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^ Q Why don ' t you te l l me J im exact ly what you do as a un ion o ffic ia l in

p t h e p l a n t ?
A W e l l m y j o b i s t o t h e p o l i c e t h e s h o p i t s e l f . To e n f o r c e a n y o s h a

| m a s h a l a w s r u l e s a n d r e g u l a t i o n s

Q What is Osha Masha?
That is the Occupat ional Heal th and Safety Administ rat ion which is a

government. My Osha course is an arm of that branch of government. It
i s r u n b y t h e s t a t e . I e n f o r c e t h o s e a n d I a l s o t r y t o h e l p L a n c e

Perikam (?) through working with the management sometimes through the

un ion on g r ievances . And tha t f s rea l l y abou t the ex ten t o f wha t my

job consists of.
You're the health and safety representative for the UAW Local 900?

Right .
When did you get the job, and how did that come about? What are some

of the problems you have tackled?

Well I first went on the job 1975. And l ike most of other posit ions in

the un ion , i t ' s po l i t i c s . I t ' s supposed to be a non -po i t i ca l pos i t i on ,

b u t i t ' s a l m o s t i m p o s s i b l e . S e e I g e t i n v o l v e d s o m e t i m e s i n u n i o n

pol i t ics. In the first year I was on the job, I mainta ined my records,

my weekly records. I had three thousand and some safety complaints
that I submitted to the company.

Q Three thousand and some submitted to the company?
A Right, in one year. I fi led I bel ieve Rick i t was six hundred and some

gr ievances. Now over the years due to a lo t o f hard work, and wi th
ass is tance f rom o the r peop le , the year o f 86 , ( i n fac t I 'm jus t now

putting that report for the year-end report), I had one grievance and a



hundred and seventy four safety complaints i tems.. So that shows you

from 1975 to the year of 86 the improvements we made through the

assistance from the International Union and the state.

Q That 's amazing!
A I t s u r e i s .

What are some of the changes, some of the grievances you had when you

firs t got on?

Well, you been a painter I think at one time, the same booth has been a
constant batt le at the Michigan Truck Plant. Now this was an ongoing

thing to try to keep those booths maintained and a good atmosphere. So
due to the threaten of the str ikes and constant ly badgered them with

with grievances and bringing the International in and the state and so

on. We've seen a big improvement in our paint booths, I think. And I

think the employees who works in those booths see i t too. And I am

proud of that because to me the painters in any plant, are exposed to
more dangers than any body else due to the chemicals and what they're

work ing wi th . That 's one reason I l i ke to put a lo t o f emphas is and
work into the paint department.

What kind of changes went in the paint booth? How did it change?

Well when we first started with it, maintaining the booth was something

that was very seldom done.

What did that mean?

What that means to clean the booths, keep i t in good balance so the

pa in t w i l l f a l l . I t won ' t have the oversp ray. And those th ings wasn ' t
done until pressure really come down on them. What the company failed



to realize was, it not only endangers the employees, but it also made a

qual i ty o f product not to good. 'Cause anyt ime the pa in t doesn ' t fa l l
t he way i t ' s suppose to i n t ha t boo th , t he ove rsp ray ge ts on to the

un i t , t hen the pa in t fin i sh i s no t as good . So th rough the yea rs o f

working on that, and they realized when they got going, they improved
the qua l i ty o f the produce. P lus , i t made cond i t ions for the pa in ters

a lo t be t te r. We 've seen a lo t o f changes, bu t they s t i l l go t a^ lo t o f

changes that needs to be done.
What kind of changes other than in the paint area?

A Another one I 'm proud of . . . When I say proud you have to know what

I ' v e g o n e t h r o u g h t t o a c c o m p l i s h t h e s e t h i n g s . I t ' s t h e r e w e l d i n g

booths in the body shop. Now for years those guys breathe the exhaust

fumes coming from the welding. And galvanized steel is a much more

toxic metal than what the other would be. So this year, no last year,

we were success fu l i n ge t t i ng a fo r t y some thousand do l la r we ld ing

dev ice put in there wi th an exhaust suct ion on the bot tom of i t . So

when the fumes come off it draws it back through the gun head into an

exhaust system and puts i t out . But i t took years of fight ing and a l l

they want to do is give us a man cooling fan. But now were proud of
that one.

Q How long did they have the technology do that and refuse to do it?
A I would say other locations had known about it for quite some time.

Three years, five years?

I 'd say at least five years. But see how we learn about these th ings

is through our meetings. We have annual training twice a year. And we



meet and people g ives you brochures and th ings that they represent

different companies. And you pick up a lot of things and go to reading

on i t and you can see some of the th ings you need. That 's how we

learn about a lot of i t .

Who comes to these meetings?

All the health and safety representatives from Fords.

Q Union and company?
A Union and the company. And then, we have outside vendors what we call

vendors . They dea l i n sa fe ty fea tu res and th i s i s how a l l t h i s s tu f f

comes about.

What are the areas that you think need a lot of improvement over the

next . . . 'Cause in terms of weld ing, more of that has gone to robots.

Paint booths; we're one of the few plants that st i l l has human beings

pa in t i ng .

They are gonna more or less go automated.

They are gonna go automatic in the number of years ahead. What was the
one grievance that you had this year?

R ick I have to go back and look a t my repo r t s . Wha t I see i s t he

biggest danger facing our people, and I 'm speaking about our plant, is
sk i l led t rades. Our work group out there they are age and senior i ty.

These guys get more or less in a habit of doing things their way. And

t h i s y e a r a l o n e , F o r d s h a s h a d s i x f a t a l i t i e s o u t o f t h e b i g t h r e e

that's Chrysler, Ford, and General Motors, there were twenty one.
F a t a l i t i e s i n s k i l l e d t r a d e s . . .

F a t a l i t i e s . I n t h e l a s t t e n y e a r s t h e r e w a s fi f t y A n d m o s t o f t h i s

was contributed do to the fact of not locking out power equipment.



Q What does locking out power equipment mean?
f* A That means to kill all power on 'em. It could be neumatic, it could be

air, or electr ic. There's di fferent stages they go through to make

[ sure everything is done properly. But for some reason, even out of all
m the bul let ins and the safety meetings we have and the safety talks,
1 t h e y f a i l t o d o t h a t .

P Q Who is they? The company or the foreman?
A No, no I'm talking about the skilled trades themselves.

pi)
Q That is your union brothers. Why do they do that?

|ro A My personal opinion is from what I've observed, they take that risk to
gain extra time to read a paper, take a nap, or whatever it may be. If

(TOj t h e y c a n p i c k u p fi v e m i n u t e s t h a t ' s fi v e m i n u t e s t h e y ' v e g o t f o r
themselves. It only takes one mistake.

I Q What kind of education programs have you run, and how do you deal with

| ro tha t k ind o f th ing? Wi th workers ge t t ing in the way o f the i r own
safety, it's not the company.

(TO
j A Well what we have to do Rick, and what I 'm doing on this bulletin

coming out, it's hard for someone to not realize what the contents ofTO
this thing is for what I 'm about to say. But, once we've talked to

* p e o p l e , a n d t r a i n i n g h a s b e e n p r o v i d e d , a n d t h e y j u s t a r b i t r a r i l y

neglect to take the precautions they're taught to do, and my position

j i s t h i s : I f i t t a k e s d i s c i p l i n i e , a n d I ' m n o t a g a i n s t t h a t . I w h o l e
lot rather have a person angry at me, than have to go to his family and

L te l l them about the fa ta l i ty we 've had in the p lant . I hope i t don ' t

come to that. But you know yourself how some people are.
Who is going to discipline them, you have to do the discipline?

TO
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A It will be Ford Motor Company.

Q But Ford Motor Company, they would l ike i t to get done fast too? You

know what I'm saying?

We're put t ing pressure on 'em. When I say we I 'm ta lk ing about the

In te rna t i ona l Un ion a long w i th t he sa fe t y reps . Pu t t i ng p ressu re on

divisions to come through the ranks to the location we're in and force

management at those levels to enforce safety precautions.
That is a hell of a thing to have to do. When you think where things

have come from right? The union now has to get the company to keep

people safe, where it used to be the opposite.
Tha t ' s r i gh t .

Q What do you think is happening, why is that happening?
A Wel l one th ing that has made i t possib le is the Osha Law. But now I

have to say with all honesty, I do know on the Reagan Administration,

that th is law has been weakened. In fact , we have forty percent less

compliance officers that we had at one time before he took office, than
wha t we have now. W i t hou t t he o f fice r s ou t t he re t o po l i ce i t , you

k n o w t h e i r i n s p e c t i o n s a r e l i m i t e d , a n d t h a t ' s o n e t h i n g . B u t w h a t

cause so many fatal i t ies I know the Internat ional Union and al l union

reps, are concerned and we should be. We've got to do something to put
a stop to this. Now the company has set aside five and a half mil l ion

d o l l a r s . T h e s e m o n i e s a r e f o r t r a i n i n g , t h e r e ' s a p p r o x i m a t e l y

thirty-three thousand tradesmen. They're gonna go back through again,

they're gonna teach 'em the proper procedure of lockout, and how to do

things safely. Now that's how concerned they are about i t . Every



sk i l led t rades person wi l l receive that t ra in ing.

What is the obstacle you have from the company?

A From what I p ickup in our jo in t meet ings w i th the d iv is ion s ta f f , and

I 'm talk ing about the corporate safety director, I bel ieve those people

are ded ica ted. I be l ieve they rea l ly want i t . But when you get back

to the loca l l eve l , t he ma jo r i t y o f management on your l oca l l eve l ,

t h e y p u t p r o d u c t i o n fi r s t . N o w i f y o u c a n i n t e r j e c t s a f e t y a f t e r
t h a t ' s fi n e , d o n ' t i n t e r f e r e w i t h p r o d u c t i o n . T h a t ' s t h e i r a t t i t u d e .

Q So i t ' s a p rob lem w i th the immed ia te superv i so rs and the immed ia te

production general foreman?
A That 's where the problem's at.

Q That seems what folks say about the E.R. Program too, that the top has
much more principles of committment to the safety questions.

A U h m . . .

Q Let's take it a step back. You're the person who says you may not l ike
what I ' ve go t to say, bu t I 'm gonna say i t . I don ' t th ink tha t ' s your

exact words... How did you get started in your new politics?

A We l l , m y f a t h e r w a s a c t i v e i n u n i o n , i n t h e U n i t e d M i n e Wo r k e r s . I

seen the s t rugg les tha t they went th rough, and coming f rom a poor

f a m i l y , I ' m t a l k i n g a b o u t m a t e r i a l t h i n g s , b u t a l o t o f l o v e , i t
saddened me to see how people were treated. So I try to pick up the

fight for the working class people. So that's how come I get involved.

Q Where were you raised?

A The Eastern part of Kentucky in the coal fields.

Q What county?



A P ike Coun ty.

Q P i k e ?

Yea.

A lot of guys from Pike in the plant. Your dad worked as a coal miner?

A T h i r t y s i x y e a r s .

Q Is he alive or passed away?
A He died with black lung.

What do you remember when you were five years old, what is your first

memory of your dad in the coal mine?

Well, I remember him coming home. They had no bath houses, and you had
to take your showers or ba ths a t home, the company d idn ' t p rov ide

those. You'd see him come in and you'd see the grease and the grime

all over 'em. And you'd know what type of work he was doing, and it

made you appreciate more.

What do you mean?

Wel l , you 'd rea l ly have to see the ins ide o f a mine Rick . And even

t o d a y n o w i t ' s b e e n a u t o m a t e d t o a c e r t a i n e x t e n t . B u t t h e j o b i s
sti l l very# hazardous. It 's very hard manual labor. And when you come

home and all you can do is barely get in, you know a man's exhausted.

A n d t h e s a d p a r t w a s , o u r p e o p l e i n t h a t p a r t o f K e n t u c k y, t h e i r

educa t i on was l im i ted . We l l t he m ines was ope ra ted , o f cou rse , by

corporations, they had what they called a company store, we did all of

shopping at that store. And what I mean by uneducated, they couldn't

p roper l y ba lance the i r books o r figu re ou t the i r b i l l s . And some, o f
t hose m ines wou ld go f o r yea rs l i t e ra l l y, and neve r d raw a n i ck les

worth of money, because the store was taking everything they made.



It was like sharecropping?

Absolutely. My dad worked for years and never drew a payday. Al l he

got was what he got from that store.
What would he get from the store?

Wel l , he would get h is necessi t ies, l ike h is food and they even sold
'em coal for their heating through the store. Come school t ime they'd

allow you so much money for school necessities, you know clothing and

stuff . And i f you spent too much, you had to take s ick and couldn ' t

work. If they was allowing you say eight dollars a day, they'd cut you

back to two-fifty a day. Because they didn't know when you was comin'

back t o wo rk , you had no i nsu rance . So you had to t r y t o l i ve on

two-fif ty a day. And most fami l ies had large k ids, large fami l ies, and

you can ' t f eed five o r s i x ch i l d ren on two do l l a r s and fi f t y cen ts a

day, even then you couldn't.
What year were you born Jim?

(TO A 1941 •

Q The United Mine Workers came right around there in 1936 or 38?

I A Somewhere close around 38 or 39.i

Q Was your dad active in the mine work?

My dad told me, Rick, when he took the oath of office for the union,

they were so strict he had to do it in an outhouse, which is a toi let.
Some people wouldn't know what an outhouse is. But they gave him the

oath of office in a toi let, and they had guards watching. Now another

th ing tha t impressed me, and a lo t o f peop le don ' t rea l i ze , tha t they
was a woman, in West Virginia, she led those men. She encouraged 'em
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to organize.

Q R e a l l y ?
A A b s o l u t e l y .

Q Do you remember her name?

A No I don' t . But I heard dad speak of her on many occasions and that

real ly enthused me to know that a woman .would take par t . But she

actually led 'em and she helped 'em.

Q So they demonst ra ted a rea l respect , there wasn ' t th is women should

stay at home and not get involved in politics?
A N o .

Q What office did your dad hold?
A Only thing dad ever was in the union, was just a union member.

Q So when you mean sworn in, you mean the actual...
A Take an oath of office you know, l ike they swear us in the U.A.W., and

that 's a l l he ever d id.

Q What were the benefits of being in the union in those days as the time

went on from the fort ies, and the fift ies?

A As you know, John L . Lew is was our p res iden t . He o r ig ina l l y s ta r ted

wi th the U.A.W. , A.F.L .C. I .O. . And he took the Uni ted Mine Workers .

And I doubt ser iously i f you can find anybody that ever worked in a

union mine, that would have a bad thing to say about John L. Lewis. He

i m p r o v e d t h e w o r k i n g c o n d i t i o n s f o r t h e p e o p l e . T h e p a y r a t e w a s
b e t t e r . T h e y e v e n t u a l l y g o t h o s p i t a l i z a t i o n . A n d t h i n g s j u s t g o t

bet ter fo r them in genera l . And that 's one th ing I " " look up to John

Lewis for, he real ized the struggle that those people were having. He

fought for them, he shared their beliefs, and shared their sorrows.
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Q What do you think drove people to st ick together, not they al l l ike the

union in the beginning r ight , they had to fight to get that union wi th

each other as well as...

A Rick, I bel ieve what made people st ick together was a common goal. I f

you l ook today, and we ' ve go t i t i n ou r own l oca l , ou r own un ion ;

peop le get the i r hands on someth ing , and I 'm ta lk ing about mater ia l

things, like money; they seem to forget where they come from and leave
those behind. In other words, I 've got mine and you get yours. Wel l ,

s e e t h a t ' s s o c i e t y t o d a y a l l o v e r t h e w o r l d , t h a t ' s o n e t h i n g t h a t ' s

hurtin' us, it really is. And I don't know how a person can be a union

person, much less a union official, not be concerned about he welfare
of your mankind.

So this is in your blood you were raised this way.

Abso lu te ly.

Q What about your brothers and sisters? I assume you have some.
A I 've got one that 's a salary personnel for Volkswagon.

Q Where, down in Pennsylvania?

A H e ' s i n Te x a s . N o w o u t o f a l l t h e k i d s ; t h e r e w e r e e i g h t b o y s , a n d

fou r g i r l s i n ou r fami l y, he i s tu rned in my op in ion f rom the way I

read 'em, anti-union. Where I get that from, the companies taken him.

And there again, the monies that he has received. And I guess you can

j u s t c a l l i t b e i n g b r a i n w a s h e d i n m y o p i n i o n . H e ' s m o r e c o m p a n y
orientated now than he ever was as far as union.

Q Are you st i l l able to get a long as k infolk?
A Wel l , we st i l l ta lk . We t ry to avoid, you know, union matters.
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Q What about your o ther b ro thers and s is te rs? Are they l i v ing down in

Kentucky st i l l , are they here?
A I ' v e g o t t w o b r o t h e r s l i v i n g a n d t w o s i s t e r s . A n d t h e y a r e b o t h i n

Kentucky, and my two sisters are in Michigan. Al l the rest of 'em has
died and gone on.

