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INTRODUCTION

Born in Racine, Wisconsin, in 1911, Gus Petrakis quit school
to go to work for Western Printing during the depression. He
worked his way up to apprentice pressman. After a short period
of membership in a federal union, Petrakis became affiliated with
the Milwaukee local of the Amalgamated Lithographers of America.
When the Racine group became an independent local and received a
charter, Petrakis became the first recording secretary and tells
how he learned the mechanics of contract negotiations and how he
became aware of the International Union that he was a part of. He
talks about how the Second Warld War affected the printing indus
try, especial ly Western Print ing, and his own local in part icular.

In 1944 Petrakis became president of his local and in 1947
took on the job of International Representative of the ALA. He
describes in detail how he came to be selected for the job. His
first assignment was to organize the Banta Publishing Company in
Neena-Menasha, Wisconsin, which required four elections to win.
He traces the origins and factors leading up to the ALA nation
wide str ike over f r inge benefits in 1949. He recal ls the first
post-war ALA convention in 1946 in Colorado Springs, Colorado.

Gus Petrakis was deeply involved in the 1951 strike at the
Michigan Lithograph Company in Grand Rapids, Michigan, and des
cribes what i t is l ike to take a local out on str ike. He recal ls
the help that he received from the Chicago local which tradition
ally took a brotherly approach toward other locals in the Midwest.

Petrakis expresses his views on the International presidency
controversy in the ALA that he became aware of in 1946, the schism
between New York and Chicago, the issues involved, and the posi
tion he felt he had to take on the side of George Canary and Chicago,
He compares Canary and Ken Brown and accounts for the success of
Ken Brown in putting down the controversy, especially where merger
with the Photoengravers Union was concerned.

Petrakis had become vice-president by the time merger with
the Photoengravers took place and was on the subcommittee that
brought about the merger. He describes the discussions that took
place and evaluates the effect of the merger, both for Photoen
gravers and Lithographers. Specifically he recalls the problems
that arose with efforts to merge the Lithographers' Inter Local
Pension Fund and the Photoengravers' Pension. He reviews the
nature of his responsibi l i t ies as vice-president and tel ls how
he was able to work closely in the Racine-Chicago area with the
officers of the Photoengravers in the newly-merged organization.
Using his own firm, Western Publishing, as an example, Petrakis
reflects on changes that have occurred over time in union-employer
re la t ionsh ips .
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Gus Petrakis has been retired for two years and is able
to reflect on the kind of personal experience his involvement in
the labor movement has been. He can also assess the future of
the Graphic Arts International Union and of the labor movement
in general.



INTERVIEW WITH

GUS PETRAKIS

August 20, 1974
Racine, Wisconsin

Interviewer: Greg Giebel

PETRAKIS: The date is August 20, and we are in my home,

INTERVIEWER: Where were you born, Gus, and when?

PETRAKIS: I was born in Racine on December 30, 1911.

INTERVIEWER: I th ink i t 's a lways in terest ing to s tar t these
interviews with just asking how many brothers
and sisters did you have?

PETRAKIS: I had two sisters and no brothers,

INTERVIEWER:

PETRAKIS:

Okay, and were they older or younger?

They were both younger than me.

INTERVIEWER: So you were the big brother.

PETRAKIS: I was the big brother, right.

INTERVIEWER: And were your parents, either of them, in
volved in the labor movement?

PETRAKIS: Neither of my parents were ever involved in a
labor movement.

INTERVIEWER: So you were first generation?

PETRAKIS: First generation, as far as the labor movement
is concerned.
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INTERVIEWER: Okay. And what was your educational experience?

PETRAKIS: I went to high school, Racine Park High, and I
went to Whitewater State College, what used to
be known as Teachers' College. Today it's known
as the University of Wisconsin in Whitewater. . .
But I never finished school.

INTERVIEWER: This was in the late twenties?

PETRAKIS: This was in 1932 that I went to Whitewater.

INTERVIEWER: Right at the beginning of the depression.

PETRAKIS: Beginning of the depression. What I'm trying todo is col lect my thoughts for proper dates. All
right, I think that's about as well as I can do.

INTERVIEWER: So you decide in the depression here in 1932
that you're going to get a job. Is that what.

PETRAKIS: The reason tha t I qu i t schoo l—I cou ld have go t
an easy education if I could have stayed there
because it did not hardly cost anything—but there
was nobody working at the time at home. My father

had died; I was the oldest, and I came home, and I happened to be
fortunate enough to get a job in the Western Printing and Litho
graphing Company at that time.

INTERVIEWER: What did you do for them?

P E T R A K I S : A t t h a t t i m e I s t a r t e d w o r k i n g i n t h e s h i p p i n g
room. I got my job. . . when I first went to
work for Western was just about the time when
President Roosevelt was inaugurated. That was in

March of 1933, and I went to work in the shipping room. First I
worked on jig-saw puzzles. It was very interesting at that time
because everybody was working jig-saw puzzles. Then I went to
work in the shipping room, and soon after that I was fortunate to
go to work in the lithographic department. It was an odd thing
because at that time I started, when I first went to work at
Western, I started working for them on a Sunday from six to six
at 28* an hour straight time. I had worked my way up to 40* an
hour over a period of time.
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INTERVIEWER: This was while you were still in the shipping
department?

P E T R A K I S : S t i l l w h i l e I w a s i n t h e s h i p p i n g d e p a r t m e n t .
And then in 1935 I got married and secured a
job in the meantime in the offset department,
which meant that, if I wanted to go up there,

I had to take a cut in wages. So I went backwards again, and ..
then I had to work my way back up again, and I started as a
flunky really. I mixed acid and gum; that's arabic gum for the
presses. Very shortly after that I became a helper on a press.

INTERVIEWER: Well, let me ask a question. How were you able
to move from the shipping room to the lithography
section? Did you get to know someone or. . .

P E T R A K I S : I d i d n ' t r e a l l y k n o w a n y b o d y ; b u t w h e n I fi r s t
got a job at Western, I knew an individual by

; the name of "Buddy" Wadawitz, and he helped me
get a job. He was a young fellow at that time.

Then after I secured the job, over a period of time I happened to
get acquainted with Mr. Voight [Elmer] who was the superintendent
of the company; and I kept after him for an opportunity to get
into the l i thographic department.

INTERVIEWER: Let me ask you then, if it wasn't through a
di rect f r iendship in the l i thographic depar t
ment, why was your decision to move from the ship
ping department to the lithographic department?

PETRAKIS: Wel l , the reason for the move was my desire to
learn a trade. Working in the shipping depart
ment did not give me that opportunity. So when
I understood there was a chance to learn a trade

in the lithographic department, or the offset department, I wanted
to get in there; and I took advantage of it.

INTERVIEWER: Was there a union there at that time?

PETRAKIS: There was a union; our people in the offset der
partment at that t ime were affil iated with the
Milwaukee local, Amalgamated Lithographers [of
America] Local #7, Milwaukee.
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INTERVIEWER: Did you go upstairs as an apprentice then?

PETRAKIS : A t t ha t po in t I wen t ups ta i r s as an app ren t i ce ,
very fast. I was fortunate to absorb everything
that the journeymen pressmen were doing. The
union wasn't very strong in those days, but the

pressmen watched their trade very closely; and if there was any
changes to be made, those changes were made when the helper was
sent on an errand. (Laughter) But that had changed quite a bit
in a very few years after that.

INTERVIEWER: So your first job was mixing acids.

PETRAKIS: Acids and gums, and sewing dampeners for the
presses. Now, what that meant was. . . I don't
know how acquainted you are with the dampener
unit on a press, but lithography used acid and

water, a mixture of acid and water, and those dampeners dampened
up the press, o<r dampened up the plate, rather, and we printed
from that plate to an offset blanket and from the blanket to the
sheet. But that was my job as a flunky, and not only that, I also
went out and got lunches for the journeymen. (Laughter)

INTERVIEWER: That was a full-time job.

PETRAKIS: Fu l l - t ime job . So when I became an appren t ice ,
I el iminated a lot of that. But the opportuni
ties in those days were far greater once you be
came a helper. Your opportunity of becoming an

apprentice pressman was far greater than it is today. Of course,
it depends on what company you're working for. Western was a
very progressive company in those days. We had a lot of good
teachers as well because the journeymen, most of them, came from
the outside, like Milwaukee and Chicago and other cities. This
conglomeration of various journeymen helped the apprentices con
siderably. Once you became an apprentice to a journeyman inthose days, he watched you very closely so that you could operate
the press. Because you assumed the job of a journeyman really
because you operated your own press. I remember, when I first
went on a press, I went on a two-color press to learn my trade.
Usually they used to put you on a single color, a small single-
color press so you could learn easier. My job at that time was
difficult because I also had a green helper. But we struggled
through it, and I like to believe that I was a pretty good journey
man when I once made the grade.

V
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INTERVIEWER: So your affiliation with the ALA was through
the Milwaukee Local at this time?

P E T R A K I S : W e l l , n o t i m m e d i a t e l y. I b e l o n g t o a u n i o n . I
belonged to a Federal Union, which I also helped,
when I first went to work, ini t iate with others.
I wasn't a key guy, but I was a helper in or

ganizing that local; and I remained a member of that local until
I became a member of the Milwaukee Local.

INTERVIEWER: Maybe you would care to describe a little bit
what a Federal Local was and how it could be
dist inguished from. . .

PETRAKIS: A Federa l Loca l was more l i ke a ca tch-a l l l oca l ;
it had all types of people in it from various
departments. It even had carpenters and elec
tr icians at that t ime. It had fel lows who were

just general workers in those various departments. So it was not
made up of a craft unit at all. But we realized that we needed
a union.

INTERVIEWER: So you went out and established your own local
and applied for a Federal charter. . .

