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INTRODUCTION

Theodore Meyers was born in Pittsburgh, Pennsylvania, and started
working in the lithographic industry at the age of eighteen as a messenger
boy. He soon joined the Amalgamated Lithographers as a junior member,
became a feeder, and reflects in this interview on the nature, the meaning,
the prejudices, and weaknesses of the Pittsburgh local at that time as it
appeared to a nineteen-year-old feeder.

After three years in the Navy during the Second World War, Meyers
returned to work as a feeder and became active in the union. 1In his
efforts to get the feeders represented on the union executive board, he
got himself elected to the board and participated in negotiations in 1947.
Also in 1947 he became the financial secretary of his local and undertook
to straighten out the financial records of the union. He began then to
come in contact with union personalities from the International and other

- locals--Matthew Silverman, Marty Grayson, and others. By this time he was
| an apprentice pressman and attended his first International convention in
1949. Following his term as financial secretary, Meyers served as recor-
ding secretary of the local. Since January, 1951, Meyers has served
succeséfully as president of Local 24-L, Pittsburgh.

In this interview Meyers discusses fully the development of the whole
question of pensions in the Lithographers Union, especially in the strikes
of 1949 and 1950. He recalls his own efforts as president of his local--
efforts which were initially unsuccessful--to get his local's approval of
the Inter Local Pension Fund and the unique way he finally succeeded.

Meyers also traces the course of the Chicago-New York’conflict that
developed in the union and the intricacies of the power struggle among
individual union personalities. He evaluates the merger between the Amal-
gamated Lithographers and the Photoengravers Union, the problems it posed
for his own Pittsburgh local and for New York Local One, and the whole issue
of merging the pension funds of the two Internationmals.

Meyers looks at the employment picture in Pittsburgh and how his local
deals with the problem of unemployment. He concludes the interview with

Qw, his assessment of the possibilities for merger between the Lithographers,

the Photoengravers, and the Bookbinders on the local level in Pittsburgh.



Meyers: Ted Meyers. I was born in the city of Pittsburgh on August 7,
1922.

Interviewer I: Gee, you're about to celebrate your birthday!

Okay, Mr. Meyers, why don't you say something about your childhood,
if you wish, and your schooling and your first experiences at working as a

. what, an apprentice messenger boy? 1Is that what it was?

Meyers: Let me see what I told you. I don't know what the hell I
told you! (Laughter)

A little background as to my childhood and what have you would be

that I was born on the south side, subsequently moved into the Beltzhoover

)
A

area.
Interviewer I: Which area?
Meyers: Beltzhoover. B-E-L-T-Z-H-0-0-V-E-R area of Pittsburgh.
Interviewer I: What sort of an area is that?
Meyers: Right now it's a predominately black area, I would presume.
At that particular time, though, there was no particular one ethnic class
of people. We had whites, blacks, Catholics, Protestants, Jews; and we
sort of got along fairly good, having our battles periodically, not ne-
cessarily on a racial or any other type of an ethnic problem. It was a
typical, common neighborhood where we all joined together.' It was a good
melting pot. Of course there were a hell of a lot of prejudices predomi~-
nant at that time, but they were all controlled.
Interviewer: Was this a working-class neighborhood?
Meyers: It was really working class. I really say that because
possibly it lends itself to what I've finally become.
Interviewer: I see.
Meyers: And then of course the depression hit back in '29, and it
N affected us in around '32.

I found myself back into the south side again in my mother's original
home, where she was born. I continued my high school, after grade school,

e .
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at the same school--St. George’s.

Interviewer I: Was that a parochial school?

Meyers: That was a parochial séhool. And then I went into the ser-
vice. Prior to going into the service, though. . . Of course I, as I say,
graduated in 1940 in the height of the depression. . .no jobs available. .
the war was coming on. And as a result of the war coming on, I think, a
job opened up as a messenger boy. Now, that's a far cry from any type of
job opportunity, but it was a job; it was opportunity. And that's not too
long ago, only 1940.

I started working for this one particular printing company, A. H. Mathias,
which is located at 319 Fifth Avenue. They're still in business, primarily
as photostat people, blueprinters, but also lithographers. I met a few
people, mostly German at that particular time, that were in the lithographic
industry; but they were strange people. They were set aside, and they were
aloof of everybody else because they were the elite so to speak. And here I
was glad to get ; job at eighteen years of age for twelve dollars and eighty
cents a week. As I say, this was only in 1940 or '4l.