Let's keep talking about when you were coming up. You stayed back in
( K e n t u c k y f o r . . .

m A I grew up in Kentucky.

Q What was it like growing up?
(TO
I A W e l l . . .

p Q What was the day like when you were twelve years old?
A You had no bicycles or anything of that nature. I f you did anything at

P al l was push a rubber t i re around. And we had a swimming hole, but the
girls wasn't allowed 'cause no one had a bathing suit. You either went

(TO
j i n y o u r p a n t s , o r y o u w e n t s k i n n e y d i p p i n ' , y o u k n o w, w e h a d s k i n n y

^ d i p p i n ' b a c k t h e n . B u t i t w a s a g o o d l i f e , a n d t h e r e a s o n i t w a s I
! bel ieve, because there was less T.V., there was more social iz ing wi th

| y o u r n e i g h b o r s . A n d I e n j o y e d , e v e n t h o u g h i t w a s r o u g h , b u t l i k e It.
said earlier, we had a lot love in our family, we never went hungry, we

(TO

t wore a lo t o f pa tches on our c lo thes . Bu t i t seems l i ke when you have

p i tha t in a home, the o ther th ings are jus t secondary.
How old were you when you started coming up? Did you finish school

down there?

Yes. My wi fe and I went through e lementary school and h igh school

together.



Oh really?

Yea.

Tell me more about that?

But she and I went all the way through school together. I was one year

ahead of her. She never dated anyone else, neither did I. So we had a

boy back home, I guess struck, and she and I was never really hitting
i t off . Just t ry ing to get on you know. So I went to h im just out he

blue and told 'em, I said you leave her alone. So we got out of high

school and I come to Michigan and got a job in Kalamazoo, Michigan. I

go t a j ob pu t t i ng a gas l i ne i n f o r. . . I f o rge t wha t gas company i t
was. So I worked a few months and went back home and got married. I

went back to visi t real ly. So my mother said you need somebody with

you, you know, here in Michigan to take care of you. So we went to

Wise, Virginia to get married in one day in Wise, Virginia.

Q Just across the border?
A Yea. I said I ' l l come back and get a place and I ' l l come back and get

you. I come back Rick and the next week I got laid off.

This is about 1958 during the recession?

Ye a , r i g h t . S o I w a s l a i d o f f f r o m t h e c o n s t r u c t i o n j o b , s o I w e n t
b a c k t o K e n t u c k y . I l i v e d w i t h m y m o t h e r a n d d a d a n d I d r e w

u n e m p l o y m e n t ' t i l l I g o t m y l a s t c h e c k , w h i c h t h e r e w a s n o w o r k
ava i lab le there . I sa id we l l I 'm go ing back to Mich igan. So I had a

'51 Mercury, we put what we had in it, which wasn't very much, and we

headed out. We've been here ever since. I went back one year, I quit

in 1963 or '62. I went back and worked one year down there, drving a
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sof t d r ink t ruck . I t was pre t ty good in the summer, but you cou ldn ' t

make any th ing in the w in te r because i t pa id s t r i c t l y commiss ion , no

salary. So I come in one evening, I to ld her, I said pack your stuff ,
we're coming back. And that's how come we come back to Michigan.

Q What did her family do?
A Her dad was a miner. And her mother was just a housewife. That 's al l

she ever did, no outside work. And there were two girls and three boys

in her fami ly.

Q Did your mom work outside the home at all?
A No. She didn't have t ime with that many chi ldren.

Q You drove up 75, was 75 built coming up in '51?
A N o . 7 5 w a s n ' t i n . W e b r o u g h 2 3 a l l t h e w a y . A n d a t t h a t t i m e ,

Telegraph was a three-lane highway. And I bel ieve they cal l Telegraph

B loody Te leg raph a t t ha t t ime . So i f you pas t i t was i n t he cen te r

lane, if you happen to pull out in the wrong time, somebody did at the
o t h e r t i m e , t h e r e w a s a h e a d - o n c o l l i s i o n , t h a t ' s t h e r e a s o n t h e y

cal led i t Bloody Telegraph.

Q When you came up in '51, where did you live?
A O v e r i n D e t r o i t .

Q Which part?
A On L inco ln in . . . R ight o ff o f Trumbul l . L inco ln and Mercury.

Q A lot of southern whites moved up to that area.
A R i g h t , r i g h t .

Q Let 's get an offic ia l s tatement here. Should be cal led fo lks coming up
f rom Kentucky h i l lb i l l ies , southern whi tes, or i t doesn ' t mat ter what 's



15

said about them. How do you feel when folks refer to your heritage?

A We l l , I t a k e p r i d e i n i t . K n o w i n g w h a t ' s t h e r e . A n d I d o k n o w w h a t

the northern people, and you can find this in all races of people, they

kindly frown on what I've read on southern people coming to the north.
And you could say the same thing as far as black people or Arabs or

whatever i t may be . And I s t i l l be l ieve there i s a lo t o f resen tment

f rom the people who was born and reared here in Mich igan towards

southern people. I bel ieve that . But see, we didn ' t come here at our

choosing, we come here because we had to.

Q When you say you had to, did you get a good job when you came up here
and lived over in the Cass Area?

A W e l l , I w o r k e d i n t h e s e r v i c e s t a t i o n . I r e c a l l i t v e r y w e l l . S i x

days a week, I took on fifty-four hours a week.

Q This was in 1951?
A R i g h t ' 5 6 , ' 5 7 .

,to Q Oh it 's gett ing later, I 'm sorry, i t was a '51 car and 1957.

A Ye a . S o a t fi f t y - f o u r h o u r s a w e e k I w a s g e t t i n g b y t h a t w a s a b o u t

I i t . W e l l , m y r e n t w a s t h i r t e e n fi f t y a w e e k f o r a n a p a r t m e n t . T h eL

wife and I it was only two, so we made it okay.

Q What did you do on Sunday, your day off?
** A I actually had to work on Sunday.

Q You had to work?

j A I had a day off during the week.
Q What did you do on your day off? Did you go to Belle Isle? What did

I f o l k s d o ?
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A We went to Belle Isle's quite a bit. More so when Debbie was born. We

tried to spend a lot of time with her over there, and we also took the

zoo in when we could. But that was about the outside activities all we

had. 'Cause you know it didn't cost anything to do it, and we couldn't

afford anything else, so that's what we done.

Q Why don't you share with me your work experience moving up unti l you
hired in at the plant? Or into the auto industry?

A We l l , I s ta r ted ou t i n a se rv i ce s ta t i on , t hen I wen t to cons t ruc t i on .

And that 's one field I real ly enjoyed.

Q What did you l ike about i t?
A W e l l I l i k e t h e o u t s i d e w o r k . A n d t o m e y o u w o r k w i t h a c l a s s o f

people. What I mean by class of people, they wasn't snobbish, and they
was just common labor peoples, more or less people of your category.

They we re ve ry he lp fu l . They wou ld t ake me and I 'm t a l k i ng abou t

people that had thirty years with the company, I had worked for Mancini
Construction when I started. They would show me things and advise me.

I rea l l y apprec ia ted i t , and I 'm ta l k ing abou t b lack peop le now and

wh i tes . They wasn ' t j us t one cer ta in g roup o f peop le . They more o r

less took me under their arm, they taught me how to get through the

ropes . And tha t ' s se t w i th me, because fo r peop le to be concerned
about you and want to help you. It was a good experience. And then, I

g o t l a i d o f f . . .

Q Black and white, immigrants, everybody?
A R i g h t . I g o t l a i d o f f i n c o n s t r u c t i o n o u r j o b w o r k e d o u t , a n d w h a t

they do on construction, if they don't have a job waiting behind, then
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they got to bid on...

Q Can I get a cigarette from you?
A Yea, I didn't know you smoked.

Q I d o n ' t , b u t t h i s i s n i c e a n d r e l a x i n g , o n c e i n a w h i l e . S o y o u d i d
the construct ion.

A I worked on const ruct ion. The job fin ished so they was h i r ing at Ford

the Truck P lan t and tha t was in '64 . So I go t a ca l l one n igh t and

they wanted to know i f I wanted a job. My wi fe 's uncle was salar ied

down in Louisvi l le, and was up here on engineering assignment. So I

wen t t o P l ymou th f o r an app l i ca t i on . He t ook i t i n . So t hey ca l l ed

m e , t h e s a m e n i g h t t h e c o m p a n y , I ' m t a l k i n g a b o u t F o r d ' s , m y

superintendent on the construction called and we had a job on Thirteen
Mile and Mound, I believe. So I said I 'm gonna try Fords for a while.

So tha t was in 1964 , February. And I wen t i n , I sa id I ' l l s tay un t i l

the overt ime runs out. That was my plan. So I started on the l ine as

an assembler, and then in six months times they put the afternoon shift

on. I went on inspection which was alot easier than assembly work. So

I k e p t w a i t i n g f o r t h e o v e r t i m e t o l e a v e s o I c o u l d g o b a c k t o

const ruct ion.

Q Why were you waiting for the overtime to quit?

A Well, it was an opportunity to make some extra money, and maybe manage

to have a l i t t le bi t , maybe get a home or whatever, 'cause we wasn't

work ing ove r t ime in cons t ruc t i on . I t was s t r i ck l y e igh t hou rs a day.
It was a new experience and I wanted to try it. But my intentions were

always to go back to construction 'cause that 's were I wanted. After I
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w e n t o n i n s p e c t i o n , t i m e j u s t k e e p s l i p p i n g a n d s l i p p i n g ; w e w e r e

work ing twe lve hours a day, the re was no l im i t on over t ime a t tha t
t ime. Next thing I knew I had three years, five years, and then seven

years, and then our kid was born, so that put a damper on the whole

t h i n g . I h a d t o l o o k a t t h e b e n e fi t p a c k a g e a n d w h a t I h a d i n
a d d i t i o n a l r e s p o n s i b i l i t i e s . S o t h a t ' s h o w I s t u c k a t F o r d M o t o r

Company. I had no i n ten t i ons on s tay ing , bu t I ' l l have to say th i s ,
I 've made a good l iving since I been there and I 've met alot of good

friends. The works been hard at t imes, but i t 's been worth it .

Q What was i t l ike that first day you hired in on the l ine?
A We l l R i ck when I fi r s t h i r ed i n t hey wasn ' t r unn ing p roduc t i on . They

were running just gradual ly.

Q But that was a new plant?

A Yes, and i t real ly wasn' t bad. But they give me one of the worst jobs

I be l ieve they ever had. And that was put t ing the fi re wa l l pads in .

So you know you've seen the job probably performed. I s ix foot two,

and I've got to bend over under the I.V. panel to get up under it.

Q That 's the instrument panel?
A R i g h t . S o t h a t ' s t h e j o b t h e y p u t m e o n . I d o n ' t k n o w w h y, I r e a l l y

th ink Jane 's unc le had someth ing to do wi th i t . He e i ther wanted to

see i f I was wi l l ing to work and stay, or i f I wasn't . But I hung with

i t .

Q How did you squeeze in under there?
I t wasn ' t easy. You had to l ay i n a ce r ta in pos i t i on and eve ry th ing

e lse .

A
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Q I'm amazed. Part of me writing a book is I'm amazed that human beings
can do what they do in the plant day in and day out. I can't do it. I

do the best I can, i f folks want to question that, but I am amazed at

what human beings can do. From sanding the way they sand so hard. You

know to get in al l these posi t ions. At s ix foot two you had to get in

underneath and put that pad up under the board.

A Right . Wel l now when I was work ing on construct ion, we were pour ing

sewer sys tems on E igh t M i le and Dequ indre . Now the fin ish o f tha t

tunnel was five foot four inches, and I 'm work ing down in the tunnel

al l n ight bent over. But now there again, when I worked on that job,

after about three or four months, they put me on top, helping on the

t o p o p e r a t i o n . A n d t h a t ' s o n e r e a s o n I w a n t e d t o g o b a c k t o
construct ion because I l ike the outside work. I l ike the people.

Q Being in the tunnel was like being in the mines?
A R i g h t , r i g h t .

Q As an inspector you worked in different departments.
A I s ta r ted in t r im and then I wen t to chas is . I the end o f the garage

area back to paint. Then back to the garage.

Q When you hired in how did the foreman treat you?

A R i c k w h e n I h i r e d i n t h e r e , i t w a s a q u e s t i o n o f h o w t h e f o r e m a n

t rea ted us . I ' l l have to say we had a very rad ica l g roup o f peop le .

They were all young people. And if you didn't l ike something, you told
the foreman. And the reason that was, at that given t ime i t was hard

to even get people to work. The work force wasn't there for them. And

I remember even before I become a union member, they tried to give me

additional work on my job. And I just flat out told them hey, I 'm not



|TO

TO

do ing i t .
You just refused?

Just refused.

Before you had your ninety days?

Before I had ninety days. And that was that was ever said about i t .

Now, they might be fif teen-twenty people qui t a night, and they might
fi r e t h a t m a n y. I t w a s c o n s t a n t t h i n g . B r i n g i n g n e w h i r e s i n . T h e y

didn't want to get you upset where you'd walk off on 'em, 'cause there

was nobody to take your job you see. And that's how we got away with

i t . Bu t I ' l l say th is , our un ion then , in my op in ion , was more voca l

than what they are today.

What did the union do to be more vocal if you can remember?

Well, they come around, to give you an example...

You can use names, I 'm not gonna use names, but it helps to tell the

s to ry I th ink .

They come around one year, in that factory year was '64 and one in '65

mode l . They to ld us they shu t t ing down fo r changeover. We l l , be ing

from the south and my parents still living, I wanted to go back home to

visit as often as I could. So on a spur of the moment they come back

r i gh t be fo re t he shu tdown and cance l l ed i t . So I t o l d t hem I made

p l a n s , I ' m g o i n g s o u t h . We l l y o u c a n ' t . To n y C a r r i l l o ( ? ) w a s o u r

plant chairman. So I had Tony to come down and I told him, I said look
I 've p lans to go see my mother and dad. Now they 've cancel led the

shutdown, I said I'm going, and I expect to be taken care of. So Tony

go t w i t h some o f t hem, he go t i t se t up fo r me . Bu t I be l i eve the

reason that was Rick, I was always very outspoken in union meetings and
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whatever.

Q Did you have union meetings then?

A Oh yes . And I don ' t t h i nk Tony run i n to any p rob lems . So he go t i t

set up to where I could go and come back when I got ready. But our

people then, I have seen them you know just flat out refuse to do a

lot of assignments, and get away with it.

Q How did you get involve as a union official as the years went on?
A We l l I a t t e n d e d q u i t e a f e w o f t h e m e e t i n g s . A n d a g a i n , I w o u l d n ' t

care who it was, and I 'm that today, sometimes it gets me in trouble,

but that's just the way I am. If I disagree with what they was saying,

I g e t u p t o s p e a k a g a i n s t t h e m . I n 1 9 6 7 , w e h a d a c o n t r a c t

rad ifica t ion meet ing . The un ion was over on Van Born Road then a t

157. So being the Wayne Assembly Plant and the Truck Plant is the same

local, I felt our people should get the same thing that they had. They

had additional prep time for their welders and spray painters, and they

also had a nickle more on the hour than what we got.

Q They also had what?
A A nickle more. They brought from the old Lincoln Mercury Plant over on

Livernois and Warren. So I asked them about i t , they didn't get i t for

us. And I asked for our membership to reject it. I said why should we

be t reated as second c lass c i t i zens? We' re in the same loca l , we ' re

ent i t led to the same representat ion. So the members supported me in

i t . B u t u n f o r t u n a t e l y o u r i n t e r n a t i o n a l s e r v i c e r e p . , h e g o t u p a n d

told us, that's all your gonna get, you can voted it up or you can vote

it down, but when you come back, you coming back to the same thing.

Now that's the way they talked to us. So naturally the guys accepted
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i t .

Q So i t was a lways d i f ficu l t as ea r l y as s i x t y - five . . .
A S i x t y - s e v e n .

Q T h e i r w a s c o n fl i c t b e t w e e n t h e l o c a l b e i n g a l i t t l e m i l i t a n t a n d

rad ica l , and the i n te rna t i ona l f o rge t t i ng i t .

A And another time we had a wildcat. And one of the goodest union mans I

guess I've ever met. He's from local 600. The man's dead now, I can't
r eca l l h i s name . I r eg re t i t a f t e r I sa i d i t , bu t t hey we re t r y i ng t o

get us back to work, and I got and told the man to him, his contact,
and the whole bunch to stuff i t . I shouldn' t of said that , because he

was on ly do ing h i s j ob , I rea l i ze now wha t the guy was do ing . Bu t

being outspoken l ike I was, then people encouraged me to get more

involved, and that's how I come about it.

Q What did you wi ldcat over in sixty-seven or sixty-eight?
A Most of our wildcats at that t ime was because of the paint department.

