
BETTY FOOTE

R: Where were you born?

B: Id lew i ld , M ich igan . They a l l have s im i la r i t i es - home p rob lems

and every th ing . Ch i ld ren p rob lems, dope p rob lems w i th the i r k ids

and whatever. And you only find that out when you rea l ly work ing

close with them and they become your fr iends and they real ly want

t o s h a r e s o m e t h i n g s w i t h y o u . S o t h e y s t a r t t a l k i n ' a b o u t t h e i r

l i v e s o u t s i d e o u t t h e p l a n t . S o , t o m e , w h e n y o u a r e w o r k i n '

a r o u n d a u t o p e o p l e , t h e y ' r e r e a l l y h o n e s t i n s i d e o f t h a t p l a n t .

Now i t 's a d i fferent story maybe when they come out ta that p lant .

R: What do you mean?

B : W h a t I ' m t r y i n ' t o s a y i s t h a t w e s h a r e . E v e r y t h i n g i s a b o u t

the same th ing i f you hav in ' tha t type o f p rob lem. Th is is among

b lacks and wh i tes , Jews and Arabs and anybody. They ' l l t e l l you

e v e r y t h i n g a b o u t t h e i r n e i g h b o r h o o d , w h a t ' s h a p p e n i n ' w i t h t h e i r

k i ds and how they ' r e runn in ' t hem up a t r ee and eve ry th i ng l i ke

t h a t . W h e r e a s b a s i c a l l y i t s e e m s l i k e b l a c k p e o p l e t h i n k l i k e ,

g o d , t h e y ' r e k i d s a r e t h e o n l y o n e s d o i n ' a l l t h e s e t h i n g s

because i t ' s repor ted in the paper every day, every day.

B u t , w h e n y o u w o r k i n t h e a u t o p l a n t , t h o s e p e o p l e a r e

r e a l l y h o n e s t w i t h y o u i n t h a t a u t o p l a n t . B u t , w h e n y o u g e t
outs ide of that , wel l , 'okay we have the same problems, we make

the same money, bu t I don ' t r ea l l y wan t you comin ' t o l i ve nex t

door to me . ' You know. Tha t ' s rea l l y the b ig d i f f e rence . 'Bu t you

j u s t t o l d m e i n s i d e t h e p l a n t t h a t y o u r d a u g h t e r

( u n i n t e l l i g i b l e ) . '
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R: What k ind of th ings are s imi lar?

B: Every th ing .

R: Can you use some examples of people 's . I ' l l te l l you what , I 'm

no t go i ng t o use t he names when I t r ansc r i be i t bu t i t he l ps i n

t h e t e l l i n g .

B : I f y o u k n o w, i f t h e r e ' s a n y t h i n g . S i n c e I b e e n w o r k i n ' a t t h e

Wayne Assembly, I don' t know them people 's names too wel l . They

j u s t s t a r t t a l k i n ' . I m e a n , w e ' l l j u s t , y o u k n o w , i t ' s j u s t

conve rsa t i on . You p i ck ou t some th in ' and j us t s t a r t t a l k i n ' abou t

i t . A n d s o t h e n i t j u s t s n o w b a l l s i n t o o t h e r t h i n g s . A n d , t h o s e

th ings - ch i ld prob lems, husbands, domest ic prob lems, husband or

w i f e p r o b l e m s , h o u s e n o t e s a n d y o u k n o w, a l l o f t h i s t y p e o f

s t u f f . A n d , y o u k n o w, w h e r e t h e y d o n ' t f e e l c o m f o r t a b l e i n t h e i r

j ob w i t h j ob secu r i t y anymore because o f , okay, l i ke i n a l o t o f

our p lants they have a l l these d i f ferent robots and machinery and

s t u f f l i k e t h a t a n d p e o p l e r e a l l y d o n ' t f e e l c o m f o r t a b l e w i t h

tha t because they th ink , yeah , tha t they ' re gonna ge t i t .

