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WALTER "JEFF" WASHINGTON

Give me some statistics, how many?

Uhm, I figure just over nine hundred next door at the truck plant and
about three thousand over at the Wayne Plant and then your retirees.
The newspaper, for instance, I think is like six thousand ah copies,
you know, and that's more than enough.

What was the high point and the slow point, do you know?

The high point?

Numbers.

Oh, the highest point. Geeze, I would think that would be back when
they bought the local over on Van Born Road, when they built than one.
They built that one and they had a big membership, then there was a big
layoff and a declin; in membership and had to get out from underneath
that 1local. So whatever the count was at time, I, probably, Art
Delaney (?) could tell you. I think that was his administration.

Your name is Jeff Washington?

Walter Jeff.

Walter Jeff Washington. Should we call you little Jeff or not?

Naw, just call me Jeff. |

What was your typical week like this week?

This week?

What do you do as union president?

Get jobs back, solve problems, handle benefit problems. I used to be a

benefit rep. Just problems in general. Some people just like come

straight to the top instead of starting at the bottom. I try to set

'em back. But sometimes you know they don't want to hear that, so you
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have to individually get involved with the problem.

What kind of problems did you have to deal with this week?

I got a couple people back to work. Well, last week, I got six people
back to work. I went into a third stage meeting.

What does that mean, third stage meeting?

Third stage meeting their grievances went through the first, second,
and then my level, third stage. I went in, I had some people... I got
what they call, 1like a one-shot deal, you know, and I've been
successful in the one-shot deal and they give me a shot at some of
these people. Some of 'em been fired three or four times. And I been
successful in getting the company in getting the company to believe in
that and I héd a few that that was it you know.

What do you mean one-shot, give them one more chance?

One chance, yea, because especially if it's the same problem over and
over and over. Ten day quits. Guy don't come to work, they
automatically send him a ten day quit with five days to reépond. If he
don't respond, the fire him. You know after three or four times
somebody got to learn something you know. And I just ask for one-shot
deal. And that's the majority, eighty percent of your cases are ten
day quits.

Now your president of Local 900.

Yea.

What are all the responsibilities that you have?

President of the Local 900 is running duties of the local. Being the

boss the local. But I'm in dual capacity, I'm chairman of the Wayne
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Assembly Plant too. Still over thirty-one hundred people.

Directly?

Directly, 1like Archie Kinney is at the Michigan Truck Plant. So I'm
responsible for that, responsible for the whole committee, I'm
responsible for the whole thing. And to tell you the truth, the job is
over responsible.

Which is the hardest part?

The hardest part? Coming in and trying to juggle yourself amongst all

those things.

What kind of demands do people put in?

Straight to me? I think they respect your decision you come up with.
I never had no real problems where I wasn't able to get a 1lot of
problems taking care of. And personally I don't like to bragg,‘I think
on an overall average, I probably take care of ninety-five, ninety-six
percent of the problems. They are taken care of, they have 'em. The
other four percent, some of just can't do nothing with you know. You
should be able to sit down with that guy and tell 'em you know, we
can't do that you know. And a lot of times, the majority of the
problems are taken care and he ain't gotta come in anyway.

What do you mean?

When they get to me the contract don't even allow them to have it. But
I gotta go and get it done because I try to establish that working
relationship.

Who do you bargain with in the company?

The supervisor in labor relations. Tony Wright the area manager.
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Sometimes it goes as high the plant manager when they get to sticky,
something they don't want to touch.

You, being a union person, you were born with it. Your dad... Take a
little time about how your dad started in the union and when he went in
and what was that like when coming up as a little person.

Well, my dad started probably in the union 'cause my grandfather was in

the union. He was financial secretary for Ford car workers. Railroad,

for the porter workers. Then when they moved here, both of them moved

here from the South of Mississippi, my father went into the automobile
industry in 1942 if I'm not mistaken. And I think sometime in 1946 or
47 he ran for district committee man and won.

In Local 900?

In Local 900. It used to be the o0ld Lincoln Mercury Plant, located
over there on Livernois and Warren.

Were there many other black union officials at that time?

Nelson Jacket (?) who became vice president of the U.A.W., he was

killed. Eddie I think, Danny Alex Ford...

Not too many?

'Not too many no, there wasn't that many. They was just on the rise of

getting into the union.

What do you remember as a kid about how busy your dad was being active
in the union?

Never being home. Never being home, and coming home late at night...
Eleven o'clock at night and gettin' back up early and going right back

out again. Staying on the road, on trips, conventions, subcounsel two
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meetings where the semi-counsel too. He was always a subcounsel two
delegate or... Twice negotiator.

That was national contracts?

National contract. Uh, being fired. Being fired, I think it was back
in fifty-eight, they fired him because he walked the paint department
out for wash gloves. He stayed out almost a year, I think it was.

They were out for a year for what was it now?

Walking the people out of the plant for wash gloves. Used gloves, you
know, like painter's gloves, turn back to 'em. Now it's a common thing
to have used gloves. Back them it wasn't. I guess the gloves was too
tight on the spray painters hands, cutting off the blood circulations
and all that.

Did you ever think that you would be a union leader?

Not as a kid. Not as a kid.

What did you think you would do as a kid?

Actually... Not really nothing. Other than getting a good job and
making some money. And he got me into an automobile factory truck
plant at the tender age of eighteen.

What was it first like when you hired in?

It was an experience. Well, when I first hired in, uh, I was in
maintenance though, but I was on the afternoon shift, so, I used to
work in a printin' place during the summer time, prior to going to the
truck plant. So I knew what cleanup was, so that was no big deal to
me, just a big experience to be able to get that big of a check every

week, you know, and that was good money back then. We...
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What type was this?

Janitor.

What year?

Oh, 1964.

So you were one of the people that opened the plant then?

One of the first for the afternoon shift. They had people, they had
production running, ‘'cause it started something 1like in February...

January or February of 64, and I came in, in March of 64 and they
needed a cleanup crew for the afternoon shift, and I was too small. I
was only about a hundred and thirty pounds. So you know, being a
hundred and thirty pounds, uh, there wasn't to many production jobs
that they planned on putting me on.

You were lucky.

Yea.

What did you think of the union when you were eighteen years old and...

At eighteen, not very much. I got one year and my father and them

coached me into running for the executive board (?), that was an

experience, I won. I won.

You won your first election? =
I won my first election.

You never lost an election?

I lost one election in 1968. I run against Harry Clark who was a

financial secretary, who was hard to beat you know and uh...