There was one every week. The guys would walk out. And depending what

day o f the week i t was , we wou ld make i t a l i t t l e l onger. And i f i t

happened to be on payday night we got our checks, if that happened to
be when i t was, we'd go on home. I f i t wasn' t , we was l ib le to mi l l

around the shop or whatever. But there was a wildcat every week.

Q So over health and safety, over overspray questions?
A A b s o l u t e l y .

Q Heat in the booth?
A Y e a .

Q S o w h e n d i d y o u fi r s t r u n f o r u n i o n o f fi c e ? I g o t t h e r e i n

seventy-one.
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A I t w a s s h o r t l y a f t e r t h e s i x t y - s e v e n c o n t r a c t r a d i fi c a t i o n . I ' m j u s t

g u e s s i n g , R i c k , t h e b e s t I r e c a l l w a s a r o u n d s i x t y - n i n e . I r u n f o r
elect ion committee. I served on that. And then in 1971 or somewhere

around there , I run fo r the p lan t commi t tee , so I served on tha t . I t

was a ve ry d i f ficu l t j ob a t t ha t t ime . And th rough po l i t i cs , and j us t

being involved with this type of thing, I was led by some other people,
and I'm not blaming them 'cause you make your own decisions as you go

through l i fe, but sometimes you can be influenced. I got with a group
of people that was ant i- this and ant i- that.

Q What is this and that?

A We l l t h e y w a s l a b e l e d , a f t e r i t w a s a l l w i t h , a s r a c i s t s . A n d t h e r e

probably was some racism to a certain extent. So being associated with
them I was put in the same category. You cannot serve a membership, if

you can ' t serve a membership a hundred percent . You can ' t se lect a

g roup o f peop le and say t h i s i s t he ones I wan t t o rep resen t . Bu t

unfortunately, I was tagged with that, which wasn't t rue. I t took me a

long time to overcome that. So once I did, I went back in and started
over again.

Q L e t ' s t a k e a f e w m i n u t e s o n i t b e c a u s e I k n o w t h a t i s a s e n s i t i v e

t o p i c , b u t i t ' s s o m e t h i n g t h a t h a p p e n e d i n a l l t h e p l a n t s . A s t h e

sixt ies turned into the sevent ies, and blacks got more act ive and had

more oppor tun i ty, o ther fo lks he ld onto cer ta in pos i t ions. . . Rac ism is

not new in the country, and wasn' t new in the U.A.W., but our p lant

exper ienced i t r igh t a round s ix ty -n ine to seventy - four o r seventy -five
period in the union. I know because I got out of the Newsletter, I
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seventy-three or seventy-four, when Jimmy Coleman was running against
John Popovich and everybody agreed to put out this newsletter to say we

wouldn't support Jimmy Coleman because he was incapable of what he was

do ing ; and wou ldn ' t suppo r t John Popov i ch because a t t ha t po in t I

thought being a member of the Moose Club represented something. When
it came to put out the Newsletter, I was the only one that distr ibuted

i t because everybody e lse sa id they d idn ' t want to ge t invo lved. So

t h a t w a s a n a c t i v e i s s u e . H o w d i d t h a t g e t e x p r e s s e d ? T h e r a c i a l

tensions around the union polit ics?

Well how mine comeabout, Jimmy Coleman was president. Jimmy Fugate was

our p lant chai rman. Wel l there was a lways a f r ic t ion between Fugate

and Coleman. They was very seldom on speaking terms what you could

say, f r iendly terms. So we fe l t , I d id especia l ly, that our membership
was being neglected because of that . As an indiv idual , I l iked J immy

Coleman, I thought he was a good man. In fact, he's the man who give

me my job tha t I have now. But I d isagree w i th h im on some o ther

p r i n c i p l e s . S o w h a t w e d i d , w e r e s i g n e d o u r p o s i t i o n s a s u n i o n
officers to t ry to put more load on him about set t lements pr ior to an

elect ion. We fe l t i f we got a new administ rat ion, the th ing would fa l l

apart. We was going go back and him on and beat 'em and take the

pres iden t ' s j ob . Bu t i t d idn ' t work , tha t ' s how the rac ism par t come

up and got in the middle of i t , 'cause we lef t h im high and dry with

nobody t o he lp ' em . And we we re w rong i n wha t we d i d , now, t he

membership suffered, it wasn't the polit ics, it was the membership.
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Q We had those walkouts in the paint department during that period.

A Right . Now that 's how i t a l l comeabout . And I was in the middle of i t

and that 's how I got the label. I t took me a long t ime to leave i t , to

overcome it.

Q How do you think you overcame i t? Because I know eventual ly Charl ie

got e lected, and you were very suppor t ive to when he became p lant
chairman in his new position, because you had been more experienced at

that point. What was some other ways that you overcame that reputation

that view?

A Well, when everything didn't go the way we expected it to go, Jimmy in

re turned, new po l i t i cs aga in , and make 'em both work in the Wayne
Plant . We had two di fferent groups of people besides J immy's group.

I'm talking about caucuses. So he wanted to merge in rank in file, and

at that time, I'm trying to think was their name was.

Q Progress ive?
A I b e l i e v e i t w a s . . . S o t h e y w a n t e d t o m e r g e w i t h u s . N a t u r a l l y y o u

know you're more powerful in numbers. So we met. Stuart Martin which

is a good friend of mine that worked for years with me. We went to the

meeting so we brought some names we wanted to bring with us, which was

Bomar, and some of the others. We had a guy there he was against it.
He said he wasn' t br ingin ' in, he didn' t want no blacks. At that point

in t ime, I got up and I told 'em, I cannot be part of an organizat ion

l i ke th i s , I don ' t wan t no pa r t o f i t , and S tu and I l e f t . We l l wo rd

go t a round o f wha t we ' d done , we done i t w i t h good i n t en t i ons , i t
wasn ' t po l i t i cs , th is inc ident , i t was our fee l ings, ' cause we l ike
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Bomar. Bomar helped us, but they wouldn' t accept 'em. So when that

happened, we walked out and word got around. And Coleman in turn come
back and a vacancy in Health and Safety was available, and he give it

to me. So natural ly having a past handles had giving me, I was more

determined to go in there and work and represent the people and prove

m y s e l f . T h a t ' s t h e o n l y w a y I c o u l d s e e g e t t i n ' b a c k , a n d t h a t ' s

exactly what I've tried to do from that day on.
How do you see the racial tensions now? When you talk about racial

tensions, you ta lk pret ty much wi th in union pol i t ics, we' re not ta lk ing

yet inside the l ine and stuff, which we wil l get to.

R i ck , i t ' s t he re and i t ' s t he re because a l o t peop le i n te r j ec t t h i ngs

that 's rea l ly no t a rea l i ty. I don ' t know i f they want i t be tha t way,

o r i f i t ' s j us t because they don ' t r ea l l y unde rs tand the p r i nc ip l e o f

th ings .

Q What kind of things do they interject?
A Wel l , now to g ive you an example . Our p lant cha i rman now is Arch ie

Kinney which is Caucasion, of course Charlie was black.

Q Tha t ' s f r om the h i l l s?
A Right. Now when Charl ie was there, Charl ie did things he had to do to

serve the membership. And I believe Charlie was a good plant chairman

and good union man. So there was a friction when Charlie left between

Larry, which is plant committee man and Archie; on who would get the

job. Well Archie wanted out, he got the job. So since then Archie had
to makes some di fferences, changes in assignments to cover di fferent

areas because of the problem we're having. It 's nothing new, i t 's
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nothing nobody e lse has ever done, but Char l ie d id i t , they a l l done

it. They had to do it at times. Now because these changes were made,

and because Arch ie was success fu l in beat ing Lar ry ou t o f the job ,

t h e r e ' s s t i l l f r i c t i o n . A n d s o m e p e o p l e a r e i n t e r j e c t i n g r a c i s m i n t o

t h a t . I t ' s u n f o r t u n a t e , b u t t h e y s t i l l d o i t , a n d I ' v e c o m e t o o n e

conclusion, if my record and my actions don't speak for myself, then I
cannot conv ince nobody any d i f ferent , i t that 's the way they want to

f e e l .

Q D o y o u t h i n k t h a t i t ' s l e s s e n e d , y o u d o n ' t t h i n k t h a t s o m e o n e l i k e
Archie represents what someone l ike J im represented in terms of the

rac ia l k i nd o f s tu f f .

A N o .

Q That, didn't change from these last fifteen years?
A A b s o l u t e l y .

Q How do you think the union has changed?
A The union in my opinion, Rick, from what I...

Q You said there used to pe meetings? I know I 've stopped going to the

meetings these last four or five years, but even when I went the first
ten, half the time there was never anybody there.

A From what I new in the past, and what I see now, and I'm speaking my

persona l fee l ings . Our leadersh ip , , when I 'm ta lk ing about leadersh ip
I ' m t a l k i n g a b o u t i n t e r n a t i o n a l , t h e y ' r e r e l y i n g t o o m u c h o n

legislat ion to do the job that we could do for ourselves. Now to give

you an example of what I 'm ta lk ing about , they want to e lect cer ta in

people to office, and I 'm ta lk ing about state offices, which there 's
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noth ing wrong wi th that , you 've got to have po l i t ica l people there to

help you when you need help. But too many of these same people that
are monies, and I'm talking about union monies, have gone to help, has

turned their back on us when actually we need their help. But yet, I 'm

n o t t a l k i n g i n s u p p o r t i n g a n y o n e p a r t y ; D e m o c r a t , R e p u b l i c a n ,

Independent, whatever i t may be. The same people that 's turned their
backs on us because the wrong person runs against 'em come election

t i m e . U p u n t i l r e c e n t l y , t h e y s t i l l g o b a c k a n d s u p p o r t t h a t

i n d i v i d u a l .

Q Can you give an example you're thinking of?
A We l l f o r s t a t e o f fi c e s , w e h a d o n e g u y o v e r t h e r e i n j u s t t h i s p a s t

e l ec t i on , i n f ac t , I can ' t r eca l l t he name t ha t I r ead i n t he pape r,

t h e y w o u l d n ' t s u p p o r t ' e m . . . N o t e n o u g h p r e s s u r e o n o u r l o c a l

po l i t i c ians and our federa l po l i t i c ians to ge t l aws where they wou ld

benefit the people. Now I' '11 give you an example; they know how the

na t i ona l l abo r re la t i on boa rd i s se t up , i t ' s been tha t way, I guess

from the t ime i t was inst i tuted; but we've done nothing to change i t .

Now we've got Reagan's appointees on i t , they're anti-union as far as

I 'm concerned when i t comes to labor mat ters . They 've proven tha t ,

thei r records shows i t . But we've never done anyth ing in the past to

change to that board, to get i t to work to e lect a pos i t ion, where i t
would better serve the people.

Q You're saying l ike the labor board should be elected.
A A b s o l u t e l y , a b s o l u t e l y . L e t ' e m a n s w e r t o t h e p e o p l e t h a t t h e y ' r e

actual ly making rules for. I f you don't have to answer to nobody, you
do want you want to do.
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Q Whoever appoints you?

I A R i g h t .

p Q We l l you s t a r t ed say i ng t ha t t he un ion i s spend ing t oo much o f i t ' sI t ime supporting people in office that don't do what they're supposed to

I d o . W h a t ' s t h e s t r a t e g y f o r t h e u n i o n ; i t h a s a n e l e c t o r a l s t r a t e g y,

and then i t has the shop floor s t ra tegy r ight? Clear ly the in ternat ion
I spends much more t ime on t he l eg i s l a t i ve s t ra tegy. Do you t h i nk t ha t ' s

m g o o d o r b a d , o r w h a t d o y o u t h i n k w o u l d b e a s h o p fl o o r s t r a t e g y ?

B e c a u s e f o l k s a l s o d o n ' t s e e m r e a l i n v o l v e d , t h e y d o n ' t s e e m r e a l
PHI
I i n t e r e s t e d . Yo u r h i g h s e n i o r i t y o f w o r k e r s t r y t o s e e w h a t w e c a n g e t

m t o w a r d s t h e l a s t fi f t e e n y e a r s i n t h e p l a n t .
A Rick, I th ink we're we, and when I 'm saying we, I 'm ta lk ing about the

m u n i o n , a n d a h i g h e r l e a d e r s h i p i n p a r t i c u l a r , a n d t h e n w e c a n b l a m e

our se l f on a l ower l eve l , as no t educa t i ng ou r peop le . They don ' t
(TO

| r e a l i z e w h a t t h e y g o t , w h e r e i t a c t u a l l y c o m e f r o m . T h e y c a n ' t

m c o m p r e h e n d t h a t p e o p l e s a c r i fi c e d ; l o s t t h e i r h o m e s , t h e i r j o b s , a n d
i some of them even lost their l ives; they think everything they've got,

P t h a t i t w a s a g i f t t o ' e m f r o m F o r d M o t o r C o m p a n y. U n t i l y o u i n s t i l l
in to people 's minds, regard less of what you may have today, but i t 's

TO

l ike your health, i t can be gone tomorrow. And I can see the erosion

f to coming now, through the E. I . process.
i

Q What do you mean?
TO A Wel l you can' t jump in bed wi th management that you fought for for ty

some odd years and struggled to get anything you gained. 'Cause in my
(TO

personal opinon, what E.I. designed for, is to weaken and to get
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younger people more management orientated, leaning their way. Now once
the company succeeds in wha t they ' re do ing , and ge ts concess ions

they ' re get t ing, and they ' re gonna get 'em, they ' re a l ready get t ing i t ,
when they get back to where they want to be, organized labor will never

be as strong in this country again as i t has been in the past. 'Cause

t h e y ' l l n e v e r g i v e t h e m a n o t h e r f o o t h o l d . T h e y w o n ' t y i e l d t o ' e m .

They learned one thing through organized labor and through strikes, and

a good example is down here at Guardian Glass, they figure if you keep

'em out long enough, they ' l l come back. I f they get hungry enough,

they ' l l come back . We l l , un fo r tuna te ly they ' re r i gh t on a ma jo r i t y o f
the peop le . Some o f ' em w i l l s tay ou t the re and do the i r bes t , bu t

that 's how they broke that un ion down there . And that 's what they ' l l

do to these other generat ions. Al l these generat ions coming up, that 's

what's gonna happen to them.

Q What kind of concessions that the U.A.W. is giving locally or national?
A We l l , I d o n ' t b e l i e v e c o n c e s s i o n s a r e n e c e s s a r y t o b e t r u t h f u l w i t h

you. And I go on back to our elected polit icians, the U.A.W. supported
and l abo red fo r yea rs t o ge t a con ten t a t l eg i s l a t i on . Now whe the r

i t ' s good, bad, or ind i f fe rent , I don ' t know. But f rom what I ' ve read,

they can be both ways. But we've had people in Congress, and because

they're from a state that produces corn, wheat, or whatever, they won't

support content at legis lat ion. And doing so, i t would themselves and
their products, so we've got the Democrats fighting each other, and the

Republicans sitt ing on the side and taking no posit ion one way or the
other. That 's what I meant about pol i t ics. But now by giv ing
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concess ions, and ent ic ing the Japanese to come here, they fee l that

w i l l t a k e t h e h e a t o f f t o a c e r t a i n e x t e n t , o n c o n t e n t l e g i s l a t i o n ,

t h e y ' l l p a y s o m e k i n d o f c o n t e n t o f l e g i s l a t i o n i n m y o p i n i o n , t h i s
session of congress. But i t wi l l be a watered down thing. Because of

those that have located here. I think we've got four know, and they're

e s t i m a t i n g b y 1 9 9 2 , t h e r e ' l l b e s i x m o r e J a p a n e s e fi r m s i n t h i s

c o u n t r y . W h a t p e o p l e f a i l t o r e a l i z e , y o u ' v e g o t t e n J a p a n e s e
manufacturers in th is count ry, but how much of that labor and those

parts are gonna be manufactured here. Plus the fact, Pole Town is a

good example, one of the most automated manufacturing plants in the

world, they're running sixty percent capacity now. They're gonna lay a

s h i f t o f f h e r e o n F e b r u a r y t h e t h i r d . I f a l l y o u r p a r t s a n d t h i n g s

come from overseas and all you do is assembly here, your work force

keeps dwindling. So what good is it then? We're gonna lose thousands
and thousands of jobs, I'm afraid, and we'll never get 'em back.

Q In s i x t y -five they cou ldn ' t ge t enough peop le to work and the re was
some clout to stand up for dignity, twenty years later there is way to

many f o l ks f o r t he f ew j obs . They se l l ove rseas , t hey go t t he new

t e c h n o l o g y c o m i n g i n , t h e y g o t t h e c o r p o r a t i o n s c o m i n g , J a p a n e s e

Corporations coming. What would you do it your werr Owen Beaver?
A W e l l . . .