A n d p l u s , t h e r e ' s j o b e l i m i n a t i o n . I m e a n , l i k e t h e y d o t h a t

a l l t h e t i m e .

R: How do they do it? What?

B: They just , they ' l l cut out them jobs and add on to your job.

R : Can you g i ve me an examp le? The reason I 'm gonna ask fo r

examples because most people that read this stuff don't know what
i t ' s l i k e .

B : W e l l , l i k e i n t r i m . A n d I d o n ' t w o r k i n t r i m , t h i s i s j u s t

l i k e y o u r f r i e n d s t e l l i n ' y o u . T h a t t h e y c u t o u t t h i s j o b a n d
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gave i t to me. So th is person might go to another job for awhi le,

b u t , n o w w h e n t h e y, b u t b a s i c a l l y, w h e n t h e y c u t t h a t j o b o u t

t h a t m e a n s p r o b a b l y y o u ' r e g o n n a g e t l a i d o f f . L i k e t h i s F r i d a y

they laid off 18 to 20 people. Now some of them get a chance to

g o t o t h a t L i v o n i a p l a n t , b u t t h o s e a r e t h e fi r s t o n e s .

E v e r y b o d y ' s l a i d o f f fi r s t a n d i f o t h e r t h e p l a n t s h a v e o p e n i n g s

I th ink they can go , bu t then i f you ' re the l as t ones to ge t l a id

o f f you ' re jus t gonna be ou t .

R: You ' re , you h i red, you 've been off for 2 years , you say.

Tell me exactly what happened that you had to go on medical leave

and workmen's comp.

B: I have to go from 1976 when I first got hired.

R : Okay, i f you wan t t o s ta r t t he re , fine .

B: in 1976, June 15th, I was hired at the truck plant and I was a

sp ray pa in te r.

R: What does a spray painter do?

B : W e l l , y o u u s e a n e l e c t r o - s t a t i c g u n , a n a i r g u n . S o t h e 1 0

hours we were workin' during the week and 8 on Saturday, what my

d o c t o r s a i d , w a s t o o m u c h f o r a n y b o d y t o b e w o r k i n ' l i k e t h a t .

S o , I d e v e l o p e d t h a t c a r p a l t u n n e l s y n d r o m e . B u t I p a i n t e d 3

y e a r s , I w a s h a v i n ' t h e p r o b l e m a l l t h e t i m e , a f t e r I s t a r t e d

p a i n t i n g . B u t , t h e n , I d i d n ' t r e a l l y k n o w w h a t i t w a s u n t i l , y o u

know, i t got too unbearable and you just got to.

R : Wha t ge t s unbea rab le? Wha t happens? Wha t i s ca rpa l t unne l

syndrome?

B : W e l l , y o u j u s t g e t a l l t h i s p a i n a l l u p a r o u n d y o u r n e c k
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a n d y o u r s h o u l d e r s a n d y o u r h a n d s . A n d t h e y k e e p c a l l i n ' i n

t e n d o n i t i s a n d t h e y w a n n a g i v e y o u t h o s e c o r t i s o n e s h o t s a n d

eve ry th ing l i ke tha t . Wh ich i s no , bas i ca l l y no cu re , excep t t hey
cut your a rm and your wr is t and re lease, I guess , those tendons

t h a t a r e a l l t a n g l e d u p . H o w e v e r, i f y o u g o b a c k t o d o i n ' t h a t

same type o f repe t i t i ous work , any repe t i t i ous work tha t ' s go t to

d o w i t h s q u e e z i n g o r p u l l i n g o r p u s h i n g o r a n y t h i n g l i k e t h a t .

I t ' l l j us t deve lop aga in . Now, you can ' t keep on cu t t ing . I mean,

maybe they ' l l do i t tw ice, my doctor won ' t do i t bu t once.

So then they took me o ff o f tha t job cuz I had res t r ic t ions ,

t h e n y o u k n o w I j u s t fl o a t e d a r o u n d . A n d t h e n I w a s l a i d o f f i n

between, what, '79 and '83.

