
things had gotten a little better, and I started talking about
the, you know, the school situation and I thought, well I'm
gonna try to make it out'a little bit further, But, but I
ended up a couple of times down to the, what do they call it,
the Society for the Prevention of Cruelty to Children.

What was happening.

(laughter) I'll tell you. Some of the things you could never-:
believe, but if you didn't get some of these things done you
really got beaten. I didn't get beaten at home. I lived a
very sort of safe life there but I really got it in New York.
In fact when my aunt died, I was in the children's society then
and my mother came and got me and that's when I came back

home. But, you don't have to tape this, but for an instance

of what I'm talking about . . .

Do you want me to turn it off?
it, you might as well.

If you feel comfortable with

Well. (laughter) The types of things that that woman would do
was; one time, she says put sweet potatoes in a bin, put pota-
toes in a bin. We had a big pantry. So I set them in there.
A rat gets in there and gnaws the sweet potatoes so she says,
"You damn little bitch, I told you where to put the sweet po-
tatoes." So that woman sits there with a knife and peels off,
cuts out all the places where the rat chewed, puts me on a
chair and says, "Now you chew it." Yeah, that kind of dance .

Oh, where did she come from?

You know, (begins to cry--tape is off for a couple of minutes)

didn't take bottles back, and there was about this much in one
of those quart bottles I only been--take that bottle and bop

me over the head with that bottle and I picked glass out of my

head for a week. The, that woman would beat me till the blood

would run out, I couldn't even sit in school. I could make it
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if I got after the choir sang the anthem, but if I had to sit
through that anthem I'd go sleep everytime. And that woman
used to take--she had a fur coat and she had a hat pin about
that long that she kept under here--I'd go to sleep, she'd jam
my leg and so much so my leg got infected. Then, when these
things would happen and she'd have to take me to the doctor

or something, then she'd want you to lie about what you know
how it happened. But one little kid used to sit in front of
me, I used to envy that child so, her mother used to put her
arms around her when she'd go to sleep. (laughter) But, she
would just, I don't know, she was one cruel woman. And I
guess it was, well I guess she had never known too much of a
life you know.herself as a child, but, I tried. One experience
was a funny experience, I guess I was about fourteen and I
decided I was getting out of there and going home. And I put
on lipstick, and oh, and heels. Oh, I really dressed up so I
could pass to buy a ticket to go home. (laughter) But my undoing
was the train was late, and before--I got my ticket alright--
but before I could get out of there, they found me and dragged
me back again. But um, I remember one day she looked and I
had broken a strap on my shoe so she used to make me wear, uh,
but first she bought me a pair of shoes that had metal pieces
on the toe and the heel and stuff--boy's shoes. I got through
that one alright. When I got to school and they said, "Arline,
you wearing boy's shoes," and I said, "Yeah, you know I am, I
really had to beg for those shoes." (laughter) So then they
decided well they'd get some too. Yeah, but do you know the
shoes that come up, you know, kind of three-quarters that had
the laces on them: They lace like this. My uncle's shoes.
When she made me wear those to school, I knew there was no way
I could persuade anybody (laughter) that I had begged for those
shoes. Ah dear. But I just weren't going to wear them to
school.

And that was one time that I ended up in the Children's Society;
because I went to the station house and told them I wanted to
call my mother and uh they said ok. Then they asked me where my
mother lived, and when I told them they lived in West Virginia--
oh, oh, wait a minute--next thing I knew the matron had me you
know, but, uh, I remember I broke another one, and I was out on
the fire escape hanging up the clothes and she came at me with

a butcher knife, and I threw up my hand and the scar's still
there, she cut me down across here, and you know that was the
only reason she just didn't slice me down across the face. Some-
thing else....and curse me, boy, she would curse me like every-
thing, and if she'd hear somebody else in the house cursing ya
know, she'd be right up there on them. (laughter) "You're not
going to use that kind of language in my house."
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Was she a friend of the family's?

Well, she had been. Actually, the way I understand it, she,

her mother belonged to one of the sort of prominent families

in town. And her father was the son of the freed slave that
worked at the house. And when they found out that she was going
to have this child by this guy, they decided they didn't want

to have her around there,.so she left them with a couple of peo-
ple, with some girls first, then they didn't have time for her,
and then another white family had taken her in, but the man said
he was so cruel to, you know, to her, that, the woman said it
wasn't fair for her to keep it. And my great grandfather was the
person who took all of the black people to asylums and orphanages,
they usually had a person in town do that.

This was in West Virginia?

Yeah. And so when he was supposed to have taken this child then
to an orphanage and after they got her home and kept her for a
little while, they decided they would just keep her and adopt her.
And that's really how she got in the family. And, but then you
know, from the stories that I hear, evidently her, my great
grandfather it was his second wife, that evidently she was not
too, you know, kind to her, and so she ran away and married when
she was about sixteen to a railroad man. He wasn't really hit-
ting on very much, so they lived in Baltimore and then they went
to live in New York, where she did, you know, amass argaod’déal’
of property and things until the bottom fell out. Then she
started liquidating stuff, so actually she only had that one
place left at the time of her death. But it was through her
property dealings and stuff that I met Marcus Garvey and some of
those people you know.

You mentioned.that. When you first left, was the reason to go
to New York expressly to get an education?

No. I just went for a two-week visit! (laughs)
And stayed expressly to get an education?

Yeah.

And you never went home i;_that gix years?

No.

You were very young to be alone like that. From there you went
back to West Virginia and then to Pennsylvania.
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Yes. Well, I went, when I went home, when I went back from

New York, uh, I guess, uhi...of course, whether we've been
through this or not....but the year that I went back, my brother
next to me had been held back, not, you know, he just stayed in
school 'cause my mother said he was too young to come out, but
he had finished the eighth grade. At that point I decided that
T would go to work, so that, you know, he could go to school--
because I felt that if I had an opportunity to go back I would.
We were afraid if he got out and started making money or some-
thing, you know, he might not go back to school,

This was your younger brother?
This was my brother next to me.

Your family needed that extra income, so if you hadn't worked,
he would have had to work?

He would have worked, there would have been, you know, he would
have found work to do, and sometimes after you start getting
in some money than you're mot . . .

.less likely to go back to school.

Yeah. And this is really what they were afraid of, but now this
was back in 1933. Things were still very, very, you know, tough
around that time, and that already made, he could go--West Vir-
ginia was paying his tuition, and in Cumberland. And there were
only two people, two from Kaiser who was going to Cumberland

to school. But the bus there was $3.50.

That's forty-four miles each day?

Well, yeah-uh-huh. But when we went on the bus after that it was
further than that because we had to go all the way up through
across Piedmont, West Virginia; Frostburg, Maryland and then
down. So we went sixty-nine miles a round trip a day.

This was the kids from West Virginia, the black kids from
West Virginia?

Yeah.
That's interesting.

But, uh, I had been working for seven dollars, sevyen dollars a

week and I was taking care of a couple of little children whose
father was on the road and the mother was teaching music at the
school there, college, and taking care of them and doing every-

thing else that had to be done.
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Do you know how many' hours you worked there each day?

Something like from seven o'clock in the morning to seven or
eight at night. (laughs) So then I'd give my brother his bus
fare and give a dollar for spending change and uh, then I guess
I would probably spend a dollar or so on myself and the rest

of it went into the family income. But, then, of course, the
next year we had another one who was ready to go to school too.
But by, before he'd finish then, of course, my mother had staged
her, "I'm sick of it," thing--the thing changed. But from
there I, well I went to school then in Cumberland for the year
and then I went to McKeesport, and the reason that I got to, I
went to McKeesport was that the pastor of the church in West
Virginia had been assigned that pastorage up there, so I went
up there to stay with them to go to school there, because the
school at Cumberland was ridiculous. (laughs) After they were
moved from there I continued to stay on.

And that's when you became a lay minister was in McKeesport?

No, it was before then. It was in West Virginia. I was sixteen
when I came back from New York.

And became a lay minister in West Virginia, yeah, I see. Well,
those are the only questions I have--follow-up questions about
this part of the interview. Lyn is going to take over with a
few other questioms. I'll pick up again later.

Let's pick up from when you left high school in McKeesport.
What did you do after that?

I came to Washington.
Why did you come here?

Well I was still coming with the pastor, remember I had lived
with in Pennsylvania, this was their home and then I came on

here and, you know, I had visited here with them a number of

times before.

Times from when you were in McKeesport?

And from West Virginia 'cause this was their home. And then af-
ter I came here, let's see, I worked, I did part-time domestic
work for a couple of years. I guess a year or so, I tell ya,

I can't remember times now, they all seem far away. That was
about 1938. And the, and then I moved with that family out to
McLean, Virginia.

The family you had been a domestic worker for?
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And then they built a house and we all moved back in town. again.

You did part-time work while living in .

I was doing part-time work to begin with, and after we went out
there, it became a full-time' job at that time and then after that,
well, I guess while I was still there I got married.

What year did you get married?

Um, (laugh) it must have been 1941. That's right, that's right.
'"Cause I remember my father dying in '42.

The year of the great war--this is terrible. I've never seen
anyone going through such a trauma to remember when they got
married.

I.do remember coming in to watch them burn the papers at the
Japanese Embassy. Uh . . .

Was burning the papers from the embassy .

Yeah, the night on December 7th, when they had bombed Pearl
Harbor, they had a big bonfire at the Japanese Embassy, the
people in the Embassy, because the, you know, they were afraid
then we would get hold of--they burned their own papers of the
Embassy. And I uh, remember coming down to watch that and I
know I was married then. (laughter) Well, better to remember
somehow, I really worked at it for a long time--in fact eighteen
years, and then I gave up on it (laugh). You have to admit

I gave it a fair try.

Eighteen years is a good time. Well, where did you meet your
husband?

On the street corner. (laugh)
I'm afraid to ask.

What was I doing on the street cormer? I was waiting for a

bus. (laugh)
Oh, he was waiting for a bus as well?

No, he wasn't waiting for a bus. (laugh) No, after having waited
about forty-five minutes for a bus I was willing to ride with
anyone. (laugh)

All right. Did you work after you got
married?

So much for that ome.
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Oh, let's see. Um, I guess the next job after I got married
might have been working as a cook in a drugstore in Virginia.
That wasn't so bad, I got taken to work and picked up, but twice
I had to ride the bus and the second time I had to ride the bus
I almost caused a riot on the bus and I quit the job.

Why did you almost cause a riot?

Well, there was a fella on there who insisted that I get up and
give him my seat, and I kept ignoring him and he kept punching
me, and telling me that I knew that he was talking to me and I
kept ignoring him. Finally somebody from back further in the
bus said, "If you put your fingers omn that lady one more time,
I'11l have you thrown off this bus.'" [laughs] And things started
picking up [laughs] on the bus, va know, and I don't want any
job that bad, so I went back the next day and quit the job.

So you preceeded Rosa Parks?
[laughs] Except I quit the job rather than ride the bus.
Did the driver get involved in this?

He kept looking back, I don't think he really knew what to
do. That bus was kind of black, and I don't think he really
wanted to encounter the whole thing. But it was real spread
across past Rosslyn over there.

I'm really surprised that it was in the District.

Yeah, because I think that was my greatest surprise whemn I came
to the District and found the schools were segregated here, I
think that was my biggest disappointment with the District,

I just didn't realize it.

What were your other impressions of the District when you first
moved here? Well, before you moved here and then when you came
here?

.Well, I think I had come often enough just to, you know, visit,

that pretty much the people I, uh, was no, I had no feelings

one way or the other I guess there. But it wasn't until I

moved here that I, you know, became anywhere aware of the social
things were going on or the schools or anything, you know, it
just never dawned on me. Because other than, you know, the
early times in Kaiser and the year that I'd gome to school in
Cumberland, I had never gonme to an all black school. Good
schools in New York were integrated and Pennsylvania they were,
and I just assumed in the nation's capitol, you know, they would
be, too. The, um, then too I was, uh, I was a little, I think
the other thing that sort of bothered me was the sort of class
thing among blacks was the next thing that got me.
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Were Dunbar and Armstrong still the two prominent black schools?

When I first came, yeah.

Dunbar was an academic and Armstrong was a vocational school.
How long did that stay the same?

Actually, uh, when, by the time I moved....see after I got
married in '41 I lived out in Maryland, but you know when you
live in Maryland that close you also live in the District.

And I guess it wasn't until a little bit later, maybe in the mid-
forties that I became as aware of some of the deficiencies in

the schools. But I could see a difference then, and like in 19--,
uh, 1950, late 50's by the time I was ready to put my nieces into
Dunbar, I mean they were just nothing, in fact it was so terrible
I went through quite a traumatic experience.

And that was the first surprise that you had when you came to

.the District, that there was a segragated school system and the

class structure of the black community. I wanted to ask you

some questions about that. Um, the structure, the class structure,
I guess it wasn't as truly evident in the division between Dunbar
and Armstrong, but 1've heard many many stories, read quite a

few things about the class structure and the color codes they

had in D.C. Did you ever have any encounters with the so-called
upper class?

You know, when I, one time I lived on P Street Northwest, and

I used to come by a church, oh, on Fifteenth and P. I'm not
sure where the church was, but I remember I used to come by

that church and I used to think, um, now this is a white congre-
gation. And it wasn't until, I don't know how much later, that
I found out that it was just a very light congregation. And
somebody even told me that they had gome there with somebody
else one day, they won't let him in, but you know the other
fellow was too dark to go in. But it was this kind of thing.

I used to hear, it used to be a particular gripe of mine to

hear people talking about, "Oh, um, she's in the school system."
[laughter] Yeah, you found that the, I don't know, I guess I
was always sort of in a crazy strata where I sort of crossed
over all the different lines and things like that, I guess, you
know I still do. But I sensed, you know, a very great snobbery
here and I think that when I became more aware of the snobbery,
must have been when I started getting involved in some of the
consumer things and the boycotts and things like that, which
were, they were predominantly white and, with very few black
professionals, you know, ever being involved in any of the things
we were ever involved in. I don't know unless I was just very
much involved with a very socialistic group of people or something
like that, I don't know.

Were the consumer boycotts, were those in the late 40's?
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NEAL: Yeah, they were in, I would say that they were sort of spanning
between when I was active with them maybe somewhere between {
'44, '47, or something like that. You know, seems like we were ba-es
always handing out leaflets for something, uh, milk, meat, the
whole, ya know.

/‘cn.-‘-““"\‘/

INTERVIEWER: You started during the war?

NEAL: Ah, yeah, and I guess they reached their peak right after the
war because it seem as though when I came back from....cause
my husband was stationed in Denver and in Vincennmes. Well, I
lived in Vincennes. I guess he was statiomed in Illinois. And
I know that when I came back, in '46, I guess it was the early
part of '46, I was still involved with some of those, you know,
groups that had started.

INTERVIEWER: There were very few black professionals involved in consumer
boycotts and things you were involved in. You mentioned that
there were however a core of whites who were involved. Were
most of them members of radical groups?

NEAL: Um, some of them might have, yeah, some of them were.

INTERVIEWER: The reason I ask about that is....couple of reasons. Perhaps
it might be some way of explaining why you had so very little,
outside of the snobbery, which existed in D.C., so very little
participation from black professionals in any kind of organization
that had white radicals involved in it, because of the very bad
relationship that existed there between people on Howard campus
and people who had formed the National Negro Congress and NAACP
people; the big clash they had and they stayed away from it like
poison. And that might be some explanation as to their absence
in those particular things. There are other things of course.

NEAL: It might well have been, um, you know, I can think up until the
50's at least until '50, even past the McCarthy period when some
of the whites that I'm talking about were still active. In fact,
I guess some of them are still active in the same kind of issues
that they were then. But with them there were a lot of, I don't
know whether I would be right if I was saying a lot of white
professionals, but some of them were, there were lawyers, econ-
omists....I guess what have been more the law type people involved
in it, than there would have been, say, doctors or, you know,
they're busy making money. [laughs] But, you know, you just
didn't get that kind of involvement. Now I can even recall
from as late as the March on Washington, the blacks in this city
who wouldn't have been caught dead going to the March on Wash-
ington.

INTERVIEWER: '47 March on Washington or the '63 March?

NEAL: Yeah, '63. They wouldn't have been caught dead going there.
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I imagine you would have had that. But '63 March, I don't know
it seem to me probably is more indicative of the black middle
class and the black working class finally, symbolically coming
together for the Civil Rights movement. But you had everybody,
you even had me and I was twelve years old, hopped on a bus, 1
was there, everybody was there.

Yeah, but there were. You know, I can recall, well, people
calling me, "I guess you're going." "Well, of course I'm

going, you know." '"Well, I certainly hope nothing happens to
you. I wouldn't be caught dead down there.” Some people were
probably just frightened. Some people were really snobbish, okay,
some were probably frightened. The Civil Rights Movement, Civil
Rights demonstrations, had a history of violence perpetrated
against the participants and so perhaps they might have been a
little leary of it. But I don't even think with the people
across the country as a whole, black people across the country,
that even with all that had gone on in the South I don't think
they really started that feeling toward Martin Luther King until
after that time.

I don't know, I'd like to debate that with you, but we probably
can't do that on tape. I'll turn the tape off. Have you ever
been to any other cities like Durham in North Carolina or perhaps
a place like Durham or Memphis or Chicago and know what the black
class structure is like there? How would you compare it to, say,
Durham, which has a very large black bourgeoisie with Washington
in the 40's?

T couldn't really compare any of them. I've been to all of them
you mentioned, but, uh, I really don't know enough about .

Or Atlanta?

Yeah, Atlanta. [laughs]
to compare really.

I really don't know enough about it

Okay, I'll leave that alome. 1941 was

where we left off.

Moving right along.

Oh, that's when I think I got married.

Yes, you remember that day? Okay, it was right after you got
married and you said you worked in the restaurant and stopped.
What happened after that, did you go get another job? 9
I think I went from there to the Office of Price Administration (){ /}
[OPA]. Didn't we cover that one time?

Yeah, we did it's on a completely different tape, it was on a
film* tape. Can you tell me what you did there?

*
Interview conducted for the Women's Labor History Film Project.
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I was in the duplicating sectiom, I, um, operated a mimeograph
machine and collated papers and that kind of thing.

Must be stimulating work.

Yeah, it really was. It really was. Somebody brought their
little girl, six years old there, and I remember she brought her
over from Baltimore one day, and we were there collating on

the table, and she says, "Do you mean this is all you do when you
say you come to work every day?" [laughter]

What was it like there, was it mostly women working there?

This was in '42. I guess, there were, I guess there might have,
I don't know if I could say there was a majority of women, I
doubt it. They were starting to go into the service, but there
were still, you know, & number of young men around.

About how many people were doing the same kind of work that you
were?

Oh, I guess we must have had about a....when I first went there,
I guess we must have had something like thirty people or so in
that particular sectionm.

What was the racial makeup?

It was predominantly black. In fact I guess it must have been,
um, something like ninety-nine percent black, something like that.

Supervisors, were they black?

What are you talking about? No, we had, yeah, I suppose we
had a black supervisor, but from that point on it was white.

White overseers.

Yeah. This was, um, and of course, these jobs were at the lowest
of the civil service scale.

Was it unusual at that time for black people to be working in
government?