He had been around for a long time.

He had been around a long time, been a financial secretary, you just
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don't unseat a guy of that character, just by coming in new, I don't
give a damn who you are. I didn't feel bad, 'cause we got Jimmy
Coleman elected. I wanted to see Jimmy Coleman get elected. After he
got elected then, in a way, it made me go back and assess some of
things that maybe I did wrong, too. Because I got to the point there I
won, I think it was a couple of elections prior to that and I had the
big head. I didn't think I could be beaten, you know. And after I

lost, then two years 1laid off of not running, I ran back for the

dimension. I ran for the dimension and I made that in 1970. Being out
of it, somehow, ma@e me realize you know, one never gets too cocky that
you think you can't be voted out of office you know. And I think that
point has paid off you know.

You work pretty hard in elections?

Yea, I try to work real hard you know. I figure if I'm gonna lose, let
me lose working. I'll never lose sleeping.

What, through all these of being a part of the union, can you share
some of the real gains that you've seen, that you've been a part of in

the last twenty years, twenty-two, twenty-three years. Also, some of

' the changes that you see taking place now, and some of the quetions.

You mean some of the changes.

Developments and changes...

Are you talking about relationships or...

Where ever you want to take it. What ever you think is important.
Like if you were telling a new kid on the block I came in in 64, this

is what it was like, these are some of the things that have happened.
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Well, I came in in 64, and I like I say I came in the maintenance, I
didn't come in production so I didn't get the real hard core of the...
You didn't get into the real kick ass foreman you know. You hired in
to cleanup whatever foreman... They had Alex Digesco (?) he was a
decent guy, he was an older guy, Greek guy. My father had brought his
cousin back from Ohio, transferred 'em back here... Transferred from
here out there and then wanted to come back or something, got laid off
or whatever, and so me and him had a rapport, so I didn't have no
problem with him. Uh, I wanted to go on days you know, man I wanted to
go on days bad, eighteen years old, shit. Just started fucking you
know. And ah, so ah, Alex told me and said why don't you go on days
and see if you like production. 'See I never really saw production run,
I figure, hell, I could put on bolts as well as the next guy you know.
Well, when I come on days... He let me come on days éne Saturday and
it was hot. Man it must of been ninety-eight degrees outside. I had
to be a hundred an ten in the plant, and I don't know if you remember

the bus tires, they was pretty big, and they put me down there mopping

the floor where sweat was just coming out the floor, the humidity. And

“man’ I'm sitting there with a moép in my hiand wringing wet. “These guys,

wrestling with these big tires all day. Well, I got back that Monday
morning, I almost kissed Alex and told him thank you, you don't have to
worry about me going on no day shift you know. I'll stay right where
I'm at, you know and that was experience. But, but, after getting
involved in the union, then we started... We had a few walkouts, a

couple walkouts in the plant, and being involved in the union...
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Do you remember what they were over?

Well, one was over ah Fugate (?), which knowing Fugate I sometime I
think it was ah probably the worst thing that we ever could of did for
the union, to walkout for a no good bastard like he was. )

What happened?

Ah, it was over, uh, what the hell was it over? I don't know, him and
somebody got into... I can't even really remember what it was over. I
hate to remember. If I know Fugate like I know Fugate now. He wasn't
no good. Ah, there was another walkout, body shop... We used to
walkout for various conditions in the plant. Conditions were bad in
the sixties you know. You know they had people in line out there you
know, they could run out there and hire anybody they wanted and put on
the job so, conditions was bad. Uh, they had this, they had this
atmosphere in the plant, and you know you was part of a family, a
southern family, if you wasn't in that click of that southern family
you know you would get screwed over, messed over, and whatever, left
over. So, ah, those days have changed since then, ah, we were always

saying we was cutting the foreman's throat and he cut your throat and

"get with the guys, fuck the foreman you know. It wasn't about building

cars or... It was about building trucks, they wanted production.

They got it out pretty fast.

Ye;, they got along real fast.

What do you say it was an advisary relationship then, and now...

It's a different approach, even in negotiation, it's not 1like that
approach of go in and stand on top of the table and cuss and swear and

suck your dick and...
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You don't want any kind of cursing in there?

No I don't want any none of that in there.

We'll change the language, okay.

It's now, it's a... I like to be able to say, momma, I don't want to
go on record as being no suck ass, 'cause I am far from being that,
it's a different approach about how you get things done.

Well, that's what I'm trying to understand. That's what I think the
American people are trying to understand, what's the difference?

The difference is, diplomacy. You know I guess it's almost 1like
Ambassadors getting things done in other countries. You don't go in
there and threaten to drop a bomb on 'em, you go in there and... You
go in there... I think the main thing is learning the people that you
work with. You can learn people and ah just a few kind words or a few
thoughts about something personal to 'em, means é lot to 'em. And, ah,
breaking down those barriers of trying to fuck you and me fucking you
and all that. They ain't about that no more, I don't think it's bought

that more, and I think if a union rep takes that approach, I think all

he can do is hurt the people that he represent. The thing that's most

important to me in negotiations is getting all I can get; however, I

get 'em, however, I get it, just let me know if I got it, and if I got
it, then I feel good about getting it you know.

What were some of the things that the union fought for... You can talk
about on the local level or the national 1level, since you've been to
the conventions and subcounsel meetings, and all the different kinds of

meetings over the years. Different things that the union got one way

e
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with the threat of a strike or the hard nose advisary relationship, and
what you see coming up now.

What I'm seeing coming up now, ah, a new way of doing business. Like a
say, a change in attitudes. Ah, a way of sitting down and saying well
if I do this, what are gonna do? You know, if I bust my butt, what are
the rewards you know. Don't tell me dick breath, dick breath, company
people with all the bonuses and stuff 1like that. They wowing the

people back, making the place that we have to come to work, a better

place to come to.
That's been a big issue? The environment inside the plant.

The environment, the cleanliness of the plaﬁt, the food in the
cafeteria, oil on the floor, the dirt... You know, various things of
that nature. 1In the Wayne Plant, we had brought in computers; the
truck plant's got 'em too. Computers, that's probably a great thing,
we probably put close to eleven hundred people through those computers.
Computer classes?

The computer classes.

You can tell me a little about that later on.

T Okay.” Physical fitness center, " he's “got & we're lodking at an

Associate Degree, college onsite classes. Technology is coming to the
plant, and I think our people's got to be ready for technology. I
think the more our people are educated, the more they understand...
They can understand technology, the more they can understand
automation, the more they can understand the reason why some things

happen, instead of going on the room with a Jack or Joe told 'em that
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we passed out through some politician who think it favorable to
bullshit the people so he can elected you know. Educating the people
and looking after their health.