PETRAKIS: Charter to the AF of L. At that time it was the
AF of L. There was no CIO at that point.

INTERVIEWER: And you had meetings?

PETRAKIS: We had meetings, held at the Union Hall in Racine.
Those meetings were held once a month, regularly,
and there were also Board meetings with the
officers and those who were on the Board.

INTERVIEWER: Okay. And how did you get in touch with the ALA
in Milwaukee? Did they come up and visit you or
did someone approach them?

PETRAKIS: At that time we had members who belonged to the
Milwaukee Local who were from Milwaukee. Some
of the members who worked in that department be
longed to the Milwaukee Local; not all of them,
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but some of them. Also in the art department and the plate
department there were members of the Milwaukee Local. And that
rubbed off on me, and I was asked at a later date if I would
join the Milwaukee Local, which I did, and then got a withdrawal
card from the Federal Union.

INTERVIEWER: Then the Federal Union stayed in Western?

PETRAKIS: They stayed and later became the UAW. [United
Auto Workers]. They're the only local there,
which is a UAW Local.

INTERVIEWER: How did you become affiliated with the Milwaukee
Local at this time? Did the unit as a whole
become affiliated and you signed a contract?

PETRAKIS: r No , no t a t a l l , no t a t a l l . We never had a' contract for qui te a whi le af ter. Oh, qui te a
while after. I 'd say l ike 1938. We did some
organizing of our own which more fellows joinedthe Milwaukee Local. And then we wanted a charter of our own.

Instead of traveling and communicating to Milwaukee back and
forth to a meeting, we thought we could have our own local.

INTERVIEWER:

PETRAKIS:

How many of you were there then?

I'd say approximately seventy-two or seventy-five
people at that time. That was made up of litho
graphic art ists, str ippers, cameramen, plate-
makers, pressmen, and feeder operators.

INTERVIEWER: So seventy-five of you actually held cards in the
Milwaukee Local?

PETRAKIS: Not all at that time, but when we received our
charter, everyone of the members joined; and it
wasn't long after that we had a contract with
Western.

INTERVIEWER: So, you received your card from the ALA, you
dropped out of the Federal Local. Who negotiated
for you then?
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PETRAKIS: We did our own negotiations with a warm feel
ing in the pit of our stomachs. (Laughter)

INTERVIEWER: What were things like then? Did you rely on
your productivity of your trade?

PETRAKIS : We l l , nego t i a t i ng was rea l l y easy because i t
wasn't too much of a negotiation. We didn't
have the real know-how to negotiate. We didn't
have the statistical figures and comparison

sheets of what they were doing in other areas of the country.
We learned the hard way, and I don't think we would have broken
away from Milwaukee because they themselves didn't do any better
than we did. Their president worked in Racine. He was a two-
color pressman, and his name was Walter Strassburger. He couldn't
do an adequate job for the Milwaukee Local or our Racine group, so
we thought we could do equally well under those conditions. Of
course, if we had the foresight and look ahead, the Milwaukee
Local is a very progressive local today. From the day that they
put on a full-time officer, they progressed tremendously. We have
a ful l- t ime officer today in Racine. But real ly we're a one-shop
local, not a healthy local under those conditions. We have a couple
of little shops now, but they don't compare with a company like
Western, but there aren't too many around the country that do.
Although Western has more competition today than they ever had.
So they're not the prima donna of the lithographic industry anymore.

INTERVIEWER: But in the early days they were? They were one
of the first to go on to the new process on a
large scale?

PETRAKIS: They were one of the very first to go to the new
process o f o f f - se t l i t hography. I t h ink tha t
goes back to the middle 1920's or prior to that.
And most of the people who were hired, those

people in those days came from out of town. There was no one whoknew anything about lithography. But the men who ran that company
had enough foresight to see that this was a progressive process,
so they went into offset l i thography. Not only that, it was soon
after that they were one of the first companies to have a four-
color press, which most companies in those days had single-color
presses. I might say, too, that when we became our own Local and
were chartered in June of 1938, I became the first recording
secretary.

^
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INTERVIEWER: On what basis did you become the first record
ing secretary? Were you interested in being more
involved with the local or were you just seen
as someone that they could put some responsibility
in to do a good job with the job?

P E T R A K I S : We l l , Wa l t e r T i m l e r a n d I w e r e r e a l l y i n s t r u m e n
tal in breaking away from Milwaukee. We thought
we could do a better job for ourselves. Because
I became that first recording secretary, I think,

was because nobody wanted the job! But I was really interested in
the job, and I was interested to see that Walter Timler was the
president because we worked together. And there were some fine
old gentlemen who came from other parts of the country who had some
very good ideas. One of them, who's not here anymore, a fellow by
the name of Joe [Joseph] Ruilman, come from Cincinnati.

INTERVIEWER: RU.

PETRAKIS: Ruilman, R-U-I-L-M-A-N,

INTERVIEWER: So it was really a journeymen group that you had?
Chicago, Milwaukee, Cincinnati.

PETRAKIS: Tha t ' s co r rec t . Who had the know-how as fa r as
unionism is concerned. These gentlemen were on
our Council Board. We instituted, and sti l l have
today, the only percentage system in our local.And we never had to increase our dues. We pay 2% of our total earn

ings, and what more the man earns the local earns.

INTERVIEWER: Many locals would like to be free of that re
sponsibility of having to go back .and continually
ask for moiedues. It builds up such a poor taste
in some members' mouths. They think that's all
the local does.

P E T R A K I S : T h a t ' s c o r r e c t . B e c a u s e t h e l o c a l fi n d s i t s e l f
that it needs finance, and in order to keep up
wi th the t imes the i r financ ia l ob l igat ions in
crease. So it happens, though, with our percen

tage system we never had to do this. Of course, we were working
for a healthy company, and the company still is healthy today, and
kept their people working. So especially in those days, overtime
was a common thing. So you paid two percent of your total earnings.
If you earned $100, you paid two percent on a $100. If you earned
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$200, you paid two percent of $200. And many of our people
earned $200, and better, in those days, which was very, very
good money.

INTERVIEWER: Premium was a big aspect of. . . everybody's
wages.

PETRAKIS : P remium was a b ig aspec t , t ha t ' s r i gh t .

INTERVIEWER: And this was something that was negotiated in
dependently of the union; it was between the
member and the employer.

P E T R A K I S : T h a t ' s c o r r e c t , t h a t ' s c o r r e c t . E v e n i n t h o s e
days, premium pay was on Saturdays; the first
four hours were time-and-a-half, thereafter was
double time. But if you came in at twelve

o'clock or latent, you got paid double time. And it was all double
time on Sundays if you worked on Sundays. There was a lot of
Sunday work. Also premium pay during the week. The first three
hours in those days was time-and-a-half, and thereafter double
time. And a lot of the men, 'specially on second shift, where
there wasn't a full shift, they could stay and work as long as
they wanted to. So they went in from three hours of time-and-a-
half to double time.

INTERVIEWER: I guess the whole question of premium as an
area of contract between an industrial union and
a craft union is most in evidence to me. Because
here's a situation where an individual is ne

gotiating independently of his union for a premium which is paid
on the basis of the employer's assessment of the man's contribution
to the production. And that 's real ly a craft consciousness.

P E T R A K I S : Ye s , i t i s . A n d t h e c r a f t s m e n b r o u g h t t h a t w i t h
them. It was something that was already estab
lished before the union did i ts negotiat ions.
The craftsmen, in those days before we had a con

tract, worked under those conditions because where they come from,
other areas of this country, the journeymen brought those condi
tions with them. They said, "This is the conditions that we're
working under." And if Western wanted those people enough at that
time, this is the conditions that they were going to hire them
under or they wouldn't come.

l
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INTERVIEWER: So the premium tended to be relatively fixed.
You built up a certain premium, and you tried
to transfer that from job to job if you did
move.

PETRAKIS: That 's cor rec t .

INTERVIEWER: Now, was the premium ever used in those days
as the vehicle through which the employer could
maintain pressure on the individual? Could a
premium be removed? Or could it be lowered?
Or was that just simply. . .

P E T R A K I S : I n e v e r h e a r d o f i t . B e c a u s e a t t h a t t i m e a l l
the journeymen were from out of town, and they
were well-organized in their own minds what
they wanted; and they would hold their own meet

ings, even though we didn't have a contract. We'd hold our own
meetings, and the journeymen would say, "These are the conditions
that we're working under, and we're going to stick with them."
And that was true with even vacations, although two weeks of
vacation with pay in those days was unheard of; we did have a
week. But the journeymen established that; they brought that in
from the outside. I t wasn't under a contract condit ion. But
they established that when they came in.

INTERVIEWER: Were there any other printing unions at Western
or had there been other printing unions?

PETRAKIS: Yes, there was. I think today there are as many
as nine unions. In those days I remember there
was the Photoengravers, the Typographical, the
Stereotypers & Electrotypers, the Bookbinders. .

INTERVIEWER: And these locals were all created in the same
fashion that the ALA was created, carved out of
the old Federal. . .

PETRAKIS: I imag ine tha t ' s the way they were a l l c rea ted ,
under the same conditions. I don't know whether
they al l had contracts. I bel ieve that the
Photoengravers did have a contract. They were

quite a good sized unit in those days. I would say there were as
many as forty to fifty photoengravers worked there at one time.
Of course there isn't any that work there today.
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(Jfaj INTERVIEWER: Okay. Was there ever a problem with the Print
ing Pressmen in terms of running presses?
Lithographers historically have had some problem
with the Printing Pressmen in terms of juris

diction of new presses. But it seems to me what your saying is
that lithography was already in Western at the time the unions
began to become a real factor at Western.