From that particular job--after I graduated to become a blueprint opera-
tor, I was probably making about $18.50 or $18.00 a week--through our neigh-
borhood people that we grew up with, I was able to get a job in Bankers
Lithographing Corporation. If my memory serves me correctly, I probably
started there about January 1, 1942. The Bankers Lithographing Corporation
was primarily a bank stationery outfit, and they are still in business to
this day.

It didn't take me too long to find out that I wasn't going any place
there, and through the advice of people I got to know out there, through
the efforts of this union, I got into the union at Bankers Lithographing.

Going back to that,by the way, we got into this union as junior members.
We didn't have the right of full membership. Our dues were low. At that
particular time it was two dollars a month. We got no benefits from the
union. And basically we had no say, either. I mean you were told what to
do and when to do it. Primarily, we learned a hell of a lot of discipline.
We were starting to learn our trade the way it should have been, which it is
not today, either, by the way.

. Interviewer I: How did you feel about the labor movement at that time,

when you joined?
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Meyers: Well, you're talking about when I was eighteen to nineteen
years old. '

Interviewer I: Hm-hm. _

Meyers: The only thing that I knew about the labor movement at that
particular time was that it was good for all the common working people.
Other than what I had read in school, other than what I had heard about
from the autowerkers' strikes (because I was studying that in school),
other than what I had heard about the criminal element in the various
unions (and I won't mention who they are), I had a little feeling at that
particular time for righteousness. I think I credit a lot of that to my
parochial background because I think they were fighting for a particular
cause at that time. But other than that, I had no strong movement or drive
because I was still in a position to be happy to have a job, happy to start
to learn a trade. And I did what I was told! If you didn't do what you
were told at thaF particular time, you were gone! It was as simple as
that! The union wasn't as strong; the union wasn't a union "per se'" that
it is today--that is, controlling the situation. The union at that parti-
cular time was groups of individuals that had castéd together for their own
particular purposes. I'm sorry to say, I think, more so for their own sel-
fish individual purposes rather than for concerted action. And I've seen
this as you'll see later on; I've made a study of this stuff.

So we had a group of individuals that actually made these unions. And
the stronger the individual was, the stronger that particular union was for
that particular person or that particular clique so to speak.

So I had nothing strong at that particular time other than that I had
a bun ing desire to go to college which I wasn't able to do or couldn't do. . .
couldn't afford it. The pay check was needed at home. But nevertheless I
continued to study in my own ways through the library books--math. And then
finally I had another job opportunity of going from Bankers. I went into
Republic Press. At that particular time it was called Republic Banknote
Company. It was only about two miles down the road on Forbes Avenue.

Basically this is where I started to get into the lithographic industry,
I think. And basically this is where I started getting a little bit of the
feel of what the labor movement was all about. Because in my way of thinking,
I got to know a more select group of artists and craftsmen that had national

recognition; and these were the people who were also the keystones or the
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cornerstones of the union at that particular time.

A lot of these individuals had a tremendous amount of history behind
them, going back into the latter parts of the eighteen hundreds, eighteen
ninety some. So this is where I started thinking and started listening and
started prying and asking questions and was actually setting up a foundation
for myself for what I think I am doing today.

I didn't stay there too long, though, because I went into the service.

I enlisted; I went into the Navy. It served a two-fold purpose, I .think:

It gave me an opportunity to serve my country, which I wanted to do because
I was nineteen or twenty years old when I signed up, and it gave me the edu-
cation that I couldn't get. I was being paid for it to start.

Needless to say, you know what a Naval aviator, fighter pilot would
get, the type of training. It was the finest that any military man could
get, and it helped to frame my mind.

But there I. saw the same type of restrictions and control that I saw
in Bankers, thaé I saw as I was an eighteen year old boy as a messenger, try-
ing to get a job, hundred percent dominated. "You either do it my way or
you don't do it at all," you see? You're out! So I went through that for
three years. I came out of it alive, and I came out of it with a half-decent
education, I think.