R: You floated around, what does that mean?

B: On d i f f e ren t j obs .

R: What would a week look like? Tell me what a week's work would

l i k e a f t e r y o u g o t y o u r r e s t r i c t i o n f r o m b e i n g a p a i n t e r.

B: What do you mean?

R: What would i t do . You 'd go in on a Monday, what k ind o f job

would you get?

p B: You rea l l y never knew. I mean, you know, maybe th ree or four

weeks you 'd work , l i ke I was w ip in ' o f f ca rs . Then I ' d go ou t t o

t h e g a r a g e . A n d i t w a s n o t h i n ' r e a l l y w h e r e I c o u l d g o , ' t h i s i s

rea l ly my job .■

L R : D id you l i ke t ha t?

p B: Sometimes.
R: Yeah, what 'd you l ike about i t?

ij]S&|
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B: Because i t wasn ' t bor ing , you know. I t jus t wasn ' t bor ing . And

I t h i n k I d i d l i k e t h a t . I t w a s n ' t l i k e I h a d t o d o t h e s a m e

t h i n g e v e r y d a y, e v e r y d a y. P l u s y o u l e a r n t o d o s o m e o t h e r

th ings , make f r iends in o ther depar tments .

R: And what did you do, you said, goin' out to the garage?

B : P a i n t t o u c h - u p . T h a t ' s , a h h , t a k e a l i t t l e p a i n t , t o u c h i n ' u p

the cars or dents or somethin ' on the cars.

R: And i f you were wipin' off the jobs, what would you do there?

B : W i p e o f f s i l v e r a n d d i r t , s t u f f l i k e t h a t .

R : L i ke p re -pa in t p repara t i on?

B : R i g h t , r i g h t .

R: And, then af ter you did that for awhi le, what happened?

B: I was la id o f f . We l l , 1980 came. I was la id o f f in 1980. Then

I was a t Wayne Assemb ly f o r a f ew mon ths , t hen I was l a i d o f f

again. And every t ime we would go back, just for changeover which

is, what, July to September. And that was happening from 1980 to

1 9 8 3 . T h e n i n 1 9 8 3 I r e a l l y g o t p e m a n e n t l y p l a c e d a t W a y n e

A s s e m b l y. S o t h e n I w a s h a v i n ' t h e s a m e p r o b l e m e x p l a i n i n g t o

p e o p l e a b o u t t h i s g u n s i t u a t i o n , o r a n y a i r t o o l a n d s t u f f l i k e

t h a t . S o I fi n a l l y g o t a j o b t h a t I c o u l d r e a l l y d o w i t h o u t a n y

problems.

R: Which was, what was that?

B: I t was assembl ing b rake l i nes , tha t was pu t t ing on four c l ips .

I h a d t o s q u e e z e t h e m a l i t t l e b i t b u t i t w a s n ' t t h a t b a d . S o ,

what happened was I was, l i ke i f the l ine s topped or I went in a

l i t t le ear l ier, I would just make me up some stock. So my
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superv iso r dec ided , we l l , I have a lo t o f t ime , so , we gonna pu t

_ a g u n o n B e t t y ' s s t o c k b e c a u s e s e e , s h e c a n m a k e u p h e r o w n

stock. He wouldn ' t te l l 'em that I was comin ' in ear ly and makin '
• u p m y o w n s t o c k f o r m y o w n b e n e f i t . Yo u k n o w , l i k e a t t h e l a s t

hour I wou ld jus t l ay the l i nes on the sk ids and then wou ld jus t

fasten 'em. (UNSURE OF THIS EXACTLY)

m R : E x p l a i n i t . P a i n t a p i c t u r e f o r m e w h a t y o u r w h o l e j o b i s , Yo u
1 g o t o y o u r w o r k a r e a .