So there's a lot more in terms of the benefits in the health areas.
Inside you have the education program, but you also have the... What
is the thing that Andy Wells does in the...

E.A.P. Reps.

What is that called?

E.A.P. Employee Assistance Program.

What is that actually?

Well...

How successful is it?

It's very successful. It's very successful. We've saved a 1lot of
jobs. We've put a lot of people through that program. We're not
batting... I think we're probably batting maybe about thiry percent
success rate.

These people have alcohol problems...

Alcohol and emotional problems or marriage problems. You name it.

" You know "that "ETAIP. Rep. 'is  for is to find them some "type of “help.”

Sit down with 'em and counsel ‘'em.

How many people have come to it...

Rick don't give us numbers because we always try to keep that
confidential. You know, the more you pry into that, less confidential.
Would you say hundreds of people? |

I would say, since Rick been on last year...
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k\ Q  You mean Andy?
A

Andy's at the truck plant. I'm talking about Rick. Rick Boom is in

T3

the Wayne Plant, he's my E.A.P. Rep. Andy's in the truck plant. Andy

and Archie would probably have to tell you those figures. Basically, I

3

don't know. I couldn't tell you how many went through truck. Wayne
probably, and I'm 3just guessing, somewhere in there, maybe about

seventy to eighty people.

B

0 That's of significance, seventy to eighty people.
™ A

Some, not all, is volunteer now. I'm talking about people with drug

!

i
!

addiction. Some, they on their last leg of having a job, and we try to
read the riot act to them and tell hey man get your stuff, clean up,
w 'cause you ain't gonna have a job. Sometimes they'll put people in the

street for a while in order for them to realize they got a problem.

|

Q Have drugs and alcohol gotten worse? You know, people have the image

of auto workers being stoned out their mind and drunk out of their

minds... putting these trucks and cars together that don't work. What

do you say when someone comes up to you and says man you work in an

T3 T3

auto plant? You got all drunken auto workers. What do you say?

A "I probably tell 'em, shit wé makeé §ood moéney, us factory rats. You got ~

some of the best benefits, us factory rats. Ah, I think if it wasn't

3 7 3

for us factory rats, this standard of living probably wouldn't be this
good as it is. That's giving credit to the unions.

Q Why do you say it's a credit to the union?

A It's was a credit to the union that... I think people today are losing

their prespective of how this standard of living got like it was. It

~— 3 — 3 T3 T3 T3
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wasn't that these automobiles just voluntarily gave... These
companies, any companies, just voluntarily gave 'em anything. It was
the union, they brought the standard of 1living up, they made a profit
we wanted. We didn't share in the profits then, but we shared inlthe
wages. You know, they made a, got a raise increase, we wanted a raise
increase. And, ah, us rising up, even plants that didn't have the
unions, had to pay those similar wages to keep them from getting
unions, you know, because the unions was competing with them you know.
It was just a matter of time that people was gonna follow the union. I
think people losing it now, because I think people... My own personal
feelings, and I think people think that...

I'll consider all of this your own personal opinions. You're not a
representative of the Local 900, you're Jeff Washington who happens to
be the president, but this is you as an individual. You're not a
spokesman for the union at this time.

No. I'm just speaking on my own personal. I think the public people,

myself, personally, envy... got an enviness about auto workers making

thirty, thirty-five thousand dollars without any college degrees. Like

TTTesThioolteachers;you know they used—to strikeimthe year to-catch up.

I remember a time when I was in school, my English teacher, we was on,
my father and them was on strike, the auto workers, and there was quite
a few of us in the class. She thought it was a disgrace that these
people be out on strike and all this. If I could see that bitch
now... I would tell her, remember when you told me that and now you is

in the union, trying to get yourself caught up you know. I think, ah,
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the U.A.W. had a lot to do with standard of living in this country you
know. I think civil rights had a lot to do with it too, 'cause ah,
marching for the garbage workers, ah, poor people, ah and... What
bothers me, is that, for people to tear down the union now and not know
why the standard of living is what it is. Some people just think that
the company is good to be, I'm qualified for it. Company don't care
that much about you being qualifiéd. They care about you producing and
for the cheapest rate they can get it for.

I'm sure you find even in your own membership people have that
attitude.

Yea. I think that's changing though.

What do you mean?

You meah about the membership thinking that we shouldn't have all this
money?

Not that the membership doesn't think they should have the money. They
don't think that the union was responsible.

No they don't because they haven't ever been educated by this union to

know how they got what they got. Sometime in April, we gonna start

"classeshere.—And-we-got sone money in the nicke “fund wegonna spendTT

and that's to get people over here for a two-day seminar.

Really. Tell me about that.

Oh, seminar is gonna be, ah, the first day it will be like a joint
program. The Jjoint program where the company and the union all joint
programs; E.A.P., Health and Safety, the benefits, all these joint

programs will be brought over by the company and our people, our reps.,
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~everybody shares in the wealth of the union.

and we will explain to people what the benefits are. If they got
questions about 'em, bring you up to abreast of it. Ah, second day
will be a union day. We'll bring 'em the history of this union and try
to make people aware of where... how they got what they are, and where
they at you know. And I think that's been long overdue and I think
they can't do nothing but hurt ué, because our biggest thing is, a lot
of people don't even defend our union when we go on the streets.

What do you mean?

Rick, what I mean by that, we all middle class people now. You know
just think we all got this maybe a nei‘ghbor who is a middle class who
puts on a shirt and tie and he'll be downing the union, and I'll be
sitting there agreeing' with him you know. Bu-t he don't know, the
brother don't know that if it wasn't for the union, they wouldn't have
the house next to Joe is the same middle class guy who puts on the tie
who doesn't be represented by the union. If he had any sense, he'd
tell ole' Joe, the reason you making the wages you makin' is because of
this union. The barbers, the grocery stores, all of these, it's a

trickle down effect to everybody, the grocery stores, the banks,

Where did you see the down turn in the kind of respect among your
membership?

It's no big issues. Ten hours a day, weekends is the time and enjoy
yourself and relax. If we the union wants a quarrel, we can get a
quarrel, we can go out and stir some shit and say there's gonna be

strike, just to get a quarrel, we can raffle off t.v.'s as the door



-]
~

—3 3 T3 T3 T3 T3 T3 T3
b o)

3

3

A

10

L@ B

T3 T3 T3 T3

prize and get a quarrel. When we call on 'em and there is something
urgent, they come. We just brow beat 'em every month to be there to
talk about the union.