I came back into this industry, which I didn't think I'd ever do because
it was a sad industry when I left. When we left, I think we were making
ninety-three cents an hour (which was the early part of 1943) which at that
particular time wasn't bad for a forty-hour workweek. But we only got that
ninety-three cents an hour by virtue of the fact that we found out one of the
other feeder classification of workers, who happened to be the son of a
friend of the bosses, was getting that kind of money. Everybody else in the
plant, every feeder, every helper in the plant, was only getting about sixty-
three to seventy-five cents an hour and here we were union members! Of course
we weren't recognized as union members because we were junior members. This
man was not a union member. Yet he came into the plant through a favor at
ninety-three cents an hour.

So we found this out, and we collectively went to the boss and said,
"Hey, this guy's not even a member of the union and he's getting this kinda
money!? How come we're not getting it?" So eventually we got this.

But there again, the unions were very weak. They were individually
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controlled and did not have too much power collectively or as a group.

As I say, when we come back from the service I didn't particularly
want to go into this industry because I had this type of a bad taste in my
mouth. But fortunately or unfortunately, trying to make up my mind as to
what I was going to do--go back into the service or go to school--I did go
back to work and found myself entrapped in this union again.

When we went back to work, I was making, in 1946--I took a three-month
rest after the service--we were making a full dollar an hour, which was seven
cents more an hour than what we were making when I went away two and a half
to three years before.

Now, I recognized the problems of the war effort and so on and so forth,
but what I couldn't recognize at that particular time was that I was now
twenty-two years of age, going on twenty-three, just gotten married, had my
family on the way, and I couldn't subject myself to the same type of restric-
tions and contrq} that I was expected to be subjected to. In other words,
you were still nothing but a dumb helper, low man on the totem pole. "You're
my assistant, pressman assistant. Do what I tell you or get the hell out!"

I started getting to the union meetings again as soon as I came back in,
and we found that we were in negotiations that particular year and that ne-
gotiations had been going on for six to eight months and nothing coming out
of it. This goes back now to 1946, early.

So they finally had an acceptance of a contract, and the people got a
full fifty cents a week increase that particular year, which was pretty
tough to swallow--fifty cents a week. Now, they did get shorter hours and
what have you. It was pretty tough at that particular time of keeping a
family on a buck an hour when we were all growing up. And as I came back
in. . . as I said before, we had no status at all as union ‘people when we
went away. Now, this may not be true in other parts of the country, with
other unions, such as New York and so on and so forth. Well, it was true here.

So we started making some static on the union floor, three of us young
kids so to speak, at that particular time. Number one, we wanted some type
of recognition. Number two, we wanted some kind of control over our destiny.
Number three, we wanted to be treated like human beings, not as slaves. Well,
this didn't sit well with a lot of people in power at that particular time
nor with a lot of the "cliques" that were predominant! As I said before,

this was nothing but a fraternal order of "cliques." The stronger the person
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was, the best craftsmanship, he was able to connive himself a quarter or

half a dollar an hour over and above anybody else. And they did this by
keeping the lower person down! They did this by not teaching the lower
classification of worker what the trade's all about, but they failed to
recognize that people learn to read. They failed to realize that the in-
dustry was getting on paper. They were starting to print lessons as to
what lithography was all about so people started learning.

It was the end of 1946, and we were going into negotiations again.
Being active in the union. . .I don't think I've ever missed a union meeting.
I did last month while on vacation, the first time in thirty some years.

But I requested,and subsequently was granted a right,to sit on the negotiat-
ing committee of the union. Now the first negotiating session was in '47,
but this was the latter part of '46. I guess I better go back a little bit
first of all.

Interviewer I: You requested the right as a representative of the
feeders? ‘

Meyers: Well, that's why I'm going to go back.

As I was saying, we never had representation on our executive board
from that classification of worker. And as I say, some of us young punks--
and I was called the "hot-head kid" at that particular time--asked for this
type of representation. As a result of that, two of us that had been mem-
bers of the union prior to the war, Clarence Kenney and myself, were nomi-
nated to be the feeder representative on council. Now, this was after many,
many months of study of the hierarchy of the union as to whether "we should
give these people, these young punks, representation." So we did finally get
this representation. I was victorious in the election, and Clarence Kenney,
who's a retired member of this organization and has been a-friend of mine
ever since. . . . . We both grew up at the same parallel of interest in the
industry. As a matter of fact, every place that he was, I took his job!
He's a little bit older than I, and he was always drafted before I was. I
wasn't drafted, of course. I went away myself. But that was the start.