Q Let 's t ry to make i t a s imple . . .
A I be l ieve , R ick , aga in , we 've go t to educa te the peop le . And , wha t I

mean by that is, I'm just expressing my personal opinion, but I'm gonna

show you how I believe and how I see things. Now you know we've got

to



r a c i a l p r o b l e m s i n t h e c o u n t r y , b u t I b e l i e v e t h a t t h e w h i t e

pol i t ic ians, they giving up to the whites to make 'em content, and the
b lacks a re s t r ugg l i ng . Whe re t he wh i t e k i nd l y l ooks down , we l l I 'm

okay I'm not worrying about him. See what he fails to realize, you can
be in the same category. Until we get the working class to realize the

s t r u g g l e s , a n d a l o t o f p e o p l e f a i l t o r e a l i z e y o u ' v e g o t t o m a k e

th ings and do th ings to have someth ing fo r you r ch i l d ren and the i r

ch i ld ren , we ' re no t do ing tha t . I f we cou ld educa te the peop le , and

get them to par t i c ipa te a t the po l l s , and I 'm ta lk ing about e lec t ions
and th ings, you'd see some changes. But unt i l we do those th ings, I

don't see no change for this country here.

What kind of local education program would you establish if you had a

free hand?

I ' d l i k e t o g o i n , a n d I ' v e a l w a y s s a i d a n d s t i l l s u p p o r t e d i t , i t

s h o u l d b e m a n d a t o r y t h a t a p e r s o n a t t e n d t r a i n i n g s e s s i o n s a n d

membership meetings, and to go back to the days of the hard struggles.
I 'm talking about when they was fighting on the overpass. When united

mine workers was t ry ing to organize and some.. . They 've got th is on

film now. And let the people s i t down and see. And i f you can' t see

people out there with blood streaming down their face, people lying on
the ground that's been shot, and have some compassion for them and what

t h e y ' v e d o n e f o r y o u ; b e c a u s e t h e y d i d i t f o r y o u , t o m e t h e r e ' s

someth ing wrong w i th your hear t . There 's jus t someth ing wrong. But
we've gathered too much worldly goods, we've got our boats, we've got

our cars , our motorcyc les , and most o f us a l i t t le money, and we ' re

sat isfied, we're content . Unt i l i t h i ts us wi th in our own homes.
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Q That's what is happening, everybody is taking care of themselves?
A A b s o l u t e l y .

Q When you got the farmer saying don't change this because... There's no

real common view, common goal.

A T h a t ' s r i g h t .

Q Why do you think the international union gave into the E.I. program or
the other programs? When I look at the union that the union gave into

the E.I. program clearly there's no education that goes on. Why do you

think i t happened? What caused this.. . To correct a problem you have

to find out what happened, and then you gotta ask what can we do about

i t .

A Wel l R ick as you know, Don Ethan, he 's the was that negot ia ted th is

w i t h G e n e r a l M o t o r s a n d o f c o u r s e i t b e c o m e p a r t o f t h e n a t i o n a l

agreement. I believe Ethan's logic as far as he was concerned was what

he thought was best. Wel l what Ethan did, he did a lot of studies in

Japan and he fel t because the imports coming in l ike they were, that

we had to change our methods of management and labor relations. And he

seen this as a way of gett ing together. I bel ieve his intent was good

as fa r as he was concerned . Bu t the end resu l t , I don ' t be l i eve i s

gonna be any good. And that's how E.I. come about, because Ethan was
so st rong for i t . And General Motors seen i t and they jumped on i t .

Now Ford Motor Company not gonna spend the kind of the money their

spending on E.I. unless they's something in the basket when they get to
the bottom. That they're gonna get back what they put out. Now common

sense will teach you that.
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Q Well what do they get out of it?
A Wha t does Fo rds ge t? One a rea o f Fo rds w i l l gang i n i f t h i s t h i ngs

s u c c e s s f u l , a n d b e l i e v e m e t h e y ' r e t r y i n g t h e i r b e s t t o m a k e i t

success fu l , you ' l l see less superv isors . 'Cause the hour ly ranks w i l l

actually run the zones.

Q Say a l i t t le b i t more about that . That 's a fee l ing I have too.
A We l l , t h e c o n c e p t o f t h e p r o g r a m i s , y o u ' l l h a v e a l e a d e r. N o w o u r

sons going to Japan in February, he's being hired at Mazda down in Flat

Rock. What the leader is, he's the overseer real ly. He funct ions as a

supervisor, he makes sure the operators have the tooling and necessary

e q u i p m e n t t o d o t h e i r j o b w i t h . H e a s s i s t s i f t h e r e ' s a n y k i n d o f

problems. But yet is c lassified as an hourly employee. So i f you look
a t t he d i f f e rence i n t he ra te o f pay, t o wha t t ha t supe rv i so r wou ld

get, and what the hourly ranks wil l receive, and they start below what
we're making now, they don't need supervisors. They can do away with

them. So the salary ranks are also gonna shrink. But now the way they

got it set up, if you've got fifteen people and to show how far they're

going on this thing, and you're in the group of fifteen; say you and I
worked on the sealer deck, and I happened to be the leader, i f Rick

takes o f f , tha t leaves four teen peop le ; they don ' t g ive you no he lp ;

t h o s e f o u r t e e n p e o p l e g e t i n a n d p i c k u p t h a t l o a d . N o w, i f R i c k

becomes a problem child, on the sealer deck, and doesn't come to work

l ike he should, that group of people talks and try to get 'em straight,

and the final th ing i t comes down to, they make determinat ion i f you

s tay o r leave . Now I 'm ta lk ing abou t hour l y ranks o f peop le . Tha t ' s
what they ' re look ing for in th is E. I . process. That 's rea l ly what

TO
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they ' re look ing fo r.

Q So it 's really a form of destruction in the union versus the company?
A A b s o l u t e l y .

Q You sl ipped something in, you said your son is going to Japan and is

going to get a job with Mazda?
A R i g h t .

Q G i v e m e a l i t t l e s e n s e o f w h a t ' s t h a t l i k e . . . I ' m t r y i n g t o i n t e r v i e w

some folks that are going to Mazda because there is a few in the plant,

what do you think of that? Tell me how this got...
A W e l l o u r s o n i s w o r k i n g n o w a t H y d r o m a t i c s . H e ' s g o t a c o n t r a c t

t h r o u g h B a r - Te c k ( ? ) . N o w B a r - Te c h i s a m i n o r i t y fi r m . T h e y d o

eng ineer ing and research . He 's au tomat ic t ransmiss ions . The mon ies
are good, he has no retirement, he has no holiday pay, and as far as I

k n o w t h e r e ' s n o c o v e r a g e f o r m e d i c a l l e a v e s , d u e t o s i c k n e s s o r

accidents or whatever. He l ikes the job, and I think the people's been

g o o d t o ' e m . B u t b e c a u s e o f t h e b e n e fi t s t h a t M a z d a w i l l h a v e t o

offer, and that choice of h im going was st r ic t ly h is , I po inted out to
h i m w h e r e I s e e n t h e b e n e fi t s t o i t . B u t I l e t h i m m a k e h i m fi n a l

choice on i t , I th ink wi th the ret i rement program, the hospi ta l izat ion,

so on and so forth, and hopefully he' l l get married and get out pretty

soon you know and he ' l l need those insurances, he ' l l have a be t te r

future for 'em. And that's one reason I guess he selected you know to

accept what Mazda offered 'em.

Q And they are going to send him to Japan? Here comes a semi-skilled or

assembly l ine, you're going to get a t r ip to another country. . . A
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A Wha t t hey d i d . . .

Q It 's a lot different from coming up in 1951 yea?
A J immy submi t ted an app l ica t ion to Mazda. A t tha t t ime, I th ink they 's

something like a hundred thirty or seventy thousand people submitted an

application. And no efforts on my part, maybe someone else, I spoke to
one individual to see i f he could 'em. Now whether he helped him or

not, I don' t know. But i t 's immater ial . They cal led him down, he went

t h r o u g h I t h i n k i t w a s fi v e i n t e r v i e w s . T h e y ' s fi v e d i f f e r e n t s t a g e s
that you go through. And what they do Rick, I guess they analyze you,

t o s e e y o u r c a p a b i l i t i e s a s m u c h a s p o s s i b l e . W e l l f o r t u n a t e l y, I

guess i t ' s f o r t una te l y, I say, i t ' s f o r t una te l y ; t hey l i ked t he way he

talked, the way he conducted himself. And having a years of experience

at Hydromat ics through Bar-Tech out here, he knew a l i t t le b i t about

what they were looking for, and I guess his interviewed impressed 'em.

They selected him as a leader, they gonna send him to Japan for thirty

d a y s . T h e r e g o n n a t r a i n ' e m i n t h e l e a d e r s h i p r o l e s , a n d w h a t a

l e a d e r ' s r e s p o n s i b i l i t i e s a r e . A n d t h e n h e ' l l c o m e b a c k , a n d t h a t ' l l

be his function at the Mazda Plant in Flat Rock.

Q Can I ask you a few questions?
A S u r e .

What did they do at the interviews? What did they ask you?

We l l . . .

Q Th is i s J immy, J r. r i gh t?
A The first one was a two hour written test on math, reading, comprehend,

follow instructions, taking out bad parts. The second one was two hour
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interv iew wi th two other people and they asked me quest ions. How I

conduct myself, they threw certain problems at me. The other one was a

fi v e h o u r t e s t , y o u w o r k e d w i t h s i x o t h e r p e o p l e , a n d y o u s o l v e d

p r o b l e m s a n d y o u w o r k e d t o g e t h e r. T h e n t h e r e ' s a n o t h e r t w o h o u r

preemployment physical, and then you had another five hour test after
that of work assembly in the plant; they watch how you work.

Q My physical was I bent over and coughed to see i f I had a hernia or
not. Everybody who is hiring at Mazda is going through this?

A Y e p .

Q No matter what job they're going to get?
A I f they fa i l one par t . A t the beg inn ing they say the tes t ing and s tu f f

don' t matter, but af ter I finished over, I asked the lady how I d id on

my physical 'cause I didn't hear nothing from that, and she goes wel l
if you failed one part of the test, you wouldn't be where you're at.

Q What do you think about it? Does it make the job seem special? Do you
think you're going to have some security at Mazda?

A Yea . G .M. a i n ' t l ook ing t o good . And no t down g rad in ' t he Amer i can

p r o d u c t s o r n o t h i n g , b u t o u t w h e r e w e ' r e a t n o w , w e o r d e r e d
transmissions from foreign people and everything.

Q (Back to Jim, Sr.) What do you think about... This is where America is

a t t h i s momen t , r i gh t? So r t o f t he end o f a ce r t a i n r e l a t i onsh ip i n

the union and the American auto industry and Mazda coming in to Flat

Rock. Dee, who I just interviewed, she's the one who used to paint the

Mazda sign down in Flat Rock black and tried to erase it. Do you think

that they should be allowed here? Do you think the union should have a
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d i f f e r e n t p o s i t i o n ?

I have no objections to them coming here and manufacturing. But if you

rea l l y look a t the overa l l th ing , they ' re no d i f fe ren t f rom what Ford
and General Motors are. What I'm saying is, how many places is Fords

and General Motors and even Chrysler; Iacocca talks a good story, but

he does just the opposite of what he says in ray opinion. And they go

to Mexico and they go to Brazil and they go to Australia; anywhere they

can go for cheaper labor, and import it back in. So Mazda's gonna do

the same th ing . Ce r ta in pa r t s w i l l be manu fac tu red i n Japan to be

s h i p p e d h e r e f o r a s s e m b l y. B u t t h e r e ' s o n e g o o d t h i n g a b o u t i t a t

least , they ' re gonna g ive twenty five hundred, three thousand people

jobs, they wouldn ' t have a job. So that 's one good aspect of i t . But
other than that, I don't see any advantage in it.

I n t h e p l a n t , t h e F o r d P l a n t , f o r a l o n g t i m e t h e y w e r e b u m p e r

stickers; stop the Japanese invasion, Japan/Pearl Harbor, what was that

bumper sticker people had?... Remember Pearl Harbor. Now you're going
to go work for a Japanese Corporat ion. Twenty five percent owned by

Fords. Does that matter to you? Do you...

N o . T h a t w a s i n t h e p a s t . B u t s t i l l a s I s e e n b e f o r e , n o w d o w n

grad ing the U.S. car o r no th ing , bu t the fo re ign cars i s bu i l t be t te r
than the U.S . , i t ' s more nea te r. Because l i ke I was say ing o rder ing

t ransmiss ions and s tu f f , a fo re ign mach ine o f f a t ransmiss ion case ,

they don't use gaskets between the valves body and the case. Where
American's they got proxy problems and misfil led and everything. But,

I know fo re ign i s s t i l l f o re ign , t he re ' s no way o f ge t t i ng a round i t .

Mysel f , I ' l l p robably s t i l l end up dr iv ing a U.S.A. car, 'cause I 've
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always liked them.

Why do you think they can get away with not using gaskets.
The i r mach ine i s be t te r, and they don ' t go fo r quant i t y, they go fo r

qua l i ty. Now out here , they go for quan i ty not fo r qua l i ty and that 's
the reason you get a lot of recalls back.

Q M y f a t h e r - i n - l a w w o r k s a s a . . . H e i s a p a r t s a c c o u n t a n t f o r G . M .

Th i r t y five yea rs , r e t i r ed now. He sa id t he re i s no way G .M. cou ld
m a t c h t h e c a l i b e r a t i o n i n t h e m a c h i n i n g t h a t c o m e s o u t . . . a t t h i s

p o i n t . I t ' s n o t t h e w o r k e r ; w e d o n ' t a g r e e o n a l o t s t u f f , b u t h e

clearly doesn't blame it on the workers, you know, he says management

you know, but i t 's something we got so out of pract ice in doing. How
old are you Jimmy?

A N i n e t e e n .

Q Compared to most of your friends that got out of high school with you,

you ' re p re t t y f o r tuna te I wou ld imag ine i n ge t t i ng a j ob i n an au to

plant, which will be U.A.W., decent pay.
A Well the way I got my job put there where I'm at at Hydromatics, where

Bar-Tech is, I got i t as a co-op kid. Co-op student. They come down

to the au to lab teacher fo r the bes t two k ids ou t o f the c lass w i th

mechanics skills and stuff. He recommended me and this other kid; and

I went out for an interview, and got hired on. And I worked through my

co-op year to improve myself and then they offered me a job through
Bar-Tech. And then, going down here st i l l , I 'm taking a pay cut to go

there, but in the long run it 's gonna be better.

Q How much of a pay cut?
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A Um, they s t i l l go t the i r C.O.L.A. down there, so the on ly th ing I ' l l be

t a k i n g i s l i k e fi f t y c e n t s a h o u r p a y c u t . B u t I g o t t a p a y f o r m y
b e n e fi t s o u t h e r e . B u t I ' l l g e t ' e m f o r f r e e n o w. A t B a r - Te c h I g o t

to pay 'em. But in the long run, i t wi l l be better.

Q Let me just ask one quest ion, and then I wi l l come back to the t ruck

plant. I 'm sure you heard your dad talk about your grandfather and the
line workers, and you heard your dad talk about the union. What do you

think about the union?

A I don ' t want you to get me wrong, I 've ta lked wi th my dad before on

this too. The union's good, I l ike the union, but I disagree with some

things the union does.

Q Do you have any you want to share with me that you disagree with?

A The ones that . . . I see i t out there and s tu ff , but I guess they got to

help everyone like he says, but people coming back from lunch; drunk,

high, and al l that, and bad attendance and everything. I disagree with
that. I think that man should be on his self when it comes to... I f he

gets caught or whatever, because I see it everyday up there.

Q Do you think that's going to happen at the Mazda Plant?
A No. I know i t won' t happen.

Q How do you know?
A Because they got i t passed, when I went fo r my phys ica l , fo r a drug

analysis through a blook test and a urine sample, and you got to sign,
and another witness takes it. And they can give you that anytime they

feel that your not... What can I say, up to power, whatever.

Q S t r a i g h t ?
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A Yea, s t ra igh t . They can g ive you , you can take tes t and i f you ge t

c a u g h t w i t h i t , t h e y s a i d t h e y w o n ' t h a n d l e f o r i t d o w n t h e r e . A n d
a n o t h e r t h i n g t h e y ' r e d o i n g , t h e r e w i l l b e n o e a t i n g , s m o k i n g , o r

d r i nk ing any th ing on the assemb ly l i ne . A l l t ha t ' l l be done on you r
own time.

They won't let you smoke on line? That's how it was a the Rouge when

t h e y fi r s t s t a r t e d .
But they've been trying to get that where I'm out there now, and stuff,

with the drug analysis and everything.

We l l I w i s h y o u t h e b e s t . I t h i n k t h e j o b y o u ' r e g o i n g t o h a v e i s

s o m e t h i n g t h a t A m e r i c a i s w a t c h i n g . I t h i n k t h e w h o l e w o r l d i s

watching to see what happens to our country, and what you were just

say ing, what we 've done to o ther count r ies , i s now happening here .