When I hired in, I couldn't understand...

But you have to respect people time ofg too. Like I say, if you want
to educate the people, bring over here, keep 'em for two days, sit down
run the movie by 'em. The movies when people was getting hit over the
head, people were losing their lives and shot at, dogs put on 'em and
you know the reason why I think this... I know this program is gonnna
work, 'cause it's working in Flint. It's working in Local 598,.and
man, the response of the people when they leave there, then they all
have a different outlook of what the union is about. And they right to
ask their questions.

I think it's a great idea. Charlie talked about the importance of
education as well, he thought that was just... Talk about the
orientations he used to have him and Jimmy Coleman used to do down in
Detroit at one of the hotels or something.

That's right, bring all in there, sit them down; and talk to them.

TTUTTTLIKE 17 sdy,  thé€ worst thing, if Jinfy Coleman was there he would hHave a

sign out in the hall, what was it? 1Ignorance in action. Ignorance in
action is very dangerous, or something to that nature you know.

What kind of issues to you think will be coming up in this upcoming
contract?

Mass relief.

What is that mass relief.
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Eliminating all the relief men; goig to a shut down mass relief. Ford
says they'll get better quality, because they don't héve people going
from job to job relieving the duties. Naturally, they say they can get
better quality. I don't see how they can make anymore money because
your shutting down to relieve.

Would they lay off one out of seven people?

Yea, they can lay off three or four hundred people.

That is sixteen percent of the plant, one out of seven.

Naturally, combining our classifications.

Explain the benefits and disagreements you have with classification
codes?

Combining the classifications?

That's part of the Japanese style.

Yea. Combihing the classifications probably gonna come in 87, I don't
think it's gonna be as drastic as people think, I don't think we'll be
down to two classifications. I think they'll narrow it down per

department. They'll narrow it down where they make everybody

versatility. You know we all versatilities, and +the man is

versatility; that's what they lucvking for versatilitye——
What do they get out of that?

They can put you anywhere. You know, they can sweep the floor with
you. You can cleanup, you can go from this job, you can go from that
job, you can like... The paint department you can be masker, you can
be a sander, be a... maybe even a spray painter if you want.

Wouldn't that be beneficial to the guys in the plant, and the woman in
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the plant?

Yea. To me, myself personally, I think what they should do is give
everybody a top rate... now you got it, you can do anything.

So you're saying pay for that? Compromise.

Pay for that, yea. You know, like you say if they feel comfortable
with versatility man, give everybody the top pay. Then, I don't think
people will holler, I'm doin' John job and not getting the pay for it
you know.

But originally, historically, I think classification was a way to...
Was more than just a question of pay, it was a question of toward séme
control of over your situation. It was sort of a miniature... Control
worker's power, to say hey, you're not gonna push me around you know,
it's my privelege. Because they used to...

It probably was back during that time, yea, that my job is this jéb.

So you want to protect yourself from harassment.

But you had protection because you had the contract and you know they
could only work you three days and that was abused then. That was the

deal until you write you grievance you know. You can't refuse, unless

it--does something ‘to—-your health.- -50 all there  was was a committee --—

man's nightmare, you know he'd tell Rick. You know they could classify
you if you don't want to. I don't want to, then they take you off.
And they would then put you back three days later.

Yea. Then next week, you back another two or three days, whatever you

know.

Do you think it's a symbolic issue of the union sort of weakening in
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this situation, or is it symbolic we're going to get the most pay for a
change of situation. I'm trying to get a sense...

I think well, let me say this... The way I see U.A.W. looking af this
whole thing... They're looking at, you know, it's alright, we really
want the people at the Japanese plant. But it's gonna be harder for
people...

You were saying about the classifications, how you see it.

Well, if the Japanese come to this country, ahd they are coming to this
country, they're already in this country. They invaded the shores, and
planting plants, and it's uh, Honda, Nissan, and Mazda is got a three
classification mass relief. Eventually, someway, in order to compete,
we have to cut the cost of middle car too. You know, now you're
competing with them right here in the country, they ain't just talking
about just tariff law and I hope we get a content law to stop that.
Just like if you're selling groceries, you got a way of selling
groéeries and you making more money, you know I'm gonna be looking at
to find out how can I make more money by selling groceries the same you

do. I'm gonna tend that store the same way. That's what I see is

“coming, "I “think the U.A.W. is lookingdt ‘that, "but they trying teo break —

us into that system soft as possible without hurting a lot of people.
You know not drastically doing it overnight and everybody's up in arms
and talking about the union ain't no good and all that. I think you
can gradﬁally take your people to that. That's why I think education
is a big point when you make changes, if people are educated to the

reason of why the changes are being made.
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What's the chips'the union have at this point? I mean, do you see a
strike as possible in the next...

It's possible that they'll strike, but I doubt it. I doubt it if
they'll strike. Maybe if they went to General Motors then, but I don't
think they being going to General Motors any more than Fords. Big
profits, Ford could share for the bank.

Do you see pretty much a mutual relation between Ford and the, U.A.W. in
trying to the best for the people who are still workers?

Best for they numbers, yea. I think they gonna come out with that.
What?

I think, I think they'll have 1less stuff out of this out of this
classification. This contract, less shit. I think they will have less
shit if it up to Ford about whatever they do. You gotta come up the
board and stop giving contract of giving you some highlights. The
highlights look like everything until you get the contract and you get
all this little fine print on there you know, that's the worst thing I
think that you can do to people, is not tell 'em the truth, you know?

You a flunky, you a ( ), and I think they respect you more if they

try to-hide semethings ~ - T——— —- e S
Has that been a weakness in the union?

That's always been a weakness with a lot of union reps. that have to
come back and enforce the contract you know. Find all these 1little
sweet things. Uh, myself, personally, I think, I think presidents and
chairmans and committee mans is gonna have to stop relying on

international t run your plants.
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What do you mean? How is that happening?

Everytime you got a problem you know... It's just like me and wife had
problem I hung over at the neighbor all they time, they call me and I
solve the problem. I would have problem. I think what we should is go
and take care of more problems locally within the plant, you know, and
not let them get downtown for a final decision. 1I've only had some new
grounds and I had but two problems that went downtown for some type of
final decision.

But if usually you got a problem downtown, you're gonna get some
serious action that was to scare the company? But that's not what
you're saying?