So when I got on this executive board, I started asking questions. And
I saw the "cliques." And at this particular time I had been in three dif-
ferent shops. I saw the hazards of this one, the hazards of that one, the
hazards and the good of all the shops, the good of all the particular areas.

There were a lot of things I didn't agree with as to what was going on because
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I still saw that suppression, the keeping down of certain classifications
for the benefit of others.

Interviewer I: So you went into negotiations then in the latter part
of 1947. . . . .?

Meyers: 1947, that's correct.

Interviewer I: . . . . . as a representative of the feeders.

Meyers: And after the first meeting the boss of the largest plant in
the city of Pittsburgh, which at that particular time was Republic Banknote,
where I had worked, wanted to know who the hell this young kid was on the
committee and what right I had to be there? I had no rights to be there.

The boss told the union this. So at that particular time a very good friend
of mine, since deceased, Frank Rogers, who was the president of the union,
defended my right to be there.

So this is where I started getting into negotiations. This is my back-
ground and some of the reasons why I have the feeling that I have. I saw
depression; I sdw suppression. Everything was wrong about the human race,
and that's bad! That's a little bit of the background as to why I am where
I am now.

Interviewer I: Hm-hm. So do you think you were able to effect some
changes in those negotiations in 1947 to the benefit of the. . . . l:?eederé:7?
Meyers: I would say that we made some improvements in 1947. More so
than the improvements that were made in 1947 for the worker, the classification
of feeder representative, I got to know a man by the name of Matthew Silverman,

who was a partner of Robinson, Silverman, and Pierce, the attorney for the
International. Here I was, I guess I was twenty-four years old, twenty-five
years old. He left a hell of an impression upon me! He left an impression
so great. . . . . ' He was disappointed at this negotiation that I even
signed a memorandum of agreement which was not satisfactory to the Interna-
tional and to myself. But through coercion. . . . .

(Mr. Meyers asks someone in the room to get him a contract: "That stuff
from Bankers that I got the other day.")

.. . . . through coercion I was forced to sign it. But as a movement, yes,
we did make some progress. More subsequent progress has been made since then,
though. I can refer you to our contract where we now have rates of six,
seven dollars an hour for feeder classification of workers, which means that

they can make a darn decent way of life today.
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All during this trial period, as representative of the union for the
feeders, I was being told by the elite, the "cliques", to keep my mouth shut
in the shops, to quit talking so loud, because soon I was going to get an
opportunity to become an apprentice. Strange as this may seem, at this
particular time, we got all the way up to about forty-two dollars a week
in the next contract. And through the seniority system I had been given an
opportunity to become a '"first-color helper" on a two-color press, which
means I was the second man on the run for a three-man crew: pressman, first
helper, and second helper.

Through pressures in the shop I was demoted, and my hourly wage was cut
a nickel or seven cents an hour. Now that doesn't sound like much, but to
me that seven cents an hour was milk for my children. . .one child at that
time. I was very, very bitter about it. The other fellows got a hold of
me, some of my friends, and told me to keep my mouth shut; but I wouldn't
keep my mouth shut. We fought the case all the way through. I got my job
back, and I sub;equently got promoted to an apprentice pressman.

Interviewer I: Now, you grieved this through some kind of grievance
procedure that the union had?

Meyers: No, the union didn't do anything. You did it on your own at
that particular time. I made my case knowmto the boss, and he was sympathetice
He knew that I was right!

Interviewer I: Does that mean that you didn't have a grievance procedure?

Meyers: No, they didn't have anything. There was no formality about
stuff like that years ago.

Interviewer: Was that because these were small shops or was this charac-
teristic of the industry at that time?

Meyers: Because the union wasn't strong! The union wasn't strong!

There was no union other than, I told you, a group of people who were indi-
vidually selfish! Now, you know I'll say this now, and they don't believe
that they were, but they were!

But somewhere along the line you had a group or a core of good people.

If you could convince them or talk to them, they'd do good for you.

Interviewer I: Hm-hm.