They hire men and women? How many folks are you going to Japan with?
I don ' t know. I don ' t even know who I 'm go ing wi th . I might be the

only one, I don't know.
I ' l l come back in a few years, and I ' l l interview you as a fol low-up to

i t , what happens to the new generat ion of auto workers. Let 's shi f t a

l i t t l e w h i l e j u s t t o w h a t d o y o u i n y o u r t i m e o f f w h e n y o u ' r e n o t

work ing in the p lant? (J im, Sr. ) Recreat ion. . .You were ta lk ing about
some dogs and stuff.

We l l , t h a t ' s * m y b i g g e s t a c t i v i t y. I ' v e g o t B e a g l e s , w h i c h i s r a b b i t

dogs. I don't hunt that much with a gun, but I put a lot t ime in field
with 'em.

What does that mean? I'm from Brooklyn, New York! There weren't any
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rabbits when I was there.

A Wel l what these dogs are, they're t ra ined to chase rabbi ts, and unless

you've exper ienced i t , you real ly wouldn ' t be able to comprehend the

en joyment they w i l l g i ve you . And I guess the b igges t re laxa t ion o f
t h e w h o l e t h i n g i s : Yo u ' r e o u t t h e r e w i t h t h e d o g s , i f t h e y r u n a

rabb i t tha t ' s fine , i f no t , a t l eas t you ' re away f rom every th ing e lse .

You get your mind off of personal problems, work problems, whatever it

m a y b e . I t ' s j u s t r e l a x i n g . I g u e s s y o u c o u l d c o m p a r e t o l i k e a

person going fishing. You know you're out by yourself , and you're just

enjoying what you're doing.
Is this something you did when you were a kid?

Always have.
Did you get to do it with your dad?

N o , m y d a d w a s n e v e r i n v o l v e d w i t h a n y t y p e o f s p o r t s ; h e l i k e d

baseba l l . Bu t any th ing in hun t ing , he wou ld never foo l w i th i t . Now

most o f the b ro thers , they took i t up . And I guess tha t ' s how I go t

s tar ted, the o lder brothers s tar ted me in . And then, o f course, when

Jimmy was younger, unt i l he got gir ls on his mind, he part ic ipated in
i t p r e t t y g o o d . Y e a . . . I fi n d i t g o o d , c l e a n r e c r e a t i o n . I t ' s

enjoyable. You meet a lot of nice people.

Q So you keep the dogs here?
A Y e a .

Q At the house?
A R i g h t .

Q Did work ing in the p lant w i th a l l the over t ime, espec ia l ly the firs t
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fifteen years I guess, did that create a hassle at home? And you're in

the un ion , you ' re on the road a lo t , you ' re t rave l ing , you were jus t

away for a week or so in Florida...
A Wel l , i t d idn ' t cause a great many problems for our fami ly because at

that t ime the k ids were smal l , and I worked n ight sh i f t . I d idn ' t ge t

to spend as much time with them as I wanted to, but we did what time we

had f ree t ime we spent t ime wi th 'em. We went d i f ferent p laces and

d o n e t h i n g s w i t h ' e m . I n f a c t , a h , i f I c o u l d n ' t g o , t h e w i f e w o u l d

t a k e ' e m o n a v a c a t i o n o r w h a t e v e r . B u t w o r k i n g n i g h t s h i f t a n d

gett ing off at four or five o 'c lock in the morning and gett ing back up
at one thirty and two and going back to work at four, there was very

l i t t l e t ime to be w i th them. Bu t we managed i t . And I guess , R ick ,

you could say because the wife was understanding and realizing that the

j o b c o m e b e f o r e o t h e r a c t i v i t i e s . T h a t m a d e m a t t e r s b e t t e r . A n d

anything we did, we did together. We worked in the yard, or we went

anywhere, we was always together. So that helped a lot. But a lot of

fami lys unfor tunate ly, they couldn ' t cope wi th i t .

Q What do you mean?
A Wel l , I couldn ' t g ive you an est imate percentage wise, but I know i t 's

real h igh in our shop for d ivorce rates. And I do know that a lot of

i t is contr ibuted to because the people was gone so long. When they

did have t ime off , they was so exhausted they couldn ' t do anyth ing,

they d idn ' t want to do any th ing . And some w i fes a re no t tha t much

understanding, they think a man is off , he should be able to do what

they want to do. And when you work on an assembly line ten, twelve
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hours a day, you jus t don ' t fee l l i ke do in ' a whole lo t . You want to

sleep and get rest, and you have to go back to work. But our divorce
rate in that p lant there is probably one of the h ighest I fee l in th is

area around here.

Q How long have you been out here in this home?
A Moved here in 1965.

Q So r ight af ter you got the job?
A R i g h t .

Q This is considered Romulus?
A Y e s .

Q So you stayed in this home for twenty years? Is is paid off?
A The home was paid off in seven years. I bought i t on a land contract

a n d d u e t o t h e o v e r t i m e , I g u e s s w e s u n k a b o u t e v e r y t h i n g t h a t I

brought home into it. And what happened was, I bought the place, I was

going to work one day and I seen it, so Debbie had just been born, so I
went back home i t was on a Saturday, and I to ld Jane about i t . We

l i v e d o v e r o n . . . R i g h t o f f o f T r u m b u l l o n M e r r i c k I b e l i e v e . S o

a n y w h a y I w e n t b a c k a n d t o l d h e r a b o u t i t . I g o t t h e n u m b e r. We
called on a Sunday, the Real Estate. They said we'l l show Tt to you.

So it was an older couple had it , in fact, they were retired. And they

was late sixt ies then and sti l l l iving to day, 'cause they come back to

see us. So we called up about it and come out. And I didn't have much

money at that time. I had enough for a down payment. So we liked it,
w e b o u g h t i t . A n d t h i s i s w h e r e I ' v e s t a y e d . I b o u g h t a l a n d

contract , I got my contract out one n ight , just for cur ios i ty, I don ' t
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know why I d id i t . But I d idn' t have a c lause in there, and what my

contract was, if I missed one payment, they can demand the full thing.

Well not being famil iar with Real Estate and being young too, I didn't

know those things. So that bothered me. What if something happens and

I ' ve pu t i n to fo r fou r o r five years and I t ook s i ck and I can ' t pay

you know the first payments then I 'm in t rouble. I went to the b^nk,
and I talked to the bank manager. I explained to 'em my concerns. He

said don't worry about i t . He said if you ever get in a posit ion where

you need help, he said, you come and see me. Of course that's business
ta l k . H e ma y h a ve d o n e i t , h e ma y h a ve n o t . I 'm t h a n k fu l I d i d n ' t

have to, but anyway just about everything I made, and like I say, I was

on a land contract and there was no limit on how much I could pay on

i t . I s tuck i t i n i t , ' cause I was concerned abou t someth ing happen

and I would lose i t or whatever. So in seven years t ime, we paid i t

off. Now I 've spent a lot of addit ional money on it since I bought i t .

Q Do you do the work around it?
A I've had most of this work done. But we felt the place to be, you know

it 's a home, i t 's not a house. The neighbors have al l been good, we

never had no real worries" with none of 'em. Arid to me" that means a

w h o l e l o t . I w o u l d r a t h e r h a v e a n i c e h o m e , b u t a h o m e i s n o t

every th ing . I f you don ' t have the love in the home then. . . I can be
content where I 'm a t . I f I ge t a long wi th my ne ighbors , wh ich I do ,

I ' ve seen ne ighbors that wou ldn ' t speak to each o ther, l i ve as ide o f

each o the r f o r yea rs . I cou ldn ' t do t ha t . So t ha t ' s one reason I ' ve

stuck here.
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Q What does Debbie do?
A Debb ie ' s a sec re ta ry. And she too , as J immy, s ta r ted i n co -op when

she was a sophomore.

Q What is co-op?
A What Romulus has Rick, and I don't know if other communities have it or

n o t , I s a y t h e y d o . B u t t h e y p r o v i d e j o b s f o r k i d s t h a t ' s i n h i g h

school. And what i t 's suppose to do is give 'em training, prepare 'em

in case they don't want to go to college or whatever. So Debbie was a

secretary in school, she did some secretarial work in school. So then,
t h i s o n e p l a c e f r o m W a y n e , U n i - T r u s t . T h e y w a n t e d a p a r t - t i m e

secretary just for smal l work. So they sent her down there, and they
hired her. So when Debbie graduated, she got a job a Blue Cross/Blue

Shield.

Q Downtown?
A Right. She worked there for about a year and a half. Then they had a

cut back. So before she lef t there, she had a job at Grace Hospital ,

and that's where she's at now. So when she come out of school, she was

like Jimmy, she was already working.

W h a t i s s h e a b o u t t w e n t y - t w o ? —

She is twenty-two.

What are you going to do? How many years to you have left? Do you have

nine?

I 've got seven years le f t , and then I ' l l have- th i r ty years sen ior i ty.

Be fo re t ha t , more t han l i ke l y, t he two o f t hem w i l l be ou t on t he i r

own. What are you going to do after you get retired?

I rea l ly don ' t know Rick . I thought about tha t , and I th ink a person

should think about things before they retire.
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Q Are you going to have it all planned out like Don Shinski (?).
A N o .

Q I had a great discussion with Don about retirement.

A I d o n ' t k n o w w h a t I w i l l d o . I w o u l d l i k e t o g e t i n s o m e k i n d o f

community work or something. And you know just try to stay active in
some th ings . There 's a lo t o f th ings a person can do to he lp o ther

people. I get a good feel ing out of that , i f I help somebody, I get a

good feeling from that.
Do you think you'll stay up here?

Yes , I 'm su re I w i l l . I may no t s tay i n t h i s pa r t i cu la r a rea , bu t I ' l l

s tay in Michigan. And that 's because the wife, she says the k ids wi l l
here, but they might marry and go somewhere else, you never know. But

I like Michigan, I've been here long enough know, I've got used to it.

Q Are you active in church?
A Y e s .

What kind of churh and what do you do to be active?

We go to a Freewill Baptist Church.

Somewhat to the church you were raised in?

^Ud, I was.. .When I. attended church in lfentucky7 it was the^CRurch of
God because that's what my parents belonged to. But he doctrine in the

Freewi l l Bapt is t i s no t a who le lo t d i f fe rent than the Church o f God

i s . T h e r e ' s a f e w t h i n g s t h e y p r a c t i c e d i f f e r e n t . B u t I d r i v e a

church bus, my wife she's a captain, we pick up kids. And most of the

ch i l d ren we p i ck up a re k id tha t ' s f rom depr i ved homes rea l l y. And

it's touching to work with 'em, and to see how they appreciate somebody
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to take and show some concern in 'em. And I get an enjoyment out of

that. Sometimes they get on my nerves, you know, they get really rowdy

on that school bus, church bus. When you see your doing something for

P ' em , you see w i t h t ea r and g row th , you f ee l you con t r i bu te some th i ng

for 'em.

Q So you bring 'em to church on Sunday for Sunday school?

p A R igh t , Sunday.
How was Christmas spent yesterday?

We spent Christmas together. I t was a very enjoyable day, and we al l

sit around and talked, and talked about some old times and things you

k n o w i n t h e p a s t . A n d a s f a r a s C h r i s t m a s , w e h a d a b e a u t i f u l

Christmas.

What did the kids get you?

Well... Jimmy got me two pair of pants, which I needed. Debbie got me

two sweatshirts.

That you needed?

Right, I needed. My mother-in-law got me a belt, and I think a pair of

pajamas, which I needed, and a pair socks. So everything we got this

year" reallyT artcfJane got me a coffee maker and a few' ^
what we bought, we bought because we needed.

^

Q I had a friend who came over, he was raised in Alabama, he brought my

son who is two years old, an orange, because that's what he used to get

on Chr i s tmas . Tha t was the on ly t ime they had o ranges . Wha t was

Christmas l ike when you were comin' up? If you can think of a real ly

special one... When you shared Christmas.
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A When I was growing up, I remember this Christmas real good. Because of

t h e fi n a n c i a l s i t u a t i o n , w e h a d . . . I r e a l i z e y o u k n o w t h a t m y d a d

couldn't buy what I wanted, so I told him the only thing I wanted that

year and i t wasn ' t because I was s issy, but i t was jus t someth ing I

wanted, I wanted a Teddy Bear, that 's what I got . And that was the

on ly th ing I got . But know I reca l l tha t Chr is tmas. But now today i f

you t ry to g ive a k id one g i f t , i t ' s hard to te l l what k ind of tant rum

they ' l l th row on you . Bu t I was we l l p leased and sa t i sfied w i th tha t
one gift, because I knew you know, he didn't have the money to buy...

And just by him getting that, that satisfied me.

How have your tr ied, and I 'm sure you tr ied by your example i f there

are other ways to share those kind of values with your kids at a time

when they' re bombarded wi th V.C.R. 's and everyth ing else that comes

along wi th the 1980 's , and wi th hav ing the k ind o f financ ia l secur i ty
that you were able to provide. How do you maintain those values?

Wel l , we 've had to , even though we cou ld 've done i t , we 've t r ied to

teach our ch i ld ren that every th ing they want is not necessar i ly good

for 'em. Now we've given them some luxuries, but we've also given them

t h e n e c e s s i t i e s o f l i f e . A n d w e ' v e t r i e d t o i n s t i l l i n t o ' e m , t h e

value of trying to manage and save something. I f i t 's only two dol lars

a week, or five dollars a week, or whatever. We've always tried to get

'em to realize there'll be a rainy day somewhere down the road. And I

b e l i e v e t h e t e a c h i n g s t h a t w e ' v e t r i e d t o s e t f o r ' e m , t h a t t h e y

comprehended tha t and I th ink they p rac t i ce tha t . Because bo th the
kids has been real good as far as managing their money, I think they
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have. They've both got bank accounts, and Jimmy, he' l l spend on his

car which that 's h is hobby. You know people 's got d i f ferent hobbies,

h e l i k e s h i s c a r . B u t t h e y d o n o t w a s t e m o n e y. A n d I t h i n k t h e y

rea l i ze you may have d i f fi cu l t i e s I t h i nk i t ' s pa i d o f f f o r us .

Q When you think about being a father, what do you l ike the best? In a

quiet moment, what do you think has been really the best joy of being a
father?

A I th ink the most enjoyment I have f rom i t Rick, is seeing our chi ldren

grow up in the atmosphere they've grown up in, and turn out the way

they a re . Now tha t ' s t ru th to say tha t as fa r as any g rea t wor r ies ,

other than coming in late, they never give me no worries. Now I'm not

saying that they haven't done things, because we know how kids are.
But as far as them doing any th ings and we be ing aware of i t , l i ke

drugs o r p remar i ta l sex o r whatever, I ' ve never had no t roub le w i th
' e m . N o w I d o n ' t o n l y t a l k t o D e b b i e , b u t I ' v e t a l k e d t o t h i s b o y,

because to me Rick, there's no di fference in a boy and a gir l . But I

don't want it to happen to my daughter, and I don't want my son to go

out and cause somebody e lse 's daughter to have problems. Now I 've
— ar iways; taught h im- that . I f your not w i l l ing to marry a g i r l , then you

be t t e r l eave he r a l one , as f a r as sex i s conce rned . And I s t r ong l y

bel ieve that , that 's the way I fee l . And I hope that he accepts that .

Because I don't want to see no girl get messed up. , And because the

kids have been what they are, that's have give me pleasure in 'em.

Q Your wife has been at home with the children.
A R i g h t .

■̂P)



Q What did your grandfolks do?
A My grandfather he was also working in the mines.

In the mines?

Yea. And I don't remember the grandfather on my mother's side. And he

was ah...

Q Scotch-Irish or what, way back when?
A Wel l , I rea l l y don ' t know what my na t iona l i t y i s . I was to ld now tha t

I was German. But as far as going back in the family tree and finding

out , I never d id do that . But my grandfater on my mother 's s ide, he

was a very violent man, and he was set in his ways. And to give you an

examp le o f wha t I 'm ta l k in ' abou t . Mos t o f the sou thern peop le a re
Democrats by pol i t ics. His daughter, my mother 's sister, she voted for

a R e p u b l i c a n o n e t i m e , I d o n ' t k n o w t h e p a r t y o r w h o i t w a s o r

whatever, but I do know this; she come home and told 'em, and the old

man threw her out of the house. He to ld her to get her c lothes and

l e a v e . A n d h e r u n h e r o f f , h i s o w n d a u g h t e r , b e c a u s e s h e v o t e d

Repub l i can t i cke t . Yes s i r.