No, what I'm saying is I think when international get involved in and
know the wrong the thing, you've got some reps. in international. Some
of 'em get involved and they solve your problems and you ain't shit
coming in first place. But, I'm saying is that if you establish a
relationship, you don't run downtown. Always run when you only need
'em, when you really need 'em. Don't run down there every week you

know, needing some rep out here to solve your fucking problem. And

then the power—of-the union in-that-location ain't shit-no more.- - nm

What are the problems that you face in this next contract here
locally? What are some of the issues?

Locally, there's gonna be some problems with outsource vendors coming
into the plant.

What does that mean, outsource of vendors?

Vendors. What I mean by that, uh, this vendor uh, brings a defective
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part into the plant, and then, he bring in these people from man power,
making three dollars and thirty-five cents, minimum wage or something.
Or a mom and pop team, to come in here and work on these lines right
along side of people that's making union scales. We been successful,
we been able to chase 'em out.

You have?

Yea, chase out, or chase over to the salvage-crib and making 'em do it
somewhere else you know. That's a solemn note with our people, it's
almost like defending them you know. Some of these people come in, and
they don't like unions 'cause they're making more money than them, and
they you know, it's just that they have this sort of type thing between
the people and the vendors you.know. And some of these vendors are
from the... some of the factories are down south, so now they get to
send this cheap this shit up here to us, defective stuff, then they
gonna go hire somebody to come in and work on it, when it breaks down
out on the street out there, it's are people who they say ain't no damn
good. It ain't the vendor that send the bad wiring here or ...

So it's a non-union, minimum wage...

Yeaq ~like the tappens..,_w.v._.,.._ e bt e s s et e e o+ S e e ss———

What's a tappen?

Fords had some tappens in they engine this last model change and they
went over to some little outfit down in Florida, some little non-union
shop and it cost 'em millions, it cost 'em two weeks of shut down, had
to bring in the people from, it's in the tappers of the engine plant in

Dearborn, they put a man and send 'em here.
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What's a tappen?

Tappen is in the engine. Tappen's they runs the valves.

Okay, I want you to explain to me because I got to put this in words.
They in the engine. They run the engine. And some how they didn't
have drain holes or something for the o0il to return back or whatever,
and it cost 'em a lot of money. All because they doing business with
some little sweat shop down in Florida. But now when the car get out
on the road and break down, it ain't the little sweat shop down in
Florida, it's Jjust them no-good factory workers out there in Wayne
Assembly Plant. They might not even say the engine plant. Just the
people where they assemble the cars at you know. But, we don't have
any control over that. We ought to have more control over vendors
sending something in our plant and then it's defective and damaged, we
should send it back to 'em and get another one you know.

What about in terms of vendors, in terms of parts. A lot of times and
local has been active in putting Ford buy American, buy what you build,
and now I'm in trim and thére are more parts from Mexico. We're even

putting Japanese brake cylinders on now. How do you explain that to

T TfolksT Whether ittsin the plant ors how doyouTtome togrips withit?— —

I think the people of the plant is almost accepting 'em. You know, you
with something all the time and it's just a matter of being with 'em
you know. It's hard to bite off you know the parts coming from
Mexico. I wouldn't mind products coming from Japan or Mexico or

anywhere else, if we could import our products into their country

without being tariffed to death. I was in Japan in 83, and I saw two
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American products, talked to some people from Japan, Japanese people.

And uh, they would like to buy American made products, buy why would he

3 T3

pay twenty-two thousand dollars for an Escort, when he can a Mazda 626

for seven or eight, you know? That's the tariff that they put on us

3

you know. Them are some of things that for reason somebody just don't

? like to talk about you know. You talk about trade, I'm talking about
- fair trade. They'll only talk about free trade.
& Q Explain the difference of what it would be.
fm A Free trade is 3just you trade with my country you could sell your
| products, but then your saying the things you have to go through to get
w in there. If we did the same thing to the Japanese, I'm gonna tell you
- something, it would cost you twenty-two thousand dollars to get a car
| from Japan. To get in there you got to have special paint, and they
@ inspect it, they make you do this, they make you put the mirrors on the
L fendors, they make you... you name it; the emission, it ain't even
W worth trying to get the car to the place you know, because ain't nobody
F gonna buy it in the first place. And like I say, I only saw two; I saw
a Trans Am, and it might have been some millionaire or somebody who
Ft~wﬁrjas%~waﬁ%%&wsﬁéwandwhewjus%»paida-~~I*sm%~awbigwé&geaﬁywayeund—thewmw

i

Embassy, the American Embassy, you know so...

P Q So you went to Japan?

-

l o} Who did you go and represent?

A Uhm, uhm.

zm A I went... Charlie was supposed to go, Charlie couldn't, but I'm

telling you he's a scared of heights. Flying over that ocean for

3

3 T3
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fourteen hours is a long time! I went in Charlie's place you know. It
was a great experience. |

Why don't you share what it was like? What did you do?

It was a fact-finding tour.

You went with whom?

Mr. Lou Callaway. Lou Callaway, the plant manager. And uh, John
Letinin (?) who is the plant manager over here it the Wayne Plant, and
Dave Ramsey the bar and committee man they went, and he was a scared of
heights. And so, uh, we went and it was a good experience. I got to
learn a lot of things. I got to see a lot of things, not only for what
they was telling me and they was trying to camouflage, I got to see a
lot of things that ain't what they say it is. It ain't no big family
affair over there, that everybody's so happy, that we just love each

other and the company and we all in this thing together. 1It's more of

peer pressure system.

What do you mean?

Everybody makes sure you do your, your part, ‘'cause if you don't they

suffer, and when they suffer they gonna peer pressure everybody's

against you:—- Porone -example: - We was-walking through a-catwalk din:ve——
was it Mazda, oh, you don't know... Mazda overlooking the plant. Yea,
it was Mazda Plant, Hiroshima that was. And uh, looking down at the
trim lines, they got four trim lines, not a truck plant with four trim
lines, but they got these little marquess, these little lights that
flash on telling what you are doing in production, over each lihe, and

they got buffers on. They could shut down three lines and run one, and
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I'll tell you the reason why they can do that. And all of a sudden we
was walking through this catwalk and they tried to rush us through here
you know, they was trying to hurry us through you know. And I looked
at the sign that said six error. Six error, I'm sorry, first it said
four.

It must have been in Japanese?

No, it was in American, English, that's what I didn't understand. You
know, I thought... I would think that they would put that in Japanese,
especially if you got American walkers.