Yeah, that's one of my choice stories. In the original group
that I went in with, I know that I had less academic education
other than I think there might have been one young black kid, one
young white kid who might have also been high school graduates
and one older Italian fellow. But other than that I know that
all of them, you know, far surpassed me as far as education was
concerned. In fact, I think most of them that were there, you
know, even had degrees and there were several in there who taught
school. But they had taught school....one girl had taught school
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NEAL: in North Carolina, in college but even at $1260 a year, the pay
was more than she got teaching in a black college.

INTERVIEWER: What did she teach?

NEAL: I don't remember, I can see her but I don't remember what her

subject was. She went back to it after she left that job
evidently at a higher, um, but at that time you had to pass

an exam. You also had to list what is the lowest entrance salary
you will accept. And they had not been hiring blacks on any
scale before the war, but now, you know, they were hiring. So
here was everybody so anxious to get in that they were putting
down, you know, the minimum that civil service paid, and they
were dragging all these people in who were really over-qualified
for their job into this department. At the same time they were
doing that, in the next aisle from us, typing the stuff and
putting it, setting it and stuff hand over to us and doing a lot
of these other sort of routine things. Well, the other group
who were making the next two grades by and large above fifth
grade. And um, but I didn't face up to what had happened. I
knew it was a discriminatory thing, but I really didn't face up
to what had really happened until I had been in the job for some
time and I had become active with the union there and we had
started processing some cases of discrimination and had them
pull files on people. And sure enough, everyone of these people
had put down salaries much lower than they should have ever put
down, you know, for their jobs. That's my big thing about people
under-selling themselves. But I worked on that job. And then
after we had a number of incidents in, on the job because we
really became, um, we worked in the evening for a large part

of the time and we really became an active little group there.
By the time we got switched back to daytime work we were ready
to take over that whole agency and that's when we cleaned up the
cafeteria, cleaned up the restrooms and did all the things that
needed to be dome.

INTERVIEWER: Was the black supervisor then appointed at that time?

NEAL: No, he had been there before. But what had happened, um, well,
there were three or four groups of us all under onme division head
and we saw them switching people in and out. 'Course one of our
cases of discrimination was against, um, a man who was being
denied a job, you know, was no other reason than because of his
race because there had been a man younger than he who had been
drafted who had been about twenty years his senior in fact who
had been drafted, who had been in his slot and they had told him
that he was too young for the job.and when we started them, you
know, that this was ridiculous, then they came out and said, "Well,
we have a number of young Southern white girls here and we don't
think they will accept him as their supervisor.'" So after they
went and asked ome girl who was from Dalman, Tennessee, and she
said, "Oh, that is wonderful, that is just wonderful, this is
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NEAL: wonderful. He's such a nice person.'" Then they slipped him
on. They had no recourse but to put him in the job unless they
were going to have a big suit on their hands. But I got all
involved in one myself, I really got involved in that, not because
I wanted to be a supervisor, but because I just could not stay.
They brought in a couple of other people and promoted them over
him and did a number of things. And so when I started protesting
the skipping over me and I never would have, we really didn't
bother one girl because she was just dumb, you know, dumb, but
harmless. But this other girl lived about two car stops out
on the Cabin John line further than I did and when I got on that
streetcar in the morning and I spoke to her and she didn't
know me, she didn't know me till we got in that building. And
it was hard to get repair people to come in and, you know, I
could just about tear down and build mimeograph machines so
they'd holler for me if something went wrong and she would come
with this, "honey child would you do this?" And I said, "If
you call me "honey child" one more time, I'm going to ram my
fist right down your throat." 1I've never been a fighter but I
think I would have done it. But we decided that she has to go,
and we started really building, you know, up a case against them.
Well, they threw them out and they threw the department head
out and they just cleaned out the place on the basis of the case
that we prepared.

INTERVIEWER: What was going on at that time? I understand the case you pre-
pared was apparently a very sound one, what caused them to listen
to that case, was there something going on at that time?

NEAL: Well, I think that there had been some cases of people with,
well, Truman at that time was heading a committee on conflict
of interest, for one thing, and we had ferreted out, that ome
of these people had been buying paper from a company that there
was some interest coming back in to him out of this buying. That's
how we got involved with the Truman committee in the whole thing.
But also, I was active with United Public Workers at that time e
and I, you know we had, we had already cleaned up that segregaced
facilities thing, and I think in this particular section that we
were in, I think we were the most active of all the groups in the
whole building as far as the whole agency, as far as union activity
was concerned.

INTERVIEWER: All black group?

NEAL: No, it wasn't all black, but it was predominantly black.
INTERVIEWER: Predominantly female?

NEAL: Um, by that time I think it was predominantly female. Because

I know when they decided that, sure enough these people had to
go, and they put in another administrative staff, they started
promoting people out of the unit as they should have done, "cause

/
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our whole case was based on discrimination, racial discrimination.
Women hadn't learned to fight at that time. And some of them
got pretty decent jobs out of it. They were made adminis-
trative assistants in some of the departments and things like
that. When they brought in the new head of the department then,
of course, he wanted to know what I wanted to do. Did I want

to stay being responsible for my own work? Did I want to be

the supervisor? "I want to be responsible for my own work, you
know, that's all I want.” But he says, "That isn't what I want
you to do." But I had some interesting experiences after that.
One was this little white girl they brought in, who, yeah, she
wasn't going to work for me. '"The job is there and you either
do it or go home, you're qualified for it, you do it or you go
home." And she became a good employee. She really learned to
l1ike people. But that new guy they brought inm, he was the type
of person that the group needed, like he had had experiences
himself, like the says, he walk into a place where everybody's
having--black place--everybody's having a great time and as soon
as he walks in the door, everything quiets down, all eyes get

on him, you know.

What year is this?

This must have been 1943, I guess, something like that.

Were the people you worked with that started fighting cases
and try to beat segregation in the cafeteria and the restrooms,

were they activists before, or were they people who . .

Do you know what I suspect, I suspect that most of them were
really members of the Communist Party.

Were they white people or black people?

They were mostly white. I didn't know at that time, but in
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later time I found out that a few of them were card carrying
members. But there were also a number of people who were involved,
I think the same way I was involved, just from the darn injustice
that was going on. But I think that they were the ones who did
most of the planning for the .

Did these activities have repercussions in other government
buildings?

Well, I remember, Harold Ickes must have been Secretary of the
Interior or something, whatever he was secretary of at the time,
I think it was Interior. I know we went to the Interior Depart-
ment and he was the one who presented the plaque to us as being
the outstanding agency in terms of race relatioms, you know.

Right down Ickes alley. Exactly what he liked to do.

After we had that great celebration down there, I remember that
the Office of War Production and a couple of the other sort of
new agencies intensified their whole activities along that line.
But I know we were the most fighting agency there was. [laughter]
But I left after my husband went out to Denver and wanted me

to come out there. By that time they, all your jobs were frozen.
But I was given a leave of absence with option for renewzl on

the leave, so I did that and then eventually I was able to resign.
But it was an interesting experience. I would not want to work
for the government again. I just can't stand the regimental, you
know, stuff they go through. I found government workers by and
large a very snooty sort of people. Most of them really don't
understand or did not understand at that time the things that I
sort of felt were the common people's fight. I don't really know
how to describe it, but we weren't on the same wavelength, I'll
tell you that.

I was going to ask a couple of questions about that. The thing
that strikes me about government workers at that time is, that

was seen as some sort of upward mobility for black people in any
event. You had the beginning of Roosevelt's black cabinet and

the idea of blacks being allowed into the government, was actually
supposed to be a sign of upward mobility. The blacks involved

in that were in the position of holding the banner of the race,
being twice as good as anybody else. Being just paragons of
virtue. You had all that going on, plus some other things.

One of the things I wanted to ask you about, you said that you
didn't like working for the government. My mother works for the
government and she has some theories about that, and she maintains
that government workers are probably mentally dead, that

things are so designed, from the ways that the offices are set up
to the schedules that are kept, that things are designed to deaden
any mental activity at all. And things are pushed down to some sort
of routine you take a piece of paper and hand it to the other
person and someone staples it. She maintains that any system of
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mass mind control that the government comes up with they first
try out on the government workers and if they succeed then they
try it out on the general public. She also maintains that for
black workers it's a particularly intense situation. It seems
to me the hypocrisy of having a degree and stapling papers and
that being upward mobility is, in itself, is probably a good
example of what she was talking about. Did you notice the
introduction of any kind of new systems or new designs for

offices going on at that time? [Arline laughs throughout the
statement]

No, everything was so chaotic at that time, it was a type of
situation that's absolutely different from what's going on at
a time like this.

Okay. So much for my mother's theory.

But she was probably right.

I know she's probably right. You were a member of United Public
Workers then. Was it already organized? \EJ,)
B N |
k._.\_,'

Yes.
Was that the first union you had belonged to?
Yes.

Do you have any feelings about that? Were you glad to have, to
get in a place that was unionized?

I was glad to be....I didn't think in terms of being glad that

I'm here in a place that's unionized. It was just that I was glad

to be part of what was going omn.

What was going on in what way?

The activities that the union was going through there, you know,
I was glad to be part of that. No way I could have stayed out
of that. But yeah, I didn't have the feeling, hey, hip, hip,
hooray! you know, at last we're organized here. You just sort
of fall into those situations.

But you did have positive feelings about the union?

Oh, yeah, you know, I guess when they came through us, I was the
first to join up.

Was that because of your father being in the union?

But remember I come out of West Virginia. Um, yeah, you know,
I mean I was attuned to the whole thing, no problems.
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Were these the people that you knew from work, or was this before?

You know, right now I'm trying to remember how I ever did get
recruited into that group. But I know that I stayed, and it

was pretty much a neighborhood group, but it was a little out

of my neighborhood, because the neighborhood that I lived in,

I don't think could have ever recruited those people into anything,
they were more, they were older and, you know, more settled. I
lived in a white community, but they were more of a settled type
of people, these were more energetic people who lived down this
way.

Did you have neighborhood organizations [tape unintellibible]

Um, other than recruiting people from around the neighborhood,
like there's a park out there, Palisades Park. That park was
an all white park and I can remember that they were working for
integration in that neighborhood park, and things like that. I
really don't remember all the things we did get involved in,
but as often as we met, we must have been involved in a lot of
things. I can just see myself making that trip down there to
those meetings so often.

How long were you the only black person in the group?

‘Well, when I was no longer active in the group, I was still the

only one. [laughter] But I recall, we used to do a lot of
leaflet giving out, out in Maryland, you know, at the stores
and things, out in Montgomery County as well as the District,
but more in Maryland. I don't remember now why we were going
to Maryland.

Neighborhood groups, were there other neighborhood groups doing
the same thing as them? ~
V A

Not unless there were different days assigned, because usually
when we went, there just seemed to, more, you know, our group

that was there. Um, I know, like I say I know, that some of
these same people were part of United Public Workers and later

on I can recall union meetings where we decided we were going

ro take on certain causes and things and so it became an enlarged
thing at that time.

Were there any of these neighborhood associatioms in black
neighborhoods?

Well, the places that we went, we would not have been seeing
many blacks anyway.

To your knowledge were there many, do you know of any?
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No, I don't know, I know that the civic associations, you know,
they were active during that time, but what they were doing, I
don't know because I wasn't, you know, part of them, cause that's
what I had a hard time understanding too: what was the difference
between a civic association and a citizen's association?

What was the difference they explained?

Well, the civic associations are black, no they were colored . . .

Ah.
and the citizens were white.

Interesting distinction. [laughs]
like boycotts are effective?

God....Do you feel things
Did you have mixed support?

Sure you have mixed support, but I think that some of them were
perhaps pretty good. People were up in the air about some of the
prices that were going on, and I think it may be in some areas
more effective than in others.

But were people like that in the neighborhood? Like, if you
had a milk boycott, would it be one particular store, would you
localize it from one store or . . .

You see, that's what Idon't, I really don't recall what was

going on all over, because I knew, we knew that certain days we
were supposed to be certain places and I don't even recall whether
there were other, you know, groups of people who took it other
days, things like that. But you know, so often we were supposed
to be there certain hours and that's what we did.

Did the group enlarge?
from the boycotts?

Like, did vou get more people to join

I don't think they were really, the people I was with, I don't
think they were really trying to recruit anyone else to, you know,
to actively join or anything like that. I'm not sure.

Well, Eglgwlike to ask you a few questions that I know we've
asked. Okay, then you moved to Colorado, for a couple of years?

Yes.

What did you do when you were there?

I don't think a whole lot. I, um, I went to work, I guess, first
of all for the YWCA as a baker's assistant, and then I ended up

being the first cook there after a period of time, not so long.
We served something like between 1300 and 2400 customers a day.
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Ch my God....you were the main cook doing it?

But I'll tell you, an inward reaction when I went there, when

I went for the interview, they told me that of course, you know,
we're hiring you as a baker's assistant, but there is chance for
advancement and this was before they took me out to the kitchen
and when I got into the kitchen, the baker was white and she
looked like she might have been in her sixties, um, the cook,
the first cook, was white, the second cook was white, the pot-
washer was white, the salad maker was French, the headwaitress
was French, the office assistant was a nisei. But there wasn't
anymore blacks there [laughter] but me and all of them looked
like they had been there since they built the Y. [laughter] So
I really looked around and I went home laughing about my chance
for advancement. That was funny though. But I, um, and it
became funnier when I did become head of the kitchen. [laughter]

Oh, you did.

The first cook, head of the kitchen. But, uh, I think one time
we probably did take on at one time another black waitress or
something. But it was sort of a melting pot, the thing. They
fought the war there everyday, you know, we had Germans and
Japanese and Italians. The war got fought everyday.

Was there any resentment towards you moving up so quickly to
your job as head cook?

If so, I didn't feel it. And the reason that I took the job,

was that the person who had the job was a huge amazon type German
woman whose voice just boomed over that place and everyome was
scared to death of Anna, and I had made up my mind that I was

not going to be afraid of Amna, and I started giving her little
tidbits from the bakery, and Anna started giving me little tidbits,
like steak and stuff that was forbiddem [laughter] from the kitchen.
She became sick and she just started getting covered with boils,
and, you know, she had to get out of there and she was going to
get in her trailer and drive to California. So that left no one
to take her place. The second cook couldn't do it, there was no
one there who butchered, and we cut our own steak and roasts and
fish and all of those things. So when the manager got to moaning
and groaning about who was she going to get to replace her, Anna
suggested that I do it. The manager was from down in Florida,

we only had one racial run-in, but when they started talking to

me about it, Anna said, "Well,...." I said, "I've only had
experience cutting chops and things like that, I've really never
butchered." But anyway, she taught me how to do the, I couldn't
throw the quarter of a cow above my shoulder and walk the whole
length of the place with it like she could, but I did learn to....
she did teach me to cut the chops and how to find the cartilage in
the salmon and in the haddock and all those kind of things, you
know. But when I did take over, I kmow that, for instance, you
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asked me, did I feel a resentment? The person that I was leaving,
the baker, you know, she seemed genuinely, you know, glad that

I had gotten a job that was going to pay me more money and the
woman who was the vegetable cook or prepared the vegetables and
sort of my utility persom, she had worked there for a long time,
too, and she was white. She had lost one son had been killed,
another was missing and a very, you know, she was just pathetic
you know, I mean she didn't go to pieces, you knew the inward
suffering that she was going through. But I know she turmed to

me one day and said, "You know, Arline, you are the best boss I
ever had in all my life." The pot washer would come in, "I'm

sure glad you're here." The waitresses, they all seemed to go

out of their way to....I used to.get disgusted with....the
waitresses were the only group there that were organized, the

rest of us weren't. But I know the cook, the second cook, she

had a family and she lived in a hotel with her husband and
children and so there wasn't a very satisfactory family life.

She must have been a woman, at that time in her mid-40's, and

she was of Italian descent. Rose felt she had to do everything
those people told her to do, and I would get so annoyed when

they would tell her to get up and scrub the hood of the stove,

and crawl up into the icebox, you know, "You should not do these
things", I would tell her, "You know, this is not your responsibility,"
and she said, "Maybe you don't have to do them, but I have to do
it to keep my job." I said, "You don't have to do it to keep your
job, you do the same thing that I do." jell, I tell her, "I'm
not going to do it, but this is not part of what I'm supposed

to do," and I said, "But if you turn around and do it, and I tell
her you shouldn't do it," you know, but I never was able to

really get, you know, any backbone in her. But it, uh, 'cause

one of the most delightful people I ever met was little nisei

who was her, the manager's assistant. She was, even though we
were all involved with the war with Japan, the people really-
liked her, and you know, you just didn't feel any of that hostility.
And they all knew that her parents had been put in the concentration
camp out there in Colorado and everything, you know, and I think
that everybody had .

Colorado?
Yeah, they had a concentration camp out there.
These were people who were shipped frem the coast?

Yeah. Now, they didn't put Bernadette and her husband into it, 'cause
they were running a business out in the state of Washington. It

was some kind of a manufacturing thing because they put some of

their Anglo-Saxon help and friends to run their place, and they

had to give it up. But evidently they came out of, you know, rather
affluent family, 'cause she said that it wasn't, she didn't really
realize how aged her mother was getting until she saw, it was

time to pack up and pack the china and all these things and she
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saw her in the midst of all these things and not really under-
standing why she had to give up her home and everything to move.
So, and that was one reason why she came to Denver, so she'd

be near to the camp. She had to come in, but that's why she
chose there, so they could get, you know, see her parents. But
evidently they were, you know, the business was stiil doing
pretty well.

[tape interference]

Yeah, but they were able to hold some control about putting
somebody else, but they just had to leave the coast that was the
important thing, getting them all away from out there.

Was there any reason why she wasn't put in a camp.

Well, she was a second generaticn. If she'd been first, all
the first generation Japanese that were out there had to go to
the camps. They said that the second generation didn't have to.

Well, then it really’'was a mixture, you had a German .

Yeah, it was. It was beautiful, it was really a beautiful situation
there. The time that I said I had a little racial clash with

the manager, she was telling me, one day she was annoyed with me
about something, "That's why, if you were down where I come from,
no matter how talented you were, you couldn't come to the front
door." [laughter] But you know, I walk out of that place one

day and left that whole side of beef up on the counter and I

left it right after the noon meal with all of dinner having to

be gotten up, I went downstairs, put on my clothes, "You can have
it, I'm leaving.", and walked out and I came back to Washington,
came back on furlough. I went back and I worked in packing house
for a little while and I worked in a laundry for a while, finishing
shirts, and I worked in a sheep tamnery.

In Washington?

No, this was in Denver.

You worked in a laundry in Denver also?

Yes, and then I went to work in a hotel and one day somebody told
them at the Y that I was back in Denver, I had worked the other
jobs this time.

And they thought you had been out of the state?

Yeah, they thought I was really gome. And don't you know, they
contacted me and asked me would I please come back to the Y to
work, same manager was there. But I would not have hired myself

back if I had been her, because that was a terrible predicament to
leave somebody in.
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INTERVIEWER: And you went there because your husband got transferred?

NEAL: Yes. We were still having a rationing there.

INTERVIEWER: Was he ever overseas?

NEAL: No. I remember ome time I was being interviewed out in Denver

about the possibility of him getting out, he had to have so

many points to get out, he don't even have enough points to

get out of the boy scouts. [laughs] They were laughing so

about that. But then when I came, when I came back to Washington
after that, I thought in terms....after I looked around and couldn't
find anything, I thought in terms of going back to the government,
and in fact went on a couple of interviews; Agriculture places,
and I'd get there and decide, no, that's not for me.