Q This is when, l ike fi f ty years ago?
A Oh yea. Yes s i r. And then I had a ne ighbor and I knew the boy th is

gir l was going with, I went to school wi th her. He's a real n ice guy,
comes from a good family. Well, when her dad found out she was dating

him, his parents were Republican, he made his daughter quit seeing the

boy. Now t ha t ' s how po l i t i c s i s i n Ken tucky. And i t ' s s t i l l t ha t way

today, be l ieve me. I t ' s s t i l l tha t way today ! I don ' t care who he is ,
as long as he's a Democrat, he's greatest thing that ever walked, if



he's running for office. To give you an example, my dad was thrown in

ja i l one t ime for walk ing on a p icket l ine. And the judge that locked
him up, he could 've been more len ient than what he was rea l ly. But

they locked him up, but come elect ion t ime, dad was campaigning for
him. And I asked 'em, I said why would you campaign for a guy that

l o c k s y o u u p f o r t h i r t y d a y s . W e l l h e s a i d , y o u c a n ' t v o t e f o r a

Republican, I said dad you can't vote for a guy that don't support your
causes. But they go ahead an elect those people, and the Democratic

party knows that in eastern part of Kentucky. That's what they know.
It sounds like the same problem that we have today, you know, toward

t h e U . A . W. i s l e a n i n g t o t h e D e m o c r a t s r e g a r d l e s s o f w h a t t h a t

individual stands on.

Tha t ' s r i gh t .

T h e r e ' s s o m e t h i n g a b o u t p a r t y p o l i t i c s i n t h e U n i t e d S t a t e s t h a t

d o e s n ' t s e r v e t h e b e s t i n t e r e s t s o m e t i m e s . W h a t . . . Yo u r s o n w a s

saying that one of the things that bothers him the most about the union
i s i t s o r t o f u n q u e s t i o n s s u p p o r t a n d d e f e n d s t h e d r i n k i n g , d r u g s ,

absentism and that kind of individual problem, the way people respond.

H o w d o y o u d e a l w i t h t h a t ? W h a t d o y o u t h i n k a b o u t i t ? I s t h e r e

anything to do about that situation, and what I 've seen from the union
over the last ten years, is that the union is basical ly now a benefits

organizat ion; provides good benefits, created some jobs for health and

s a f e t y, s t a n d a r d ' s p e r s o n , i t ' s c r e a t e d s o m e j o b s , n o w i t ' s g o t t h e
E.I . person in that par t of the union too, gets paid by the company.

I t 's not what your grandfather was part of . . . Is there anything the
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union can do about all the drinking? There's a substance abuse person

now.

Rick, the programs they have in place, employee assistance programs, is

a good p rogram. I t ' s benefic ia l to those tha t w i l l t ake advan tage o f

i t . But now, unless an individual recognize he's got a problem, you're

not going to help him You can throw all the programs you want to out

t h e r e , a n d i f p e o p l e d o e s n ' t t a k e p a r t i n i t , i t ' s n o t g o i n g t o h e l p

'em. Now I don't know what we can do for 'em. But now I do know this,

I bel ieve in mankind, and we're al l subject, and I 've told J immy this,

we ' re a l l sub ject to make mis takes and fa l l in to d i tches. I f you ever

fa l l i n , you be t t e r hope somebody ' s t he re t o pu l l you ou t . And t he

u n i o n i s t h e r e , n o w I b e l i e v e w e s h o u l d e x e r t a l l m e a n s w e h a v e

a v a i l a b l e t o u s t o h e l p p e o p l e . I t ' s e a s y f o r a p e r s o n t o g e t o n

drugs, get on alcohol or whatever. But I th ink the program should be
i n p l a c e , a n d i f t h e y ' r e w i l l i n g t o a d m i t y e s I ' v e g o t a p r o b l e m , I

want help. At least if we help one person, out of all the thousands we

may have, then to me, the program's worth it.
What do you think would happen if the company came up to the union not

t h i s c o n t r a c t , t h e n e x t c o n t r a c t a n d s a i d y o u d o n ' t n e e d a u n i o n

anymore. How do you think people would respond?

R i c k , I ' l l b e h o n e s t w t i h y o u . I h o p e I ' m w r o n g , b u t m y p e r s o n a l

observation on the way the people talks, I'd probably be safe at saying

that thirty percent of those that's union members today, would agree to

tha t s ta temen t . I be l i eve tha t .

What do you th ink the t ruck p lant is go ing to look l ike the day you

ret i re or actual ly ten years af ter you ret i re?



Wel l , i f t he t r uck p l an t r ema ins open , and t ha t ' s a b i g i f . A l o t o f

p e o p l e d o n ' t r e a l i z e t h a t , b u t I ' l l . . .

Q What do you think it depends on?
A What the truck plants existence depends on real ly, is i f they get those

p a i n t b o o t h s b u i l t . N o w I ' l l g o i n g i n t o t h a t , a n d I ' l l c o m e b a c k t o

y o u r o t h e r q u e s t i o n R i c k . R i g h t n o w, w e ' r e l i m i t e d t o h o w m u c h

production we can run, we're at the capacity now of what we're capable
o f do ing . I can ' t see Ford Moto r Company inves t ing a hundred and

th i r t y m i l l i on do l la rs o r approx imate ly tha t to rebu i ld pa in t boo ths i f

they can't increase production. Now anytime you invest monies, you've

go t t o run to ge t t ha t money back . Ye t t ha t can ' t ope ra te w i th t he
fall out they had, because the environmental protection agency.

Q They can't run what?
A A t t h e p r e s e n t t i m e , w h a t ' s h a p p e n i n g n o w w i t h o u r l o c a t i o n , w e ' r e

adm i t t i ng t oo many chem ica l s i n t o t he a i r, pa i n t f umes , m i s t s , and

p a r t i c l e s .

Right into Wayne air.

R i g h t . N o w y o u c o m b i n e t h a t w i t h t h e l a n d fi l l t h e y h a v e r i g h t i n
behind us, and you can see what the citizens in that community is going

through out there. By 1989, I bel ieve, somewhere in that area, i f they
don ' t co r rec t t ha t p rob l em, i t ' s a twen t y - five t housand do l l a r a day

fine for every day they operate.

Q By 1989?
A R i g h t . B u t I j u s t c a n ' t s e e t h e m i n v e s t i n g t h a t t y p e o f m o n e y. . .

There puttin' in a lot of automation into that plant. But the members



55

fa i l to rea l ize, the automat ion can be pul led out a lo t eas ier than i t

can be pu t i n . I n o the r wo rds , i f t hey wan t t o pu l l i t and re loca te

it, they can do that. So this money is not going to be wasted if they

decide to c lose i t , they can st i l l use i t in other locat ions.

Q You mean they just pick up the robots and move them?

A Abso lu te ly, abso lu te ly. They can take 'em anywhere they want to take

• e m a n d i n s t a l l ' e m . T h e y ' v e g o t a l o t o f f a c i l i t i e s t h a t c o u l d u s e

'em. But what bothers me a lo t about the t ruck p lant as far as the

future of the plant is concerned, year before last , they put a second

shift on, but Kansas City got that second shif t . Now some things hurt

u s i n t h a t l o c a t i o n w e ' r e i n . A n d t h e t h i n g s t h a t w e r e g i v e n t o u s

was, the cost of doing business in this state. The work force that we

have, and the sh ipp ing d is t r ic t , d is tance that we have here, so they

f e l t b y g o i n g t o K a n s a s C i t y t h a t t h e y c o u l d m a n u f a c t u r e a t r u c k

cheaper and ship i t back, and st i l l make more money than what they
w o u l d h e r e . T h e y t e l l u s , n o w t h i s i s c o m p a n y fi g u r e s , i t c o s t s u s

forty some dol lars more to bui ld a truck at the Michigan Truck Plant,
t han i t does i n o the r t r uck p lan ts ou t o f s ta te . And the reason fo r

that~ is, the Workman'sComp.7 ~ absentism, they COT^ined everything

together to get the cost . So when they was deciding about a second

s h i f t , t h a t ' s s o m e o f t h e r e a s o n s t h e y r e j e c t e d t h e M i c h i g a n Tr u c k
Plant .

Q Do you believe that?
A N o . I d o n ' t b e l i e v e t h a t , b u t t h a t ' s t h e a r g u m e n t t h e y g i v e u s . B u t

they took the second shift to another location. And I do know this,
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the on l y t h i ng t ha t ' s keep ing us go i ng a round now, i s t he B ronco .

'Cause w i th the number o f un i t s we bu i l d i n B roncos ve rsus the F

models. I f the F models was al l that we had, they could pick that up

in another locat ion.

Q But we're the only ones that make Broncos?

A A b s o l u t e l y, a b s o l u t e l y.

Q How could they increase production at the plant?
A See what they look a t , we ' re runn ing fo r ty th ree and a ha l f i n some

z o n e s , a n d f o r t y f o u r a n d a h a l f i n o t h e r s , w e l l i f y o u ' r e g o i n g t o

i n v e s t a h u n d r e d a n d t h i r t y m i l l i o n d o l l a r s a n d n a t u r a l l y t h e y ' l l

automate the paint booth, so you can kiss the painters there goodbye.

Q How many people do you have out there, about fifty people?

A I ' m j u s t g u e s s i n g , I ' d s a y t h e r e ' s a b o u t t h i r t y fi v e t o fi f t y . B u t

even wi th tha t loss o f manpower, they want to bu i ld more un i ts per

hou rs t han wha t t hey ' r e now bu i l d i ng . So w i t hou t be i ng ab le t o do

that , i t would take 'em years and years to get that investment back.

So t ha t ' s wha t t hey ' r e l ook ing a t . Now they cou ld go i n t he re and

modernize the plant, extend the l ines, and maybe increase product ion,

"-istrtr the way they'r set right now, there8 s"Tff'6■■"■watyn^eyneaiiT'''™'*^ ~ ""

Q The ways the lines are set in?
A R i g h t .

Q Has there been a big elimination of jobs, of opeations and stuff?
A The way the contract's written now, with the pep bank which their banks

absorbed at this time. The agreement they have on the guarantee on the

income, they haven't el iminated that many jobs. But I look in the next
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contract, when they get the language in there, that they' l l be able to
do so . Tha t they even tua l l y. . . There no t go ing to au tomate and pu t

mill ions of dollars worth of automation in the plant and keep the same

amount o f peop le . Now they say th rough arb i t ra t ion , and re t i rement ,

and th is and whatever, that 's the way they' l l get r id of 'em. But now

I don ' t be l ieve that .

What is the pep bank, and explain how that was something that was

gained in the last contract . And a lso, there is a real negat ive th ing,
i t 's a two chai r system isn ' t i t?

Well, what they did on the pep bank was, that was employees that were

la id o f f , they was mon ies fo r a fund . So the compan ies had to pay

these employees regardless if they worked or not. So if they'd want to

pay them to stay at home and never bring 'em in and they used them on

any job in the plant for absent ism or medical leaves or whatever the
case may be. And then as jobs become available, they would slop these

peop le in these ava i lab i l i t i es . So we inc reased on th is las t one , we
used all of our pep bank up. All the people's we had was about twenty.

They was enough jobs available to absorb those people. So we no longer
have a pep* bahk. Arid Wayne Assembly doesn't have a pet ^^hK,^st>^\^at

they ' re say ing in essence is , that you don ' t have nobody in the pep
b a n k u n l e s s w e h a v e a r e d u c t i o n i n f o r c e , t h e r e w i l l b e n o m o r e

addit ional people coming in. See that's the way it 's set up for 'em.

You have been around, you've seen... How do you see the cut backs in

c l a s s i fi c a t i o n ? T h a t ' s a c o n c e s s i o n w h e n t h e y c u t b a c k t h e

classifications, and the fact that a new employee they now doesn't get
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No.

Under ten years there's different rules even now in shop rules. I f you

could share some of that in the c lassificat ion in the shop ru les, how

you see that, and how significant that is.
A We l l , I don ' t unders tand how the in te rna t iona l un ion cou ld accep t an

a g r e e m e n t w i t h t h e c o m p a n y w i t h a p e r s o n w i t h u n d e r t e n y e a r s

s e n i o r i t y . B u t w h a t t h e y h a v e , f r o m y o u a n d I u s e d t o k n o w, i s

p rog ress i ve pena l i t i e s . Tha t emp loyee w i t h l e ss t han t en yea rs , up
unt i l he gets th i r ty days off , now that 's progressive penal ty, he 's not

enti t led to a grievance. Now, under the old system, we could get one

penalty, we got a grievance, but that less than ten employee don't have
that. I don't know why the union give that option. Now that have what

they call a review boards made up of the company and the union.

Q Par t o f the E. I . concept .
A A n d i f y o u t a k e a d a y o f f , a n d t o g i v e y o u a n e x a m p l e o f h o w f a r

t hey ' ve gone on t h i s t h i ng , even a doc to r ' s l e t t e r, i s unexcusab le .
That's not an excuse to be off. So what they do, they is they access a

penalty, and that penalty grows,^TSu^E^TTt'1 s" oh paper/ You serve no time
u n t i l t h e y g e t y o u w i t h t h i r t y d a y s . A t t h a t p o i n t i n t i m e , y o u ' r e

ent i t led to a gr ievance. Now i f they g ive you a penal ty for a day in

between, you have a right to appeal that, whatever they may give you.
It can be appealed, they go back if you've got additional evidence from

the committee man and you present it to 'em, they look at it. Now some

are overturned, but very few are. And we had a guy come in, I recall
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th is one very wel l . The guy had a death in the fami ly, they h i t that

guy w i th a pena l t y. They p rog ressed h i s pena l t y on i t . Now to me,
t h a t ' s u n f a i r , a n d w h y c a n y o u a s i d e , a n d I ' m g o i n g b a c k t o

internat ional union, and they probably got a bet ter answer for i t than

what I have, but how can you set aside a group of people, paying the

same amount of dues as you or I are paying with fifteen years, but yet

he's not entit le to the same representation. It does not make sense to

me, I don ' t unders tand i t . As far as reduct ion in c lass ificat ion, when
it gets down to it, the whole concept of that is in my opinion, i f they

want to move you off of one job to another one, they' l l do i t with no

a d d i t i o n a l p a y a n d i t ' s g o n n a e l i m i n a t e s o m e p a y s c a l e s f o r s o m e

people. And it's gonna give the company more leverage to move you from
one job to another, that's al l i t amounts to.

Q We st i l l have a sh i f t la id off in the p lant , the h igh in our p lant used
t o b e t w e n t y - e i g h t h u n d r e d , I t h i n k , i t ' s d o w n t o t w e l v e - h u n d r e d

something, now?

A Twelve something now.

Q Why does the union go along wi th th is overt ime whi le people are st i l l
~~ iaiid-off'?-"-' — — - ----- - • •-•-■ -~ - ■•-— —■ ■■—— —^_.^...-.^_>- ~

Rick, I real ly don't know. And I know the united mine workers at one

t ime had a c lause, i f anybody was la id off , one indiv idual , there was

no over t ime worked . Bu t they even tua l l y los t tha t . Bu t know I don ' t

know how the union would go along with letting a company work ten hours

a day, s ix days a week, and you got peop le la id o f f , I never cou ld

fi g u r e i t o u t .
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Q Would you l ike to work in the international?
A N o s i r .

Q How come?

From what I 've observed at the internat ional level , you're a yes man.

I've got a nephew, he works for Mark Stet (?) at the Chrysler, and he

and I have had some discussions. And 'I'm not one that could set back

and b i te my tongue when I d isagree . I i nd ica ted ear l ie r, I ' ve go t in

t r o u b l e a l o t t i m e s f o r i t , b u t I t h i n k p e o p l e r e s p e c t f o r m y

positions, maybe not always agree with my positions, but they do know
that I 'm gonna say things. And I could not sit down there and support

a program that I wasn't comfortable with, regardless of who said it.

Do you think that the union has a future? I 've asked this quest ion in

a number of ways, but does it have a future? What will it do and what

w i l l i t b e ?

I h o p e i t ' s g o t a f u t u r e , ' c a u s e i f t h e u n i o n e v e r g o e s , t h e n t h i s

country's gonna be in bad shape. Real bad shape, worse that what i t
i s . B u t I ' l l s a y t h i s , t h a t i f t h e u n i o n ' s n o t v e r y c a r e f u l i n w h a t

they do, they've already weakened theirselves to a certain extent, I 'm
afraid theyxl-l —get—to- weak? -that they-1!! never gain back^— -Ther-oniy-

g o o d t h a t I c a n s e e o u t o f t h i s , R i c k , i s c o m i n g , a n d i f i t e v e r

happens and i t ' s a poss ib i l i t y, t ha t t he peop le wou ld un i te toge the r
a n d t h i s c o u l d v e r y w e l l h a p p e n v e r y e a s i l y, t h e w o r k i n g c l a s s o f

people could actual ly see what they ' re up against in the corporat ion,
at that point in time, they may come together as a group; and say look,

we've got a common cause, a common goal, so unless we combine our
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effor ts and s t ick together we can ' t overcome i t . Now I can see that

happening.
Q How do you see that happening?