P B : R i g h t . S o m e t i m e s I w o u l d c o m e i n e a r l y .
R : W h a t d o e s t h a t m e a n ; w h a t i s e a r l y ? W h a t t i m e d i d y o u g e t

i t h e r e ?

B : E a r l i e r t h a n m y r e g u l a r s t a r t i n g t i m e . M a y b e 1 5 , 2 0 m i n u t e s

ear l ier. And I would go back and make up me some stock so the

p l a s t h o u r I w o u l d n ' t h a v e t o m a k e i t u p . I w o u l d j u s t p l a c e i t o n
t h e s k i d a n d t h e f e l l o w s i n t h e p i t w o u l d f a s t e n t h e m , t h e s e

m
j b r a k e l i n e s .

And my foreman knew I was comin ' in 15, 20 minutes ear ly.

! F o r m y o w n b e n e fi t . B u t h e t e l l s ' e m I h a d a l l t h i s e x t r a t i m e .

m Yo u k n o w , s h e g o t a l l t h a t s t o c k m a d e , s h e g o t a l l t h i s t i m e t o

make th is , to have th is s tock, so she got t ime to do another job.
pi)
j S o t h e n t h e y p u t a n a i r g u n o n m y j o b a n d I t r i e d t o t e l l ' e m ,

l o o k , a t m y r e c o r d , y o u c a n s e e , I h a v e a r e s t r i c t i o n . W e l l ,

L e i t h e r y o u d o t h e j o b o r w e d o n ' t h a v e n o j o b f o r y o u . S o t h a t ' s

m c o n s e q u e n t l y e n d e d u p h a p p e n i n g . I d i d t h e j o b b e c a u s e I l i k e d m y

d e p a r t m e n t , I l i k e d t h e p e o p l e i n i t u n t i l I j u s t c o u l d n ' t h o l d

[ t Y i e 9 u n a n y m o r e . S o t h e n I h a d t o g o . T h e y s e n t m e t o A n n a p o l i s
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H o s p i t a l f o r e v a l u a t i o n a n d t h e n h e s a i d , i n ' 8 3 t h e y s e n t . B u t

th is happened in '84. So f rom '83 to '84 Annapol is to ld them that

my hands had become worse. And I kept tel l in' em that, you know,

m y h a n d s w e r e h u r t i n ' a n d e v e r y t h i n g . A n d t h e y s a i d , w e l l

( u n i n t e l l i g i b l e )

R: There's no job for you?

B: There ' s no job fo r you . So i f I hadn ' t had the opera t ion they

didn' t have a job for me.

R: You hadn ' t had the opera t ion ye t? You went fo r the opera t ion

in ' 84?

B : U h , u h . S o t h e n a f t e r I h a d t h e o p e r a t i o n , t h e n t h e y d i d n ' t

have a job for me cuz I s t i l l had the same restr ic t ions I had had

a l l the t ime. So they kept me o f f fo r about 2 years . Wel l , I was

on medical. They put me on medical. Then I had to go to court to

m a k e t h e m s a y t h a t i t w a s a n i n d u s t r i a l i n j u r y r a t h e r t h a n t h i s

is someth ing that jus t happened. L ike , they say these th ings, you

know what I mean.

R : Yo u ' r e s a y i n g t h a t t h r o u g h a l l t h e s e y e a r s y o u h a d t h i s

res t r i c t i on i t was unde te rm ined?

B : Y e a h , u n d e t e r m i n e d f o r a l l t h e s e y e a r s t h a t I h a d t h i s

r e s t r i c t i o n . A n d o f c o u r s e I w e n t t o t h e u n i o n o f fi c i a l s a n d

these l i ke tha t to see what , they shou ld , I shou ldn ' t have to ge t

a n a t t o r n e y t o g e t t h i s e s t a b l i s h e d . T h e y k n o w i t . S i n c e ' 7 9

a l ready and th is i s '84? So I had to ge t an a t to rney and I went

t o c o u r t , y o u k n o w, s o l . I d i d n ' t g e t a c e n t .