Meyers: As an example, this boss of mine, Art Moss, I think he's one of
the finest pressmen in the country, one of the toughest foremen in the country

whom I had ever worked for; but he was honest, he was strong, and he had a
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good union background. He's the one that demoted me. He's the one that
tried to break me. It was only in subsequent years later that he admitted
this to me. And it was only because he couldn't break me that I finally
became an apprentice. (He's about eighty-two years of age. I just visited
him in Hollywood, Florida.) To this day he still recalls those early days.
But there were good people like him in the business, so if you made your-
self properly grieved, you know, he'd recognize;it. He taught me a lot
about the union.

Interviewer II: That's the only way you could get recognition.

Meyers: That's right! Individual effort! You had to! If you were
not strong, you were dead, you were gone! And I can relate so many people

that are gone from this industry because of that.

But you didn't have the formalities of a grievance procedure. . . . .
nobody else fighting for you. . . . . . only if you had a friend! And some-

where along that, line you had to butter up, take a lot of abuses you shouldn't
have had to. But I learned that in the Navy. You know, sometimes you have

to take a step backwards to go three forward. So I learned that, and that's
what the hell I've done!

During this process, then, I became the financial officer of the union,
financial secretary. At that particular time I started to get my nose into
more of what was happening, started reading the minutes.

Interviewer: You became the financial secretary after you were an
apprentice or before?

Meyers: No, before. Yeah. I was still a feeder, and as I say, they
said I had no right to be. They were objecting to this. But I did become
the financial secretary in 1947 of this union, and I found out what the
records were all about. I studied them, and everything was in chaos! I
didn't like what was going on; there was no accounting; and I set up a:whole
new set of records in the union at that particular time. I found out that
down through the years there had been some absconding of funds and things
like that. We corrected a situation that was very, very bad. Keeping in
mind now that you're talking about maybe a hundred and fifty people, a.
hundred and twenty-five people belonged to this union at that time.

It's interesting, I was in a shop the other day. I didn't know that
this still existed.

(Mr. Meyers checks through some of his records.)
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This is a record of a shop delegate, going back to about 1945, and I
notice that my name is in here, my address. . . . .

Interviewer I: A shop delegate is what we would call a shop steward?

Meyers: A shop steward, that's right. And here this man. . . . . now,
here's my name here. /_referring to the records/ It shows I paid my dues in
April of 1942, and I left Bankers Lithographing on August 7, which is again
my natal day that I talked about. I didn't work that day for Republic Banknote.

Now, depending upon the strength of the character, you either had a
good shop or you didn't. Now, I mentioned before about. . . .you know, I
keep getting your name confused and I'll tell you why. Here's Walter Goebel,
and I want to call you Walt Goebel:all the time. That's the only thing that's
different--it's the I rather than the 0. /:hr. Meyers is speaking to Greg
Giebel, Interviewer 11:7 But here's a shop delegate that's kept a good record
of his particular shop, but not every shop did this. To this day this shop
delegate had done a hell of a job! He collected union dues for about twenty-
five years withéut a penny ever going astray. But he doesn't know how.
he can't process a grievance to the extent that he would be defending some-
body because he hasn't had that experience, you know. He hasn't had the
formal experience that's necessary.

Interviewer I: Incidentally, where did you acquire this experience to
know how to set the financial records of the union in better shape and so
forth?

Meyers: Number one, common sense. Number two, high school education.
Number three, my Navy training. Number four, I started to go to Duquesne
University at night. I took accounting (I was going to school at that time),
accounting, labor law, and what have you, while I was working at the trade.

Interviewer II: Wasn't it exceptional that a feeder would be elected
to office? You mentioned that it probably was. Can you explain a little
bit politically how the local ran at that time and how did you happen to
run for office?

Meyers: Well, as I said, as a feeder operator prior to me going away
to the Service and even as we come back, we had no status. We were just
tolerated. In fact, you only got into the union--or a few of us only got
into the union--because we worked in some of the better shops. I recall
when I first went to Bankers back in 1941, prior to that the people that I
had grown up with and played in the playgrounds with were talking about the
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shop being organized and it would be a good shop to get into. The union

was coming into it. So I had the desire of getting progress; this meant
progress to us. So I was into a shop that became organized, but it was only
conditional for certain people. You know, the craftsmen, the pressmen, the
cameramen, strippers, artists, they were full fledged; but the feeders, they
only needed our vote. So we didn't know all these things.