INTERVIEWER: Seemed too much like the government when you got inm.

NEAL: It was interesting though, when I, I really got this job with
the union through the employment service. And I went to the
employment service and there were a number of people there and
I think I remember these girls who were sitting just ahead of
me and were called just ahead of me, they went all through the
books, you know, "We don't have a thing, we don't have a thing."
T was about to go them, if they didn't have a thing and then I
was next and then, "What are you interested in?" [laughs]

And they started naming off all the jobs they had, and I said,
you know, what a rip off this is, terrible, and so, oh, they
had three or four things there and actually with the union, it
was paying less than anything else was. But I had been, gone
to work at this restaurant over on Capitol Hill.

INTERVIEWER: Which one?

NEAL: It was called the Ugly Duckling. And the only thing that was
ugly there was the woman who owned it. She wasn't physically
ugly, but I'll tell you, she wasn't....and I just could not take
what she was doing, not that she did that much to me, but I
remember one little retarded boy, who worked there, a little
white boy, and she just used to shell all kinds of abuse on
that child. I was the head cook there, and she and I used to
argue over that, and you know, if you let him alone, 'cause
really his greatest thing was peeling potatoes and if you let him
do those kings of things, you know, he was fine. But you get
him any other kind of assignment where he had to think about
something and he's just get discompooperated, you know. So we
used to argue about him. And then, the window cleaners were
about to go on strike, and this window cleaner told her that
she, you know, they probably wouldn't be back because, you know,
they were due to go on strike, that was probably the last cleaning
they'd be doing there for awhile. And she went into a rage, how
she would be so glad when the time came that these people would
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be back at their back doors again begging for a piece of

bread, you know, talking about going out omn strike, you know.

I just can't....she treated her husband like she treated the
help, and you know, I just can't take any more of this woman.
She and I got in a big argument about that, about people having
the right to better their conditions, you know, and she said,
well, you know, you're not so great. [laughs] I didn't come
there to be great, I came there to cook. [laughs] But anyhow,
I'll never be as great as I have been, you know, tomorrow morning
you do the eggs. I was putting in awfully long hours there, not
making much money. But it was sort of ironic that I would end
up having such a close association with the window cleaners,

you know, that was the reason I quit that woman. But because
one of the jobs they had was clerk with this union and it paid
less than any of the other jobs that they had there. But I
said, I think that's more to my liking than anything else, so I
came to the local. Well, at that time the local had just been
put under trusteeship and they had let, the former president's
wife was the secretary-treasurer and they let her stay on after
they put him out, for a period of time. Did you ever have
people that you liked and didn't like at the same time? She

was one of those people. After, when they appointed the trustee
so the trustee wanted to know had I done. This was after a
period of time and they put in an assistant trustee. Had I ever,
you know, worked as a cleaner, and I said only in a hotel, and
then he said you qualify then, if you worked as a cleamer. So
then, the International then, you know, through them appointed
me to be the secretary-treasurer and then a little bit later they
brought over, they merged our local with another local, and put
Bailey in as President. So that's actually now I came to be

an officer.

That was in '467?
Yes.

How did you feel about coming in in that way? I mean coming
in when the local was under trusteeship?

I didn't know the difference, except that I knew that things

were in, just in a big turmoil. There were other things that
were also, you know, happening around about the same time, around
the corner. United Public Workers, ome of the officers was busy
being killed and his murderer never found, and this woman who

was the secretary-treasurer of the union had been a friend of his,
you know, there were all kinds of things to keep you busy and

our offices were down on Seventh Street. They had big bars at
the windows upstairs, the bars, you know, for the doors and
everything, and I understood all of these were to keep the members,
to keep the president safe from the members because Bailey was
telling a story about it. He went into this apartment house to
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NEAL: organize it and a guy picked up the shovel and threatemed to
beat his brains out and he mistook him for the former president
and so things were really, you know, the members were all, you
know, it was quite a time.

INTERVIEWER: Do you know why exactly they were put under trusteeship?
NEAL: For signing a lot of bad contracts and rip-offs.

INTERVIEWER: So they were really messing up at that point.

NEAL: Yeah, it was bad. And then, of course, the trustee that they

brought on was one of the vice-presidents of the International
union and then later onm he got all caught up. He didn't want
to come down here so often and they made, all these guys they
brought in were white and so the acting trustee moved down here
but he commuted back and forth to New York. Now actually I
didn't get appointed as secretary-treasurer for two years, you
know, because everything, all the stuff that was going om.

A
INTERVIEWER: But you were appointed in . . . ’ <;C
NEAL: '48. But I worked in the local from May of '46 on, and most of
that time acting in the capacity, but not, we were still under
trusteeship.
INTERVIEWER: How long were they under trusteeship for?
NEAL: It seemed like for ages. Because after, the person who was

named trustee had a falling out with the person who was the
acting trustee. The acting trustee said that the trustee was
involved in Communism. So they started investigating him

in New York and he was relieved of his office as a vice-
president of the Internmational. And then the acting trustee,
this was after Bailey came aboard....Il remember that date
precisely because that happened on my birthday, that was March
the twelfth, 1948. The acting trustee went to New York and never
came back again. He just got sick of it. He showed up, I

didn't hear from him for a long time, finally one evening, you
know, a couple of years later, he came into the office on his

way through. But he just walked out, we didn't know what contracts
he had negotiated or anything, so we just had to pick up from
there and go on and on, but we still didn't have any other officers.
So they appointed another person then as trustee, but we never
saw him. You know, he would come and sign checks, but he said

if you ever want me, you can get in touch with me, but he never
came to a membership meeting. I think he went one time to
Griffith Stadium on negotiations and he had....he got so mad at
Clark Griffith at that point because Clark Griffith made some
kind of expression about, he was involved with somebody or other,
but "I try to take care of my niggers." This was the ground
crew. So he says, "I ain't going back with you up there anymore.
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[laughs] I can't stand that man.'" We never did see him, so

in the meantime then we started trying to groom members of the
union to take over as an advisory group or something and then
finally petitioned the International to grant us, you know,
our autonomy, and they did.

The last trustee, was he black?

No.

When did you get your autonomy?

Ah, you know, I don't even remember.
But it was-a few years after.

Yeah, you know it was just like they forgot they had ever put
you under trusteeship because they just didn't bother with us
any more, you know. They knew he came around, but that he wasn't
really doing anything other than signing checks, and he could

be in the middle of signing checks he'd hear a fire engine, he'd
"Well, I'1ll be seeing you all" and he'd go see where the fire
engine was going. [laughter] But, you know, from then on it
was just, you know, question of Bailey and I trying to battle

it out.And of course, the International feels that, especially
since we had, you know, a change of officers and everything,
that they really did not give the kind of support that they
should have given to the local to prevent some of the things
happening. I think they realized that this last fiasco was, uh,
Tucker, was part of their doing. And that was because they had
asked me, before indicating that they would put the local under
trusteeship, I would agree to be the trustee, or two, if I
would be the President. And you know all that kind of stuff which
I would not agree to because I just didn’'t think Bailey merited
that kind of treatment 'cause I didn't think they gave him the
kind of support they should have given him.

What was he before he was appointed president?

Well, he had been president of one other union, secretary-
treasurer. I think he was president of the apartment house

and hospital workers here and secretary-treasurer of the window
washers union. But they were both very small organizationms.
Local 82 has always been the larger of the service employees
unions here. But I know that I came into office as the president
with the support of the International and pretty much with the
support of the membership, so you know it's been frustrating,

but it hasn't been that difficult.

How long have you been president?

Only since '73, starting in the second term now. But while I
stayed on as secretary-treasurer from....
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The point where we left off was in 1948 when you had recently
become secretary-treasurer of this union. Can you tell me
what other things you might have been involved in at that time?

In 1948 we were coming out of a strike situation at Fairlington,
Virginia. We had more than a hundred people out on strike and
we had some interesting things that happened in connection with
that. Segregation was still pretty rampant at that time and

we had an integrated crew that worked for'this apartment complex.
But there was nowhere in Virginia that we could have meetings
and where the crew could eat together. And I remember fairly
clearly a woman whose name was Mrs. Wanza who stood up to the
Arlington police department and everyone else when they were
going to, I don't know what kind of dire things they could have
done to her, but when they found out that she was, she was a
black woman, and when they found out that they were going to

let, she was going to let white people eat in her house with
black people and because it was sort of a soup kitchen arrangement,
you know they were threatening her with all kinds of things. I
can remember how she stood there and stood her ground and said
that was her home and she would entertain anyone she wanted in
her home. And so we were able to break down that kind of situatiom.
But it was a very, it was a strike that was filled with racial
overtones, communist overtomes and everything else, it was

quite a time.

What were the issues at the time?

They were economic. As a result of the strike we had, well,
there was violence and we had three or four of our people who
went to jail, some of them we were able to save from that but
they were arresting them just like in wholesale numbers, lot

of harassment. We had good support, not the best, but we had
good support from some of the other unioms and we had a good

bit of newspaper coverage. The community came through well. At
Christmastime for instance, for the strikers' families, because
we had people who, who had large families, some of the workers
came from West Virginia, Virginia, District of Columbia, and

we had to work in some of their various jurisdictions to clear
things for them. And this was at the same time the cafeteria
workers had I guess the biggest strike that they ever had here
in Washington. All of their people were out at the same time
our people were out. I can recall, especially Shiloh Church
being about the most sympathetic. Reverend Harrison, being about
the most sympathetic of all the churches to the problems of
workers and they opened their doors to the cafeteria workers
for, you know, meetings and to our group. It was sort of, we
were all in the same boat. But that very fall of '47 and the
next spring of '48, these two unions really had a struggle
here. We were not really successful in our strike because the
charges of communism started penetrating as far as our union was
concerned. The company and the press made big issues out of ‘it,
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and then some of our support started falling away. So around
'48 1 guess, was a sort of cleaning up process for our union.
And then we got involved, I think it was about that same time
with another strike situation with the window cleaners.

You mentioned about the charges of communism. Why were they
levied against you, was it just part of the red scare?

No, there were some basis to what they were talking about,
although it never entered into the operation of the union at

all. We did have a person on staff, was a card carrying communist
and we had in fact a little later the person who was then the
trustee or the acting trustee brought charges against the trustee
that he was being forced into some things because the trustee
himself was involved in communism. Now, they came out of New York,
the other staff person was a local person. So they were aboard,
but they did not have to, as far as I could know, there was
nothing that was involved with the union and their activities.
Because even though we were in a trusteeship, sort of in a trustee
situation, we had active members of the local and we held

regular meetings and you know, voted on things. So there wasn't.
Now if there were things behind doors, they didn't really charge
that the union was communist inspired or anything else. They

just were able to ferret out that these people were in fact
connected with the Communist Party.

Do you remember what you felt about that at that time?

I think having known the people that were involved I was appre-
hensive what it would do to the organization, whether we would
really come apart at the seams. But as far as the people were
concerned and the contribution that they were making to the
organization, I thought they were doing a great job and you

know and I was convinced. Now all the people that they were
talking about at that point, they were all white which I guess
led to their first suspect thing because we were about an eighty-
five percent black union. But to me there was a lot of dedication
to the union itself, and the union goals. I was not really upset
about it except to the extent that I thought it might do harm to
the organization. One of the reasons that I really wasn't that
upset about it was because I know all the kinds of accusatioms

' that, you know, were leveled at me for the kind of activity that

I would get involved in and I knew that I was not connected with
the Communist Party. But I did believe in a change in the system
and so it really didn't bother me that much. But with one person,
it went pretty deep, because they were related in a round about
way to the Rosenbergs and you know this created....by a second
marriage thing. [laughs]

How many people were really accused of being communists?
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It was only levelled at this ome person and then the trustee.
Course, the International union removed the trustee and removed
him from office with the International union. But that was
something that had been a break between he and that acting trustee
that caused, you know, that, so that was quickly squelched. The
other person left the staff not too long after that because he
really didn't want to, you know, jeopardize the local. Ve

didn't ask him to quit, he voluntarily quit.

You mentioned that he was white. Was he the only white staff
member?

Yeah. But this, but you know, course this was all part of the
times anyway and there had been a time when two or three of the
unions here at that time, officers had been, you know, kicked

out and everything with the cafeteria workers, too, were part

of the old United Public Workers union. They said, you know,

we were all communists there. But there had been somebody

there from the cooks' union, laborers' union, but I mean this
going on all over the place around about this time that they were
just, and some of them....like I know the person with the cooks'
restaurant who had really founded that union had done a tremendous
job for the workers. He was secretary of the Communist Party
here in the District and made no secret out of the fact he was,
you know, but a tremendous man. And three or four people they
removed from the laborers' union 74 percent.

Do you remember the name of the man who was secretary of the
Communist Party?

Yeah, William Johnson. Last year they had a celebration for him
on his seventy-fifth birthday and he's beginning to get senile,
but still a terrific thinker. They had a good turnout for him.
Because even though he left and really his family and everything,
but he went back into the field as a cook and could only get

sort of minor jobs. But he has just never given up on you know,
some of his philosophies. But he's still around. But the union
still believes that you know had they not him for counsel in their
union that they would not have made the strides they made. That's
the way it was. [laughs] But I know that they did, like, it

was during this time but I can't remember all of the, I know

there were political things that we were involved, that I was
involved in, but right now I just can't seem to sort some of them
out in my mind. But I remember it was about this time that

the FBI was doing a pretty in-depth search on me through the

guise of investigating somebody else. But when they would go,
they would ask them more questions about me than they would about
the person that they were presumably, you know, investigating.

And people couldn't understand why they were asking them questions
about me because you know, it seemed like an irrevelent subject.
But finally they came to the house and was trying to get me to

do some informing but they knew that I worked with young pecple
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at the church and I had a group of young girls that you know,

I would teach sewing and cooking and just sort of acted as

their big sister. We got together every Friday night at my
house. They knew that I did that and they knew that I was,

you know, always carting children back and forth in my station
wagon. And then when they started really questioning me:

about the mail I would receive, like I don't know who subscribed
to the Daily Worker for me, but they knew that I got it; they
could tell me about meetings that I went to, for instance in
Baltimore, the subject of the meetings, who I went with; and

you know, they were really tailing me and I, you know, didn't
know it. But as we came to the conclusion of the interview, they
asked me if I would let them know or would I turn communications
that I'd get from various organizations over. I never turned
anything over to them.

They had them already.

Yeah, you know....but I just can't remember what specific
issues that we were really involved in. You know, I can very
clearly in my mind remember coming up to people out here in
this area, and meetings we would have on whatever was going on
at the time. And I do remember a number of meetings in College
Park, in Baltimore, but some of them were more just political
meetings on whatever were the issues and the candidates of that
time. I suspect that some of the people even in earlier times,
in the early forties, I suspect that many of them were in one
cell or another, but they didn't reveal it, you know, to the
group. You know, rather dedicated people, most of them were
working for desegregation or integration and, you know, things
like that. Whatever was going on politically at the time, I
usually was there. But as I say, my mind just isn't clicking
enough to really remember issues.

You talked about how the FBI was talking to friends of yours,
people you worked with, was that over a long period of time?
Did they tell you after it was happening?

No, I just seemed to have gotten, like they visited some friends
of my sister-in-law, my husband's sister and presumably checking
on him, he was a fireman. Then they were asking questions about
my sister-in-law's husband who was going to work for Treasury
Department. But they said they would keep asking them, well, what
about, when they asked about my sister-in-law, well, what about
her sister-in-law, what is she involved in, do you know? They
couldn't understand why I even got into the thing at all. And

I think this was the first that I knew. And then there were
neighbors, now where we lived out in Montgomery County, all of
our neighbors were white and I kept so busy that my relationship
was not that close to them. But then they started saying to

me, several of them, somebody was at my house asking for you
today. And they hadn't asked them for identification, some of
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them, but others started saying, you know, the FBI was here
asking questions about you, and I just thought you ought to
know it. But evidently was going around a pretty good while.

Were you frightened?

I wasn't as frightened as sort of disgusted and then thinking
back in my mind, oh my God, what have I done that maybe I
shouldn't have done, you know. But it wasn't a real fear. I
was a little angry and disgusted that I was being, you know,
watched so much. And they had even ferreted out of the girls
that was in this group and talked to their parents, her parents
on some kind of other flimsy thing, and then they got the
conversation around to me. So I knew they had done a pretty
extensive thing. But evidently they were pretty well convinced
that at least I was just on the fringe of whatever was going on
and not really that involved.

Had they openly accused you of being a Communist?

No. 1In fact, they said we know that you are not and, of course,
this could have been a lead-on, toe. But because we know what
you are doing, we know where you go, what you're doing, but we
think that you could be helpful to.us. It's not a good exper-
ience though, you know, especially after I told you about the
woman in Denver that had contacted me and then come to find out
that she had been involved with the Communist Party out there
and was evidently sent to try to cultivate me or something, and
then was found dead shortly after. But the whole thing is

not a good feeling, I'll tell you that.

Was the atmosphere around that time being more angry at it?

Well, I didn't, you know, I knew that I knew people, but I

knew that I had never been to an out-and-out meeting of the
Party or if they had identified themselves as this being a
meeting of the cell or anything like this. But like the fellow
that I said was on the staff with us, you know, he'd talk pretty
openly about it.

During that strike, you weren't accused at all of being a
Communist, only one staff member?

No one else, they had named him. And, like I said, I decided
he would go and didn't go boom boom 1like that, but you know,
shortly thereafter. And especially when he saw that it was
messing up the whole, you know, thing of the strike and, you
know, communist inspired union and, you know, all of that stuff.

You mentioned there was violence during the strike, was it
particularly, I mean, was it partially because of the whole
thing about Communists?
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No, no, it was just things that grew out of a strike; strike-
breakers, and there were a number of, you know, all these tanks
were sugared. And you know .

Oh, they brought out the guard and everything?

Everything, it was really one of those. But I mean, it was
all of those things go on with strikes. There was definitely
people knocking people in their heads on both sides, and it
was a bad strike.

You started talking about the window cleaners strike . . .

They had a couple of strikes but about that time they moved
into our union office and so then we became more involved
with them and their problems than we had even with the first
strike they had. Because they had the first strike in '46,
about the time that I came with the local. Then by that time
they were back to another time for negotiations and still
weren't doing any better, but that's a queer group of people
anyway.

Why is that?

T don't know whether it's because it's a hazardous job, but
they are people who act and fight before they think or talk,
which to me is so dangerous. A lot of them are pretty heavy
drinkers and, you know, I think that's one of the reasonms
now that they are merged with our union here. And that we
just haven't done too much again in that field because irs
just like dealing with a different group of people. And it's
just not unique to Washingtom. “

Why?

I don't know, unless, as I say, it's because it's a, for those
who go on the scaffolds, it's been a hazardous job. There's
more safety things in it now than there used to be, because I
remember it must have been about maybe around 1950 or something
like that when the president of the window cleaners uniomn fell
off the scaffold down here at Thomas Circle and smashed on
that sidewalk and he lived. He was, you know, not too great
mentally, but he survived that crash from way up four or five
floors up. But it's, every place we have a window cleaners'
union, they say the same thing, you know, they're just a
different group of people. Now whether it's a psyche that
develops because of the hazardous work. . I don't know
whether people who like, who are bridge builders and things
like that, whether they have, go through those same things,
whether they're drinkers and stuff like that I don't know. But
we'd have meetings with the window cleaners or even during the
strike, you know. You'd have to make sure their chairs were not
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too near, 'cause we had stairs you came up and they were
pretty steep. We had to make sure the chairs weren't set too
near that exit because they're just as likely to pick up a
chair and knock somebody down the steps with it. So we had

to learn how to set up.the hall a little different for them
than we do for the others. [laughter] I really know why but,
'cause we had experiences like that, but they're very quick
with the tongue and very quick with the fist.