Wel l , as I sa id ea r l i e r, un t i l an i nd i v idua l , mos t peop le today, un t i l

they 've got the i r backs against a wal l , they can turn the i r head and

look the other way on another individual, regardless of how much and

suffering and pain they may have. But you get enough of 'em together,
and enough of 'em hurtin'...

P Q There's just not enough yet?
t

A T h a t ' s r i g h t , a b s o l u t e l y . T h a t ' s o n e t h i n g I . . . T h a t ' s o n e t h a t

bo thers me about a ffi rmat ive ac t ion and those programs. I w ish tha t

Jess ie Jackson, o r whoever i s speak ing fo r those peop le , wou ld no t

preach just one race of people, ta lk about the poor c lass of people.
When you ta l k abou t the poor c lass o f peop le , you ' re ta l k ing abou t

e igh ty percent o f the popu la t ion o f th is count ry. And what he does ,
and he does what he does, he divides the races. Now you've got the

Arabs over here, and you know this country here is got most immigrants

of any other country of the world, you've got these over here, Caldeons

over— here? whites here, blacks -there*—or- whatever dbfe—may be, they 're

a l l d i v i d e d . B u t d o n ' t g e t u p t h e r e a n d r e p r e s e n t o n e c l a s s o f

p e o p l e . R e p r e s e n t t h e A m e r i c a n p e o p l e . P u t ' e m a l l i n t h e s a m e

p c a t e g o r y. I f y o u s t o p p r e a c h i n g o n e t h i n g , f o r o n e g r o u p o f p e o p l e ,
and preach for all people, you get 'em to realize what he's saying, hey

what he's saying can help me and help my family. I think you would see

a big turnaround in this country.
fro

:rs
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Did you see that when he went out to the farmers.

Uhm uhm.

Or a t t he Yps i p lan t t ha t wasn ' t a l l p lan t , i t was c lea r l y b lack and

white. But he's preceived as only speaking for black people. He talks

about a rainbow coalit ion, but that's not heard.

A R i ck , wha t I mean by Jess ie Jackson , and he d i d i t j u s t r ecen t l y, I

d o n ' t b e l i e v e t h a t I s h o u l d d o i t f o r t h e w h i t e s , I d o n ' t t h i n k t h a t

Jessie Jackson or Coleman Young should do it for the blacks, when you

g e t u p t h e r e a n d t e l l p e o p l e t o v o t e y o u r c o l o r, n o w t o m e t h a t ' s

lean ing tha t pa r t i cu la r way, and Jess ie d id tha t . He d id tha t . Bu t I
think Jessie Jackson, in my opinion, and I may be wrong about the man,

b u t I t h i n k h e ' s g r a n d s t a n d i n g f o r p e r s o n a l g a i n . I r e a l l y d o . H e ' s

looking for the Democratic party to give 'em something or do something
for 'em and then he's got what he's wantin'.

Q He's not much different from Lucas?
A I d o n ' t b e l i e v e s o .

Q When you say the country's in bad shape, what are some of things you
think about?

~A~ -The—M-ggest— thing- I -see with the country>- and e«pe^ially-~the-"State ~e#-

Michigan, is a drug problem. I don't know what we're gonna do with it,
I don't think the programs are avai lable to help the people, and I t ry

to teach my kids, you know, they're against drugs, but it can happen to

anybody unless we get a hold on it and do somethin'. By the time you
and I , i f we l i ve t o be fi f t y - five yea rs o l d , I don ' t know wha t we ' l l

have here, I real ly don' t . I t 's a shame. But now there again, see the
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work ing c lass o f people d idn ' t in t roduce coke, coca ine, a l l th is o ther

stuff, if you go back and do some reseach, you'l l find that that was a
pi
I r i c h m a n ' s d r u g . H e ' s t h e o n e t h a t i n t r o d u c e d i t . N o w t h e l i t t l e g u y

^ h e t o o k h i s l i t t l e j o i n t a n d h e s m o k e d t h a t a n d h e w e n t o n a b o u t h i s

merry way. But the hard stuff, buddy, the money man brought that in.
And then i t go t so p len t i fu l , tha t the pr ice dropped, so they s ta r ted

selling it on the street to our young people. So we can blame society,
we can b lame our po l i t i c ians , they knew abou t th i s R ick fo r a long

time. And fai led to do anything about i t 'cause some of their shoulder

buddies over here was doin' the same thing that they might have been

j opposed to and wou ldn ' t speak ou t aga ins t . So tha t ' s where i t a l l come
from, they talk about our young kids. Sure they've got a problem, but

society is the one caused them to have that problem. We can blame our

p p o l i t i c i a n s f o r t h a t . T h a t ' s e x a c t l y w h e r e t h e p r o b l e m l a y s a t .
Q What about being a father two post-teenage kids, but two that have jobs

that are pretty fortunate. I look at some of the guys at work who have

teenage k ids , t he i r k ids a ren ' t work ing now o r they ' re work ing a t a
th ree do l la r a hour jobs a t the Burger K ing . What k ind o f fu tu re i s

p— - there f or -the-fei-dsin—our- country?—- ———- ----- --- — .. —. ~~I
A W e l l , r e a l l y t h e r e ' s n o f u t u r e a s f a r a s m a t e r i a l t h i n g s , u n l e s s

someth ing changes . Because the jobs a re no t the re , and I 'm a fi rm

p bel iever in a fami ly, there 's gonna be t imes maybe that both have to

wo rk , man and w i f e , bu t I be l i eve t he f am i l y l i f e has b roken down

because so many married couples are out of the homes. They leave 'em

unattended, and they just find things in... You know kids are curious,
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they ' r e go ing t o be i n to s tu f f , and un less you ' r e t he re w i t h ' em to

guide 'em along and do things with 'em, they're gonna find something to
do. And because of society and the demands on society and the things

in l i f e tha t peop le wan ts , they gone ou t and bo th fami l i es work ing ,

b o t h p a r e n t s , t h e y g i v e t h e m w o r l d l y t h i n g s , m a t e r i a l t h i n g s , a n d
p
[ t h a t ' s a l l t h e y ' v e g o t . N o w I b e l i e v e t h a t ' s a n o t h e r c o n t r i b u t i n g

factor to our problem today.

Q What would you do if you were governor?
F A Of th is s ta te here in Mich igan?

Q In terms of drugs, in terms of family, in terms of jobs, what would you

do?

i t o A W e l l . . .
Q Beyond the educat ion which you 've hammered home pret ty wel l . What

P w o u l d y o u d o ?
A R i c k t h e r e ' s t h i n g s t h a t a p o l i t i c i a n h a s t o d o t h a t ' s u n p o p u l a r a t

p *
t t i m e s . B u t i f a p o l i t i c i a n c a n ' t f o l l o w h i s c o n s c i e n c e , a n d d o w h a t ' s

p good, and what he sees best for the people; that don' t necessar i ly mean
what he says is a lways r ight , but I bel ieve you've got to fo l low your

p - c o n s c x e n c e - - N o w w e k n o w t f c e y ^ r e ^ u x ^ ^
school ing or whatever, i t takes taxes. And you think they was fool ing

p
[ w i t h c a n c e r w h e n t h e y t a l k a b o u t t a x e s . B u t i f i t i s w h a t i t t a k e s ,

p hey, we ' ve go t t o do someth ing to ge t ou r s ta te s t ra igh tened ou t . Now
when B lancha rd ra i sed the t ax t h i r t y e i gh t pe rcen t , I d i dn ' t l i ke i t ,

and I'm gonna tell you this, unless jobs are here and we see 'em going

all the time to the southern states, nonunion states, what is therer
(TO
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here for arr young people. I had to leave Kentucky 'cause they was no

jobs, unless something is done, young people like my children and yours
or whoevers, i t 's a possibi l i ty they might get education here, but they

got to go somewhere else to get a job at six dollars and fifty cents a
hour. See i t ' s up to us as c i t i zens o f t h i s s ta te to ma in ta in i t and

prov ide the serv ices needed. And buddy, there 's no f ree r ide in th is

l i fe , i t cos t . And peop le 's got to learn tha t . But un less we get in a
do something for our young people and get jobs for 'em, the crime rate

is gonna continue to sore, the drug rate is gonna get worse, and we're

gonna see all kinds of problems. We're gonna see it.
Let me compl icate i t a l i t t le . How can we prov ide jobs for our k ids,

when the General Motors and the Chryslers and U.S. Steel and McClouth

Steel and Mazda have so much power to make the decisions to pick up and

go. As long as the corporat ion and I ca l l i t capi ta l ism dominates the
v a l u e s a n d c u l t u r e t o o . I t ' s a l l t h e s a m e , i t ' s m a t e r i a l t h i n g s , b u t

they make a for tune off o f se l l ing the i r junk, whether i t 's cocaine or

V.C.R.'s. How far do you go with your commitment and your conscience

and you r be l i e f . You we re r a i sed on r ad i ca l va l ues . Rad i ca l mean t

j f c h a t , t h B y ~ J w e r e ^ h u m a n , v a l u e s ^ x d j g J i t Z ^ O x - — . ^ — . , . , - , . . . -

See I.. . What I see one thing I wrote in there and our industry here,

is especial ly southern states, and I was surpr ised that how ant i -union

the southern s ta tes be ing f rom the south . But a lo t o f 'em are . But

they come in ou r own back doo r, and en t i ce peop le to l eave . We l l

eventually they done some goods things here recently as far as Chrysler
and a few other things. But now I see in the paper yesterday they're



not going to do anything to help McClouth Steel . So we cannot keep

l e t t i n g o u t s i d e r s a n d s t e a l i n g o u r m a n u f a c t u r e r s a w a y t o s o u t h e r n
states or where ever they want to go because they give 'em tax breaks

or whatever. We've got to do things and take a look at what's causing

our industry to leave this state, and do everything within our power to

keep 'em and educate our people in what we have to do in order to keep
'em in tha t l oca t i on . I t may mean ra i s ing taxes , bu t I 'm gonna te l l

you someth ing, i f there 's no jobs, you ' re not go ing to pay no taxes.
W e ' v e d o n e a b a d j o b i n t r y i n g t o g e t t h e p e o p l e t o r e a l i z e t h e

importance of keeping those people in the state.

Q They did that with Pole Town, they destroyed a whole community and now

G.M. after they got the ten year abatement, how they close it up and go

somewhere else. I t takes ten years. They pick up the technology and

leave.

A T h a t ' s r i g h t .

Q H o w i n r e c e n t n e w s i s e x p a n d a l i t t l e p o w e r . D o y o u t h i n k t h e

government or state should own General Motors?
A W e l l .

q _ — a r 4 e ^ * G U ~ % k i ^ k ^ t o t a l l y d i - f - f c - r e n t . — ^ ^ r ^ s o n a l r l r y — I ^ J a s t —
th ink i t ' s t ime for somebody wi th unbel ievable creat iv i ty to figure out

something, because I don't think anything works, but that's my opinion.
A I don't know about the government or the state owning General Motors,

it might no be a bad ideal, because in my opinion I think Roger Smith's

done a bad job. I don't know what his ploys are or what he's doing.

Here he's throwing thousands and thousands on the street, I don't
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unders tand tha t , bu t I 'm su re the re th ings tha t t he fede ra l and the

local could do you know to stop some of this stuff i f they wanted to.

But there again, we go right back, we go right back to where they go

overseas, they go to Mexico or where ever, you know, they get jo int

ventures and they bring 'em in and they do this and they do that. And

I don't know what they can do about it, but I know one thing you take a

g roup o f peop le i n t he p lace runn ing i t , t hey don ' t r un i t p rope r l y,
i t ' s gonna fo ld . I t ' s gonna fo ld . Now there aga in on Roger Smi th in

p G e n e r a l M o t o r s I s u r p r i s e d t h a t t h e s t o c k h o l d e r s a r e n o t s c r e a m i n g
b loody murde r, you ' re ta l k ing abou t c los ing ten p lan ts and poss ib l y

IP)

} more , and they pay a guy seven hundred and fi f ty mi l l ion do l la rs to ge t
' e m o f f t h e b o a r d , b u t y e t t h e y l o s t o f k i n d s o f m o n e y. I d o n ' t

understand those kind of th ings. I don' t understand i t .

m Q You almost need a different economy where things that you use in your

state are produced in your state; whether chairs, c lothing; and i f that

means lower wages, i t 's a different way. People would be working and

things wouldn't cost as much. Some kind of total change, where people
have a chance to produce what they use. This Christmas season when we

P. l o o k b a c k i s - - g o i n g - t o i e - s ^ 4 k t - 4 ^ — d o m i n a t e d b y t h e I r a n — a - f f a i r y -

Reagan, trying to figure out what happened to the money they sent to
the Contras, figure out what he did in relation to it. What do you see

in terms of the United States, what is taking place in the government?

BID
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A W e l l , t h e r e i s n o d o u b t t h a t t h e U n i t e d S t a t e s i s l o s t a l o t o f

i n fl u e n c e a s f a r a s b e i n g a l e a d e r , a n d I c a n ' t w h o l e h e a r t e d l y

disagree with those that feels that way and I'm talking about our poor

fWH\
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al ies. You can' t preach one th ing, and te l l them not to do something

and do just the opposite.

Q Your talking about the hostages?

A Abso lu te l y. I f you expec t peop le to s tand w i th you and s tand beh ind

you, you can ' t l ie to 'em. Ly ing is one th ing, in my op in ion, I don ' t
what you are or who you are, i f i t don ' t get you today, i t ' l l get you

tomor row. One th ing abou t a l i e , i f you te l l one , you ' ve go t t o te l l

a n o t h e r o n e t o c o v e r t h a t o n e u p . Yo u c a n t e l l t h e t r u t h , a n d t h e

t r u t h i s t h e r e , b u t t o t e l l a n o t h e r c o u n t r y n o t t o d o c e r t a i n t h i n g s

with Iran or Iraq or where ever it may be, and you go back and do just

the oppos i te , you can ' t have a t rus t w i th people l ike that . You can ' t

t rus t peop le l i ke tha t .

Q Do you th ink that 's par t o f the same prob lem that happened wi th the

union?

A Rick I 'm gonna tel l you what I think happened to the union. The union

had done great things for the working class people, but somewhere along

the way, people within the union, they put more emphasis on personal

g a i n s . A n d w h a t I m e a n b y t h a t , t h e y ' v e g o t t h i n g s d o n e f o r
.. themselves-, - for thei r f r i end s ?- -and- -maybe— @*,^n— their-' -sa la^ie s,~ that-

caused them to be less vocal than what they normally would have been.

In another words they put more emphasis on their personal things, than

they have those that i t 's t ry ing to help, I bel ieve that .
Do you th ink tha t t he company shou ld have been pay ing the un ion

offic ia ls loca l ly or does that mat ter?

I think that the union should of had it set up some way that they was
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P t a k i n g c a r e o f i t , b e c a u s e . . . I ' l l g i v e y o u a n e x a m p l e o f h o w t h e

company works, and I'm not saying with everybody, but I do know withTO
some. When I went on my job in Health and Safety, as I told you

m e a r l i e r I h a d t h r e e t h o u s a n d a n d s o m e c o m p l a i n t s a n d s o m a n y

grievances, and I got it all on record. Since the day I went on, I keep
a record. I put a lo t o f pressure on 'em, i t ' s cost 'em a lo t o f

money, caused a lot of aggravation. They called me in, Stu Martin was
the Vice President of the union at that time, they wanted to know what

f» my problem was. I asked what did they mean? Why are you stirring upI so much trouble? I said well I've got problems on the floor.

j Q You mean the Vice President of the union called you?
A No no. He was with me when they called me.

/ S I ) * *

Q Oh he was with you when the company call you?

p A When the company called me. They said what would it take to get you to
I back off some? Well I played the dumb role, I knew what was coming
m
\ down. I 'd never been approached in that manner, but I 'd heared of it.

_ So Stu was setting there, industry relations was there, and I said whatf p p | « / • *!! do you mean? Well what we're saying is, what would it take to get you

m. --~^fce--.-baek'™e##~ some-?— -Before -3E^--had a chance tc—©ary-^tnyt^d^g?—wfeireh—I-

wouldn' t of d i rected that quest ion anyway. He said would i t take
twelve hours a day? I said twelve hours a day? He said yea, if we pay

you twelve hours a day would you back up some? I said no. He said
will you take seven days a week? Now you're talking a lot of money
Rick.

Q You're talking eighty thousand dollars a year.

SS)
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P A You're talk ing a lot of money. I said know I wouldn' t back off for
seven days a week. He said just what would it take? I look at 'em and

I I said I 'm gonna tell you something. What it would take to get me to

Jim back up, is you take care of the problems. Now that's the only wayi that I'l l back off. Stu and I left the meeting, and I was more mad

r than anything else, Stu said Jim he said you're crazy. I said what do

you mean? He said buddy that's a lot of money. I said let me tell you
r something Stu, I said my pride means more to me than all their money.