PETRAKIS: Wel l , the o f fse t depar tment in those days was
about two blocks long, and we were a small unit
compared to the letterpress people, or the print
ing pressmen. We were never bothered by them,

and I think the reason for that is they thought that we would
never grow. There isn't a letterpress in that department today.
I t ' s a l l o f f s e t l i t h o g r a p h y. T h e l i t t l e l e t t e r p r e s s t h a t t h e y
have, there might be some small equipment doing some small com
mercial work and doing some playing cards, putting the faces on
playing cards. And I think that 's out of existence, too.

INTERVIEWER: / So in 1938 you get your charter and you become an
officer in the Local. How do you begin to think
about more of a union kind of career? Do you
stay with Western for a period now? After 1938,

do you find out about the International more? At what point do
you start to progress along your career?

PETRAKIS: Wel l , I never thought there was too much of an
Internat ional unt i l I became an officer. The
l i t t le b i t that I knew about the In ternat ional
Union in those days was finally when we came into

direct contact with a former International vice president whose
offices were in the Chicago area, by the name of Robert Bruck.
And this way we started to learn.

INTERVIEWER: Is i t B-R. . .

PETRAKIS: B-R-O-C-K* . There has to be a h is tory on Mr.
Bruck. A fine gentleman, and he taught us all
the know-how that he could possibly teach us to
run our local, but again when it came to contract

t ime, i t was more l ike a. .. . in those days before we actually
got our own charter, it was done by agreement with the officers
and a handshake. There was nothing written until after we became,
there was nothing in writing as far as a contract was concerned
until after we became a chartered local.

*Correct spelling is BRUCK, Vice-President of ALA, and Chicago
Local 4 President.
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INTERVIEWER: Did that handshake pretty well hold up in those
days?

PETRAKIS:

salaries. When <
was great money.

Yes it did. It seemed to keep everybody satis
fied. And another thing, too, was we were going
through a depression era, and the men at that
time were earning I would say some pretty good
man earns $50 a week, like in 1932-1933, that
And everybody was quite satisfied.

INTERVIEWER: So you start to become more aware of the Inter
national as you obtain office at the local.
What were your impressions of the International
at that point?

PETRAKIS: As fa r as respec t was concerned , i t was g rea t .
As far as advice was concerned, we had very
l i t t le. I st i l l say we had to run our own local

/ the best we knew how. Our membership was very,
very small on the International level, even in those days. It
isn ' t l i ke i t is today, a l though I th ink the In ternat ional pro
gressed; and as the International progressed our local progressed,
al l locals progressed.

INTERVIEWER: Did people leave Racine in those days to go else
where as journeymen, or this was a good employer?

PETRAKIS: There was very little movement in those days.
It was just a good employer. I didn't real ize
it so much as I do now. It was a great employer
because some of the people who commuted from
Milwaukee did i t for a period of thirty or forty
years, commuted back and forth every day.

INTERVIEWER: Why did Western choose to locate here? Were
they originally from here, the founders?

P E T R A K I S : T h e y w e r e o r i g i n a l l y f r o m R a c i n e . T h e y s t a r t e d
in a l i tt le print shop of their own, a couple of
gentlemen. E. H. Wadewitz, Roy Spencer, William
Wadewitz, these are the men who started the company

in the early 1900's. I t was in a l i t t le store on State Street. And
from that point on they expanded and became what it is today, a
large organization and a very good organization.
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f a INTERVIEWER: So the war comes, and all during the war print
ing goes on. The employment picture didn't
change very much during the war, did it?

PETRAKIS: Hardly at all. If I may, I have to go back to
World War I. It was during this period that
Western published a lot of books for various
dime stores. What had happened, my understand
ing was that these companies like Woolworth and
Neisners and some of the other dime store com
panies came. . .

(END OF TAPE I, SIDE I)

INTERVIEWER: (mid-sentence). . . said they would take care of
Western after the war.

PETRAKIS: And they kept their promise, which helped this
company very much.

INTERVIEWER: So when the second World War comes along,
the same kind of general treatment. . .

i t ' s

P E T R A K I S : T h e s a m e k i n d o f g e n e r a l t r e a t m e n t s t i l l e x i s t e d ,
I don't know just how it is today, but it cer
tainly went on in those days, especially with
Big-Little Books. [They] ran thousands and thou

sands, mil l ions rather, of Big-Litt le Books—kept a lot of presses
going.

INTERVIEWER: Very familiar with them.

PETRAKIS: Are you?

INTERVIEWER: I have two small children.

PETRAKIS: Uh-huh. Jig-saw puzzles, thousands of j ig-saw.
I should say mill ions of jig-saw puzzles.

INTERVIEWER: Well, how did your infant local begin to take
hold? You had seventy-five members; you're in
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the war now; your company is continuing to grow,
and lithography as a trade is continuing to
grow. . .

PETRAKIS: Some of our young people had to go to war.
There's no doubt about that. Some of us were
journeymen, and the company did everything in
their power to keep us on. We ran a lot of

government work. The local increased in size; and while I was a
recording officer for a period of t ime, there for a t ime I just
was a local council lor and later became a local president. It
was from that point on that I got involved with the International.

INTERVIEWER: When did you become president?

PETRAKIS: It must have been. . . I'm guessing now it was
around 1944 I became local president. In
January of 1947 I became an International Rep
resentative of the Amalgamated Lithographers of
America.

INTERVIEWER: Well, was there much movement in elected office
in those days, in 1944, when you became president?
Did you run against someone or at that point in
a small local. . .

PETRAKIS: I ran against a very good friend of mine, who
was the president in those days. I was nominated
at a local meeting one evening when I wasn't even
there; I was working. Then I was asked if I
would accept the nomination, and I said I would.
Then I became the local president.

INTERVIEWER: Well, that's a nice honor. What was the office
like? Were you in charge of negotiations?

PETRAKIS : I was in charge of virtually everything—nego
tiations—and had to do with the members and
seeing to it. . . .at that time we had a con
tract, one of our first few contracts, and I was
in charge to see that the contract was upheld to
t h e l e t t e r .

INTERVIEWER: You must have done something in those three years
that got you recognized by the International be-
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cause in 1947 you become a rep. What exactly
led to your selection?

P E T R A K I S : I h a v e n o i d e a . I w a s i n c o n t a c t w i t h R o b e r t
Bruck, who was our vice-president at that time.
When I became local president, I went to Chicago
and met with him a few times. His office is

located in Evanston, which is north of Chicago, and it was the
first stop for the North Shore. We had an electric l ine called
the North Shore in those days, and it was very convenient because
it ran every hour on the hour from Chicago and from Milwaukee.
And it only took about an hour to get to Evanston, and I would
v is i t w i th h im.

INTERVIEWER: So in 1944 you became aware of the International
much more, and by 1947 you were part of the In
ternational. What did you know about the Inter
national in those days?

P E T R A K I S : ' R e a l l y v e r y l i t t l e . T h e p r e s i d e n t a t t h a t t i m e
was William Reihl. . .

INTERVIEWER: And he was still in the shadow of [Andrew] Kennedy?

PETRAKIS: No. Kennedy had passed away. Let me go back a
l i t t le b i t . I was asked, pr ior to becoming In
ternational Representative, i f I would take the
job as International Representative by RobertBruck. He asked me to think it over, and I said I would. He said,

"Take your time." I did. It took about three months before I made
up my mind. And this was on a Friday evening that he called me, and
now we're in the fall of the year, we're in December about, and he
says. "Gus, are you interested in the job as International Represen
tat ive?" I says, " I am,." He says, "Wil l you put i t in wri t ing?"
I says, "Yes, I wil l ." He says, "Wil l you send it to me in Atlantic
City?" He told me the hotel, but I don't remember it at this point.
I did:that; I sat down that night and put i t in writ ing, sent i t to
him, but he never got it. On Saturday morning he was taking a train
to Atlantic City. At the station he must have got a heart attack,
and he passed away. So I had the feeling of relief to a certain
degree. I felt that taking the job was more obligated to Robert
Bruck who I thought was a great man. He not only was the vice-presi
dent at that time, he was also the Secretary-Treasurer of the
International Union as well and was one of the leaders. He and
Kennedy made a great team. So I had the feeling of relief, and I
said to my wife that I supposed now we don't have to worry about

v_ tak ing the job as In te rna t iona l Representa t i ve . Bu t i t wasn ' t long
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I was called to visit his office, and William Reihl was there and
John Blackburn was there, who was the local president at that
time. . . of the New York Local. I met for the first t ime Oll ie
[Oliver] Mertz who became International vice-president.

INTERVIEWER: Of the region? Midwest Region?

PETRAKIS: Of the Midwest Region, yes, correct.

INTERVIEWER: And in those days, the regional vice-presidents
were important positions?

PETRAKIS : Yes , t hey were more impor tan t pos i t i ons than
they are today, i t would seem. Real ly, that 's
not t rue, ne i ther. I th ink they ho ld a bet ter
position today than they did in those days, al

though they were responsib le for their region. I d idn' t th ink i t
was a healthy condition at all.

INTERVIEWER: They had a responsibil ity for hiring reps, and.

PETRAKIS: Yes, they did—recommending them anyway.

INTERVIEWER: And this together with other things contributed
to their having a base of power that was separate
from, in some cases, the International.

PETRAKIS: Uh-hm, that 's r ight. And they felt they were
miffed if somebody would cross the regional lines
that didn' t belong there.

INTERVIEWER: So there were really several separate organiza
tions. Four regions and Canada.

PETRAKIS: Four regions, and Canada was a region in itself.