I had never heard that before. So what happened with the strike?

Well, they imported a company from Philadelphia. They were
dealing with an association of window cleaners. The employees
weren't really an association, but they bargained collectively
and they weren't very strong anyway, but the employers wouldn't
give in on any of the demands so they finally brought in a
company from Philadelphia who came in, signed a contract with
them and they were able to give them enough work to sort of force
some of the other companies into signing contracts. We still
have here about the worst window cleaning contract of any place
in the country. It's pitiful. I don't know when we're going

to be able to rectify it. But they finally got the companies to
sign the coatract, was not that good, they never had, the union
itself never had much money. When they took the business agent
who came on a full-time basis with them, but they never did pay
him more than, he was on full-time, fifty dollars a week. So
you weren't getting too much production out of that and he

just retired two years ago. But they never got above that level.

The questions I have to ask have to do with your involvement
with desegregation fights in Washington and most of them are
going to center around late forties and fifties but you can
carry it on to the sixties if you like. If you have any other
points that you want to bring up or comparisons you want to
draw, I invite them. My first question is, since you were
involved in that early desegregation movement in D.C. in the
late forties and early fifties, can you tell us something about
the movement itself, the character of the movement and the nature
of your involvement, how you first became involved and what you
were doing and that kind of thing.

I guess I was one of the early participants in it. Not one of
the initiators, but one of the early participants. I guess I

got involved by way of an invitation to attend a meeting where
they were making some of the early plans of how we carry on the
campaign. Mrs. Mary Church Terrell, Dr. Terrell, was the convener
of the meeting and as I recall the group at that time had asked
her to lend her name and influence to the, to the committee,
because they felt her stature in the community covering the whole
spectrum was beyond suspect. Perhaps some others who were going
to be involved in it would not be and she agreed to do it. She
did attend some meetings, but after the initial meetings onm it,
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then usually we carried on just as a task force. As a group

we agreed on the targets for our testing and who would go.

Usually we took daily assignments to go to various restaurants

and various ten-cent stores. We decided that we should go first
of all to the places the masses could go, rather than only those
places that more affluent people could afford to go because then
it wouldn't be as meaningful if they got in there. So we pretty
well concentrated on places like the ten-cent stores, Hecht
Department Store, and Landsburghs, those places. We had other
assignments, we were trying every place, but those were where

our concentrations were. Usually we, some got assignments for
lunch, and some got assignments for dinners and mostly my
assignments were lunchtime assignments. I recruited a couple

of other people from our office and so that we went to these
things together. Then we would get back and compare notes,
sometimes shift our objectives and things like that. But then

we were able to draw on some community people, sort of activist-
like people. The committee was, I guess, was more white than black.
It was more unicn invelvement, 1 guess, than, if you wanted to
single out any particular group of people, those who did the day-
by-day testing. To me, my own impression was, and I guess the
record would show it, that the group that was most lacking would
have been the professional group. We had a minimum number of
people from the ministerial alliances and what-not who participated.
Of course Reverend Helms was in it from the beginning and stayed

in it through the test on the Thompson restaurant. But there

were not a great number of, they had asked for participation from
the various ministerial alliances, you know, the Methodist ministers,
the Baptists, things, and things like that, they didn't come
pouring in. It was, of course, a very interesting [laughs] exper-
ience, you know, especially times, like I remember one time we
were testing Murphy's down on G street and one of the other staff
people and myself and one of our white members was sitting at

the next counter. And I think she was more interesting to watch
than the whole treatment we got that day because she had already
been served and she was aware that we weren't being served. And she
seemed to be quite embarrassed by the fact that, you know, we were
not being served, but yet hesitant to make any acknowledgement

of it, you know, she would just keep putting down her head and
[laughs] sort of looking up, you know. That was one interesting
day.

She was a member of the group?

No, she was a member of our local union. And then we had some
interesting times at the Hecht store down in the, at their, I
forget what they call it now, wasn't the runway, it was some

kind of "way" down there. Because we usually decided we'd go

on Fridays or Saturdays because these were the days they tried

to use up all of the food that was left over from the rest of

the week, and of course, if they couldn't use it that day it became
waste to them because they couldn't hold it over to work back in
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the next week. So we learned things like that. But I recall

one time, the same person, Mrs. Fairfax from our staff, she was
very fair complexioned and we went there that day, they served
her and wouldn't serve me. And.... Was to occupy all the stools
so that they couldn't serve anyone else.

Okay, let me ask you a few questions. Back up a bit about the
beginnings of the group, exactly what the composition of the group
was and then I'll ask you a few more questions about the targets
you identify. You mentioned Church Terrell and you mentioned
Reverend Helms. Who were some of the other people that you could
identify as being very active in the desegregation movement in D.C?

There was, as I sort of think back around the room at the time,
Oliver Palmer who was, because we used to meet in their place

and he was quite active, but here again he had interesting exper-
iences because he was very, a very fair man and was not too good
a person to send out, you know, for a real trial.

He was tied to what organization?

The cafeteria workers. And there was Joe Beavers who was with

the cooks' union. There was, I think that man might have been

a lawyer, a man named Robinson, I never knew, he and his wife were
both sort of in that first group, but then along the way we lost
them. I don't know why or, you know, they just weren't with what
we were, There was, I was trying to think of Marie, I can't even
remember her name now, there might have been with the planning
group, there probably were more men than women in the planning
group, 'cause I recall there were usually only three or four
women there.

There were three people, out of a whole group of roughly how
many people? '

Oh, I guess there must have been about ten or so of us that met
more than anybody else met.

Did you work out strategy?

Yeah. But you know it would move, it didn't always have the same
cast of characters.

Were there any people who were almost always involved in strategy,
strategy planning?

Those people that I had named were always there. They very seldom
missed a meeting. There was also one other man that went to
California, but I think the reason that he left, he also got
involved with a communist tag. I can't remember his name now.
Marie Richardson I think was one of the, one of the more active
women, in fact, I think that she might have been doing a lot of
the coordinating.
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Was she tied to any particular union?
Cafeteria.

The cafeteria workers union was extremely active.
Yeah, they were.

Most of the people that you mentioned as core people were all
tied to unions with the exception of the Robinsons, who were,
he was a lawyer.

Yes, I think he was a lawyer. And, but you know, there were
other people who were in and out but right now their names escape
me. Some of them I can visualize, but I just couldn't call their
names now for anything.

Do you remember if they were associated with any other group
aside from cafeteria workers? Were there, for example, people
who were very active in the NAACP, involved in....or people who
were involved in other sorts of organizations?

I'm not sure of what affiliations some of the people would have
had, but these sort of normally, the people who were involved
here were the people who were normally involved in any activist
sort of things in town. You know, they were the people you saw
if you went to different kinds of meetings as well, you know,
as something like that.

Do you know much about the initial meeting, who really was
responsible for that?

No. No, because let's say I probably might have been at either
the second or third meeting, something like that, of the group
by invitation. So something had happened before that time. I
really didn't feel that I was that, you know, really active with
the group, for instance, that I would have been one of them they
would have asked to participate in the Thompson case. But they
had . . .

What was this group was trying to do? Just for the record, was
it to enforce a forgotten law that had banned segregation of
restaurants and public facilities in the District in the late
1850's and those laws had been inadvertently removed from the
law books and they were discovered, I think as the story goes,
they were discovered by Charles Houston. The reasen I bring that
up, because you mentioned there was not much participation on

the part of professionmals and I imagine you meant also black
professionals.

But Houston was different.
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INTERVIEWER: Ah, Houston was different.

NEAL: I mean you couldn't by any stretch of the imagination classify
him with the normal black professional, he's far ahead.

INTERVIEWER: I won't even touch that. Aside from the people, the institutions
who came to the group, were there other clubs or churches or
other types of things that were active, other than groups that
were active?

NEAL: T don't think we ever really talked about other than asking the
ministers, you know, to become involved in, you know, I don't
think we really went after identifying with groups per se. I
think they were talking more about individuals participating
than groups participating as I recall.

INTERVIEWER: Were accusations of communism ever thrown at that group?

NEAL: There probably was but that was one of the reasons for deciding
on Dr. Terrell.

INTERVIEWER: Dr. Terrell's secretary was Annie Stein. Let's see, it's kind of
an interesting history. You mentioned earlier about why you
chose the [tape interference] as you did in an attempt to really
open up those doors that working class people would partronize:
cafeterias, Murphy's and whatever. ‘There's a kind of an inter-
esting story behind the Thompson case. The Thompson restaurant
case, everything that I would read suggests that you had to go
back three different times before you were able to sit. What
were some of the....what's the story behind that?

NEAL: But it was an agreed upon, it wasn't just crashing the restaurant,
but there were certain, and I forget right now what, but there
were certain things that had to occur if it were to, if we were
going to apply it to the law, and not just a matter of having
been served, it had to be, you know, the thing of refusal and so
forth. When on the other occasions it just hadn't (tape inter-
ference] in what they had to do. So when they had the last time
they went, they had worked out all the details very well and both
management and the people who were going to do it all knew their
roles they had to play in order to make the test.

INTERVIEWER: Who handled, after the initial work was done, the Thompson
restaurant case, the picketing, whatever, who handled most of the
court actions, 'cause eventually that's where the whole thing
was won, in court.

NEAL: T don't even recall because even though it went, that's the way
it went, once those people started breaking down, law, promulgation
of the law, was not that important. It was just the very fact
that it had happened. Like at Kresge's on Seventh Street. They
didn't even have sit-down stools but once this thing broke and they
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put one side where they still kept stand-up counters, the other
side, you know, sit-down. They were serving way before we went
to, they went to court with.it 'cause they had broken it down
and so once this happened they just went on serving.

I was just wondering who handled the legal end.

I don't even recall who did it, but I do know by the time that
came about it was just sort of after the fact, except that it
got back on the books, but once they broke it down, it was . .

You mentioned the racial composition of the committee was pre-
dominantly white .

And some of those people I just don't even, I can just see them,
and some of their names I just couldn't call now if my life depended
on it, because many of them went, some of the times they were
people like I say I was involved with other things with. There
were a few people there that I had been in the union with when
I used to work for OPA, and they had been members of the United
Public Workers.

They were the organization that was labeled communist?

Yes.

To your knowledge were any of the people who participated in this
committee activity, were many of them communist, any of them
communist?

I don't know, but you know, some of the same people who were
active in some other things . . .

The cafeteria workers . . .

They were labeled and that was the reason I said this ome man
who had been active with this case when they started leveling

on him, he went to California and he's been out there ever since,
can't even recall his name now. But it, he had been, it was

all around the same time that they start leveling at him and he
left.

The decisions probably made about '53, then '54 comes Brown v.
the Board of Education in Topeka Kansas.

[laughs]

What is the significance of the movement that happened here in D.C.
as you see it, in light of what happens to the Civil Rights
movement from that point on? Is there, is this the end of some
other kind of movement or the beginning of the Civil Rights move-
ment as you see it?
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I just think it was the time for things to happen, this kind of
thing to happen and I wouldn't really think that now. I guess
maybe some of the sit-ins in North Carolina triggered people off
to do some other things that they hadn't done. But along this
time, I just think it was sort of a spontaneous thing. But

I think the very fact that this was a legal thing here might

have given some credence. Well, this probably gave heart to

some people maybe even, you know, got them to go. But I just,
this sort of thing, what do they say, an idea whose time has come.
And people were just ready to go into another phase of it.

One more question. There was some civil rights activity going

on in the sixties in this area, a lot of it sparked by what

was happening in the South, quite a bit of it in courts. I domn't
know a great deal about picketing or whatever but there was some.
If you had to compare what went on here in the late forties and
early fifties in terms of the momentum of the movement, the people
who were participating in it, the people who were responsible

for organizing it with what went on in the sixties, what sort of
conclusions would you draw, what comparisons would you make?

This is probably a mute question, but to my mind the whole civil
rights thing, not the school thing, not anything, maybe some of
Little Rock, but the whole thing I don't think really captured
the imagination or the dedication or the "let's get up off our
butts and do something." In Washington until after the March,

I mean I just saw such a difference in participation of people
and who did things. You could go to church before that time and
you didn't hear "this is our fight" or the encouragement from
the pulpits to be involved. And you didn't, ministers willing
to go on picket lines and school teachers, you know, those, all
of these people, it was up to that point to me "it's somebody
else's fight". And I'm just so sure that there are just thousands
of people in this city who are now ashamed that they didn't have
the guts to even go down and participate in the March, you know,
because out of what somebody would say about them or from fear,
but now they wish they had been part of the whole scene. But to
me that was really the turning part in the psyche of the people
in Washington.

After '63 what sort of way were they involved in the Civil Rights
movement?

If not in, there was somewhat, you see, another of the things
that was happening here was getting into the voting bit which
they had not been involved in before, which was starting to get
people organized and thinking into something else. You know, the
Democratic committee, central committee, here started flourishing
and being active and people were vying to be part of that and
part of the new power struggle. From I guess '60 on, Washington to
me, now IL've been here since '38, but more like '60 on, people
became a little more aware of a lot of things that were going omn.
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We were able, even with the union, to get some more involvement
from the white collar workers who hadn't done much.toward organ-
ization and they believed anybody that belonged to a union, you
know, a queer breed of people. But you were able to start getting
them to listen and you had nothing, you know, spectacular was
happening. The civic associations were starting to look at

some issues a little bit more and the whole question of civic
citizen thing and there was some movement on that part. The-.
movement on housing was building up at that time, and then there
was a group up in this area who started forming for integrated
housing and living and, you know, I mean communities. All of
those things really started rolling around in the early sixties,
you know, around that time. But, I don't, I guess you had two
groups that were not really so involved. You had just the people
who were in, I guess you call street people who didn't care either,
Now, of course, their involvement came at the time of the riots and
then they came out with the soul and the, everything and started
taking more of an interest. But I don't think their interest at
that time and, you know, I'm just not talking about somebody who
hangs on in the street, you understand what I'm talking about,

they weren't that involved either in....They would say,"oh look
what they're doing'! there was sort of an admiration for what was
going on in some other places, not a thing of wanting to be involved
themselves. You couldn't have gotten them anymore to go down and
picket, than you could have gotten the professionals that I say,
you know, should have been involved because they should have had

a greater understanding.

Northern syndrome, - Most likely people in the North thought they
were better off....What sort of things were you involved in then
in the sixties?

A lot of my time in the early sixties was divided among things
like community services. I spent a lot of time on health welfare
council, budget and allocations, memberships and working with
family and child services and boys clubs and all of these kinds
of things and being active for the Central Labor Council in that
stuff. And all of the things then that were offshoots of that.

A little, then, oh, in the mid-sixties OIC came through and I
became one of the early board members for OIC.

What is 0IC?

Opportunities Industrialization Center of Washington Institute for
Industrial Training. It came out from Reverend Sullivan's dream

up in Philadelphia. And here again, I was very frustrated because
the board was composed mostly of ministers who had never really
been involved in the world of work, and they were setting up, making
policy on training and work and so forth. They didn't really
understand it. And I guess it must have been '66, '67, something
like that when I started working on, growing out of my frustrations
with OIC, I persuaded J.C. Turner that the unions had to start some-
thing in training for the youth. And we got Project Build and
started writing our proposals for Project Build and got that funded.
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So your involvement at OIC came as a result of your involvement
with the Civil Rights movement?

No, it came from involvement with the unions. You see, most of
the things that were starting then, they were starting the quotas
on all these things.

But that came as a result of the Civil Rights momentum.

Yeah.

I'm trying to find, develop the sequence. If you were involved

in the Civil Rights Movement in the fifties and then there was not
much activity here in the sixties until after '63, what did you
become involved in right after this great push after '63 to

become involved in civil rights, what did you choose to involve
yourself with, OIC?

I didn't choose to do it. No, I guess it grew, well, let's see,
I'm not sure what the seguence of events were. But I was very
active with the Central Labor Council and I think that I was the
first woman to go on its board.

When did you first become active?

Well, I had been a delegate to the Council since in the fifties
and then after....well, then when they were putting together the,
I don't know which came first now, but they were putting together
the program for OEO [0ffice of Economic Opportunity], now whatever
year that was.

'64.

Something like that. Yeah. Okay, when they started putting
together the OEO program and founded UPO here, then I became part
of the labor group that was advisory to setting up the UPO program
and writing in....we were doing our proposals for a piece of that
action for the Central Labor Council. But this was how I was
spending most of my time other than my union activities: working
with the health:and welfare thing, and with the OEO programs, and
with training and what not. Then when we did get a piece of the
action with UPO, then the Central Labor Council asked me to take
a leave of absence from the local to be the liaiscn person between
the Central Labor Council and United Planning. So then I....we
had a piece of the Manpower action, so I think growing out of

my work there when they started forming OIC, that's how I went

to the OIC program. Then out of that we did the Project Build
thing. And then, of course, I was a member of the Democratic
Central Committee and a precinct chairman and, so that's how I
sort of divided up my time, between the union, 'cause I still
maintained my position as secretary-treasurer for the local. 1In
fact, in order to give me a place to operate, after I became
frustrated being located in the UPO headquarters, not being able
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to do a program, I made a deal with the local union to let me
use the first floor on ocur building--we were located on Seventh
Street Northwest at the time--to let me use that first floor

as an intake center
my continuing to do
I was no longer, of
exchange. So then,
Manpower committees

for the Council's program in exchange for
my-work as secretary-treasurer for which
course, getting paid. So they made that
I was able to, then I was serving on some
and was able to get the employment service

to move part of their staff into the Center, to my intake center,
for job development and placement and for an outreach center for

them.

And then when the AF of L-CIO started thinking in terms

of tying in what we were doing with poverty programs and the unmet
needs of youth and minorities, then I worked with Julius Rothman

on a task force to get a handle on that.
Human Resources Development Institute.

Out of that grew the
So after that came along,

then the Central Labor Council shifted its program from UPQ to
the AF of L-CIO, and then I became the area Manpower representative

for that.

were all a composite- thing of the whole. So I

So most of the things then that I became invelved in

was working with

the advisory committee for vocational education to dovetail things

into the school.
and that's how I started getting really worked
you didn't have that many black women who were
in unions, so they needed a black person, they
they needed a person from labor, so here I was
just became sort of on demand for a lot of the

But so many things then became the quota thing,

to death because
active participants
needed a woman and
three people and
things.

Tou mentioned you were involved in the Democratic Party central
committee. When did you start to become involved in that?

This must have been in the....let's see, must have been in the
late fifties, it was before 1960. Yeah, I know it was before 1960.
Let's see, because I was involved back, well, before we got, we
had our first vote for President here, I was already involved.

I'm going to go way back again when you were first involved in

the desegregation movement and becoming really active in this

local. You had mentioned at one time there had been some sort

of conflict in your family about going to the desegregation meetings
and getting involved in that. Can you talk a little bit more

about that, and if it was the same as also involved with the union?