R: What happened in court?
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B : N o t h i n ' . I j u s t w e n t . I w a s j u s t t h e r e .

R: You had to pay a lawyer.

B : Ye s , I h a d t o p a y a l m o s t $ 2 0 0 0 . I h a d t o p a y i t . O u t o f m y

p o c k e t . A n d I ' v e n e v e r ( u n i n t e l l i g i b l e ) .

R: So what did you get out of it?

B : W h a t d i d I g e t o u t o f i t ? I d i d n ' t , I d i d n ' t b o u g h t t h e

de te rm ina t i on r i gh t f o r my reco rd .

R: Can you sue them for $10,000, or something?

B: Who?

R: The company.

B : Ye a h , I t h i n k I c a n i f i e v e r d e c i d e t h a t , w e l l I g u e s s , i f I

d idn ' t want to go back to work or anyth ing l ike that , you know.

$ 2 , 0 0 0 a n d i f I h a v e a j o b i t ' s h a r d f o r m e t o s u e . B u t t h e

d o c t o r s s a y s i f I w a n t t o g e t ( u n i n t e l l i g i b l e ) m y h a n d s a l o n g

w i t h m y c o n d i t i o n i s a r t h r i t i s . Yo u k n o w w h a t I m e a n . S o t h e y

h u r t . A n y t h i n g I d o . I c a n ' t e v e n w r i n g a c l o t h f o r a w h i l e a t

t imes because , you know, they ' re jus t tha t so re and now the job

I ' m d o i n ' n o w, i t ' s , t h e y ' r e s w o l l e n .

R: What's swollen?

B : T h i s h e r e , r i g h t h e r e , i t ' s s w o l l e n .

R: Why won't they give you another job, do you think?

B: Why wouldn ' t they? Because, they, okay, what they want to do

is keep you out there long enough where you wi l l drop everyth ing

just to come back in there and work. So this is a form, to me, of

p u n i s h m e n t . I m e a n , t h e y c o u l d c a r e l e s s t h a t y o u , y o u r l i m b s

hu r t and eve ry th i ng . They don ' t ca re abou t t ha t . They j us t keep
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You ou t there long enough tha t , she 's go t to come back . See , a

m l o t o f p e o p l e g o b a c k a n d d r o p t h e i r r e s t r i c t i o n s s o t h e y ' l l g o
back in and hurt and do everything.

R: A lot of people do that?

B: Yep, they sure do . And a t th is par t i cu la r t ime my hands hur t ,

[ t h e y ' r e g o n n a a l w a y s h u r t , s o s o m e t i m e s I d o n ' t k n o w w h e t h e r I

^ w a n n a w o r k a n y m o r e o r n o t . ( u n i n t e l l i g i b l e ) . B u t t h e y w a n t t o ,I o k a y , a n d t h i s i s a n o t h e r t h i n g . I t o l d t h e d o c t o r , t h e p l a n t

p doc to r. They ' l l come down and say, ' ' oh yeah , honey, you can do
t h a t j o b . " I t ' s n o t t h a t I c a n ' t d o t h e j o b . I t ' s w h a t h a p p e n s t o

! my hands when I 'm do in ' the job . Yeah , hour a f te r hour. I f i have

p t o p u l l t h i s w i r e c o n t i n u o u s l y a n d l o o k o v e r h e r e a n d p u l l t h a t
L o n e . S e e , t h e y w a n t t o g e t , t h e y w a n t t o g e t t h a t y o u c a n o r

p canno t do t he j ob m ixed up w i t h you r cond i t i on . You can do any

\ JOb ' SeS What 1>m Sa^ in '? I t ' s wha t ' s happen in ' to your body o r" your l imbs o r whatever par t has been in ju red wh i le you do in ' tha t

j ob .

l R: You can do any job for a few hours?

p B: Yeah, fo r a few hours . Yeah, i f you say, 'Be t ty, I want you to
l a t ch t h i s t oge the r f o r a coup le o f hou rs . ' I cou ld do i t w i t h no

swea t . I t ' s no t tha t you can ' t do the job . Now don ' t you te l l me

tha t my hands do no t ache a f te r I do i t . i f i con t inue to do i t

I - m j u s t d o i n ' i t u n d e r a l o t o f p a i n a n d p r e s s u r e , t h a t ' s i t .