It's a Japanese Plant.

Yea, but a lot of things around there in English, so maybe they're
teaching the people to learn English too. So, uh, this thing said four
error, four error, then it said five error. I looked down, and here
this guy is he's running like hell, you know, and they got... Have you
ever heard of the pull-cord system?

Explain it?

They got two system. They got two cords: one yellow, caution, need

help; and one red to stop.

—-We.-have that in the truck plant? . e e e s

Yea, got that in the truck plant. I think Callaway put it in as soon
as he came back. So um, this guy is running like hell you know? He's
just, I mean he just can't keep up, so he's going in the hole. So he
reaches up, he grabs the yellow one, all a sudden, these guys run down
there, they got chimes go off when they pull that: Ding dong, ding

dong, ding dong, ding. Hank Wilson say something. Hank had to say
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something about that, they coming to beat that mother fucker's ass. I
mean here comes three guys running like hell down there waving them
tools in their hand. They jump on there and they reach up there and
they pull that yellow cord to get it going, but they couldn't catch it
in time, so they had to pull the red one. It stopped at six error. So
the car in the hole. Here it is about, it's about five minutes to ten,
and all this was happening; they go on break at ten o'clock.

They were trying to get that...

So the other three lines shut down for break at ten o'clock, this one
line had to keep running. As it went from six error, to five error,
four error, three error, two error, and when they.guys left they had
something like four or five minutes of break left. They only get ten
minutes.

What?

They only get ten minutes for break.

The whole day?

That morning. They get twenty minutes, ten in the morning and ten in

the afternoon, lunch hour.

-What-do-you-get-at-your-plants—here? - - ——— -

Six minutes per hour.

So it's a hour over a ten hour day?

Yea. So uh, I saying peer pressure. The other three lines go have
tea, and everybody's at the coffee machine enjoying there ten minutes
of break. But now, when the line start back up, they all start back

up.
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™ Q So those people lost their break?
o A They lost part of their break.
Q Someone messed up.
m A Because ole Jack 3just couldn't keep up. Now here's peer pressure.
Now, how do think the employees on the line feel about you.
™ Q I now how they feel about me. They yell at me for dropping screws now,
- because of that profit sharing.
A So now, I'm beat out of five minutes of my break. You know how you
= feel, you're tired you want a break. You'd like a cup of tea, now you
only get five minutes or whatever it might of been and you back to work
? with everybody else. So, yea, they right, you got a lifetime job, but
- when they get through peer pressuring your ass, you gonna quit, you're
gonna get out of there. But I also asked them what was the highest
™ crime rate in Japan, ‘'cause when I toured walked thé streets, it was
four o'clock in the morning. Women walking the streets 1like it was
" nothing. You know, nobody pulling on them, nobody worried about
- nothing, it just like being down, like being in Vegas at nine o'clock
L in the evening. You know, everybody just out, plenty protection,
~AfNe——--nobody mess withk: no--body.—-The--highest -crime—they  got is-suicide. .

3

Suicide... They said that they try to make to make it... To keep it
to the point to where you'd dishonor or disgrace your family when you

don't succeed. See they go to the high schools and they get the cream

3 T3

of the crop from the high school and bring 'em to the plants and give

the jobs.

3

Q The auto plants?

—3 T3 T3
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Yea, and/or the colleges to go to the college for managing or whatever,
and you work your way up through the system; leader, ‘foreman, or
whatever it might be. But, ah, I think it's all to whoever produces
the most. Who préduce the most. And ah, we got on a bullet train at
night, in the evening, we was going up to Nowisaki, somewhere. And
everybody gets on with little brief cases, some of these auto workers,
brief cases, it's late a night, six o'clock it's getting evening,
dark. I says where are they going with brief cases? Well in Japan,
it's a prestige thing to come home late at night. 1It's prestige,
that's why they start at nine o'clock in the morniﬁg, the day shift.
Nine o'clock?

Yea, so you get off at five-thirty, six o'clock, 'cause it's prestigous
to get home late at night, sun coming in, you big honorable man, you
know good job. Walk with a briefcase, it might have your lunch in it,
or your welding tips. You have to see it to believe it.

I can't imagine that.

You should probably take a trip there and then you know what I'm

saying. I learned a lot of things, ah, about the country.

~?Lﬁ}w~Wha%~60*yeﬁwthinkwthat they're-goanatake—from—there—and-put—here?- You- -
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know we got a Mazda Plant coming up down the street, down in Trenton,
not thirty minutes from here.

They're gonna try to come in with their concept, the peer pressure
thing. Team work, they emphasize on team. We're a team, we work as a
team. A team will control whoever ain't doing their job.

What do you think about the E.I. program in your plants here and ah,
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profit sharing which is also part of the team, right?

Well, yea. Profit sharing is great. People think it's the greatest
thing that ever happened.

Better than a wage increase?

Yea, I think they would take that over a wages.

Because we've been getting big profits.

Because we've been getting 'em. You know, you don't get 'em you know.
You gonna want a wage increase you know. Maybe if they can wages so in
many years they just get profits, instead of making a wage. What I
think about profit sharing?

The E.I. program.

Oh, the E.I. program. Ah, in the 1980 and 1981 back in the truck
plant, and they brought in the E.I. in 81 or 82 whenever they brought
it in, the only money to be spent was E.I. If you was a union rep you
had to get in it to get anything. I think most of the negotiations was
done in E.I. Some things' we that we couldn't during negotiation

locally, locally, locally we could get the E.I.

Such as?

—-8uch -as ~astro—-tur{ on the floor. -Working conditions-inm-the—plant.--ah,

conditions in the plant, sprucing up the plant, painting the walls.
Cleaning?

Cleanliness of the plant.

They took them out of negotations and put them in the E.I. and then
they would have to relate to it.

Yea, right. And, ah, but they say you couldn't talk about contractual
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things, but let me tell you something when you got in there in a
staring committee you talks about every damn thing you thought you
could get. And you know, you came out with something good for your
people.

What were the good things that come out?

Good things to get to people on the 1line. Go into E.I.,
participation! It made people feel that they was part of a...
regardless of what some unin rep say, it still made people feel that
they was part of a system, a company, a part of a... I hate to say a
family affair, you know, in something. If you see E.I. people operate
and work, they feel, how do you say it, the feel that I am somebody,
you know what I mean. There ain't that ole stigma that the foreman is
the foreman who tell you what to do, and you belittled to think that
you something low. That brought some good points out of it. Then it
started bringing out some points to where people did start getting to
the point, some E.I. leaders started to deal with bosses then you

know. That's why you always have to hold his check. Check those

programs you know. Have union reps sitting there.