It wasn't only at home, it was also with the union. Of course,

at home they, because we were the only black family in that part-
icular area, they were talking in terms of the house being bombed
and everything like that when people found out that I was involved
in the desegregation stuff. I think I could have stemmed that

tide alright if I hadn't been getting so much pressure from like
the President of the union who kept saying, '"You know we just come
out of this business about this communist thing as a result of

the strike and you're going to drag us on back into it again by all
of this activity and it's not going to mean anything anyway, you're
really going to get the local labeled.” This, day in and day out.
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So I, we had many real serious arguments over the whole thing and
I think it was just a coupling of the things, the union pressure
and the home pressure.

You felt fairly isolated then in what you were doing, outside
of just the people you were involved with in the movement....you
weren't getting . .

No, they really didn't understand, you know, but it was "I
understand what you're doing but you've got to realize that
things are not gonna....they'll happen, they'll happen someday,
but they're not going to happen in our lifetime." That was the
kind of thing I was. getting. "I understand why you're doing it,
I agree with you, but you've got more to think about than doing
something that satisfies you, you've got the organization to
think about."

So the local, Local 82, is very important to you at that time,
that you would have chosen to go with what the President said
rather than . . .

Well, I guess the local had always been pretty important to me
but I knew that this would not really stop my activity and to me
it wasn't so important who did that particular thing, as every-
thing else that had gone on. I knew I'd be back out on the streets.
I knew he would be throwing me back out on the streets on a picket
line somewhere. I think I was just more frustrated because people
couldn't envision, you know, what was really going on. That's
what bothered me, you know, and part of my idea was, nothing will
happen in our lifetime unless somebody stands up and be counted.
And that was my whole thing. And, nobody wanted to stand up and
be counted. "Let John do it." That was about my only reaction

to all of that.

Okay, what does it mean to be living in an all white neighborhood
at that time and why decide to live in that kind of neighborhood?

It wasn't that. They were there first, and then the place sort

of built up around them and they found no reason to move out. L
don't really know why they felt like that, I just didn't really
have time to see the neighbors. I didn't see that much of them,
but, you know, there were no animosities going on. In fact, one
of the people that I was saying that the FBI had gone to interview
about me was a family that had moved in with a couple of little
children and this was their first experience after they came here,
going to a school where there were not black children. And things
they couldn't understand. I would have suspected that they would
have been asking me about those neighbors before they would have
been asking those neighbors about me. [laughs] But it was just
one of those things that people....it was just part of the psyche
of black-people here, that you don't get involved in these things,
you know. But there was nothing that would have given them any
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real fear, they just didn't know what other argument to use to
keep me from getting involved. My mother-in-law felt, well,

you know, it's a great privilege to be able to go to work and come
back home. And if you never got involved in anything else, that's
a great privilege. You're able to work and able to earn a living
and that should satisfy you.:

Who did you live with at that time, what members of your family?
I lived with my dear husband and his mother, she was a nice person.

So when you talking about your family then you're talking about
your husband?

Yeah.

What did your own parents feel about any of this? Did you ever....
I guess you saw your mother, what did she . . .

She was busy doing her thing in West Virginia. [laughs] They
were always busy doing their things there. About the time, she
was desegregating the hospital there.

So you got support from them for what you were doing, "cause she
was involved in some kind of activity.

Didn't make any difference to me.

For a person....l guess you said in the first tape that you didn't
really belong to any, like....you join organizations.

[Laughs] Not for the sake....I'm not a club person. Everything
I....one time I belonged to a social club for a year, part of the
year, and then that was enough for me. But most of the organi-
zations that I belonged to or do things with are activist organi-
zations. I mean they're organizations for a purpose. 1'm not

a lodge person. Like one affiliation seems to lead to another.
One full committee leads to a sub-committee. And then you're in it.
Was your husband active in any way?

[laughs] If you hadn't said in any way .

Okay, was your husband active?

[laughs] No. No. [laughs]

So the two of you led completely different lives.

Yes.

Okay, what did your job involve as secretary-treasurer?
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All of the things that no one else did. 'Course you do the normal
things that a financial officer would do as far as that record-
keeping is concerned.. All the routine things, but in additiomn to
that, my responsibility was more or less to the membership. I

did the newsletter, I did.the educational training for stewards

and members, I guided them through their needs for services in

the community or, you know, their personal needs, off the job
problems. I did some organizing, some negotiating, but principally
mine was relationship with members and their families.

So you did about everything.
[laughs] Yeah.
Is that normally what the job as secretary-treasurer is?

0f course, if you break it down, the secretary-treasurer is
supposed to receive all communications on behalf of the union,
take care of finamcial things....but I guess each organization,
you know, does it the way they do it. Now, part of the reason

I guess that these jobs befell me, was this particular organi-
zation was under trusteeship for such a long period of time, that
it really only left the two people who were appointed officers--
the president and myself--to carry out most of the functions that
had to be carried out for the union. And the kinds of things that
I did definitely were not his forte, and he was tied up with
negotiating and organizing. These were the things that he liked
to do and his finesse withthe members was not the greatest. So
if you had to talk about public relations, I was at times trying
to ease him out. [laughs] So in that respect we were able to
work more as a team and the things that we each did complemented
each other and at least kept the thing together. We were able

to better our condition.

Sounds like you had a tremendous amount of responsibility. Did
you ever feel that there were things at that time you might have
wanted to do in the local, or even in your political work, you
weren't able to do because you were a woman? Or, things that you
had to do that you felt that you shouldn't have had to do?

You know, I guess there were always times that you felt that,
those things were in the back of your mind. I don't know whether
I have felt as much frustration over inequities as far as being a
woman is concerned as I have being black, if you all get what I
mean. They might be coupled, were a double burden. But I've been
more acutely aware of things that I have resented more by being
black. We were in the District....we've been more closely allied
with Maryland as far as the unions are concerned, state federations,
than we had with Virginia. And always were active in the state
conventions and the work of the state. I date back to the time
there were no blacks at all on executive boards. And then when
they decided--this would have been the fifties--that there should
be a black person on the board and so the way--they did not elect
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the person, they did it all in caucus--that we would have a vice-
president-at-large with the understanding being that that person
is going to be black and maybe this time might come from Washing-
ton, maybe another time come from Baltimore. And my frustration
was not only with the whites, but equally as much with the blacks.
So often, when you know that you have specialized problems and
you're going to face them, and know you got to deal with them
sooner or later, I just think that you need to deal with them.

Now from convention to convention, there was never a time when
those black delegates would caucus. And I was very critical. I
was not in position to call the meetings because we had somebody
by protocol who should have been calling them. We should have
been caucusing. At least if we had to take the second-class
treatment we ought to have been able to have made up our minds
before we went into comvention. But when I'd sit on that convention
floor and hear the chairman say, "And our colored delegates will
caucus in such and such a room," I tell you, I would get angry.

I would just fume because I just felt that we knew we had part-
icular problems, but they weren't saying that any other groups

who had particular problems either were going to caucus other

than the area delegations. Now I could see area delegations
caucusing. But then I would fume just as much that we were not
prepared when we went into our caucuses and, you know, would get
there and wrangle and stuff. And I used to just dream of the day
when we would have moved so into the whole system that somebody
could get elected for their own worth instead of having to come
through a process like that. Those are the kinds of things

that have really bothered me more than anything else. And they
had nothing to do, except that most of the time I was the only
woman in the group. 1In all of my early days, practically any
group, I was the only woman there. But I didn't feel particularly
left out or anything else. I know sometimes people were just
being courteous and were not really listening to what I said or
something like that. But I didn't feel particularly put down. And
I have not suffered, say an inequity in wages because I was a
woman. I suffered them because nobody was doing any better. So

I don't have the same kinds of frustrations I know a lot of women
have had, although I understand them because I've seen the thing
in action. But I've just been in a more of a unique situation than
a lot of women have been in in my circumstances.

But has it been difficult then to have been in all these different
organizations where you might have been the only black person or
the only woman? Did you feel isolated in that way?

I didn't feel isolated, I was not unconscious of the fact why

I was there. But you know, I....because I think when I really....
now there had been one other, say with the Central Labor Council,
because most of my involvement outside of Local 82 has been with
the Central Labor Council. There was one other, I guess, black
person who had served on the Council Executive Board before I
went on as the first woman and as a black. But here again, I
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think that from, and I don't think that some of the things I

got wheeled into was because I was either one, but there was a
great sort of empathy between J.C. Turner who was the chairman,
president, of the Council.and myself. And it could be that he
was seeing this as a quota thing of making it, but I don't really

.believe that. I think that most of the assignments and things

that I got from him were because he thought I would do the job he
wanted done, he felt he needed done. So that took away a lot of....
maybe the feelings I would have had as far as feeling put down

on either score. Within the local union, as we worked along, I

was just as confident that I had as much going and as much to

offer the union as the president had. And, in fact, had to do

an awful lot of counseling to him to help him with his job. So

I didn't feel that kind of stuff there. Had I been making
perceptibly less money than he was making, I would have resented
being, I guess, a woman and having to lead him along. But that
wasn't the case. And even on, I could laugh about it because I
knew why I was on a lot of those boards and things, you know,

but I didn't have a, I didn't have a resentment because I knew

that this was part of how "we shall overcome". [laughs] 1It's
difficult for me'to explain but I just don't have....and then,

too, even racially speaking, when, if you will recall I grew up

at home without a lot of prejudices. You know, we didn't have

hate there. So part of it has not been my nature to. I hear
people saying, I don't trust him or hate him because he's white

or she's white. But I have never gone through that experience

of seeing people with no more than color. I haven't gone through

it. T can't say that this is true of all my family even. But

I just think I came up in a different setting and at a particular
time when something was going on. :
[tape interference] and your mother had to go through all that
battle to get the children into high school and your brothers . . .

I didn't hate anybody.
Not hate but .

But I thought, hey, this is great, oh, I recognized it. I clearly
recognized it.

You recognized that that was something being done to you.

Yeah. But you know, I don't even think that I resented that as
much. I wanted to go to school and thought this was great what

we were doing, but I think that maybe I had resented more than
that, stopping at some little roadside stand and not being served.
You know especially when sometimes vou can look at the person whose
serving you and think, well, you know, I could buy and sell you,
you don't want to serve me. That kind of stuff I couldn't abide.
You know, when you start really thinking in retrospect of what your
life has been, I think given the period that I have lived in and
the changes that I have seen, not back as far as....from the span
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NEAL: of time that I have lived from 1917 through the Depression, through
Democratic and Republican-administrations and the things that
have evolved with civil rights and all those things. I rather
think that I am glad that I was born a woman and born black. I
just don't think that I would have had any of the wealth of feeling
about the whole thing had I come some other way. I have no resent-
ments about it.

INTERVIEWER: In the local, when you first became active, were you close to
anyone that was active?

NEAL: We didn't have many active people at all when I came aboard. And
of course, I guess the reason for it, the former president and
his wife who was the secretary-treasurer really didn't let anyone
get close to them and know what was going on in the organizationm.
They just didn't want anyone in. In fact, they were afraid of
the membership, I mean, literally afraid, so they put up bars at
the doors and the windows and everything to keep the membership
away from them. So the people who became active with the union
came through our cultivating of them and bringing them into legis-
lative . . .

INTERVIEWER: You almost started having to build the union from the grass roots.
What kind of activities were you involved in getting the member-
ship more involved?

NEAL: What do you mean? [laughs] Well, of course, I didn't do that
much visiting of the sick because I really didn't have time for
that. I did go to a lot of funerals and visited a lot of people
when, you know, death came. I started the newsletter and did
personal things in....I was always mixing up the sexes of the
new babies to my horror. But I had....we started having regular
membership meetings and that was like pulling teeth, getting
some people out. I started an orientation session before the
meetings started for new members, old members. They had not been
involved in taking an oath and obligation of membership, so I
made great ceremony out of having people come forth and be sworn
into the union, then the shaking of hands and all of these kinds
of things. Lot of it was just one-to-ome communication, you know:
"I want to start this committee," '"we need to do this," and "when
can I depend upon you to help?" Some of those people who came in
at that time, now back in '46, '47, are still active members of
this union, some of my most active members. I did what I'm
doing now, cook a lot. [laughs] But we had a....like I had....
oh, it was another very nice occasion. We had just organized the
people at Doctors' Hospital and we had the office building but
all the people in the hospital were white. After they'd been in,
oh I guess six or eight months or something, we had a dinner for
shop stewards. And we served about a six-course meal. Roast
turkey, everything from fruit cup all the way through dessert,
salads, everything. And we didn't have anything but a hot plate
and one of these roasters. But by getting somebody to cook some-
thing here and there, and stuff, so we could heat and everything.
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We put like a stone wall around those bare bad walls, stuck flowers
up over the wall. And those people from Doctors' Hospital volun-
teered to come to serve. Now this, we're talking about back in
1948 1 guess, something like that. And they....so all the people,
of course, that they were serving were black other than their own
steward. They came and they did a beautiful job. I thought now
here was a breakthrough we had done by just giving some attention
to a group of people. But I guess in just as many ways as you
take to do things. We had picnics, God, we had picnics. We
would go to Rock Creek Park Island, we went to. I remember Jesse
Scott who just went off of our Board after about twenty years

on the Board. We'd go to her house and we'd cook hundreds,
literally hundreds of pounds of chicken and potato salad and

all the stuff and cart it all. So you had to get people who were
willing to come and do that. But we had good times while we were
working on the food. And then we had, always had in excess of a

thousand people at the picnic and the children and then we bought

prizes for the children, all these kinds of things. But the
people who did the most work were your strongest members in other
things. But it just takes....took, you know, working with people
and being there when they needed them. I say I got active with
community services, became a union counselor, took that course
and then, you know, started knowing where to refer people for
other problems and things that they had. So you got them calling
you for all kinds of things. You keep on and you build some
semblance of an organization.

Did you have any plan for what you were doing, or did you just
start responding to the situation?

Just like what I'm doing now, I'm responding. [laughs] You
just never know.

I didn't mean it in a negative way at all. Did you and the
president sit down and work out long term plans?

Well, most of the things, and this is not speaking from a

vanity point of view, but most of the things we've been able to
do are things that I have dreamed of in the middle of the night

or something, and then just started formulating into some kind

of plan. And I've just been fortunate that when I would present
the plans that people would accept them and we'd go on from there.
But most of the things we do are the middle-of-the-night brain-
childs. I don't know whether I'm in a thing of dreaming or half-
awake, but most of the things I put together are things that come,
vou know, at two, three, four o'clock in the morning. And then

if I can remember them all when I get up at seven o'clock, then

I can go on making plans for them. If they're dreams. I really
don't know what state I'm in, Like we just had that kick-off
thing for senior members and by the time I had gone all over it,
through the night, then I'm into making my plans: who's going

to be the speaker, who's going to be the participants and what kind
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of form it shall take and. where we shall go from there. And
then they usually evolve into.more formal things. Through the
years it just seems like I've been able to do more thinking,
dreaming or something, that's when I'm able to sort of bring
about plamns.

My fatﬁer is an inventor and he does the same thing, wakes up
in the middle of the night, writes the idea down, and then he'll
work on it, his mind is always working in the wee hours.

You heard about the woman who took the pencil and paper to bed
with her. She wrote down her great thing, "higgamous, pigamous,
metapolygamous, hogimous, mogimous, woman monogamous.' [laughs]
My husband was always saying to me, "Another god damn pencil in
the bed." [laughs] But that's the way I usually go to sleep,
the reason I have it there most of the time, I like to work on
crossword puzzles before I go to sleep or something like that,
it's the next thing to television for putting me to sleep.

I want to talk about things that you've been involved in outside
union activity. I also want to know one thing before we get on
to that. There's all this stuff on all the union activities from
the different locals and then there's the Local 82 picnic.

[laughter]  Everybody organizing, signing contracts and Local 82
has a picnic. [laughter]

What would you feel were the most important issues that ycu have
not dealt with ., . .7

Oh, I don't know. I sort of keep going back to that little thing,
"what were you worrying about this time last year?" 'Cause as
every year comes, you got some things that you think are insur-
mountable or you think you've made a big gain and then that year
passes and the next year comes and something else comes in its
place which seems just as big, just as important or as serious.
You know, if I were to look at my own job with the local now,

some of the things have to be the same kind of things you've
always been encountering, yet I find the responsibility of twice
the membership that I dealt with when I was secretary-treasurer,
that I deal with now as president, and a staff that is responsible
to me instead of being responsible to somebody else. I feel that's
quite a challenge, and you know, I question quite often whether
I'm really adequate for the job. As far as, you know....every-
thing has really doubled and, you know, the responsibility has
certainly shifted from what I had been accustomed to doing and
that makes a difference. I know that part of the organizational
gains that we have made are....some of it's due to our activities
on behalf of the members. Some of it's due to the economic shift.
But when, you know, you think that from the time that you've come
aboard with the organization that you have .seen people'’'s salaries,
wages multiply ten percent or more during the time that you've
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been with them and when you‘ve seen practically no fringe bene-
fits increase to things that are more the norm for most workers,
I count those as substantial gains and changes over the years.

I have seen the....they're not belligerent, but I've seen the
militancy of the membership increase ten-fold from the docile
sort of people that I knew when I came on. And here too, you
can't take all of the credit for that kind of change because
they've also changed with the times. But I don't know really
how to answer, I really don't know how to answer your question.
You know, the years, take the couple of years that we spent out
on the sidewalk up at the Dorchester House up on Sixteenth Street.
Those things come . .

What happened there?

We had a two-year strike at the Dorchester House. At one point

I would not have thought that anything before or after would

have equalled the trauma that went along with that strike. But
yet, there are times that other things happen. We were the first
union to put out a picket line of the Federal Government buildings.
We had seven of those buildings with picket lines around them at
the same time in the. late fifties. It was the early fifties that
we were at the Dorchester House. The kinds of things that we did
there....and I can recall the last two people to leave that picket
line were people sixty-five years-old who had worked there. I

can recall the Easter that we were out there and all of a sudden

I dreamed up the idea of let's have an Easter parade. So we found
all these old clothes and rags and everything, and our big signs,
while everybody was riding out for Easter: '"This is all that we
can afford on thirty dollars a week." There've been momentous
occasions. But each year brings its own.

You always had a number of activities and things that involved
the families of the members as well as the membership itself.

Did the members of 82 ever get involved in any project that dealt
with childcare?

No. 1It's been discussed and hoped for. In fact, when we looked,
one of the things we were considering when we were looking for
another building this time, whether or not we could bring in some-
thing for, be a place for childcare or for health services, one

or the other. We were doing a survey on what people do with the
children and then I was doing something with it using 82. Because
this was what I had access to, but I never could get anybody to
really follow it up. Because I am concerned about what effect
moonlighting has on children and how many children who are known
to the courts are children who come out of homes with moonlighting
parents. And they're trying to tell me that this isn't where
their problem is, you know, "I don't have a problem."” But I

don't think they've done any study on it. I think they were

just telling me that off the top of their hats. But we have been
concerned, not as much with full day care but of childcare that
would also take in after school care and care for anight, up to ten
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NEAL: o'clock at night when people could pick up their children if
there were no one at home' to take care of them. The survey that
we did, it was not a very good sampling, showed that a lot of
grandmothers or people in the home, they also work but they dove-
tail in as babysitters. And that's how a lot of them get taken
care of. WNow there are a number of people who put the children
into nursery during the day, but a lot of them don't do that. So I
don't know whether we....it's not foremost in ocur mind now as it
was before we started asking around about it. But I have, within
the last two months talked to somebody else who's trying to
put together a program like that and wanted information from us,
perhaps some kind of commitment to maybe see if we could....hers
is a for-profit kind of arrangement for evening care. Until we
would do more work on it, I don't know. That's at this time omne
of our big priorities. I think one of the things though....a lot
of our members....although it only covers about a third of our
membership, is the health welfare fund. That's being used much
more in the last two years than it was before. That's because
we're letting more people know the employer is contributing for
that and how they can use it. We're doing a much better job.
Mary Martin is doing a good job with that, on a volunteer basis,
too. She's really been doing a fantastic job on a volunteer basis
and then working at night. Yeah, I tell you without a few people
like that, [tape interference]. He just keeps plodding along
and he's what, sixty-seven, sixty-eight years old at least? No. Mr.Murphy
is older than that, he's in his seventies. And he's here every
day. It seems as though the people that you really are able to
get, become pretty dedicated to the job. I don't say that much
for the office staff, but for the membership, a lot of times will
give you all they can give you by way of time and everything else
and still live their own lives.