R : I thought tha t the E I p rogram and the new management -un ion

re la t ions shou ld be t ry ing to be concerned wi th your hea l th .

B : T h a t i s a f a r , I d o m e a n i t ' s a r e a l j o k e . I m e a n , i t l o o k s
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g o o d o n p a p e r. Yo u k n o w, o k a y, 1 0 y e a r s a g o I w o u l d s a y i t ' s

l i k e t h e d a r k a g e s . B e c a u s e , t h e y d i d n ' t h a v e t h e E I p r o g r a m ,

they weren ' t t a l k i n ' abou t managemen t and emp loye re la t i onsh ips

a n d a l l o f t h a t . A n d a l l t h e y a r e d o i n ' a b o u t i t i s t a l k i n ' a b o u t

i t . B e c a u s e t h e y, i t i s n o t e f f e c t i v e , t h e y d o n ' t e v e n w a n t i t t o

be, believe you me.

R : Yo u h a v e s t e r e o m u s i c i n t h e ( u n i n t e l l i g i b l e ) j u s t l i k e t h e y

do at the truck plant now?

B: We don' t have any music except what the employes, the radios

t h e y b r i n g i n .

R : Y o u d o n ' t t h i n k t h e s i t u a t i o n ' s i m p r o v e d s i n c e t h e E I

program.?

B : I w a s g o i n g t o s a y w h e n y o u r e a d i n t h e p a p e r a b o u t h o w

unconcerned Amer ican autoworkers are and they don ' t care - tha t

i s a l i e . I t ' s m a n a g e m e n t . Yo u c a n t e l l t h e m , ' l o o k , t h i s b o l t

d o e s n ' t fi t i n h e r e ; t h i s s c r e w d o e s n ' t fi t i n h e r e ' . ' W e l l , j u s t

p u t i t i n a n y w a y. ' We l l , y o u k n o w, t h e y a r e s t i l l d o i n ' t h a t t y p e

o f s t u f f . A n d i t r e a l l y, i t r e a l l y i s e m b a r r a s s i n g t o m e t o e v e n .

You don ' t even wan t to te l l ' em any th ing any more because they

l o o k a t y o u l i k e , ' w e l l , s o w h a t . J u s t d o i t . W e j u s t t r y i n ' t o

g e t t h e s e c a r s o u t t a h e r e . ' A n d a f t e r a w h i l e t h e n , y o u d o n ' t
care anymore because they could care less.

R: You work on the Escort now, right?

B: Umm, hmm.

R ; T h a t ' s a t t h e c a r p l a n t . A n d a t t h e t r u c k p l a n t y o u w o r k o n

the Bronco and their 400 ser ies.
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B : T h a t ' s r i g h t .

R : Have you found any d i f fe rence in the qua l i t y, i n e i the r p lan t?

B: Umm, wel l th is is what I 'm say in ' . From 10 years ago up unt i l

now I find management i s s t i l l the same, i t ' s no t the workers .

R: The workers changed?

B: Yeah, the workers ' a t t i tudes have changed. I mean, they want

to see good products put out. And they want to cal l management 's

a t t e n t i o n t o fl a w s o r a n y t h i n g a b o u t t h e c a r t h a t i s n ' t r i g h t ,

t h a t t h e y d o n ' t f e e l i s r i g h t t h a t s h o u l d b e c h e c k e d o u t . B u t

m a n a g e m e n t i s s t i l l s a y i n ' , ' A l l w e w a n t a d o i s g e t t h e c a r o f f

t h e l i n e . D o n ' t w o r r y a b o u t t h a t . W e w a n t a g e t i t o n t h e

outs ide . ' They don ' t care . The workers care .