- Do you think it-will replace the-umion?  ———- - S s e

Oh E.I.? No. The union ain't never gonna let it get that strong. You
know, they'll cut it off. They'll replace the union if you 1let the
E.I. people come in and they run, they get water fountains, they get
fans for you, I remember the time somebody got some oil leak, and what
they did was replace the union.

That's not the situation in your plants here?
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No, the company like what we have, but you have to go in and check 'em
every now and then. Just like iq negotations, we was asking for
certain things, valet parking. You look up and the things that you had
on the table, here is some smart ass committee man wants to take it
back it to his E.I. class, talking about making himself like he some
hot shot, so if we got it in negotation, he'll make his people feel
that he was part of getting it. And then, E.I. all of a sudden, they
want to come up with this brainstorm on they want this, and they want
that, you have to go in and check 'em. This is not a E.I. project,
this is negotations.

What do you think the biggest danger is right now of this... If you
look down the road a non-advisary relationship or the diplomatic
relationship that exists between the company and the union. What would
it mean if it went too far? The diplomatic relationship, if the E.I.
program went to far. When do you look forward and say, this isn't what
my father and grandfather...

You mean it got away from the old concept of the way they did business?

When would it be?

-There'!s -gotta be changes. You know, .and.-they don't..care who-is.who and . ..

what is what it's gonna be changes. Either you work within what you
got to work with, or you won't be able to get to work with at all. I
think if we stood... strike the plant every the time the company fired,
you know shut 'em down and all that, I don't think it you doing your
people justice by shutting the plant down everytime one fired. Like I

say, you can get it down without going through all the changes, or
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going in there and running your blood pressure up everytime you have a
problem. You ain't doing yourself no good.

Charlie knows you have high blood pressure.

Yea, right, I got it now.

Really, you have high blood pressure now?

Yea, while I'm thinking of it, I'm gonna take my pills.

Since you been QOing the job? Charlie called it the pressure cooker.

Yea, since I been on the job, yea. I've had a, I had a... But I quit

smoking, I gained weight too. So I don't the job, well, some pressures
causes it. But I think since I quit smoking...

Where were you raised? When were you born?

I was born in Detroit. We moved from Detroit in 58, 59... 59.

What year were you born?

46, February. We moved.

Happy birthday.

Yea, twenty-eight! We moved to Milan, Michigan.

That's a long way. What is it like out there? Why did you move from

the city out to Milan?

~-I.think-..father.always like -to farm. He come. from a- farm.. ..He .always

wanted to go back, and I think that all the kids he had, and the only
way you could raise 'em and feed 'em was a farm you know. There was
twelve of us.

Twelve brothers and sisters?

Brothers and sisters, yea. I think when we moved out there, I don't

think it was twelve then, I think it was something like nine or ten.
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Where was your grandfather? Where was your father raised?

Mississippi.

Mississippi? What town?

A place called Pontiac. Fire and buy'em Mississippi. Outside of
Jackson.

Your mom, having twelve kids I imagined she stayed home and took care
of kids.

My mother worked for the post office too when we was living in Detroit,
and then, when we moved out there I think she went to Fords in... She
went to work for Fords. 72 or 70. It seemed like she come out at 79.
She only a year to go. 70 or 71 somewhere in there. She went to
Saline Plant Fords.

So you were raised on a farm, you were about ten years old?

When we moved out there, ten or eleven years old.

What do some of your brothers and sisters do?

Who?

Your brothers and sisters?

All of 'em at one time worked at Fords.

No, no, no. Maybe four or five of 'em. All of us is Ford family.
Sister-in-laws they're thére. I got one sister, a wife, and mom in
plastic. One brother was at Saline, he got fired, and one at Ross
Town, he quit he worked there for on and off. We're a Ford family.

Any other union officials beside yourself?

No, my sisters belong to the E.A.P. record at Milan Plastics. She's at



3

T3 T3

1““‘%

—

3

36

» O ¥ O N o B N oI 2 T o)

Lo

Milan Plastics my sister.

Now you're married and you're living out in Milan too?

Out in Milan.

The same area?

Yea, same farm.

Same farm?

Yea.

I see, you built a house?

Yea, he gave us all two acres. I went back there in 76, I moved back
there and built a house.

Do you have children?

Two boys.

What are they?

One's nineteen, no, one's twenty I'm sorry, damn and one's seventeen,
he'll be eighteen in March.

What do they do?

One's in Eastern, and one's going to Milan High.

Did you like being raised out in the country?

Yea.,. . S e i e et i o e e . [ —

Better than living in Detroit at that time?

Well yea. Because see when I lived in Detroit, we only lived around
certain segment of people. When I moved to Milan, I got to see a
variety of people.

Paint a picture a little more.

Whites, blacks, Mexicans, you know, everybody. You know, you was in
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school, you was probably about twelve percent black and ah, whites,
most probably whites and Mexicans. It was a great experience because
you got a chance to learn people, you know. You got a chance fo learn
people and you know people are different you know. That's what I liked
about the country.

Do you think it helped you when you look back, sort of prepare you to
relate... Becauée you do, clearly have a fantastic rapport with folks
in the plant regardless of what folks might say on a day-to-day thing,
Jeff didn't do this or whatever. No doubt you have a fantastic rapport
with people.

Yea, I think it helped a 1little, cause it got me the chance to
understand people you know. I didn't just take people for, well, the.
color of their skin or the way they look. I thought that's the way
everybody was you know. Probably if I'd a stayed in that school where
I was at, there was some whites in school then, I would have probably
wouldn't have thought that way. And actually, actually, I think I
preferred coming up out there better, not at the beginning, but I

preferred coming up out there than I would in a big city. It gave you

—a~kittle bit more-values or breathingw—--- o e

What do you want for your children? They're grown adults now.

I want them to want for whatever they want. I hope it's the best you
know. I like to see them be better than me.

In what way? Financially.

Financially.

Better than you. You're pretty secure, you do nicely.
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Yea, I do alright. I do okay.

Any kind of particular work you would like for them?

I would like for them 'em to be doctors, but I don't think that's gonna
happen. The young one, he was talking about getting married and
wanting to be a president. My oldest one I thought he would probably
wind up being an orthodontist, but I don't think he's leaning that
way. I think he's leaning that way, I think he's leaning toward Mazda
Plant. He's looking at the Mazda Plant, the money.