INTERVIEWER: I'm interested in issues that would affect women workers. That's
one of the reasons I asked about daycare. Has there been anything
else done through the union particular to women or has it been
towards both women and men?

NEAL: Naturally we have a lot of issues that affect women because of
the nature of the work that we really take in consideration and
have to give very careful consideration to in contract negotiatioms,
and also in the application of the thing. You got to do an awful
lot of role-playing and things like that. Because in order to....
most of the women are not that happy about equal opportunity in
our industry because with them it has meant they are now being
required to do jobs that have been traditiomal men's jobs. And,
see, a long time ago we dealt in our union with the question of
equal pay. So unless someone is doing something of a higher skill
for which they get paid, all of our people have gotten the same
pay. We really fought that battle twenty years ago. So now
when they're being asked to do things that they traditionally
thought of as being men's jobs, they are not happy.  And so it's
had sort of a reverse feeling with them on the whole question.
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I mean they are, even if, say, with the question of mopping, most
times we were able to get.it, .women weren't going to mop, but

now when they're handed a mop, even though we can get the size

cut down, the very idea of doing, it is something else. But I've
had to use all kinds of things with employers, lies and everything
else. Like for instance, at George Washington hospital they had
asked this woman....part of her job is going to be go out and

sweep the street sidewalks and stuff. Women hadn't been asked

to do that. What I finally came up with management was that the
men resented it as much as the women. And I even had to bring in
a racial bit. I said, "You wouldn't be asking your women to go

out and sweep the street, and they're not going to have their women
out there sweeping the street." And you know, you go through all
that bit of tomfoolery but they get your point and they don't have
to do it. Same thing with washing glasses--windows and stuff and
things like that. In New York, Local 32J, which has been primarily
a women's local as opposed to 32B, which did more of the, got a
higher rate of pay, they're mostly men and everything. Well, they're
talking about merging. And the women there are really very fear-
ful that they're going to lose jobs because of it. I mean officers
of the union and everybody else are women.

Is it a strong possibility?

Yeah, it is. They know that they are going to lose slots within
the union with merger. And they feel they're going to lose slots
on the job because of it. But because we have so many women, you
know, you just got to keep being particularly on the alert for
them and especially now since under the minimum wage, District
minimum wage law, that used to spell out some of these safeguards
for women and minors, now that they had to include men, they've
done away with some of the safeguards. You still got to make sure
that they've got certain safe, adequate sanitary conditions of
work. The membership is very conscious about the sex thing within
the union. Of course, I guess, here again, Local 82 sort of a
unique organization in as much as most of the officers are women
and we set a new Executive Board meeting. I think we got four

men on there, everybody else is women. Of course, they get elected,
too. But it's certainly not true of most local unions, especially
in unions of any size to come through with much female leadership.

So that's always been encouraged here?
What?
Female leadership.

It.just grew. 'Course, I said the president when I came, just
before I came, I mean, his wife was secretary-treasurer, after
a while they put her out. And then I came on and some of the
people, women are better workers than men as a rule and things,
so you get them. It's just something that grew, but the men
accepted. [laughter]
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August 3, 1977

INTERVIEWER: I'm going to begin this last interview by asking you to talk a
little about the nature of the service industry during the time
when you first came to .

NEAL: When I first came to into the union, the industry was mostly a....
industry, people worked from eleven at night till seven or eight
in the morning. .. It was a shift that most women wanted to work

because then they go home, get them off to school and then they
would take a little rest. Then they would be up to get the children
in the door from school and get the dinner and then they would
perhaps rest for another hour or two and then go to work. The
rate of pay was less than fifty cents an hour at that time and
then we started seeing a change in the industry I guess in the
late fifties or in the mid-fifties when the work started to be
contracted out more than it was when it was with the private
ownership. A lot of building owners had management firms that
were responsible for the cleaning, we had as we have now, a

large number of women who are in the industry. Of course,

this was before the great emphasis on EEOC [Equal Employment
Opportunity Commission] and women were primarily dusters and they
cleaned toilets and often stairs, anything where you had to get
into corners or be a little more particular. The men by and large
did the heavier kinds of work. Although some .
companies used people for window cleaners....mostly that was an
industry that was apart from the general cleaning of the building.
Then when the contractors started coming in, and this was largely
due to the government deciding that they would sub or they would
contract out their cleaning. We had contractors who came mostly
from out of town, large number of people from New Jersey
especially I think....all they had to do was be able to make per-
formance bond. It was really no protection whatsoever under those
first government contracts that would guarantee that workers
would get their wages. They had no way of collecting vacations
from one employer to the other. What would happen is that an
employer contractor would come in and after they had been there a
year; then the next year a building

would go out on bid again, and the next lower bid contractor

came on, that contractor was out. Well, there was nothing in

the specifications with the government that said that you have to
keep workers or that you have to pay them their vacations or give
them any sick leave or anything. So it....let's see, when the
union negotiated contracts, all they could do was require the
contractor that was there to grant vacations, {sually it wouldn't
exceed a week. But when the new contractor came omn, if he was
going to keep the workers, he needed that persomn from day one, so
all the people got money....a paid vacation. I mean you got pay,
a week's pay, extra pay, they didn't get any vacation, and this
led to a lot of things, like excessive leave. People were tired.
This was one of the first areas that we've tried to get corrected
and conditions were so bad that for years we had cases that
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we had taken to court, the Local 82 had taken to court, for the
contractors from out of town who had not paid all of their workers.
We had subpoenas waiving:if we ever found them getting off

a plane in Washington and the Minimum Wage and Safety Board was

a lot of help to us in that time. I think maybe out of the
terrible conditions that existed in Washington might have grown
the interest of the international union in trying to get that
service contract act passed. That would give at least people
money that was comparable to private industry, and it would insure
that the government or the agencies wouldn't

let out, especially GSA, wouldn't let out contracts
to just the lowest bidder without anything else being built in

for protection for workers. Well, when....and the contractors
liked this, they hired a lot of military people usually non-coms
to be supervisors, and in most instances they knew absolutely
nothing about the cleaning industry, but they had learned to holler
in a military fashion and so they came aboard. It was easy for
the companies to get the military omn such, you know, to work in
the evenings like that, - so it worked out pretty well. When other
private owners and companies saw that this was working they
started cutting their shifts, and uh . . .

What were the shifts cut to?

Well, they started changing to a part time. This is when the
industry really changed to part time industry. There were a few
places that worked....oh, well they always kept a skeleton crew,
one or two people during the day, but as I say, most of the work
was done after everyone had left their offices at night. Then
even before the great energy crunch and great turn-off of lights
and everything, some building owners thought that there was more

in it where they could hire more people
to work part time and accomplish as much as having people on all
night. They started adding up the cost in keeping a building

open and operating all night. It was....it's never been uncommon
for the air conditioning to get cut off when the office people
leave, which means that the people who work cleaning and even now
when they shut if off at five in an hour's time while people are
working, just in baths of sweat trying to save the energy
cost. During this time our records show, and surveys that we have
done have shown, that the ages of the people who are doing this
work have changed from, say a mid- or late thirties and forties

was about the average age when I came into the industry. Now
they're shifted to, I guess, about a mid-twenties or early thirties
being almost the average for women in the industry and men are

also younger than they were. Now one of the reasons that we think
there's been this shift....of course, it's been the whole econ-
omic situation, women could not work and make a living at these
short hours, so they've sort of....I don't know where some of the
women who did this work have gone really. But people who worked

in offices by day because of the high cost of living have said well,
you know, we can work these additional hours in the evening, and
that way make enough money that we can exist on. A lot of
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them are doing and so many of 'em that just shift from their desk
job in the day on over to the.contractor at night in the same
buildings as they work. in.  We've also another interesting thing
that I've found, though, this is largely I think as an
outgrowth of this Civil Rights Movement. In the summer we used

to be really bombarded with college students primarily from Howard
and Minor's Teacher College who were looking for work during the
summer in our industry and then all of a sudden they weren't there
anymore. You know, we still have students but they weren't there
pouring in like they were because other jobs became available for
them in other industries and they sort of, you know, vanished
from this. So there have been through the years, changes in the
industry that I feel have been based on the social, the overall
social changes in the country, and the economic situations. Things
are certainly much better now for the people who are working in
this industry than they were, in the way the jobs are performed.
It bas not been that long ago when people who were workers
were expected to get down on their hands and knees and do a lot
of the work and, of course, they wouldn't, they hardly dare.
Sometimes the man might do it to get the cormers and the things
but they wouldn't really dare to ask people to do them.

in that fashion and, of course, the machinery's better to do it.
The turnover is very great, perhaps greater now than it was a few
years ago and this too is because of an economic situation. We
don't always agree with employers when they tell us this, but we
know that there are a number of people who take the jobs because
they want a car or. they want something that they can't possibly
buy working on just one job. And, of course, my argument with the
management people is that if people are willing to put in sixteen
or eighteen hours of their life for something that they want and
are willing to work for it, and they have a right to enjoy those
things as much as anybody else enjoys them, then they've got a
right to do it. They should not say, well because they want to
buy something that is standard for them but they feel is a luxury
for these workers, that they shouldn't pay them a decent wage.

That's their excuse for paying . . .
Yeah. Yeah.

You mentioned that the situation was worse in D.C. than other
places, that was one of the reasons for the service contract .

It's not that the conditions were worse, I guess they were pretty
bad all over. But because of the concentration of government
buildings here and other, you know, few other places are faced
with the sort of . . .

This real clear picture.

Yeah.

Before the contractors came in, was there more respect for the job?
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Well, I think people took more pride, I don't know. There is

some people now, but I guess they tend to still be the older
workers who take an awful lot of pride in the work they do and
they find it hard when the level of cleaning changes. Well, you
used to have jobs where people cleaned everything in sight every
night. And then they started shifting, that you only do a thorough
cleaning every third night and the government largely started that.
And then they go almost to a situation that they call warehouse
cleaning where you get the open space and, you know, the person
whose sitting at the desk finishes the dusting on the seat of their
pants. But when people felt so....some of us still do, feel so
concerned and so jealous about the areas that we're assigned to.
Then they really get upset if they say that you have to work on
another zonme or clean another area because''l've been doing this
and I do it like, you know, the tenants want it done. You have

no right to change me from this floor to another floor,

this is my floor." But I think that some of the younger people
might just roll with the punches, "so what the heck, you know, if you
want to clean, this is dirt no matter where you go, and so. I clean
it on this floor and I'll clean it on that floor." They

get the job done and that's it.

Do you....the percentage of women and black people worked in the
industry and has that been changing?

I think the number of black people in the industry has increased,
in fact, I'm pretty sure that it has. Maybe that might have started
some twenty years ago. Now we had, in the forties for instance, we
had many shops that were all black or all white. There was a lot
of playing people against each other a lot of threats, if you don't
do then I'll put, they say

we'll put in colored, and because they'll do what we're, they're
told to do. And then they would threaten blacks with the same, you
know, let's get rid of all of you, they're all shiftless and lazy,
and we'll put in whites. And then we had other places where there
were all kinds of mixture of things. We had some buildings where
all the elevator operators....and of course, we were really known
as the elevators operator's union almost, in the early days. Well
maybe all the elevator operators will be white and all the cleaners
would be black or all the elevator operators would be men and
practically all the women except for scrubbing would be, you know,
all the other cleaners would be women and then we had a few build-
ings within integrated groups. We had buildings even during that
time where there was designations for white locker rooms and
colored locker rooms. Well, there've been a lot of things that
have gone down. I don't know, some of them we had to fight for,
others I think just fell with the changing of the times.

When did....do you know when things stopped being segregated?

Not really [tape interference] a crazy situation, doctors would
only hire whites in the hospital. They would only hire blacks
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for the office building cleaning, they would only hire women for
elevators unless it was at'night. They had one black woman who
was a maid who worked in the morgue and did something else around
there. Now she locked with.the other people, with other white women
in the hospital, but they all ate meals but she couldn't eat meals
with them.

That was the management's rule?

Yes. But it was just all kinds of crazy things I remember. The
head nurse I guess, oh no, she was the head housekeeper at
Doctors', call me at one time and she wanted me to refer some
people to her. She: says, '"But you know, you've got to refer whites
here because this is a very high class hospital and that's all

we can hire."

What do you say to something like that?

[laughing] I don't know, for a long time I didn't know what I
said, but now I don't even remember what I told them about the
caliber of people....but something to the effect that no matter,
you know, who we referredwas high enough caliber to work at
Doctors' Hospital. And of course, but I do remember at one point
I told her that, well, T wouldn't be able to send her any negroes
anyway because they just wouldn't accept the conditions.[laughing]
You don't have to work under Doctors so, you know, if we send you
anybody they'll have to be white. [both laughing] But then when
they did start hiring om, the administrator was, had been at St.
Elizabeth Hospital and he was very conscious of the plight of
people who came out of that hospital being able to get work. Seo
he took on a lot of people from St. E's and he was also quite
interested in the people coming out from the war, the DOP's, I
guess they were called or something.

POW?

No, weren't prisoners of war. But anyway, so he started putting
on a number of people. And then as they moved out from that peint
when they started taking people like from Asia, India, and around
that and then pretty soon, of course, the whole thing broke down,
Everybody .... and like for the kitchen employees, they hired almost
exclusively Spanish-~speaking people and I think that was one of
the things that bothered me most. Those people were not organized
and we were having a....in fact, they didn't get organized until
this year, and they used to just treat them however they wanted

to treat them. I've gone into the locker rooms and found them...
they worked split shifts and during the aftermoons they'd be
sleeping on the floors,and around and on the benches, waiting to
go back to work-again. When I was talking with Carmen about it
one time and she was saying that she recalled as a little girl her
mother or her, I don't know her mother or her godmother, one or the
other, working there and taking her and how she had slept on the
bench at Doctors' Hospital,
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They couldn't be covered within your union?

Yes, they could be covered and we would sign them up, but before,
but they would always convince them that they didn't need a

union, so they had a hard time getting them. They had problems,
but they would, you know, they'd give 'em some money when we

would get new contracts signed for the rest of the people. of
course, the interesting thing about our uniom, in our whole industry
is that it's so, the jurisdiction is so broad. And you know I
mentioned before that in the early days we were known more as an
elevator operators union and then as they started going self-
service, more and more people joined the union from the cleaning.
And then we merged with the hospital workers union 192, and that
took us into more of the hospital area. And we had the old Griffith
Stadium and we had all the people who worked there and we've had
the newspaper plants for umpteen years. But always it's been a
very diversified union, so .

You mentioned that there were more black people in it now than
there were....percentage-wise.

Percentage-wise, yes. I think....just take the place we were just
talking about, Doctors' Hospital, where the unit was carved out
exclusively white and now it's no more exclusively white, and .
you find, you know, so the whites have dwindled there. Now we have
a number of other buildings that were exclusively white that are
now integrated. -We have very few accepted places like Capitol
Center or airlines and places like that where we have young whites,
a few apartment houses, but they're mostly male, except for at
those recreational or guard situations, we have very few young
white women. The number of Spanish-speaking people are increasing.
I would say that twenty years ago maybe two percent of our total
union might have been Spanish-speaking and I dare say now we're
hitting on about fifteen percent level.

Is that just in the Washingtom area or is that happening all over?

Well, I guess it's happening anywhere they're getting large

number of workers that have had the same kind of patterns. Now

if you were to take New York City, I think perhaps the number of
whites that are in....the number of whites that are in the service
industries perhaps exceed the number of blacks. And there is a
growing number of Spanish-speaking people who are becoming more
active in unions that, you know, places like New York, than they've
ever been. At least that's what they told me.

Is it also older whites or is it young . .

I think it's pretty much the same kind of pattern that we have here,
now for some of these because they have some other kind of things
going that we don't have here. For instance, here.we have....well,
it was a verbal agreement, I guess it was made forty years ago, that
we would not invade the hotel industry as such.
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NEAL: Like in New York, the Ulva Hotel front service people are members
of our union, and in Washington those people belong to the hotel-
restaurant union. So they would have a larger number of people
in front service work that, you know, we don't have around here.
So their picture might look a little different.

INTERVIEWER: One other question about the Washington young white workers.
Do you think that the industry discourages them from coming in
because I mean it certainly, the economic situation is bad enough
here too, that . .

NEAL: Well, perhaps....oh, I don't know, that they're discouraged as
such, but I think that now it's sort of going the other way.
At one time blacks would say, well, there's no point in applying
for that job 'cause that's a white job, and I think maybe a lot
of young whites now are saying this, no need to apply for those
jobs because that's a black job. And they might have fears of,
you know, apprehensions, that they wouldn't get hired anyway,
so they just don't go. Because it is, it's rare for us to
have....we do occasionally have young white girls but not, you
know, they're not even a measurable quantity.

INTERVIEWER: How much....the union's always mostly been women, how high . . .

NEAL: Not that much. We....and that's one of the things that, you
know, we need to do. We need to look at, do another profile on
our union. The last survey that we had to do for summaries and
we found that we were almost fifty percent but at one point, I
would say we would have been about seventy-five percent women.

INTERVIEWER: Seventy-£five percent?
NEAL: But, I don't think, because you do find a lot of young black
males who are in this industry.
INTERVIEWER: So it's not....is it still segregated at which jobs men and women have?
NEAL: There, well, there are still....now if you find women who have

been working in a job and it's a long established job, they

will resist till hell freezes over that they should not have to
use certain equipment or mop and things like that. And the psyche
of the employer and of men on the job matches the resistance of
the women, and they're going to find some way, even though there's
equal pay, they're going to find some way of keeping those women
doing the lighter work, where there is a differential in pay. And
this is still under scrutiny of the courts and the board and....
all we have said was that if there is a differential in pay,

women must be allowed an opportunity if they want to try for those
higher paid jobs. Now we do have some places where we have some
female buffers and waxers and they're perfectly happy doing it.
One girl came in early one morning and she really had a grievance.
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NEAL: They tock her....she was:.working in Dulles Airport, and they
took her waxing machine away from her, and you know, she didn't
want to do anything else. But until this time there is still a
general reluctance on the part of everyone to require women to
do certain jobs. It's almost like an unwritten law that "Thou
shall not do it."

INTERVIEWER: And women who want to do it are still having problems depending
on which . .

NEAL: Yeah.

INTERVIEWER: And how long they've been at the job.