INTERVIEWER: So you feel that wasn't as healthy as the newer
form of organization in which the International
itself is the more dominant organization.
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P E T R A K I S : Ye s , t h a t ' s c o r r e c t . I t h i n k i t r e t a r d e d o r
gan i z ing ; I t h i nk i t r e ta rded nego t i a t i ons , I
don't think we were up the way we should be on
negotiations. We had a good example of that one

time [when] we were meeting in the Chicago area for coordination
and negotiation, and somebody was asked, (from a large city, by
the way) "How do you arrive at $10-a-week increase?" The fellow's
answer was, "We don't really know. We just thought it was a nice
round figure.". So nobody was really up on negotiations the way
they should be. And it was a couple of locals that set the pace,
New York and Chicago. And everybody followed what they did. (Pause)
There were no figures; there were no comparison rates. They didn't
understand, really, the working conditions, except from mouth to
mouth. So there wasn't the preparatory work that there is today.

INTERVIEWER: So you decide when you're called to New York to
the p res iden t ' s o f fice . . .

P E T R A K I S : I w a s c a l l e d i n t o t h e C h i c a g o o f fi c e .

INTERVIEWER: Into Chicago, but at that point Blackburn. . .

PETRAKIS Blackburn was there. . .

INTERVIEWER: was the New York Local president?

P E T R A K I S : . . . h e w a s t h e r e . B e n R o b i n s o n , B e n j a m i n
Robinson, our attorney, was there. Oliver Mertz,
was there and William Reihl was there, then the
Internat ional president. I was asked i f I would

take the job, and I said I would. Then they asked me temporarily
if I would go up and organize the Banta Publishing Company, up in
Neena-Menasha [Wisconsin].

INTERVIEWER: This was all in the same breath!!!

PETRAKIS : Th i s was a l l i n t he same b rea th . Wh i ch I t u rned
down. I says, " I f I 'm taking the job as Inter
national Rep, I'd go up there and work on that;
b u t i f I w a s n ' t . . . " A t t h a t p o i n t I r e a l l y

didn't know whether I was going to get the job as International rep.
I t wasn't confirmed real ly unt i l a week later. But I wouldn't go
on a temporary basis and go up and organize the Banta Publishing
Company people. Of course that came later.
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INTERVIEWER: So a week later you take the job?

PETRAKIS: Well, a week later I was summoned to Bruck1s
office. Oliver Mertz was there who became the,
by appointment, Internat ional v ice-president of
the Midwest Region.

INTERVIEWER: And at that point you take the job?

PETRAKIS: At that point I took the job.

INTERVIEWER: Did that mean a loss in some salary, wages to
you in overtime and premium?

PETRAKIS: Yeah , i t was abou t the same. . . i t was a loss in
wages; no doubt about it. I think the job paid

/ about $8 0 a week at that time, and it entailed
a lot of hard traveling. You didn't have any car

expenses; you used your own car. The only thing you had was a per
diem, and that was a very small per diem, and that also included
hotel. There was no such thing that you got gas and oil at that
t ime for the car, nor repairs for the car. That d idn' t come ' t i l
l a t e r .

INTERVIEWER: They were toughening you up a little bit!

PETRAKIS: That 's r ight . Not on ly that , i t 's a co ld way
of sending people out to organize. You don't
have any feel of how to go at it although I did
make a lot of friends. I don't know whether I

had the personality for it or not, but I met people and I talked
to them in their homes and some wanted to become members and some
were afraid to become members, even though they wanted to. And
others, while they sat there and talked to you, they said, no,
they wouldn't become members.

So the first election we had at Banta Publish
ing Company was a tie vote, 28-28.

INTERVIEWER: Who breaks, the tie, the president?

^

PETRAKIS: Nobody breaks the tie. We lost, in other words.
This was an organizing project and we lost. And
one of the reasons we lost, one of our staunch
members didn't even show up to vote. He said,
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"I didn't think we had to. Because I thought we had it in the
bag." But we didn't have it in the bag. And it took another
four elections before we won it. In fact, one of the four,
though, was called off after we had it started. Some of the
members got scared off, and that's the way it went. But finally
it was organized with the help of other representatives, and to
day it's one of our largest memberships.

INTERVIEWER: Where is this plant?

PETRAKIS: This is up in Neena-Menasha area. Neena-Menasha
are tw in c i t ies .

INTERVIEWER: In those days is that what you were primarily
doing is trying to keep up with the tremendous
growth in l i thography?

PETRAKIS: That 's r ight, that 's r ight, but we weren' t grow
ing too fast. People were scared to join a union.
Even in those days, when you had a right to or
ganize, we still could not organize them very fast.

INTERVIEWER: Taft-Hartley was coming out.

P E T R A K I S : We l l , Ta f t - H a r l e y c a m e i n a b o u t t h a t p o i n t ,
that 's r ight, and that didn' t help us. I remem
ber an employer saying, and he was the president
of the Earl Lithographic Company, he said, "Now

that Taft-Hartley is in here, your union is going to go the other
way." Well, i t never was true. He'd of l iked to seen it go the
other way because his shop was one of those that was organized as
well in the process.

INTERVIEWER: In those days what was crucial to a lithographer
to convince him that he might join the union?
When you went to somebody's house, what did you
talk about?

L

PETRAKIS : I d i dn ' t t h i nk we had a t r emendous con t r ac t i n
Racine. But I certainly knew the Racine con
tract, and I heard what and seen what these
people had and what their conditions were. They

had nothing; their wages were very low. They didn't have anything
as far as vacations are concerned, no holidays. While in those
days we didn't have a health and welfare program, Western had a
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hospitalization program, which spoke for the company, as far as
I'm concerned; it did that out of the goodness of their heart,
real ly. I say that wi th a l i t t le b i t o f tongue- in-cheek because
one of the reasons why Western did it, they did it on a selfish
reasoning. They had a health.and welfare program to keep their
people there. Better conditions to keep them there. But these
companies didn't have anything. So if you spoke to an area like
Banta Publishing Company, these people didn't have too many areas
to go to as far as work was concerned; so they stuck to these
jobs. Oh, there was Earl Litho, and the Badger Printing Company
was in Appleton, which is not too far from Neena-Menasha. [Wise]

INTERVIEWER: In 1959 the ALA has a strike over fringe benefits.
It was a nation-wide strike, I believe. Do you
recal l anyth ing about that s t r ike? I t was just
two years after you became a rep.

P E T R A K I S : I f w e g o b a c k a l i t t l e b i t , l i k e l a t e 1 9 4 6 , I
think that Local #1 established the shorter work-

/ week, which was a 3 6-1/4 hour workweek. And our
first convention after the 1938 convention—

there was a lull; because of the war we didn't hold any convention—
that convention was held at Colorado Springs at the Antler Hotel.
It was from that period on that we drove for the fringe benefits.
I think 1949 was the time we broke the hours in the Midwest. Toledo
was the key. I may have forgot the name of the company. It was
a large trade shop, [which] set the pace. Ben Robinson, who was
our attorney at that t ime, and Oliver Mertz, our International
v ice-president, went f rom ci ty to c i ty. Toledo was the k ick-off ,I think. I 'm trying to recal l the t ime. They went from Toledo to
Detroit to Cleveland to break the hours. Some of the areas still
had a 40-hour workweek. That was the reason for the strikes in
some of the areas.

INTERVIEWER: Did you go to these,

P E T R A K I S : I ' m t r y i n g t o r e c a l l n o w. . . i n 1 9 4 7 I w a s i n
volved in Louisvi l le [Kentucky] with the Courier-
Journal Lithographing Company. When we got there
in that summer, the strike was already on. It

was planned by Oliver Mertz and a negotiating committee that they
were to go out on strike. I happened to be at the meeting that
evening; it was the following day we struck the Courier-Journal
Lithographing Company. I don't know if you have any other noteson that.

INTERVIEWER: Well, not on the Courier-Lithograph, but you
did bring up the question of the init ial impetus
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for what was known as the 1949 strike oyer
fr inges. You're saying that i t grew out of a

1946 post-war first convention out in Colorado Springs, at which
time you were on the Resolutions Committee?

PETRAKIS: I was on the Reso lu t ions Commi t tee .

INTERVIEWER: Your firs t convent ion. . .

P E T R A K I S : Y e s , t h a t ' s r i g h t .

I N T E R V I E W E R : . . . a y o u n g o f fi c e r . . .

PETRAKIS: And I d idn ' t have any know-how a t a l l .

INTERVIEWER: / But, Gus, it seems to me at an early experience
in this union, you get discovered very rapidly;
and this is a nice aspect about this organiza
t ion, I think, that they had a certain feel for

finding young talent and developing it. You are already being
considered for a rep after a few years as the president of your
local, and out at the convention at Colorado Springs you get on
the Resolutions Committee. Now, that, in the ALA, is a very im
portant committee, is it not?

P E T R A K I S : N o w I c a n r o l l b a c k a l i t t l e b i t a n d t e l l y o u
the reasons for a lot of these things. When I
went to school and went to work at Western, I
discovered why the workingmen needed a repre

sentative, someone to represent them at the bargaining table.
(I said when I went to school; [I mean] when I came home from
school). Prior to that, when I was just a boy, my.father used
to go to work when it was dark and come home when it was dark. He
worked for the J. I. Case Company. I couldn't understand why that
had to be. A lot of long hours, and I never seen my father, only
for a short period of time in the evening, because he had to go to
bed early to get up early to go to work, come home—that was the
routine. And the only time he had any time was on a Sunday. And
Sunday evening comes along, and he gotta go to bed early again!
So thc£ was his life, and I didn't think that was a very good life,

When I went to work at Western, we were treated
like yo-yos, too. While it was a good company, you never knew
whether you had a job. If there was work for you, fine. If there
wasn't any work for you, why, when you came to work, they sent
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you home. And the following day when you came to work, you
might stay for a couple hours; and then they'd send you home.
But I will say this much for the company: this is now, after
a period of years, i t just didn' t happen. I t didn' t happen in
1933; it did happen somewhere in the forties. The company said
at one point, Elmer Voight, which I thought was a great gentle
man, said, "I'm getting tired of seeing our people coming to
work and an hour or two hours later sent home." And he suggested
the idea that, when a man comes to work in the morning, that he
gets in at least a half a day's work. So I thought that was a
pretty good start, which led to your coming to work in the morn
ing and you had a full days work and that's the way our contracts
read today.