(to I said if I had somebody to hurt on something that I knew that needed
to fixed , I cou ldn ' t l i ve w i th myse l f . I sa id they can take the i r

j money and keep it, 'cause all I want to do is take of the problem that
the people's got. Now unfortunately, all people's not like that Rick.

/TO

i Because you see trade offs and grievances, you see things that only
m cer ta in peop le see . I t ' s un fo r tuna te , the company knows how they
j

operate. . . I t 's l ike p lay ing poker real ly. I f you p lay poker wi th a
[ilS)
| person long enough, you can almost read, that they've got your bluff or

if you really got a hand, that's the way the company is. They try you
on every form and fashion to see how they can work and how they can go

pt^ around you,- and nnce they JL&arn that*-thejilxe. pretty well gnt^_you_
controlled whether you realize it or not. They sure have.

$9)

j Q That's a very powerful statement to the example you just gave Jim.
A That actually happened.

Q I believe it. I know one person I interviewed talked about how all he
p had to do was punch in one time during the day and he didn't have to

punch or out or he could punch out and not punch in, and that would be
TO

ip)

?m



71

TO

flSW

fin

a weeks pay. So you can take a lot of advantage from the company if

you want . There 's a lo t o f poss ib i l i t ies to take of number one. What

has been the proudest moments of having the union position you have and

what has been the hardest part? The most fulfilling and the most....

We l l , m y j o b t o m e i s , i t ' s a p l e a s u r e e v e r y d a y. A n d i f I d o o n e

t h i n g R i c k , a n d t h i s i s m y p h i l o s o p h y, I a c c o m p l i s h o n e t h i n g ,

h o p e f u l l y I d o m o r e i n a d a y ' s t i m e , a n d i f I g e t o n e t h i n g

accomplished for somebody, then I've done something worth while. When
I go in that shop, when we go back to work, i f I only get one thing

done, fo r one ind iv idua l , then I ' ve done someth ing wor th wh i le . And
I 've been pret ty successfu l in do in ' that , and that 's my in tent , that 's

my goal to serve that people out there and do the very best I can for
' e m . A n d I e v e r g e t t o t h e p o i n t t o w h e r e I c a n ' t a n d f e e l a n y

d i f f e ren t , t hen I ' l l g i ve the j ob to somebody e l se . 'Cause I wan t to

represent the peop le and I want the peop le i f they l i ve to be leave

there, to be able to enjoy ret i rement, and i f you're dead with cancer,

o r your c r ipp led f rom be ing in ju red or whatever, you can ' t very we l l

enjoy it. And I don't care how much money you make, or how much you

"k«Fer-~-i£ you -leave there in -bad-«4^a^h7r*-3r^Ls--^»e^€&s—-I#—I eould- walk

o u t fl a t b r o k e a n d e n j o y l i f e m o r e t h a n a g u y c a n w i t h a m i l l i o n

dollars that tied up in a bed somewhere with l ife equipment hooked up

to ' em you know. So i t ' s . . . Hea l th and Sa fe ty j ob i s a l o t d i f f e ren t

than just a regular commit tee job in my opin ion, 'cause you can see

things being done and you get a thril l out of that, 'cause you've taken
care of some problems. And you've got a lot more leverage on Health



and Safety than you have than just being committee.

Q Why is that?
A We l l you ' ve go t t he s ta te . . .

Q The law?

You've got the federal government you've got the state, you've got the

grievance procedure and the international union. And al l I have to say
about 'em, they are very strenuous on health and safety matters.

You also have the company now saying I don't want to spend all of this

money on...

R igh t .
The medical expenses that are coming up in the Workers' Comp. cases.

So you ' re i n a nego t iab le pos i t i on . Wha t i s the ha rdes t pa r t o f t he

job? The most f rustrat ing?
W e l l , t h e m o s t f r u s t r a t i n g p a r t o f t h e j o b i s . . . I s t r y i n g t o g e t

something done, that might not be an immediate danger, but the time it
takes to get those things done. And I'l l give you an example of what I

say ing . I ' ve been s i x mon ths t r y i ng to ge t . . . We go t one t i r e down
there tha t we ighs e igh ty -five pounds. Now th is guy 's l i f t ing everyone

up^-^above shouljd^r^~Xev-el^ The~doGtor looked at the- jobr-the^^enginee^s—
looked at it with me, and agreed, yes he needs some help. The monies

h a v e b e e n a p p r o p r i a t e d t o t h e p r o p e r c h a n n e l s , I t h i n k i t w a s

t w e n t y - s i x t h o u s a n d d o l l a r s t o h a v e i t i n s t a l l e d . B u t b e c a u s e

produc t ion fe l l , i t wou ld i n te r fe re w i th the i r work l oad . They ba lked
on i t . Wel l I 've argued and argued for s ix months, so I final ly got to

the bottom of it and seen where the problem really lied at. And that

IP)
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was with Charlie White and I was surprised to find that out about
Charlie White. We had a meeting just recently about it. He told 'em.
That's the foreman over there?

Right. He told me that the reason he's opposed to it because it would
slow production. And I told 'em, I said Charlie I 'm gonna tell you

something; I don't care how you feel, or what you say, it's going in.
I said you're concerned about production, I'm concerned about the man's
back 'cause his point will win. I told Hurdle (?) then, he was in a

meeting also, assistant plant manager, I said I want it in, I want you
to quit fooling around with it. So when we go back after this shut

down, it's supposed to be installed for him. There's no reason, Rick,
for s ix months, af ter the monies had been appropr iated from the
division. The local management take that position and tie me up, and

keep going back and forth balking about putting that it in there. So
those are the kind of things that perturb me.
You didn't even have to do a grievance on this?
No sir.
Th is is jus t someth ing that you 've been able to push f rom your

- p o s i t i o n ? - — — - — - — - — ~ " — - . ~ — - - - - . - - * ~ - ~ - ,
Right.

Why would a guy lift eighty-five pounds over his head all day?
Well.
If the people said I'm not doing it anymore, they have that thing in
there.

Absolutely. To give you an example Rick on what we got out there.

raw
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[TO
j I 've got a small stature guy now in the rear spring job, Joe Reng (?)

you might know Joe. At one time when we had the buses, we had a spring
I that weighed n inety, n inety-five pounds, b ig spr ing. So I had a hois t

p i n s t a l l e d t h e r e , a n d t h e h o i s t i s s t i l l t h e r e , t h i s w a s b a c k y e a r s
ago. Now the springs we run they may thirty-five, forty pounds, but

(TO
for a small guy, and if you do enough all day it's a lot of weight. So
the other day, Joe stopped me, the job... He wanted something done for

' t h e j o b . I s a i d J o e , I s a i d w h y d o n ' t y o u u s e t h e h o i s t ? H e s a i d

F we l l , i t takes too much t ime. I sa id Joe, the ho is t i s there , i f you
don't have time to do the rest of the job then take some work off. I

(TO
said use the hoist. Rick, you can't get 'em to understand. To use the

« proper equipment and then if the time is not there to do the complete

job, they've got to take something off. But they're actually a scared
F to take the company on. They're a scared to take 'em on. That's the
j

whole th ing in a nutshel l . They wi l l not take a posi t ion. But I 'm
(TO
j g o n n a t e l l y o u s o m e t h i n g , t h e y ' s n o w a y b u d d y, t h a t I ' d t h r o w
m eighty-five pounds up on that frame every day. No way.

Q Do you think that folks in the plant appreciate you?

-p—ft j—think- --the^merj-ority-- of them do. i~hope trhey-d^.—And T trope -when- I
leave there that I' l l have contributed something for them and make

[ matters better for 'em. And what I t ry to do Rick, is t reat everybody
rro the same. I don't care who it is, I take care of it. And I hope when

I leave there, if people look at me and say well, he tried to represent

j t h e m e m b e r s h i p o f t h e w h o l e . ' C a u s e i f I c o u l d n ' t d o t h a t , I j u s t
don't want no part of it.

I Q I didn't know your dad, but I think you dad would be real proud of you.
pro A I think he would.
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AT THIS POINT THE CONVERSATION SHOULD HAVE ENDED. RICH YOU TOLD JIM THANK

YOU FOR HIS TIME. HOWEVER, I BELIEVE THIS LAST PART WAS RECORDED OVER THE

i. EARLIER PART OF YOUR CONVERSATION, SO I WILL TRANSCRIBE IT AND YOU CAN

p PLACE IN ORDER. THIS IS TAPE LABELED: 3B.
THIS IS PICKING UP IN THE MIDDLE OF A CONVERSATION.

(TO
j Q Say what you mean about this documentary, people's eyes are sleeping,

run that back, it 's very powerful what you just said.

A We l l , i f peop le cou ld ac tua l l y see the cond i t i ons . . . Now I can se t i n

f ron t o f tha t t . v. and watch Ango la , and you know the pover ty leve l

there, i f i t don't do something to your heart, and bring some water to

your eyes, in my opinion there's something wrong with you. You have no

compassion. And the American publ ic is not educated in these areas,

they don't see these things.

Q How come?
A I don ' t th ink they want ' em to see i t , they don ' t wan t ' em to rea l i ze

what ' s go ing on . They 's no reason in the wor ld R ick why we ' re the

richest nation in the world, for people to go, even in our own country,

the cond i t ions they ' re go ing in . Medica l cos ts . Medica l t rea tment not

being ^giveri; f bod; ^shelter, clothing. ~~ Literally thousands" aha~~Huhafeds"
of thousands of 'em, i f the Amer ican people cou ld see th is , i t might

make 'em star t put t ing pressure on the pol i t ic ians. Hey, you guys got

p to get up and do something. 'Cause i f you look at those people and put
yourself in their category, buddy it 's gonna do something to you.

Q Wou ld you say tha t mos t peop le in the p lan t th ink fo lks who are on
w e l f a r e a r e j u s t t o o l a z y t o g e t a j o b ? P o l k s i n f o r e i g n c o u n t r i e s

take all the money we've given them and their own people steal it, and

pro
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they rea l ly l i ke to l i ve tha t way. Yet they a l l want to over here too
and steal our jobs, they want the easy l i fe or something. That 's sor t

of the sum up of the views that you get.

What I get out of 'em Rick, now you take the Ci ty of Detro i t , and I

th ink the makeup is seventy percent b lack, the major i ty o f Detro i t is

o n W e l f a r e . N o t a t t h e i r c h o o s i n g n o w, b u t o v e r a l l , t h e r e ' s m o r e

wh i tes on we l fa re in th i s s ta te than the re i s b lacks . Bu t the pub l i c

don' t know that . And they th ink they 's a bunch of deadbeats. Now i f

t h e r e i s j o b s a v a i l a b l e t o t h e s e p e o p l e , t h e y ' r e g o n n a w o r k . T h e

majority of 'em is gonna work; those that's able to work and wants to
work . They don ' t wan t to b r ing the i r k ids up in those sur round ings .

But unt i l we s tar t put t ing monies in to programs and get t ing t ra in ing,

and providing work for 'em, they'll never come out of it.

Why do you know this and I can think of one person from Pike County on

my l ine , you don ' t know tha t , he doesn ' t have the same v iew. What
makes people different? Why are you different?

Rick, I guess you really got to l ive it and see it.
Is it your age?

-Well, see actually when I was in Kentucky as ~kid, I was actually - in-

poverty then, and didn' t real ize i t because we was al l in poverty. But
when you get away from there, and you see the things in life that you

can' t have, then you real ize just how bad off people are even in the

south, and there 's no reason for that . When corporat ions are making

l i t e r a l l y b i l l i o n s o f d o l l a r s , o n t h e i r p r o fi t s , t h e r e ' s n o r e a s o n f o r
that to be tolerated and going on. I 'm gonna tel l you something, i t 's
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a shame when small children can't get the milk they need. I just don't

know what can be done. But I'm gonna tell you one thing, this country

i s gonna pay, and they ' re gonna pay dear l y one o f these days , fo r

wha t ' s go ing on , I be l ieve tha t . I rea l l y be l ieve i t .

Q When you say that, what are you thinking about?

A I b e l i e v e t h a t t h e t i m e w i l l c o m e , i f t i m e e x i s t s , t h a t t h e w o r k i n g

c l a s s o f p e o p l e w i l l b e g i n s o d e p r e s s e d a n d s o d o w n t r o t t e d t h a t

they ' l l un i te together. I be l ieve that , 'cause I can see r ight now and
the polit icians and the money people, keep pushing 'em back. You can

only push people so far and then they rebel. And when that happens,

you're gonna see, if you and I are living, and it could possibly happen
in our l i fe t ime. You ' l l see a upr ise in th is count ry. N Now I be l ieve

t h a t .

Q In my words, not your 's, do you see a second American revolut ion? Is
it something that might happen?

A I t ' s a p o s s i b i l i t y . I f e n o u g h p e o p l e a r e p u t a g a i n s t h e w a l l a n d

s u f f e r t h e w a y s o m e p e o p l e a r e s u f f e r i n g t o d a y, i t c o u l d h a p p e n

tomorrow if enough of 'em are put there. Where right now they's enough

H e l d a b o v e T t h a t " l i n e w h o a r e j u s t e x i s t i h 1 , ~ a ^ f e m w a T t i n '

fo r a hand out . That 's what I mean, i f the journa l is ts would put out

more documentar ies and put out facts and not just ta lk. . . They've got

s t a t i s t i c s s h o w i n ' w h o ' s o n w h a t , a n d w h o ' s g e t t i n g t h i s . I b e l i e v e

the American people would turn around. Quit preachin' for one group of

p e o p l e , o n e r a c e o f p e o p l e , a n d p r e a c h f o r t h e i r w o r k i n g c l a s s o f

people. And show the American people what's going on. Now you know
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R i c k , I a c o c c a ' s n o t w o r t h f o u r t e e n m i l l i o n d o l l a r s o v e r t h e r e a t

Chryslers.

Q Four teen m i l l i on?

A Fourteen mi l l ion dol lars. He's not worth that k ind of money.

Q No body, no human being.
A No s i r, and in fact , he sa id he wasn ' t , he sa id but I 'm gonna take i t

i f they g ive i t to me. Bu t these a reas . . . We 've go t the same th ing .

A guy was ta lk ing to me about the shop, and I asked would you be

wi l l ing i f i t was poss ib le to g ive up a dol lar and a hal f on the hour
to get a second sh i f t back? Why no. I sa id that 's the prob lem. A l l ' s

you th ink about i s yourse l f . Not tha t the company cou ldn ' t a f fo rd to
do it , but i f i t come down to that. Hey, buddy, everybody should have

the same oppor tuni ty, they should have the same oppor tuni ty. I don ' t

be l ieve in just g iv ing people th ings because they say they ' re ent i t led

to i t . But I th ink theyb should have the same opportuni ty, I sure do.

I w ish they would show more documentar ies. And I 'm gonna te l l you

get t in ' back to documentar ies , the very reason the government don ' t

push th i s s tu f f no more , i t ' s l i ke a l coho l ; t hey know wha t a l coho l ' s

do ing to peop le - .—I t ' s the tax do l l a r o f f o f i t . They ' re no t abou t to

d i s tu rb tha t .

Q J u s t l i k e t h e c i g a r e t t e s .
A A b s o l u t e l y. I t ' s t h e t a x e s , b i l l i o n s o f d o l l a r s a y e a r s p e n t i n t a x e s

on that stuff. Well they're coughers you know, they use that money for

o the r t h i ngs , t hey ' re no t go ing t o say any th ing abou t i t . They ' l l l e t

the surgeon general say a few things about it every now and then. If
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he ge t s t oo l oud , t hey ' l l qu i e t h im down . They ' s a l o t o f w rong i n

this country that needs to be straightened out.

Q Why don ' t you wr i te about some of these th ings in the Newslet ter, in

the Union Newspaper?

A I ' ve never rea l l y g ive i t a though t R ick to do tha t . I ' ve a lways when

I talk to people on one-on-one I try to instil l in 'em, you know.

Q Maybe that would be a program to develop? I tr ied at the beginning to

get the other shi f t on and I got responses you pretty much said, but

maybe there needs to be some bold statements made in saying there's

w a y s t o d e a l w i t h t h e s e , r a t h e r t h a n j u s t c u t t i n g e v e r y b o d y d o w n .
What's gonna happen the assembly plant is gonna keep their wages and

high seniority. The feeder plans and supply of G.M. are gonna get r id
of a l l the supply p lants and pay them s lave wages. You know rather

t h a n d o i n g s o m e k i n d o f a s s e m b l a n c e o f r e a l o r g a n i z i n g , f o o d f o r

thought.
A Wel l I jus t hope th ings, you know, turn f rom where they ' re a t . 'Cause

I f e e l s o r r y f o r t h e p e o p l e c o m i n g u p n o w, e s p e c i a l l y o u r y o u n g

peop le . They 's no th ing there fo r 'em, they 's no way they can buy a
h o m e o r r a i s e a f a m i l y , y o u k n o w t h a t . S i x fi f t y a n h o u r , s e v e n

dol lars you can' t do i t .

THE END.