There was a big hassle--and our minutes show it--as to whether they
should even take Bankers Lithographing Company into the union because they
had done the bit back in the thirties. There was a lot of scabs out there,
and they didn't want them in. The records are very clear. This was con-
sidered a scab shop. It's one of the reasons I got out of that shop. After
I got in, some of the scabs in there, who were pretty decent guys, although
they were still scabs, told me to get out of that shop. And that's why I
said, when I got the security at Republic Banknote, I started learning what
the union was all about. I listened to these people who went back to the
later eighteen héndreds. I knew their history. I knew the union, all about
it.

We only were tolerated in 1947. Then they said,'"Yes, we'll give them
representation as feeders." Now, there was only two shops or three shops at
the most that had feeder representation. I think at that particular time
there was only three of us--Clarence Kenney, myself, and Eddie Unitowski--
that were union members. We were union members before the war; when we came
back, we were automatically still in. The other people that were working
there, that were there conditionally during the war, subsequently in the
latter part of 1947, they became union members. They took them in also,
but they didn't take them in during the war. Which was good or bad; I don't
know. But they objected when we had representation. As I say, they objected
when I became a delégate for the financial secretary job.

Interviewer II: What motivated.you there? You felt that this was an
additional way that you could better your own position or represent the
feeders?

Meyers: You'll find out, number one, that I haven't had too much con-
cern about whether I'm going to benefit myself. What was concerning me more

than anything was that I didn't like the way they were running the organization!
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They were prejudiced as hell! You talk about being prejudice against the

blacks! Hell, in this industry you were prejudiced if you were Catholic,
you were prejudiced if you were a Jew, you were prejudiced if you were.
everything! Basically you were prejudiced because nobody else wanted you
to go ahead. 1In this whole group of feeders, they weren't in the union.
There were only a few of us. Like I said, in the biggest shop in the city
of Pittsburgh in which they had about thirty people at that time, considered
big, there were only three of us that belonged to the union. Other shops,
like Allegheny Litho, Hurbick & Held, William G. Johnson, those people
didn't belong to the union, they wouldn't take them in.

Interviewer: What about other locals in other places. Did you have
to be a full-fledged apprentice in order to qualify for an elected position?

Meyers: I don't know what other locals. . . I know what the International
Constitution would say about stuff like that; there was no restriction on
that. Primarily’they'd lend themselves to being a journeyman to be repre-
sentative of anf.particular group.

Interviewer I: Hm-hm.

Meyers: But keep in mind that they didn't even recognize the feeders,
so how could you be a journeyman?

Interviewer: Right.

Meyers: So this was a problem. Even to this day our constitution and
our by-laws say that you have to be a journeyman to be a shop delegate. Now,
we've stretched this point a little bit because I don't know if that's a
prerequisite of being a journeyman. I think the prerequisite of represent-
ing people is number one, to have their interest, and number two, to be
honest! Other than that, I don't give a damn what the guy is, see! So going
back, I'm not doing this for my own particular interest. Yes, I have to sur-
vive, but I have to survive as a group.

Interviewer I: Hm-hm.

Meyers: This was my thrust. _

Interviewer II: So, Ted, now, you get into office and immediately you
start to meet people from outside of the local area. You meet Silverman,
the attorney that comes in for negotiations, you're impressed with him. Who
else did you meet in the International and other locals at that time?

(End of Side One, Tape One)
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(Side Two, Tape One)

Meyers: (continuing in mid-sentence). . . . . He was also the presi-
dent of Local 1. Now that was a full-time, paid. . . . but originally he
was a feeder representative. .

Interviewer I: Hm-hm.

Meyers: So there I saw that there was no restrictions as to why a
feeder shouldn't have a voice in the organization. If a feeder could repre-
sent the largest group of people and the strongest group of people in the
country, why can't we have it elsewhere in the country?