NEAL: Yeah. We have had....well, there....I can recall.one job very

vividly where we had a woman who is now in her sixties and she's
been employed twenty-eight, twenty-nine years, and they wanted
her to carry trash out in barrels and put it in dumpsters and
some other jobs that she just didn't feel that she be asked to

do. The sort of compromise that we made with management was that
if these longtime employees did, you know, resist doing these
jobs, that they should not be required to do 'em and they should
not be hassled. But any new employees who are hired, if after

they have been given the job description and if they take the job
on that basis, then they should, you know, they could be required
to do whatever they hired on to do. We had one male shop steward
that works in that same shop just two weeks ago appear screaming
all over the place about if women are going to get the same pay
that we get, then they should carry their own trash and we shouldn't
have to go by and pick up their trash and take it to dumpsters and
things like that. So we haven't started to win the whole battle

yet.
INTERVIEWER: Okay. Well, okay, go on to another area unless there's anything
else you wanted to say about that....When you first became secretary-

treasurer of the union, from what you said it doesn't seem like
you really envisioned the job to be what it ended up being, and
along that line, did you feel capable of doing that work and
did you like hawving all that responsibility?

NEAL: No, I didn't envision the job. I didn't envision taking on all
the responsibilities that later came. I didn't come on....you
see, when I came to the job, the local had just been put under
trusteeship and I had come on as a clerk in the office, and things
were so very bad. And they had let the former secretary-treasurer
stay on for a period of time and she was the wife of the former
president, but they needed scme kind of continuity and then they
had her leave also, so that left no one there who knew what was

going on except me. So I guess the International was sort of in
a bind at that time.

INTERVIEWER: So you came on expecting kind of routine job.
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Although I was looking forward to coming to work for the unionm.
Did I tell you before how I came to the union?

Yes. Through the window cleaners .

Well, I didn't come through there, it was because I was angry

about the window cleaners on the job that I was working. But

I was actually referred there from the employment service and I

had several other offers at places at that time. I could have

gone back to the govermment or any number of things, but I was
really so disturbed about--the window cleaners, and I knew it

wasn't the same union but....I had also told you that I had been
active with the United Public Workers in the government and

coming from West Virginia and everything, so I did look forward

to it. The job really wasn't paying what some other jobs that

were available to me were paying because it wasn't paying but
twenty-three dollars a week, but at that time I think was just
looking for the challenge of working with the union, and that was
the main reason that I accepted the job. I certainly didn't
anticipate all of the things that I would be doing. I didn't
realize that when I went that I was going into a fireball situation
that the union had just been placed under trusteeship, and I was
part of a long line of people who had held this job, and some of
'em only for a couple of hours and some for a half a day, [laughing]
two days, . . .

How did the membership feel about you when you first came one
since they had had such a rough history of people taking that
position?

I don't think they were ever....until about that point, I don't
think they were ever really aware of what was going on. I mean,
I don't think they were....I guess this was all part of the
problem. They had meetings when the president wanted them to
have meetings, which was practically never. They couldn't even
come and talk about their contracts or anything. So, at that
point, any change would have been better than what they had, and
of course, during that first year, the trustees were down from
New York and the acting trustee had a lot of time on his hands
so he was able to make a lot of shop visits that hadn't been
done in perhaps the whole existence of the union. So they were
getting much more attention than they had ever gotten before and
I started early doing newsletters, things like that, and they
had not been used to getting mail, so the whole thing was an
involvement that they hadn't been used to.

So you thought that it was very important that at the very beginning
to get the membership inveolved in the .

Yes.

At that time who was actually in the office of the union? Was
it helping . . .?
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There were three of us. There was the....well actually the
acting-trustee, because the trustee only came occasionally and
the former secretary-treasurer and myself.

So the former secretary-treasurer stayed on after you . .
Yes, she was on for a couple of months, about three months I guess.

So there was....there were no business agents or anything like that?

[tape interference]
How does it, did the shops get organized at all?

Uh, well, I guess he did it or didn't happen. There were a few
people, like we had a-few members who were with him almost from
the beginning and they shifted over very well, and spenta lot of
time laughing about some of the things that went on. But there
was a much closer knit group than we have now. There was now,

the first few years they, you know, you could almost....you
couldn't ask 'em to do anything that they really didn't try to do.
We started having picnics and a lot of things had started drawing
people in and some of those people are still in the nucleus of
what we've got going now.

It seems that a lot of the activities that you did in the earlier
days involved the family members also.

Yeah. Well, see it was in late, it was in '47, I think, when the
window cleaners and Local 192 moved into our union hall, and then
the International merged 192 which was mostly hospital workers
and apartment workers into 82, and when they did that, that's
when they appointed Bailey as president of 82.

You were already secretary.

Yeah. Well, no actually I was functioning, but the real appoint-
ment came almost simultaneously with that....you know, well, you'll
continue to serve as you are and, you know, be available....with

a strike situation at, over in Fairlington, Virginia, and then we
had taken, I guess, at that time the fellow that was involved with
'em. That's when we got charged with the communist activity thing
and so we didn't get our autonomy then, and we went through, we
went all together, we went through almost eight years of trusteeship.
But under those last four, five years, the trustee did
nothing except come in, sign checks, and say, "If you need me, you
know how to find me," and, you know, you all just run the unionm.
Well, that was unwieldy and now we started talking to members that,
you know, we needed our autonomy and that we needed the back-up

of people who were going to be officers so we started working on
that and they really didan't have any reason for, you know, not
granting us our autonomy. Everything was cleared out but we just
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went into one phase after another and when it was time for us
to hold our first election neither Bailey nor myself had any
opposition and I have never had opposition during the whole
thirty-one years that I've been with the organizatiom.

[tape interference]

{laughing] But I guess I involved myself more with members and
their problems and communications. Now that was sort of how we
divided up the things that we would do. I mean, Bailey did most
of the negotiating and most of the grievances, but then we started
taking on additional staff.

So when you first had your first election, or between the time
you merged and had the first electionm, had the staff increased much?

We had to, I guess. We had taken on one, I think we had taken on
one person at that time.

One person and Bailey.

Yes. But we didn't have, I don't think we ever exceeded three
other people for business agents-organizers. But we did take omn
another person in the office and then we took on another one, so
I guess we have had, oh for a long time, I guess there were three
people on the cffice staff, something like that.

Was the union at that time....was this the CIO union . .

H-m - -

Was it CIO or . . .

It was AFL.

And your first election was in what year?

Uh, I don't....it wasn't until, I don't know, what was in the fifties....

it was '52 or something like that.

There seems to be a division of labor between what you did and
what Bailey did.

Uh~-huh.
Did you ever want to do any....I mean, was that all your choice?

Uh-huh. Well, you know, actually even when I sort of felt forced
to come in here in '73, it wasn't by choice. I've never, I've
never, I never had the ambition really to be president. I liked
doing other things but it was just a question of the right thing
to do. Now like when we merged with Local 536, of course, I was

on leave of absence working for the AFL-CIO and I just knew that I
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could not continue to donate my services as secretary-treasurer
because I did those things in all kind of odd hours at night:
three and four o'clock in the morning I was up doing books, and
all that was on a volunteer basis for that time for the union. I
knew that there was no way that I was gonna be able to do that
with the merged organization, and we were trying to put together
a merger agreement where at least both unions would have sort of
equal footing as far as officer representation. And that's when
Bailey became secretary-treasurer of 82, and I accepted the vice-
president slot. But I really had no....and if I had my, oh, what
would we say in West Virginia, if I had my druthers, I would
druther be doing some other things right now. Except that I

find myself having to do those as well as these others. No, I
just think that the other services that you give to a membership
of a local union are just as important as the bread and butter
issues. Somebody needs to do those things, and you need the kinds
of things that pull people together to some feeling of grouped
thing. People feel closeness to lodges and they feel a closeness
to clubs and churches, but by and large you only have just a hand-
ful of people who feel that same kind of commitment to a union. And
I think having that is really part of a life blood of a union.

And you seem to have felt that from the very beginning. What made
you feel that way, intuition that was right or did you have any
models to go by?

No. But I talked to people and when you start feeling the needs
people had....you know, there were many, many lonely people who
came to the union office and they start telling you about their
problems and they just know that there's something else that you
have to do for them....We have had times during the years when
we've had to make the funeral arrangements for members and there's
nobody to do those kinds of things, and all the kinds of personal
things that, you know, absolutely are out of the normal realm of
what a union has to do, but you do them. Not because of a public
relations kind of thing, but I guess you get more, do more, public
relations-wise by doing them than you do when getting a

contract that's got a decent wage in it, because it's, those are
the kinds of things that people seem to remember.

Is this more important for a union that's got a large percentage
of women, like your uniom, or do you think it's basically kind of
guidelines for any, the way things should be done, with any union?

I think that we've had to do as many things for men as we have for
women. But, I am sure that's because a lot of women are quite
gself-reliant and a lot of men aren't. And they look out for, reach
out from someplace sometimes beyond home for one reason or another
for added help or for strength or something. So I think that our
services are, vou know, may be even more important to men than
women. Sort of crazy .

But what I was almost thinking of, it's just really almost that,
like a union like Steelworkers or something that really have their
priorities.
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Yeah.

Or along....l mean, it seems that the directions that you might
go into in two different kinds of unions . . .

Well, it could be. It could be this type or could be maybe not
just exclusively service employees, but maybe more service if you
start thinking about some of the unions that are almost service,
like hotel people. I think it would be hard to operate unions

such as ours where traditionally pay is low and all other conditions
are marginal, I think you have to do more for people there than you
might in higher income brackets. And maybe that might be more the
difference than the fact that they're male or female. It's what

the economic thing bears.

Did you ever feel in the work that you did, that you weren't able
to do a job that you were faced with?

1 feel that way everyday, what do you mean? [laughing] Every day.
You know, sometimes the something comes down the road you almost
get panicky, "I'll never be able to do it." I don't think those
things will ever change.

But overall you have the self-confidence that you can handle A 1 wts

No. I don't have that kind of confidence, I wish I did.You know,
it's sort of difficult because I think I come through to most
people in a different way. Essentially I'm not a social creature,
but there's certain things that I know that you have to do, and I
try to do those things, things just as simple as even going to
dinners and things like that. Now there's nothing in the world
that I hate more than going out, and I used to actually become
physically sick, sometimes to keep from going. When I realized
that was why this was happening and that this is something you
have to do, you have to go, you have to shake hands, you have to
speak to people and you have to smile; so you go and you shake hands
and you smile and, you know, you do it. So it's not as hard now

as it used to be to do these things. There are negotiationms that
are, I just think, well, I'll never live through 'em, I just can't
possibly live through them. And after you twist and turn and

stay awake most of the night you grab up your little bag in the
morning and you go and you sit down. You make it through. But
everyday, you know, you feel inadequate for the job. Everyday,
when I look around me and, you know, maybe if I were a little more
organized or maybe if I could, you know, knew how to carve out my
time better, I'd get to these things. But I'll leave here and never
will have gotten to them. That's why I say that even if I'd

leave 'em, if I don't see any way out, I might run again if my
health would let me and naturally I'd have to live to do it. But

I would much rather give this job now to someone else when it's
time for the next election and stay on with the local maybe pulling
together committees and groups and outreach. I would enjoy doing
that, but I don't want the buck to keep stopping. Maybe I'm just
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lazy that way, but I don't want it to....but if I have to do it,
I'11l do it. But, as I think a lot of people think of me as being
an extrovert and very much involved with everything, but when I
really examine myself, I'm more of an introvert than an extrovert.
You just do what you have to do. I don't....and that's really, I
guess, the reason that I don't feel the exhilaration over being the
president of a local, that maybe some other women think that I
should feel. WNow, I just feel there's a job to do and you do it,
and I don't feel that, you know, it's maybe if I had had competition
for the job and that kind of challenge....there have been members
who have come to me for years, and suggested that I run against
Bailey for president. The international union proposed that to me,
that we switch jobs here and said because Bailey just didn't have
enough rapport with the poeple, and that's what they wanted me to
do and I flatly refused to do it. Now....and so when they were
going to remove Bailey, I said, You put in too many years, you know,
I'm just not about to, you know, that way. And they threatened
they would, you know, they knew they didn't have any reason to put
a trustee over us, but they suggested that maybe they would put an
overseer, this was before the prior president that left. And you
know, you have to do whatever you have to do, but I don't have to
stay there, and so I guess this, with my having given them that
ultimatum, they decided they'd let us alone.

So under what circumstances did you finally become president?

When....well, only because I came in when Tucker walked out, as

a first vice-president, to see what I could pull together to hold
the organization together until something else could happen. Then
I was with HRDI and they gave me a month's leave to come in, then
I asked for an extension on that, and this was, what, July 1973, I
guess and that was an election year. So, when October came, there
was still,didn't appear any way out, and my leave that had been
granted was about to go out the window. And so I decided well, I'll
just stay on, so then I ran for president in '73, and was elected.

So at that time you ran because you felt that that's what you had
to do.

I had to do it. You know, Lyn, I saw so many years, you know, the
most productive years of my life in this organization, and you know,
how are you going to say, well, you know, that's not my bag? I was
doing better with the AFL-CIO than I was, you know, here as far as
money and other personal benefits were concerned, and even not....
oh, wasn't nearly as much work, but you just don't see things go
dovn. Now I know this, that had I not been around, somebody would
have picked up something, but at that time there just didn't seem
to be....You know, at this time there doesn't seem to be and that's
why I've tried to be heavy on training and educatiom. 1 know that
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a lot of people feel, well, you know, if all these people find

out all there is to find out, there goes my job. But I can't do
all this unless somebody can help me, unless I can get somebody
ready to step in my shoes, you know, then I'm still strapped in
here. I don't want it. You know, I'm committed to doing the best
job that I'm capable of doing, you know, while I'm doing it, but
it's not from a real matter of choice.

I want to get back to ome thing that you said before about a lot
of women in D.C. really I guess feeling that you're single in your
position as . . .

Well you know, a lot of people express, you know, "oh my goodness."
You know, you're one of the few people, but I've been one of the
few people all along so I don't feel any great difference, you know.
I've been a symbol sort of out here for the labor movement. During
the time that there were very few women who were really active and
there were certainly very few black women that you could really
count that was really involved in labor. In so many places that,
in so many things that I've served on representing labor, I stood
or sat alone both as representative or from all three as a repre-
sentative of labor, as a woman, and as black, and so this is just,
you know, just one more. So maybe I don't feel that same kind of
thing that some people expect, seem to expect me to feel. I've
been through the whole spectrum of . . . [laughing]

Then you felt that something you've been able to offer younger
people in the way that you've either been a symbol or a model for
what young people can do, have you ever felt that?

I don't know, but I have now. This is what I said to people, and
maybe only women incidentally, but with a lot of black kids or
Spanish kids coming up in some programs, Yyou know, like [tape
interference] or IC ,....that coming into the labor movement, and
getting a card isn't enough. You know, until you are in policy-
making positions and until you work where the action is, you really
aren't getting anywhere. And you've just got to be there where the
policy is made and where the decisions are made, and you've got to
learn to come up through there. I've tried to put a lot of emphasis
on that with, you know, A.Phillip Randolph and all around, and I
really believe that. And I think unless women are just not placid,
and they're going to get in there, but there is some emergence now,
and that's very gratifying. Not enough and I'm not totally an
activist because I guess I've just not been, it's hard for me to
explain, I guess I just have not been that thinking all along, I'm

a woman doing this, and so because I'm a woman I've got to push this.
I've always been so much more concerned on what the issue is and
getting that issue done than thinking about what I am.
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Isn't that partially because you haven't had that much resistance
or been, not been discriminated against in that manner from what
you tried to do?

Well, I guess the most resistance that I have really been able

to feel or discern in my whole life in the labor movement might
have been when I was being proposed to be the executive director
or secretary or something of the central labor council and that
got to be a very sticky situation. I was able to feel the ani-
mosities and that was funny too, because I really would have, I
wouldn't now, but there was a time when I think that if I had my
choice of where I would have liked to have worked, it would have
been for the central labor council because I really believe in the
strength of unions, and the program that they cam put on to be a
power in the city. I still believe that, but it really didn't
matter to me whether I was that person enough and I don't think
they really understood that. I kept proposing that that's what
the council needed, and because nobody like a president had time
to do all of the things that need to be done for the gathering of
information: research, the contact with other organizatioms, or
anything, you know, it's just impossible. But somewhere along the
line my name got proposed and it got proposed when I was out in
Chicago at an HRDI meeting and by the time I got back in town, you
know, the whole labor movement was now talking like crazy.

If you had been around would you have declined?

No. I wouldn't have declined, in fact, I came back before the vote
was taken. But I think that it was real funny. You see, the
officers were fighting it, and I think that they thought the way
the thing was proposed that I was gonna be a threat to Modden Bonn
and his job as a COPE [Committee on Political Education] director.
It wasn't designed that way at all, but that was omne of the great
fears that they had. I think I spent more time laughing at them
than anything else. But I think that was the great thing that I
felt, that here's really a fine going on .

Do you think part of the resistance towards you at that point was
because you were a woman?

I think so. I think it was, but I think that anybody who had been
proposed by the person who proposed it, 'cause Phil Doraty had
proposed....I don't know whether you know Phil or not. Phil was
very close to J.C. Turner and there was animosities between he and
the leadership. He was called the leadership, we were all part of
the leadership, I guess it's funny way to say it, but you know, the
president and all, said that. So, maybe anyone who had been pro-
posed would have experienced some animosity because they would have
felt that person, too, would have been a threat and so it was partly
part of it. But I could pick out different people that I could

tell where they were coming from. I sort of knew those who were
doing it because I was black. I sort of knew those who were doing
it, if any woman had come up, and those who were doing it not on
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the basis of either of those things, but on the fact of who had
introduced it. It was an interesting thing, but that's the time,
you know, they got my tires and everything. [laughing]

What happened?

Oh dear. They even did my tires and....so you know, it had gotten
that intense, but I saw them come with their Robert's Rules of

Order and sit there in the meeting with them out so that if anything
got in they'd be able to undo that. It was real interesting.

In one of the other interviews with you, you mentioned that in
the times that you've lived, and the changes that you've seen
during these years, that you were glad that you were born both
a woman and a black. You just kind of stated it then, can you
expand on it a little bit?