INTERVIEWER: Okay, so your kind of interest, the seeds of
your interest are planted early. When you have
these opportunit ies, for instance, out in Colorado
Springs to be on the Resolutions Committee, you

go in that direction. Can you remember your impressions? This
was the first ccmvention in a long time for the ALA. Apparently
at that time evfery local had seven or eight resolutions that they
were interested in. There was a flood of resolutions, must have
been; and the way I know ALA and now GAIU [Graphic Arts Interna
tional Union] conventions, they're working conventions. You must
have been rather shocked by the. . .

PETRAKIS: I was awed! I was awed because the local that
presented the most at the convention was New
York #1, and of course San Francisco was another.
I can remember them very distinctly, and I re

member some of the fellows I rubbed elbows with from the New York
Local; not too much from San Francisco. But my relationship was
very close with Chicago, and the growth of our local and the know-
how of our local was because of Chicago. We were in contact with
some very fine people. The president at that time was Fred Zeitz,
who was the secretary of the Resolutions Committee at the Colorado
Springs Convention. He was also the president of the Chicago Local,
He also had a very close relationship with George Canary, who was
later the president of the Chicago Local, and, of course, with
Harry Spohnholtz and George Gundersen.

INTERVIEWER: So you were meeting all of these people during
th is per iod .

P E T R A K I S : T h a t ' s w h e n I s t a r t e d l e a r n i n g a l i t t l e b i t a b o u t
unionism. Everything else was done with my heart.
I felt my way around. And I think that was true
with most of the people in Racine, with the ex-
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ception of a few gentlemen like Joe Ruilman who had some know-
how about unionism.

INTERVIEWER: And then you become a rep in '49, and I see
that by the time the 1951 convention comes
around you don't even get to attend any more.
You're out monitoring strikes. You come to the

Convention late in '51, which is down in Texas, and you were out
at the strike at Grand Rapids, the Michigan Lithography Company,
which is. . .

PETRAKIS: M ich igan L i thograph Company.

INTERVIEWER: . . . which at that time was a one-year strike.
And apparently there was some movement on that
strike at convention time, and you spent your
time covering that.

P E T R A K I S : T h a t s t r i k e , I t h i n k t h a t w a s t h e fi r s t s t r i k e
of my own making. People were treated very
poorly by that company. People who were working
for that company, their wages and working con

ditions were very low. There are records where a two-color press
man running a 52-inch press was getting something like 35£ an
hour. But at that point, which was real ly r ight after. . . 1947
we had our convention in Biloxi [Mississippi] . . .we had had a
lull as far as conventions were concerned, so we had one right
after the war in '46. Then we had a convention that following
year in the fall in '47. By that time the local in Grand Rapids,
wages and working conditions had increased for the better, but
they were very, very low compared with other locals in the sur
rounding area, like Detroit and Chicago. You say why do you com
pare them with large cities like Chicago and Detroit. They were
national competitors; they had larger equipment and later "went
into four-color and five-color equipment; so we had to do every
thing in our power to organize and organize hard.. The Michigan
Lithograph Company, while they were organized and belonged to
our Union and had a contract, they had a very, very poor contract.
So out of that outgrowth of negotiations came a strike, and we
struck for a shorter workweek as well and better working conditions.
It was a summer-long strike, and the convention was in the fall of
that year in Texas. I didn't get down there until amost the last
day.

INTERVIEWER: And do you feel that strike was successful?
L
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PETRAKIS: Yes, I feel very much so that that strike was
successful. I think the wages and working con
ditions of that company today are far better
than they were years ago.

INTERVIEWER: What was the strike like in 1951? Was that a
rough time to have a strike or was it pretty
much like all strikes? You got to get your
picket line up, you've got to keep it manned,and you've got to keep the spirits of the members together. Can

you describe a l i t t le bi t what i t 's l ike taking a local out on
s t r i k e .

PETRAKIS : We l l , i t gave me an odd fee l i ng i n the p i t o f
my stomach, I ' l l tel l you that. While I was
keyed up to have the strike, I really didn't
want it. My way of thinking, as far as strikes

was concerned, if we're progressing, if the area is progressing,
sometimes it 's better to take a l i t t le bit less because there's
always another £ime to negotiate. But this just didn't happen
at Grand Rapids. While other times, there was other times to
negotiate, we just weren't making much progress; so the strike
did happen in '51. But the people were very close-knit and it
was a serious thing with us and it was serious with them. And
we kept our picket lines manned; everybody took their turn, and
we had help from other unions. We went to these other unions, and
I must say the Teamsters Union was a great help at that time.

INTERVIEWER: Chicago had a reputation among many smaller
locals, part icular ly throughout the Midwest, of
being very brotherly during these. . .

PETRAKIS: Especially in those days.

INTERVIEWER: Can you talk a little bit about this kind of a
relationship. Was it because Chicago were just
good strong unionists? Or were they interested
in the growth of the surrounding area, that
lithography become a. . . .

(END OF TAPE ONE, SIDE 2)

INTERVIEWER: (mid-sentence) . . . explain a l i t t le b i t the
nature of their relat ionship with surrounding
l o c a l s .
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f f a ) P E T R A K I S : W e l l , I l i k e t o b e l i e v e t h a t t h e C h i c a g o L o c a l
officers were good union people. Not only that,
but they showed a feeling of brotherly love
for other l i thographers. So they did help locals

in the surrounding areas. They had that feeling that they would
like to help them out, and they showed. . . Chicago actually showed
the way for other locals. In other words, [they] were good ex
amples where other unions were concerned. ' When it came to wages
and working conditions, Chicago was helpful. We used that very,
very much, even in Milwaukee. Milwaukee in those days was a very
weak local. So were many of the rest of us; but with the help
of Chicago, we progressed, and we used Chicago as an example.

INTERVIEWER: Did you want to go back and finish up anything
more about this strike in Grand Rapids?

PETRAKIS: The s t r ike in Grand Rapids , the way i t b roke,
we were meeting at the Morton House Hotel after
a summer-long strike, and, of course, the com-

/ pany and the union was represented. The company
had its lawyer, a fellow by the name of Steve Dunn, who was anti
union, and he treated the people very rough and with very little
respect. His feeling was that they didn't know anything, and that
had to be corrected, which I told him across the bargaining table.
I said, "Mr. Dunn, you see this committee sitting with me? They
know something you don't know. While you're an attorney, they're
l i thographers. And you don't know the first thing about l i tho
graphy. And you don't know the working conditions and wages of
l i thographers." Well, I think this roi led Mr. Steve Dunn con
siderably because he packed everything that he had, his belongings,
and ran out of that negotiating room and slammed the door. The
employer sat there all by himself. He said, "What do we do now?"
I sa id, "Let 's negot iate!" He said, "Al l r ight . " And that wound
up that strike that very day. I wanted to make that point because
I don't care who you are, whether you're a workingman of some
sort, or the very lowest-paid workingman, he may know something
that some of the rest of us don't know. That broke the strike in
Grand Rapids, and I got to Texas. 'Twas my first time in my life
time—for one day anyway.

INTERVIEWER:

PETRAKIS:

INTERVIEWER:

Good news to bring to the convention, though!

Yes, it was good news.

It was entered into the minutes where I found
the speech that Vice-President Mertz delivered
in which he thanked you, recognized that the
strike had been settled. So following these



PETRAKIS p. 26

V

conventions of '51 and '53, '55, and so forth, the union con
tinues to progress. The International presidency controversy
starts to become more at least open in terms of the changing
of the guard, of Canary's replacement of Blackburn. You knew
Blackburn; you had met him, but Canary, of course, was someone
you knew much more about? Being from Chicago.

P E T R A K I S : Ye s . W e l l , I k n e w B l a c k b u r n q u i t e w e l l . B u t
I certainly knew George Canary much better.

INTERVIEWER: What does a rep think about these kinds of
things? Did you feel that the organizat ion
was strong and stable even though there was
political changes or was the organization insome respects weakened by the changes in officers in the manner

in which they were changing in those days?

PETRAKIS: To some degree there might have been a certain*' amount of weakness, but it proved to be that it
got stronger as the t ime progressed. I think
the union is above any man and it comes first.

I went through a l i t t le pol i t ical upheaval as wel l , but I think
that was for the best, as far as I'm concerned, too. I might
have just retired now instead of retired two years earlier; and
when I look back and see the enjoyment I've gotten out of these
two years, I think it's been great. But the union has got to go
on, and those who assume the leadership have to see to it that it
goes on. That's far more important than any individual. So if
that's the way they want it, that's the way it 's got to be. And
so it happened in those days.

INTERVIEWER: Okay, then you saw the thing very much as a kind
of democratic question that the membership would,
in their wisdom, pick who was going to be the
pres ident . But o f tent imes h is tor ies are wr i t ten
about factions and geographic concerns. I guess

one book that's widely recognized as telling a fair picture about
the Lithography Union was written by a fellow by the name of Fred
Munson*, and he describes the conflict between New York and Chicago,
the Midwest. Was that something, since you were a Midwest rep,
was that something that you were aware of? I mean, were you hav-
xng to play an important role of keeping the locals in touch with. .

PETRAKIS: Someth ing I was aware o f ear ly. . . in fac t , my
first contact in the convention of 1946 in Colorado

*History of the Lithographers Union by Fred Munson, 1963 (Cambridge, Mass.
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Springs, I felt i t ; nobody told me, but I
felt it. I got the message as the week pro
gressed. So. . .