Jim Vernatter's son is gonna be working there.

Yea, Jim Vernatter's son, he's gonna be team.

So you think that might be a future for your young son or a short
temporary future?

Yea, a short temporary future.

One of the things that has always impressed me about you as president,
has been this sort of independence of if you want to say something you
say it, if you want to do it, you do it. I'm thinking in particular of
Labor Day, when the float for Local 900 was supporting the trade unions

in South Africa and something you've always been part of the Labor Day

actrvities;why has-that-been—something that's important-to-you and—you——

try to get folks to come, even though the turnout is pretty limited.

Because I used to be in Labor Day parades when I was young. I remember
Labor Day Parades, the Governor coming down there and I don't know. I
always thought they was exciting you know to be in 'em and I always
like to be around people, and they're all thinking the same way. 1It's

just a joyful day I guess.
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- You-actually-built-ycur-house-and-you-build these cars? - --—

What do you remember about the Labor Days when you were a kid?

Shaking Governor William's hand. Things 1like that exciting, the
floats, riding, riding on a wagon pulled by a horse you know. City
kids onto to something big you know. All the people look at they
children you know.

So you rode the horse?

Yea.. No the wagon yea. I rode a wagon.

Two years ago you had your had your little car.

My little 26 Ford, yea. I put my folks in there, I'm building a 32
now.

32 Ford?

Ford yea.

You've always be into cars?

Yea, I always like cars. I like building... I like doing things with
my hands. I like uh, build a house, the house I live in. I build
cars. I like to take a challenge on... what most people might think
they can't do. I like to be able to get out and do it, do it, you

know. If I don't know, pick up a book and learn something.

Uhm, uhm.

When you say build, what does your house look like and what did you
have to do to build it?

It's a nice house. Probably a hundred thousand dollar home maybe a
little bit more. I done the basement, I done all upstairs. Uh, me and

my brothers and another guy and friends all got together on the
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weekends, or through the week, like a year out of my life and I went on
midnight shift just to build it you know. But I built it with one goal
in mind, not to have a house payment. So much more things you can,do
if you ain't got a house payment tying you down. My father gave me the
land, so that didn't cost me anything. I had a house in Inkster and I
sold it. I just wanted to be able to do that and I say I done that. I
wanted to be able to build a car. I like hot rods. I used to like to
race, they got to expensive so I just wanted to build something. When
I want to get out on a Sunday and get out and enjoy a holiday, I can
get and go out and do that. And right now, my dream is to build that
32.

A 1932 Ford.

Ford, yea.

What's the difference between the 32 and the 26? Why did you pick the
32?2

The 26 is a Roadster.

What is a Roadster?

It's got a comfortable top you can take on and off it's too cold. I'm

-getting too old to-ride in -thati—I'm-gonna give-that to my son. —But ~-

the 32 has got a chop top, dark window, it's more like a old Al Capone
car. It's just hot rod style you know petty wheels, pretty paint.

Does it have running boards?

Yea, I'm gonna show it, I'm gonna show it first and then I think after

showing it for a year or two then I'm gonna drive it. I'm in to the

frame now.
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So you're building...

From the bottom up.

Where do you get parts and things like that?

Order parts. Got catalogs to order parts to get this.

When do you have a chance to do this? You're a union president.
Saturdays. I try to make my Saturdays my day to just to do stuff
around my house if I can unless I got duties or somewhere to go you
know.

What would be the dream car you could make?

That 32 and then I think that'll be it.

What are your dreams and expectations or goals in terms of the union
for yourself?

I like to be an asset to them you know. Time's right and the calling's
right I would like to be something bigger than what I am. I would
maybe one day be vice president of the U.A.W. you know, maybe one
day. Depends on what the times is looking like.

What do you think you would have to do to prepare for that kind of

increase in responsibility and glory?

A Yo kNOW L e o e s et e e e+ e

You were talking about dreams, expectations, or goals of the union.

Yea, I like to maybe be one day vice president of the U.A.W. you know
if the calling gets close. Let me tell you something, when they crying
for me to get out’of here and retire, I'm getting out of here. Because
life is... it ain't worth all the aggravation in trying to be all those

things and then come in and live a year after.
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Is your dad still alive?

Yea, my dad still alive.

How many years did he put in?

My dad's got about forty-three, forty-four years. He is still there?

So you don't seek copy, not in those steps. You're getting out at
thirty?

Yea, 'cause when I have thirty years I'll be forty-eight years old.
Probably till I'm fifty year old, five at the most.

How many years you got now?

Twenty three in March.

I see a picture Walter Ruether and Martin Luther King. What do you
think both those individuals mean to you? How they guide you? 1It's
different from the mirrors in past presidents.

They standed for people. They standed for what was right. I think
anybody in there doing their people any good died of some type of
violent death in this country. This country has notoriously taken on
people that believe in people, but they were assassined or whatever it
may be. I dont' know, I guess you just love people like that. I
probab-l~y-~éried~- at~—tsc-many -men's -funeral, but ‘I cried -at-—--Jochn-Fe-r—
Kennedy's, Ruethers and Martin Luther King, Jack Edwards, you know, I
don't know, maybe it was the era of the sixties you know gave me that
feeling you know. Maybe any other era I probably wouldn't have felt
like that.

What did that get to you in the sixties?

Feeling that there was hope for poor people. There was hope for under
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privileged people, trying to put something in this society. There was
hope for black people that really wanted to stive. I'm not saying a
lot of people strive to be and want to be and still a lot of things
keep 'em from being. I still say that there is hope. As long as there
is hope there's always a chance.

Do you think this is an era of hope? Do you think your children are
being raised with a sense of hope?

No ‘'cause I don't think... I don't think kids of today, really
understood what the kids in my generation came up and what they had to
go through to make changes. There's a lot of changes, the Vietnam
Wars, and Civil Rights. Now... ah, you talk to my younger brother and
them about Civil Rights and stuff, it's almost a joke you know. You
know, it's nothing they can feel. That pisses me off. I think
sometimes things have to go back to real bad in order for people to
understand why they got the things that they got. I don't think my son
really know. You can sit down and preach to 'em and you can talk to
them all day long about Civil Rights and this is right and this is

wrong and all that, but they never feel, you know, it don't sink in

'.1‘ik€f -4+ should. 4 e et et et e e e et e A e

How similar is the feeling of the sixties .similar to what you see in
the union now today. People don't have the sense of what happened.
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