Well, you know how I've always gotten involved in everything, and

I just don't feel that I would have had the same kind of appreciation
for the changes that took place. You know, I think this has been
one of the most....there've been bloodier ones, but I don't think
there's ever been such a revolution in people's thinking and actions
and anything, at least in our country's history. I just think it's
been an exciting time to have lived in, and I think that, I guess
everybody sort wishes for youth because that seems to be where the
action is. Once you've reached a certain age that you don't have

as much to look forward to as the road you've already traveled. I
just can't imagine having had the sort of depth or appreciation

of all that has gone on had I not been black to have really ‘under-
stood what they're talking about, and being able to see somewhat
from both sides of the fence, you know? I've lived enough in a
white world to have some appreciation for that thinking, and of
course, totally [laughs], you know, in the black world to know I
have might have had all the experiences that some have had to lead
them to their way of thinking. So I think I've sort of been....you
know, while I'm active as but somewhat of a realist, and certainly
to have seen the whole emergence of women and their acceptance in
the world as human beings. I just think it's been a very exciting
time, but I just keep....I think one time I'm going to get The
Inheritance and really learn that movie a little bit more, because
it's one of the things that I quote an awful lot, about freedom and
how each generation has to fight for it and win it for itself. I
can see the things that I got involved with, that everyone thought
was way out. And then you go through that period in the sixties and
then you see where we are now, and I really believe we've got to

put a mixture of some of it back together again or we're really
lost. I firmly believe that one of the missing ingredients in this
whole thing is love. I think it's family love that's really missing,
and I don't care, I've just went through a period where I just felt
so sorry for young people, I don't know what to do. Because it

just seemed as though they had nothing to lean om, and it wasn't a
racial thing, I mean I felt just so sorry for those kids that became
the flower kids and everything, because they just really hadn't....
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everything became so materialistic, and people were so busy deoing
those things that they just didn't have time to, or take time, or
thought it was something to really put their arms around, or tell
a child'l love you." So, you know, as long as you've got a car or
as long as you got anything that anybody else had, you know that
was supposed to satisfy you. And I just think that there's got to
be some kind of mixture or the wheel has to go back around and
interweave again. But it's been, it's been exciting and I feel the
same way about the labor movement. The many things that had I

not become involved with this, I would never have experienced or
would have never been given an opportunity to experience. I just
can't think of any other field where I would have had as much
opportunity or the satisfaction of having done something. You
take your....sometimes the things that I guess people think that
you ought to be satisfied with, or you ought to feel exhilarated
about, may not come, but sometimes you take your things in little
victories....that sort of build up, that make it worthwhile. Like,
we got that Baltimore-Washington Airport dumped in our laps, and
we had no idea how we were going to come out of it, you know, the
people or anything. When we were able to save those people's
seniority and get some other things back that was a satisfaction.
'Cause you know, you've saved something for fifty people that they
would never have had had you not been in the picture at the time.

If I had more time I would spend more time at the theater, I love
the theater. I like to sew, and I like to....I can do not so
much....but I crochet a lot, I like crossword puzzles; I like to
read. I used to be quite active in church, but I sacrifice a lot
of that, too. I said I'm doing my missionary work on the side. So
I'm not that involved in that. About all the other time that I

can squeeze in any place I squeeze in with my little niece and
she'll take up every weekend that she can take up. So that's
really where most of my free time goes now.

Have you ever felt any conflict between your outside activity
like your labor committees from the union, I mean you've been
involved in a lot of different kinds of organizations. Have you
felt pulled in conflicts between that and the union work?

No, because most of the things that I have been involved with are
things that I have gone into because of my union activity.

[tape interference] I know that, and it's local that Theresa's
the only woman organizer in. Do you think having mostly men in
these roles produces any different dynamics with the member-
ship ratings?

No.
No difference at all.

No. She is as effective as any of the male business agents are and
in most instances, more effective. I guess when you talk about
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detail, perhaps she pays more attention to detail things and in
union work, especially the legal aspects, That's as important as
some of the other things that you do, because more and more that's
what you see on the bottom line, what the legal thing turns out

to be.

Would you want to have more women in those positions?

I would. You know, it really wouldn't make any difference to me
whether they were men or women. ‘I wish some of the current staff
would put some of it into it that Theresa puts in. Now Theresa
doesn't know all the answers, you know, she's fairly new at it,
too, but there is an intensity there that some of the others don't
have. But if they had some of that or somebody else had, I really
wouldn't care. I don't think that....you know, it wouldn't really
matter.

And it doesn't really make a difference on the membership?
Doesn't appear to.

Okay. I know that in something like the labor movement, that
there's like special camaraderie developed by activists who've
been around a long time. Who would you say are people you have
been especially close to and who haven't, you know, maintained
good relations with?

Well, I might have already told you this. Half the time I don't
remember what I've said.

I'm keeping tabs.

[laughing] But I think that the person who would have the great-
est influence on me without a doubt has been J.C. Turner and we
still maintain that kind of relationship even though he's now the per-
son at the International and on the executive board and the AFL and
all that. But there are a number of people that, you know, I

still feel pretty close to, and they're from different organizationms.
I've met them sometimes under different circumstances, like Markley
Roberts, who's at the AF of L-CIO. I first knew Mark pretty well
when we were in Democratic Central Committee politics, and it

was just sort of incidental that we were coming out of the labor
movement, knowing, of course, when we were sitting down at the
Mayor's office yesterday when Gene Hubbard who is with the
Teamster's Union came in. It was like old hometown week again,

and the fact that all that goes down, there's still so many people
there that are good friends. There are also a lot of new people
who are on the scene now, and some of them you find yourself making
up alliances and closeness to. But there are a number of them from
the old days that vou do, you just keep feeling....especially when
you know when one of them dies along the way that you've really
lost part of the circle. But people that I haven't....you know,
I'm wondering where are they? Do you know Lee Stanley?
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Yes.

You know, I don't see Lee. I don't know what's happened to her.
I don't know, sometimes, I think that you always have to have an
oldtimer's get-together or something. [laughter]

You know, I've noticed that people I've met in different areas,
especially people involved in labor education, everyday I meet,
everybody knows who you do involve, good friends, and work
closely together, you know .

Yeah. Something.

Okay. When I asked about the labor movement and women and what

you feel, if you thought the labor movement has responded to
women....and what you think is needed .

Well, there I go again . . .[tapping the desk]

You've been pretty good through this conversatiom. [both laughing]
Have I? There seems to be two groups of women in their relation-
ship with unions, and they're entirely different. When you start
talking about people who are staff people, who work for unioms,

I think they get kicked around by and large as much as women do in
any industry going. And they seem to be the people who are most
frustrated. If you take the people who are rank and filers, I
guess, if you want to call them that, I believe that some of them
could make more strides than they make, but they don't want to get
involved in politics in their unions. I think we got, we really
have two problems. Now I don't know really how you solve the
employer-employee relationship as far as women in unions are
concerned. But I know that most labor men that have reached that
level, like an International level, to have women move OT any
number of women move into those power positions, you know, would
be worse than a dose of castor oil to them. They don't have any
real political moves that they can make to change that situation.

- They, meaning who?

Women.

Women.

They have a little better chance if they're still omn, say, like on
the clerical line where they can fight as a unit. Once they have
to go, once they have moved to a sort of semi-administrative level,
then the war is on. And they're out of the unit and they've got
something that they've got to play or they just don't get any
further. And I think they've got real problems. And I don't know
how far they will get mixing their problems with the problems

of people who come out of local uniomns who are members of those
unions, and have some other mechanisms if they would corganize to
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move up. I think, and I really should not criticize, and T really
shouldn't speak as though I know because I just have not had the
time to get that involved with the Coalition of Labor Union Women
(CLUW), but offhand I think that that's one of the problems that
they have. They're mixing these two sets of women together, and
their problems aren't the same. Somehow or other they've got

to be separated, to really make it. Now the people who are members
of unions, they really have to, they need to use some real political
strategies. And it would do well for them to get involved in
politics to know it's played, in order to get in some of those
positions. But they don't seem to want to do that. You can almost,
you can't even force 'em, you know, to really push, that's rare.
They do have an opportunity to move up. But I don't think that,
except where it relates to other people, I don't think the phil-
osophies of men in the labor movement really differ from the
philosophies of men in other lines of work or any other businesses.
You might find a rare creature here and there and in any of 'em

but, a lot of it, you know, is just lip service in my way of think-
ing.

Do you think that it should be different especially in something
like the labor movement because, I mean the labor movement

It ought to be different. !

I mean more than anything else. The commitment for its workers
should be passed along.

Your workers, not my workers. That's what they say, you know, or
your workers ought to be different and you ought to give them a
chance, and they'll fight for it and they're obligated to fight
for it. They're unions where women are involved....well, even if
they're not involved to any degree, they're supposed to use
affirmative action programs to see that they get into those
unions. They might fight for that, but when it comes down to
their own administration, I really don't think that it differs
too much from the philosophy of men anywhere. I hope I'm judging
them wrong.

So you think things would have changed if a lot more women got
into what you said, policy-making positions in the union?

Oh yes. I do. I do. I feel, but of course, women were going
through the same kind of things that blacks went through. You're
still going to have....you don't hear of the black caucuses at the
conventions and things as much as you used to, you're still talking
about your women's caucuses. But until you reach the point where
you either have, oh, and I'm not against caucuses, but whether
they're regional caucuses or something like that, and all creatures
are part of that, you've still got a problem. You know, as long

as they're thinking that, here they come, we've got a different

set of problems. But we ought to get those problems worked om

and be organized and come in with them and know where we're going.
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In enough time, you come in united. I don't think we're,

I don't think we've done it, and it's what I hear of a lot of
unions. The same problem is all over. They've got few here on
executive boards, but just like blacks, they need someone to sit
on the board by the door, to show, you know, yeah, here she is.
But it's known. They put you way around the corner some place
where you don't really, you do your job, but you don't really

get involved with all the rest of the stuff that's going on,

you know, once you get there. I think that the full integratiom
of women might even be more difficult than the full integration of
blacks, even though both of 'em are invisible, sometimes you're
not so sure. [laughing] There's some psychological hangups that
men and women have on the role of women, that are going to be
hard to overcome. I mean, when you've got so many women them-
selves, just look at some of the stuff that's going on with the
ERA now, and, you know, especially the Mormon group, and all
those people, how anti-women persons they are . .

Had you always been in favor of the ERA?

Have I always been in favor. Yeah. IL've never really had problems
even though they've posed some naughty things as far as, you know,
down on the bargaining level as far as shifts are concerned and
overtime. In that area especially, there've been problems. I've
never experienced a lot of problems as far as bargaining for equal
pay. I haven't had that, and we've, you know, we are right jammed
up about what women ought to do and what their jobs really ought
to be in this industry, but I don't have any hangups with the

ERA, never have had.

I know for a long time the labor movement was opposed to .
I'm not. I've never had any hangups with it.

If you had your ideal of what you would like specifically done
for women in the union, you know, either in what your ideal
contract situation would be....or what would be....do you have
any visions of....the maximum rights, like, you know, maternity
leave or things like that. Do you have any thoughts on that?

Well, I have advocated not signing 'em, except when I have to,
straight maternity clauses for years. 1 guess going back into
the forties, in our contracts with George Washington University,
it said that if any female person becomes pregnant she shall be
granted, and I said this is discriminatory, been saying that
twenty years. My position is if anybody becomes pregnant they
ought to have, be entitled to those benefits. I think that
maternity is a disabling period for the productivity of work, and
so is having a heart attack, so is having your leg broken, or
anything like that. The same kind of disability provisions ought
to be included whether you're male or female. Maternity is just
one of those disabling things. My basic argument on maternity
rights is if you are due any benefits after a certain period of
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time, I don't say that you....but you should be accruing any-

thing past a certain time. I think it's unfair to an employer

to say, you've got to keep this person on a payroll. But certainly
they ought to be able to return to work after having used whatever
benefits are there for sickness, that they come back with full
seniority and things like that. But I really, don't sign just
straight maternity if I can help it. I prefer whenever I can get
it in there to talk about it being disability.

What about issues like more personal or sick leave being used for
family.

Yeah. Well, no, I have been trying to say for years that the
labor movement is going to have to take and they are somewhat

now, a whole new look at fringe benefits. It's more, and it's
very pertinent in our industry, people only have limited time

off and where its largely a part-time industry, they ought to be
able to take a day with a day that they get omn another job. So,

I keep leaning toward lumping together leave whether it be sick

or annual, holidays, personal days, birthday, whatever, and let

it be used more on demand. I don't think it would be any added,
real added expense, perhaps it will be less expense to an employer
because normally if a persom is out somebody else picks up that
work or it's there for person to pick up when they back. A lot

of times they just detail somebody to do it, where if you have
days that are specifically cut out, that employer, you've got to
build that in your budget. I would think that it would be a sort
of boon to an employer to use it the other way. I'm definitely

in favor of flexi-hours for women, well for anybody, but especially
for women. I know that that's what I would really....the kind of
thing that I would really prefer. See, I'm sort of....now I

can get up and I can go, if I have to be somewhere at five o'clock
in the morning, you knmow I'll wake up in time to get up and go

at five o'clock in the morning. Or you take any hour, but norm-
ally I'm a slow starter in the morning, and I've just gotta

read something and look at something and pick at something, do
something and by the time I do all those things then my energy

has come, and I'm able to go to work. I don't care if I do work
late, and I guess people who have, you know, obligations and times
to fit in, if they didn't have to worry about not being able to
meet those things, they probably be more productive workers from
the time they're on the job. I don't think that employers are
ready to make a lot of concessions for women yet. It's sort of

a thing if we don't do this, then we'll keep them home where they
belong, kind of mentalicty.

It's hard to believe that they still have those attitudes.
Yeah.
One other thing about issues like that, in your union, has there

ever been the issue of transportation or women being sexually
harassed by, you know, either the foreman or .
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Yeah.
In transportation, particularly at nighttime . . .

This is one reason that a lot of women spend much more of their
income for transportation than they would normally have to, because
of the fear they feel getting out in the streets at night. They
have been attacked. There used to be a shift, I guess in going
back to the part of am earlier conversation, there was a shift

that changed from the eleven to seven, to ome that went something like five
o'clock in the evening, till one or two o'clock in the morning.

I know our union fought that strenuously and it didn't stay around
too long because that was throwing people, women out in the street
primarily when the normal transportation had stopped and they had
to arrange for something else or just be stuck out there. That

was in the early sixties, that was, and fifties, too. That was

a shift that was pretty prevalent, where women were taking cabs
from Southeast Washington, you know, and to inner city and on

jobs where it takes an hour of their work on just to pay for that
cab fare one way. You know, it's a little ridiculous. If they
have cars where they can drive, most of them go to work before the
day workers really leave buildings and they can park there. And
it's too early for them to park on the street, you know, and
transportation is something else.

Now in New York, 32J has given a special wearing gear to women
who are cleaners in the buildings so that they can be easily
identified at night by policemen and other people who are there
looking out for them, and the cab drivers are supposed to be
making a special effort if they get hailed to pick them up so they
have felt a little safer from the muggings and things like

that. Now we haven't really reached that proportion here. What
happens with a lot of women, they have someone who comes and picks
them up at night and maybe take two or three people like that, but
there is a disproportionate....l think that's my greatest thing,
some of them have been....we've had rapes and both in the street
and in the buildings and we've had all these Elizabeth Ray cases
and everything. We've had to have supervisors removed, and you know,
it still goes on and some of it is hard to really tell how much
has been started by the woman in the beginning by way of easier
assignments and things like that in which things have initiated
from men. Sometimes the testimony gets pretty fuzzy but we know
we have some of these....companies have supervisors on that if
anybody rebuffs their advances they're in deep trouble. It's just
one other thing we sort have to keep telling the women that you
don't have to go through this in order to do your work. So often
they won't tell us that these things happen. They say, 'Yeah,
well, I'11l just turn 'em off, you know." You don't hear about
some of the things that's happening till you come down to a term-
ination of employment and then they start pouring it all out, and
then sometimes that's too late because they will say this is just
a retaliatory action, and these things should have been reported
early in the game. It's just another one of the delicate areas
you're constantly faced with.
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Okay. I've one last question. If you had to live your life over
again, [laughing] would you've chosen to do the same things or
would you've gone in the same direction?

I can't envision anything that I would have gotten more inner
satisfaction from than this. Really, there would have been only
one other area that I think I might have enjoyed and that might
have been in the theater. I think I would have liked that.

In your early New York . .

Yeah, I don't know whether I would have been any more adept at

that than I am at this. I guess when you get down to it you

have to have your share of playacting in the dramatics in this

in order to be effective as a negotiator sometimes. [laughing]

You know, I think I ought to play the whole spectrum of things from
gladness to sadness. Other than that, and I've done quite a few
jobs and those that I have done and I know that unless I would have
been able to have gotten in some more academic work that there

are a number of other jobs that I might have thought about, would
have been close to me anyway. L have not felt particularly
inadequate in this job because of a lack of academic training.

I feel that I've held my own . .

Okay, let me ask you another question. [Arline laughs] We
talked earlier about the future and what you expected, what you
would like to do would be step down in presidency but continue
to work, is there anything else in your future plans?

No. I think more because of the physical handicaps that I'm

now going over and I don't think my arthritic condition is going
to improve to the point where I would want to do maybe some of

the other things. I think that between here and [tape interference]
gone through an awful lot of stuff and it's only when you pick

up something and it brings back things you've even forgotten that
existed. Once in a while, I haven't kept a lot of the things that
I have written but sometimes I pick them up and I don't remember
that I've written them and I read them over....I was involved in
this and it looks like it's something that's coming out of a
dream or something but just the things you've been involved with
or the things that escaped from your mind for the moment until
something brings it back. I guess getting ready for this anni-
versary thing will bring back a lot of things that have happened
if we get working on the history. I don't know, I don't know

how I say some things because I really feel that more women ought
to be involved and I don't expect any one to feel as I feel because
I'm me and somebody else is them, and everybody would be coming
from some other angle. I get real frustrated when I don't see
more women at conventions and other things that are going on. I
wrote....the Labor Life insurance company puts out their booklet
and they always do it up with pictures and I can't recall ever
seeing a black in one of those pictures. I think I remember one
time seeing a woman with a pad in her hand, so the last edition
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they sent,I had them write a note back om it to the effect that
we were having a discussion as to whether or not any blacks had
ever appeared in any of their reports and if they and if you have
would you please send me a copy of the edition. [1laughing]

And you haven't seen a copy yet?

And all of 'em laughed at me. [laughing] Certainly couldn't

have been more than one, and then on next time through I'll take

it through for women. But there are, there's some of these organ-
izations and things that you just don't see 'em. And they just

get ruled out, you know, strictly a man's world there. But I

think that's why I get more frustrated when there is an opportunity
and I can't get people to take advantage of it. We had our....
well, they had done it all behind closed doors before we went to
the founding conference of our eastern conference for SEIU [Service
Employees International Union] and they read the slate of officers
and we have one woman and Rosemary brought in I don't know how
many thousands of gas workers up in Pennsylvania. Rosemary was

the only woman on the executive board and she was the secretary and
I'm the only one in the whole conference that raised a question
about the fact that many of us didn't know the officers that had
been selected, and that we were going to elect and why was Rosemary
on as the secretary. That's the only question that got asked

about the whole conference, and some kind of weak stuff they came
back with. But I asked Rosemary, you know, why did you accept it?
But I think she's just anxious to be on the executive board, so

she took it.

And now they can say they had a woman.

They have a woman and they have a woman with a pencil. I've been
about the only woman, well, a couple of times we've had some other
women but they've never stayed. 1I've been about the only woman
that's ever been on that board, stayed on that board of all I've
seen, and when the secretary wasn't there they always handed me
the...."you can take the minutes." I said, "I just don't take
minutes.”" I said, "1'll do the best I can, but I always get so
involved in the discussion that I just don't take minutes.” So,

T wouldn't take minutes. I mean, I put some stuff down, I hope
you can make it out. [laughing] These kinds of things, till they
really got the message, 'cause I wasn't going to take 'em.

I've been blessed with horrible handwriting.

[laughing]

No.... [laughing]

[mumbling] I really don't mind doing anything for anyone, but

you've got to stand up for causes. [laughing] You know, like I
felt when I was working there at UPO, I worked much too fast, I
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used to coalate like crazy, "got a rush job? Give it to Arline."

I'm doing all the rush jobs. I finally realized that I was really
doing those people I was working with an injustice, I'11 take

'om or I'd slow down. See, I've learned to do those things sometimes.