INTERVIEWER: You mentioned the resolutions that Local One
brought to that convention, but you mean that
it was more than just a whole lot of resolutions?
There was a real. . .

PETRAKIS: Real ly, when Local One negot iated a shorter work
week, it was good. But they did it without In
ternational say-so. They did i t on their own;
they went ahead without the International. So I

think that shows disrespect as far as the International was con
cerned because I believe that the International is the key to
the whole thing, and it is today, more so than it was in those days,

INTERVIEWER: So you're out in the field aware of this schism
between Local One and Chicago. . .

PETRAKIS: Yes.

INTERVIEWER: And, of course, the Midwest was a strong supporter
of Chicago; it was a good friend to the smaller
locals. Was it necessary for you to become in
volved as a partisan, as a rep, simply because the

issues were so clear to you, or were you taking what some call the
"high road" of indifference? How did the rep handle this issue?

PETRAKIS: As far as I was concerned, I put myself out on
the limb. I did it during George Canary's era,
at the Educational Meeting that we.had in. . . it
was supposed to be an Educational Meeting in

I know that soon after that George Canary quit
it was a week-long meeting. And I took sides. I

Cleveland, Ohio,
at this meeting;
took sides because of what I believed in.

INTERVIEWER: Well, what was the issue and what side did you
wind up on?

PETRAKIS: I wound up on George Canary's side. Some people
thought George Canary wasn't doing the job. Well,
that isn't the way I felt. But these same people,
which was New York, who thought that Blackburn
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wasn't doing the job, then they encountered George Canary and
prevailed upon him to accept the nomination against Blackburn,
which they did. They succeeded in getting George Canary to run
against Blackburn. It was stated at that t ime that Canary didn't
want the job. He was the president of the Chicago Local. Sin
cerely, I'm sure that George Canary did not want the job. He
did not want to move from Chicago for one thing. He was promised
that he would have an office in Chicago, that the office would be
moved to Chicago sometime. Buildings were looked at; we were
going to buy a building in Chicago. Well, that didn't happen.
And the feelings got worse and worse. It was all political, and
it wasn't because the man wasn't doing the job.

INTERVIEWER: I t was po l i t i ca l on what leve l? Was i t po l i t i ca l
because some people wanted to become president
or wanted to be more powerful? Or was it political
because New York essentially had different prob

lems to deal with in terms of issues than did. . . well, in those
days New York was the real printing center. . . so, did they feel
they had a different set of issues that the International should
concern themselves with? What was political about it?

P E T R A K I S : I d o n ' t t h i n k t h a t h a d a n y t h i n g t o d o w i t h i t .
I think it was because of power at the leadership
to lead the International Union, sit on the
Council Board, although you're not the president,

but to tel l the International what to do. I don't think New York
was really the center of the printing industry, even in those days.
It might have been a few years prior to that, but the Midwest has
really grown; and it has outgrown the East and the West, as far as

I'm concerned. I think the Midwest is the heart of the printing
industry. Chicago, Milwaukee, St. Paul, Cincinnati , Cleveland,
Detro i t , those c i t ies are the leaders, Twin Ci t ies. So I th ink
everything was political; it was power, and that's what broke New
York away from the International Union, because they could no longer
do the leading. They had officers that wanted to do the leading.
When Ken Brown came into existence, we got some good leadership.

INTERVIEWER: So Canary resigns, and Brown comes in in much
the same way as Canary came in. He comes in with
the support of Local One, but the same thing
happens right away. . .

PETRAKIS: The same th ing happens immed ia te ly.

INTERVIEWER: . . . the scr ip t reads the same. What 's d i f ferent
this time between Brown and'Canary? How come Brown
at this point in 1961. . .
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PETRAKIS: Wel l , see, a t tha t t ime Brown was in w i th the
group of people, with Local One, the group of
council lors that sided in with Local One. And
I must say Ed Donahue from Twin-City was in that

group; and when it came to. ... what's the word I should use?. . .
crucifying George Canary in the 1958 Educational Conference in
Cleveland, they were all on that same side. And they were vir
tually sleeping in the same bed, you might say. So when Brown
became an officer, International president, things changed. He
wanted to do the leading, and he was a capable leader. Ed Swayduck
didn't want that; neither did Ben Robinson. Leading was all right
if he was doing what they wanted him to do. So that's what hap
pened, and' the breach got larger and larger; the subjects were
Tmany that they didn't agree on. "If you don't go down our road,
you're in trouble." But the officers stuck together, which was
a healthy thing.

It was about that period of t ime, just prior to
that, there was no longer regions. The vice presidents worked
directly under the International president. And that changed the
picture tremendously. In Canary's days, there were v.p. 's that
were against Canary. That wasn't good; it wasn't a healthy thing.
But they didn't know that their hide was on the line, too. You
know, you live that way, you live by the sword, you die by the
sword. I t was st r ic t ly pol i t ics, as far as I 'm concerned. Be
cause in spite of those things, the political problems that we
had, we still moved ahead on a union basis. The International
Council Board did come up with many good things, such as pension
programs, such as the hours, and so forth, and discussed the
working conditions of the lithographer in those days because we
were known as the Amalgamated Lithographers of America.

INTERVIEWER: Yes, you continued to .move ahead, oftentimes
independently, independent of the AFL when you
dropped out and join the CIO. One of the key
questions with issues involved with Canary was

that he wasn't as firmly convinced that dropping out of the AFL-
CIO was the best route to go in terms of solution of jurisdic
tional problems.

PETRAKIS: George was easygo ing in a lo t o f th ings l i ke
that—maybe too easygoing—but I could see his
thinking. Breaking away from a parent bodyr-
I d idn ' t th ink that was heal thy, e i ther, but i f

it had to be done, it had to be done. Organizing, a good example:
George would say, "Oh, there's plenty of unorganized lithographers
to organize. Why do you have to go into a shop and take litho
graphers away from the Printing Pressmen or from any other or
ganization?" Well, there were some of us who believed that a
lithographer belonged with the Lithographer's Union. I was one,



P E T R A K I S p . 3 0

even though I was a good friend of George, but I still believed
that you organized lithographers wherever you could.

INTERVIEWER: So Brown's leadership, though, you feel was
different in some respects in that he seemed to
be able to put together a kind of response that
allowed him to retain his power?

PETRAKIS: Brown was more aggressive, and he fought the
opposition; but he couldn't have done it without
the help of his officers and the help of some
certain people like the Chicago Local. The

Chicago Local, which was bitter—and I don't blame them—because
of the George Canary episode, became very friendly with Ken Brown
for the purpose of defeating the New York Local, the New York
Loca l ' s a t t i tude .

INTERVIEWER: I don't know whether you can ever do this to
/ history, but was the merger with the Photoen

gravers an important question that Brown seized
upon, knowing that this would help diminish therole that Local One would play in a new merged organization? Was

that an important aspect of the merger? Or was the merger simply
the overwhelming question, and that was simply a nice pay-out,
by-product of the merger? I can't help but think that the merger,
coming as quickly as it does, can't help but think that it is
viewed probably both ways.

PETRAKIS: The merger was the break-away of the New York
Local, but on the other hand, prior to merger,
the thought was merger with any other graphic
arts union at any cost, prior to actual merger

with the Photoengravers. And that was the cry of New York Local
One and Swayduck; it was the cry of Ben Robinson, who was the
attorney, our attorney, and sat at every Council Board meeting.We used him as an advisor, and also he would come up with his
opinions. That was their cry at one point but switched around
considerably when the merger actually became a fact, and they
broke away. Ben Robinson had the choice of staying with Local
One or going with us, and he chose to stay with Local One. And
Local One of course broke away from the International Union.

INTERVIEWER: So the issue was not one that was drawn imme
diately between Local One and supporters of
Local One and the rest of the International?
All locals seem to be in one voice, that merger
was necessary for the printing industry.
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PETRAKIS: That's r ight. Including Local One at one
point . And i t 's proven i tse l f today that mer
ger was correct.

INTERVIEWER: Do you feel that merger with the Photoengravers
was a wise first merger for the Lithographers?

P E T R A K I S : I t h i n k s o . I t h i n k s o . A n d t h e n t h e n e x t
step would have been possibly the merger with
the Printing Pressmen's Union, but that didn't
happen. And I think the merger with the Book

binders was a correct move. It probably created some problems,
but that couldn't be helped; those problems will all wash out
in the long run.

INTERVIEWER: The merger with the Photoengravers in 1963. . .
what were you doing in 1963? How did it affect
you?

P E T R A K I S : We l l , I w a s a v i c e p r e s i d e n t a t t h a t p o i n t . A n d
I was on a subcommittee of the merger with the
Photoengravers. There were three of us on that
subcommittee from each side—Ken Brown, Don Stone,

and myself, and at that time was Bill Hall, Streeter [Daniel], and—
my gosh!—a gentleman from St. Louis that passed away; I can't
think of his name.

INTERVIEWER: Well, that subcommittee by itself is somewhat
interesting. Stone was never seen as a Local
One person although he moved to New York when
he became the editor of the Journal and then ran
for Secretary. He was always an independent
voice, I guess.

PETRAKIS:

INTERVIEWER:

Yes.

And then Brown. . .

PETRAKIS: He [meaning Stone] was a member of the Milwaukee
Local.

INTERVIEWER: Never gave up his membership.
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PETRAKIS: Then when he went into New York as an editor,
he became a member of Local One.

INTERVIEWER: But you were a midwestern fellow. And Brown,
at that po in t , rea l ly hadn ' t ident ified h im
self as being anti-Local One; but as that com
mittee worked out, it did have a flavor to it

that didn't allow Swayduck or Robinson to dominate the conditions
of merger. How do you feel the merger agreement took shape: Was
it a good document? Was it one that gave equity to both sides?
Did Streeter and Hall and whoever the third member—did they
come and participate in the full way that you three did?