He became International president. I met Marty Grayson. I met people
like Edward Swayduck, who at that particular time and still is a renegade--
a dynamic, forceful person. I heard good and bad about all these people,
so everybody that was bad, I knew why they were bad. I knew why they were
bad because they were called "commies" or "pinkos'". They were bad because
they were a Jew, They were bad for all these particular reasons, and this
was strange. This only goes back to '40 to '45! So I started finding out
for myself. Yes, some of these people talked supposedly the commie line;
some of these people were Jews: some of them were Catholics; so on and so
forth. But that didn't make them, you know. And I found out that a lot of
the things that I had heard about them, some of the bad things, were wrong!

Interviewer I: Hm-hm. Now this was the period of time in which the
Amalgamated was affiliated with the CIO?

Meyers: Yes. ’

Interviewer I: And of course the CIO was in the process of purging
some of the Communist unions and so forth. So what I hear you saying is
that there was a lot of rank-and-file discussion here in the Pittsburgh area
about some people being "pinkos" and this kind of thing as well.

Meyers: No, I wouldn't say rank-and-file discussions. I would say, in
response to Eégéégét; who I met, I was being told by various people, either
internationally and/or employers and through our top officers, but not the
rank and file. The rank and file didn't have this whim. At this particular
time, I was only getting in to kmow those that ran the organization on an
international and local level.

And so locally here, yes, the employers were giving us a bunch of bull-

crap that "we don't need this kind of money, we don't need this, we don't
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need Robinson, Silverman, Pierce there." Keep in mind these people traveled
by train, by plane, everything, to negotiate throughout the entire country--
Robinson and Silverman did.

Interviewer I: Hm-hm.

Meyers: And they did it at their own personal expense, healthwise
and everything. But they did a job, a hell of a job!

Then I found out that these people, you know, were only out to take
care of the people's needs. So I don't care what you call me, you can call
me anything, but this man was representing me to the best of my interest and
that's what I wanted. So if this is wrong, then I want more wrong, you know;
if it's right, I want more right. So this is when I started meeting these
people, I started finding out what was right and what was wrong. I started
to find out then what politics was all about, and this is the sad case of
our organization--politics--at this stage of the game.

Interviewer I: Hm-hm. Well, I was interested in the fact that you
apparently begai'to get active pretty quickly because, if my notes are right,
the first International Convention that you attended or that you spoke at,
in any case, was in St. Paul, Minnesota in 1949. That's the first place that
I find mention of Ted Meyers.

Meyers: That's the first convention I was at. I'll tell you a little
bit about that. Prior to that we had a vice president of this organization
by the name of Ed Wicke, who had been a member of this organization back in
the 1890's. In 1947 we had the convention. . . . I think the 1947 was in.

Interviewer I: Biloxi, Mississippi.

Meyers: Biloxi, Mississippi. And I was nominated for that convention.
I had become an apprentice pressman at that time. But in all due respect to
age and the vice president of the organization, I bowed out to let him go be-
cause I knew this was going to be his last go-round; and I liked the old gent.
He had given me an awful lot of history. He had given me an awful lot of
education, so he went to it.

I got chewed out at that particular time. I was told later that b
shouldn't have done this because the International was looking for young
people, and I should have gone. But I still had a little bit of respect
and I liked him and I thought it was proper he went and I had my time to come
years later. He enjoyed it; he was a strong union member; and I think I did

the right thing.
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But that's the first one that I should have gone to--in '47. I
didn't. I subsequently went to the one in '49. I don't know if I said
anything in '49. I don't think so, though. I probably sat there like a
log although I may have said something in committees where I usually talk
or battle.

Interviewer I: Well, it's my impression that in 1949. . . .and I
wonder if you might talk about several things. . . . . But all over the
country the steelworkers had their long strike in 1949 for 119 days for
pensions. They had a big strike in the Canadian locals for pensions in
1949. So I wonder if you would talk about the development and your response
here in the Lithographers to the whole question of pensions. That's one
thing I would like you to talk about. I would also like you to talk about
this what I read as a Chicago-New York conflict of some kind that's develop-
ing in the union. That's two. And three, something about how all these
jurisdictional disputes were affecting you here in Pittsburgh. Now, those
seem like three }easonable things to talk about at this particular period
of time.

Meyers: All right, you want to talk about pensions in the strikes of
1949 and '50.

We as an International and/or on an International level were nothing
more than a group of small locals with small companies being represented.
Pensions were becoming a thrust at that time, but we didn't know how anybody
could cover five people, ten people in a pension program. So the Interna-
tional, in their wis