P E T R A K I S : I t h i n k t h e y d i d p a r t i c i p a t e q u i t e a b i t . T h e y
even had their attorney. I t wasn't our attorney.
And everything that was written out was written
out for the betterment of the new organization-

to-be. While there was, after merger, some polit ical problems, i t
was still the best thing that could have happened to our organi
zation. They were small; we weren't too large. We were only
about 38,000 at'that point, and they were something like 13,000,
if they were that many. And their International Union was diminish
ing xn size because of the change in the industry, so it was the
best thing to happen for them, and it was a great thing for us.
My understanding, too, is that our relationship in merger with the
Photoengravers was greater than it was with the Bookbinders be
cause of greater problems possibly with the Bookbinders, but I
th inkal l those wi l l wash out . I have a lways said i t would. I
said it would when we merged with the Photoengravers. I said,
"Let's merge, and we'll work out our problems later." Because
you can't work out your problems prior to merger. Can't work them
a l l ou t , t ha t i s .

INTERVIEWER: Wel l , Gus, le t 's just recreate that s i tuat ion
where you're sitting down with the Photoengravers
the first time and someone has to say something
first, and you have to decide whose constitu

tion you're going to model the new organization after. I guess
always the important thing is who is going to be the president.
I guess that was a foregone conclusion; that's why the two com
mittees got together. But what were your meetings about? Was it
hard bargaining or was it all just creative thinking about the
new organization?

PETRAKIS : The re was no ha rd ba rga in i ng a t a l l , r ea l l y, a t
any point. There was nobody got their back up
and said, "This is the way it's gotta be or we

^ w o n ' t h a v e a m e r g e r . " T h a t d i d n ' t h a p p e n . T o
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j s tar t wi th, there was the gent leman who was Internat ional presi
den t o f the Pho toengravers [Wi l l i am J . Ha l l ] came to the
meeting with two vice presidents. We, of course, sat around in
our Board room in New York. Our offices were located in New York
at that time, as you know. It was a friendly meeting; both sides
realized that there had to be merger. It just didn't happen
overnight, and it just didn't happen. It had to take some doing
and some understanding for it to happen. Those of us who had
the attitude of "well, let's merge and work out our problems
later"—although you had to draw up a merger document, all your
problems aren't going to be solved in a merger document. But
merger was the thing that had to be done. And I think both sides
realized this; both sides agreed to merger.

And, like I said, when the subcommittees met,
they met with the attorney from the Photoengravers, who was Sam
Edes, who did an excellent job. And when he participated, he
participated on the basis of fairness, and it worked out great
for us. So, while we lost, when merger became almost a reality,
we lost New York Local, which was approximately 7,000-8,000 mem
bers, we still gained about 13,000 and grew from that point on.
And our membership kept growing. Now today we're somethinq like
120,000.

INTERVIEWER: So the Photoengravers brought to the organization
a k ind of an interest ing h istory, too, d idn ' t
they? They were real craftsmen.

PETRAKIS: Not on ly were they rea l c ra f tsmen, but they had
good leadership as well. And while they never
had the coordinating meetings like we did, one
thing that they did understand is to stick to

gether and they did that. They negotiated great contracts for
themselves in sp i te of l i t t le coord inat ion and l i t t le In terna
tional leadership. And I don't mean to say that the leadership
of the International wasn't good. What I 'm saying is that the
International Union of the Photoengravers was so small that they
didn't have enough men to go around to help the small areas.

INTERVIEWER: Yeah, i t wasn' t that the talent wasn' t there. . .

PETRAKIS : The ta len t was the re ve ry much .

INTERVIEWER: The structure of the organization, the constitu
tion, and the way it was set up didn't allow for
the talent to be applied to the situations the
way the ALA's old structure existed. Was that
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f a . one of the reasons that Hall and Streeter adopted or were willing
to go the route of a strong presidency the way the ALA structure?

PETRAKIS: That 's correct .

INTERVIEWER: Could they see the need for that?

PETRAKIS: They saw the need for that. They saw the need
for a tremendous, strong International Union.
And I believe that leadership is there today.

INTERVIEWER: I guess the Inter Local Pension Fund, which was
a pension fund that New York did not participate
in, but most of the other locals in the ALA
wanted to get into, and many of them did. That

was an interesting pension in that it was separate from the In
ternational. And that wasn't part of the merger.

P E T R A K I S : N o , t h a t w a s n ' t p a r t o f t h e m e r g e r. T h e I n t e r
Local Pension came into being approximately in
1950—I don't remember the dates. But I remem
ber when I went to this convention in Dallas in

1951, I got there on the last day. The International representa
tives and officers voted to participate in the Inter Local Pen
sion, and the money would be taken out of our paychecks every
week at $2.50 per week.

INTERVIEWER: So you're an early participant.

P E T R A K I S : Ye s , I ' m a n e a r l y p a r t i c i p a n t i n t h e I n t e r L o c a l
Pension program, and it certainly grew from that
point on. I t was separate from the International,
and Local One was not a participant. They had

their own pension program. So merger had nothing to do with it,
although after we became merged, there was a controversial problemas far as the two pension programs were concerned. It created a
lot of problems pol i t ical ly for a lot of us.

INTERVIEWER: Can you describe that.

(END OF TAPE TWO, SIDE III)
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PETRAKIS : (m id -sen tence) . . . I n te r Loca l Pens ion and the
Photoengravers Pension after we became merged
created a lot of problems for us on the Inter
nat ional level . We fe l t that i t should be

merged, that is, the Photoengravers pension program should be
merged with our program, the Inter Local Pension. Now we're
talking about after merger. There was a point at one time where
the Photoengravers program had to be restructured because it was
inadequate and it wasn't really doing a job and if it stayed on
that level we wouldn't be able to pay off those who were pensioned,
Something had to be done. The structure was re-done and at a
later date became healthy. Then the problem was merging the two
programs, and that's when our problems really started. Some of
us felt that merger of the two programs probably wasn't healthy.
But my understanding now is that i t 's virtual ly done. I don't
know too much of what happened, but it created a tremendous prob
lem on the International Council Board. It took up a lot of

hours and discussion and to a certain degree became very boring,
as far as I was concerned, ridiculous arguments, bitterness,
which goes on, as far as I'm concerned, with any union. But I
think it turned out to be healthy in the long run. That's about
as much as I can elaborate on. I certainly believe in the Inter
Local Pension because I'm getting it today. Of course I think
we've got a program now that's on the International level that's
known as Early Retirement. I think it 's going to exceed Inter
Local; this is on an International level which I think is going
to be, by far, a greater program as the years go by.

INTERVIEWER: So after merger you are a vice president, and
your job is to go around and solidify the merger.
What other kinds of things were you doing fol
lowing the merger and the creation of the LPIU?

PETRAKIS : We l l , I d id eve ry th ing poss ib le tha t I cou ld when
I had the t ime to sol idify merger, that 's true.
But we had a merger commission that did that
which was created; two vice presidents were on
that: Jack Wallace and. . .

INTERVIEWER: Henry Di l lon?

P E T R A K I S : H e n r y D i l l o n .

INTERVIEWER: That 's a local . . . so l id i fy local mergers?
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P E T R A K I S : T h a t ' s r i g h t , s o l i d i f y l o c a l m e r g e r s . B u t
whenever we could talk up merger in local areas
and out ly ing d is t r ic t^ , we d id . I dea l t most ly
with smal ler locals than larger locals. We

always felt i t was a waste of t ime for International officers to
go into the larger areas where they've got fullt ime paid officers,
when they could do the job. They were equally as well, especially
those that sat on the Council Board, were equally as well in know-
how as we were. So it was a waste of time for us to go and do
the same thing when we could help some local which did not have
ful l-t ime officers, help them negotiate, as an example. Our In
ternational Union had the policy of setting policy for our organi
zation; and if that policy included wages and working conditions
that people did not have, locals did not have, we were to help
see to it that they got these wages and working conditions. That
was our job. Besides when you became a vice president, you weren't
above the fact to go out and organize if you were able to do it
in some areas.

INTERVIEWER: Were you sti l l l iving in Racine?

PETRAKIS : I l i ved i n Rac ine a l l t he t ime , yes . We had an
office in Chicago as well , a sub-office, for a
period of time. And I was in the Kemper In
surance Building. That was right after merger,

while Bill Hall became Executive vice president. And he had had
an office in Chicago, so he established a new office and took in
two more vice presidents with him. One was Henry Dillon, who was
a Photoengraver, and I was the only Lithographer; and we got along
very well.

INTERVIEWER: So you worked with Henry Dillon?

PETRAKIS; With Henry Dillon and William Hall.

INTERVIEWER: Out of Chicago?

PETRAKIS: Out of Chicago.

INTERVIEWER: And you had reps in the field, and you would
go around to locals as crises would arise.
That 's kind of a di fficult way to win elect ion
every two years if the time you most often see

people is at t imes of di fficulty when the Internat ional is often
t imes taking posit ions. . .
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PETRAKIS:

whether
thought

Wel l , tha t 's changed now. I t ' s a t ' leas t th ree
years now. And since merger with the Bookbinders,
i t ' s been a lu l l o f four years rea l l y. Bu t
that never entered my mind, and I don't know

I real ly cared or not . I s t i l l was young enough. I
I could st i l l run a press i f I had to. I haven' t got ten

over that feel ing yet .

INTERVIEWER: Yes, that's a wonderful freedom to have, really.

PETRAKIS: I ' ve been k idded many t imes tha t I 'd have a
terrible time wrapping a stone around a cylinder!
(Laughter) Ken Brown used to use that terminology
quite a bit; But that never really entered my

mind, although your job was on the line every two years and I
thought that was kind of crude.

INTERVIEWER: Well, you hear that all the time when people
talk about the House of Representatives—prob
lems that people in Washington have, Congress
men servicing their district and also meeting
nat ional responsib i l i t ies for leadership and
d i r e c t i o n .

PETRAKIS: Well, we had a Congressman from here, Gerald
Flynn, who put his job on the line because he
voted against something that he didn't. believe
in. It was in favor of labor, and he was told

that it was going to be defeated. And his feeling was, "Well,
that's the road I'm going to go." He was told to go the other
way. But he wouldn't do it. So you do what you believe. So
he lost his job, but he's st i l l an attorney. So I could have
been a lithographer.

INTERVIEWER: Yes. Wel l , tha t 's good. That 's a rea l f ree
dom of movement. So you go in to a local as a
vice president, you get into negotiations, you
don't do too much more organizing?

L

PETRAKIS: We l l , t hen we were under the d i rec to rsh ip o f
Ken Brown. And Ken never called too often, but
every time he'd call, I said, "Now, what do you
want?" because I knew he had something on his

mind, some job which was not an easy job that you had to go out
and do. And the rank and file didn't realize that's the way we
operated. So you're gone every week—every week you're going
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someplace. Nobody realizes how much you travel, whether it's
snowing out there—you call up the airlines and you'll say,
"Are they flying?" "Yea, we're flying on schedule." So you
get to Chicago, you drive to O'Hare field, as an example, through
a snowstorm, and you sit around there and they're not flying,
real ly. The membership doesn't real ize that travel ing is not
an easy thing. One summer I was commuting between New Orleans and
Baltimore; we had two strikes going at one time. And that wasn't
a healthy thing. But that 's the l i fe of a representat ive or an
I n t e r n a t i o n a l o f fi c e r.

INTERVIEWER: So while you're vice president, the company
that you started with continues to grow and be
comes a multi-plant operation. They have plants
in Hannibal, St. Louis, had one in Detroit and

Poughkeepsie and an unorganized plant at Cambridge. Over a period
of years this plant continues, this firm, Western Publishing Com
pany, continues to grow and change also. Nowadays the firm rep
resents new ideas in the way of getting on relationships with
lithographers. In the old days when it was the ALA, they had one
kind of a relationship. In present days, now that it's GAIU and
so forth, they seem to have adopted a different strategy of re
lations. Can you talk a l i t t le bit about that new kind of union-
employer relationship and the changes over time. You've seen it
come. What's happening today?

P E T R A K I S : Ye s . F i r s t o f a l l , i f y o u w a n t t o u s e We s t e r n
as an example, they grew from a very small com
pany, from a store you might say, on State Street,
to a large organization. And one thing about

the leadership of that company, in those days (it) was tremendous.
They had men like E. H. Wadewitz, William Wadewitz, Elmer Voight,
Benstead, Roy Spencer, who later became a mayor of this city. But
the brain power, for one company to have so much brain power was
something out of the ordinary, I would say. You didn't really
realize it at that time, but it really showed up as the years went
by. And I think it had a lot to do with this company's growing the
way it did. To a certain extent the union had to grow as well and
meet that type of an organization. But today the old gentlemen
who ran that organization, with all that brain power, are not here;
they're gone. And you've got new blood. And I think they are
colder people. They don't try to negotiate contracts and see to
i t that they are negot iated. I th ink they are a bi t more di ffi
cul t to negot iate. They probably th ink we're more di fficul t to
negotiate. I don't really believe that because we don't want
trouble. And I don't know why this company wants trouble, but
evidently they must because they've had it in certain areas, like
Hannibal. Hannibal's gone out of existence now7; it's not there.
They put several people out of work, something like a hundred or
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bet ter. I 'm speak ing o f l i thographers . So I don ' t th ink that 's
healthy. The Detroit plant going out of existence has nothing
to do wi th th is . That 's a d i f ferent s tory a l together.

INTERVIEWER: Mt. Morris plant [ is] now on str ike.

PETRAKIS: Mt . Morr is is ou t on s t r ike , and they seem to
be going through the same thing. I just don't
understand the thinking of the company because
Mt. Morris plant is a progressive plant and has

been in the past. I think we are having a certain amount of un
healthy conditions with this company.

INTERVIEWER: What was the decision not to continue to expand
Racine? This was the birth of the company. Why
would a big firm like this choose to go to de
centralization when they had. . . when they were
centralized in a place that provided good labor?

PETRAKIS: Wel l , I th ink to get away from the union more than
anything else. You hit the nail on the head when

( '■ y o u s a i d y o u c a n p r o v i d e g o o d l a b o r . B u t i f t h e y
go to outlying districts—like somewhere in South

Carolina or North Carolina—with a few key people, you can teach
a lot of people how to run equipment, how to become craftsmen.
And these few key people you can easily get when you provide them
with money. Today I think the trade isn't as complicated as it
has been in the past. I do believe running equipment is more com
plicated, but I think work is gett ing to be a l i t t le easier in
the craft. They can run away into other areas, but eventually
they will get organized. So why they want to change, I don't know;
I really don't know. One thing I did mention is to get away from
the union and high costs of labor.

INTERVIEWER: Okay. So you retire as vice president, and you've
now been retired two years. You look back at
your long history in the labor movement. You
want to reflect just a bit as to the kind of per

sonal experience that it's been for you—some of the joys and, I
guess, the sorrows? I'm sure that one of the things you talked
about is the time you had to spend away from home. What are some
of the other kinds of things that, as you look back on your career,
you might want to reflect on a bit?

/ P E T R A K I S : I d i d s a y i t ' s a c o l d j o b . W h e n y o u t u r n a
^ p e r s o n o u t t o o r g a n i z e , a s a n e x a m p l e , a n d t u r n
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( | . - ] t h e m i n t h e fi e l d t h a t t h e y ' r e n e v e r f a m i l i a rwith, is a very cold way of doing it, especially
without teaching people how to organize and approaching people.
Today this has changed. Some of the good things, though, I think
it's expanded my way of thinking. I've met a lot of people on
both sides of the fence, both labor and company people. I've met
other people, such as attorneys, and became great friends with
them. I miss a lot of people. I'm not in contact with them any
more. That part I miss very much.

I have missed something else, though; while I
was out on the road, I missed the growing up of my family. My
chi ldren grew up, and I didn't real ize i t . They're gone, married,
have families of their own, and that was something that I missed
very much. I've lost contact with my own family to a certain
degree; and I think every man who travels, even if it's a sales
man, if he's on the road a lot, he's going to miss contact with
his fami ly. There 's no doubt about that . I t 's not a heal thy
thing, but somebody's got to do it. But I did something I really
bel ieved in. I bel ieved in labor; I bel ieved in helping labor.
It was like a crusade, and that'.s why I got into the job. Because
I think I would/have earned more money working at Western. I
don't know what it would be like today, but I don't see any of
our people starv ing. I t had to be l ike a crusade. I fe l t l ike
something had to be done, or I wouldn't have taken the job. I

( real ly enjoyed that par t of i t ; but when I had to be a lone some-wheres, I did not enjoy that at all. So what do you do under
those k inds of condi t ions? You just bear i t , that 's a l l .

INTERVIEWER: Okay. Well, I think a good last question would
be: we've been looking, over most of this in
terview, backwards. I guess it might be good to
draw on all your experiences and try to look a

little bit forward. What do you see to be the future for the
GAIU now, and also for labor in general?

PETRAKIS: I look for GAIU to make a lot of progress, be a
bet ter union than i t is . But I have an i l l feel
ing about labor in general. I think most of the
people today coming up into the labor movementare people who are working as general workers in all industries,

who don't have the feeling that some of us had. By that I mean I
think these wages and working conditions that they are getting
today, they feel that i t 's been there forever and ever. And
they're not good union people; I'm surprised to hear this. I was
among a few teachers the other day, and they are about to have a
strike in Racine the way it looks, and they're not united at all.
Some say, "Well, I'm going to work," and others say they're not
going to work. Even if they're right or wrong, one thing they can

^ b e r i g h t a b o u t i s b e i n g u n i t e d , a n d t h e y ' r e n o t . I t h i n k t h a t ' s
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what prevails among these younger people today. They're not
labor oriented, real ly. Or union oriented. And you need a lot
of that. They don't understand that at all. Maybe I'm wrong.
I hope I'm wrong.

Now since I'm not involved with the union like
I was when I was an officer of our International Union. . . . I
was so engrossed in our union that I thought everybody felt the
way we did. You get that way; I did believe it. But now I see,
[now] that I'm on the outside, I see it's worse. I see that a
lot of people are not union oriented. They don't believe in the
union. In fact I hear people ta lk ing against i t . But wherever
I can say a few words, I say it. I don't care who's around. I ' l l
tell them that everybody needs a union and that without a union
you can't go anywhere. So that's been my feeling for many years,
and it's never changed. And I dislike it very much when I hear
somebody talking against their union because they're not doing
anything to help their union.

I remember one time when I was a local presi
dent, one young, man came to work. He'd been there about a week,
and evidently sbme of the members were talking to him about that
he has to join a union. As I was the president at that time, he
came up to me and said, "Gus, I understand I have to join the
union." I says, "No." He says, "You mean I don't have to join
a union?" I says, "No." And he started to walk away then. I
says, "You won't be working here tomorrow, though." So that's
the story. Without a union we can't go anywheres; with a union
we can. Workingmen need the union. Maybe there are some people
who don't believe in it and some people who don't do their share
of work. But that doesn't mean everybody doesn't do their share
of work.

INTERVIEWER: Okay. Well, thank you very much.
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