R: Uh, uhh. How do you know the workers care more now than they

used to when we were workin' side by side?

B: Because. I thought we cared then.

R: Oh, okay. But you say we care more now?

B: Yeah, I th ink we do more. We probably d id then too, but they

were a lways say in ' the same th ing they ' re say in ' now. So I th ink

t h e w o r k e r s j u s t s a i d , y o u k n o w, t h e r e ' s n o p o i n t i n m e . We l l ,

i t ' s l i k e , ' w h y d o n ' t y o u k e e p y o u r m o u t h s h u t w h e n y o u w a n t a

point somethin' out about a car or how you would wanta improve it

or what should be done?'

R: Can' t you just stop the l ine i f you have a problem?

B: He l l , no . And don ' t l e t nobody te l l you tha t .

R: You can't stop the l ine? Huh?

B : N o , y o u b e t t e r n o t s t o p t h a t l i n e . T h a t ' s w h a t I ' m s a y i n ' .
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I t ' s the same th ing . I f you s top the l i ne you gonna go r i gh t ou t

t h e r e o n M i c h i g a n a v e n u e . S e e t h a t ' s i t , t h a t ' s i t . A l l t h i s

ta lk , and i t sounds good, and the workers would l ike to rea l ly be

involved wi th the i r product . But be l ieve you me when management

ge ts th rough te l l i n ' you a lmos t to m ind your bus iness , they won ' t

s a y a n y t h i n g . I f t h i s b o l t d o e s n ' t fi t , o r t h i s s c r e w d o e s n ' t fi t

o r t h i s t h i n g i s l o p s i d e d , y o u l e t i t p a s s r i g h t o n t o t h e n e x t

person.

R : O k a y, l e t ' s t a k e a l i t t l e s t e p b a c k , o k a y ? I ' m n o t g o n n a g o

t h r o u g h q u e s t i o n b y q u e s t i o n . I j u s t u s e t h i s a s a b a s i s t o b e

s u r e I c o v e r d i f f e r e n t a r e a s .

You were born and raised in Ottawa, Michigan? Tel l me about

i t .

B : Yeah , i t ' s a famous b lack resor t fo r years .

R: Where 's i t located?

B: Up north, about 214 mi les west of Detro i t .

R: 214 miles west of Detroit? Who used to go there?

B: Everybody. Count Basie. Del ia Reese. The Four Tops. Al l b lack

e n t e r t a i n e r s .

R: Real ly?

B : S o , c o n s e q u e n t l y, e v e n t h o u g h i t w a s a r u r a l a r e a , i t w a s

a lways l i ke , k inda l i ke a c i t y to us because we go t a chance to

see al l these people. We worked at the restaurants that they came

in . We worked a t the ho te ls , mote ls tha t they came to . Cuz they

couldn' t go anywhere else. But they were happy up there in those

woods.
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R: What do you mean they couldn't go anywhere else?

B: I mean, l ike, when they came in town i t wasn' t l ike when they

come to Detro i t . You go to the Pontch, or to Western Market , the

Book Cad i l l ac . Up there you jus t took what they had . You know,

you had t o s tay whe re t hey p rov ided f o r you . So t hen , you j us t

g o t t o k n o w a l l t h e s e p e o p l e n o t o n l y j u s t l o o k i n ' a t t h e i r

faces, you got a chance to serve them and a l l o f that and found

out they were r_eal people.

R: What do you remember? Share a few memories.

B: (Laugh) Well, we were young.

R: How old were you? How old?

B: Young. Well, we were young. Maybe in about 10th or 11th grade.

But what happened was, the club owners would open up their drapes

and put , okay, l ike, put boxes on the outs ide and we could s tand

on 'em and watch the show, if we were quiet. Now, if we made any

noise or caused any d isturbance, then we couldn' t watch the show

the nex t n i gh t . Bu t we wou ld a l l wa tch the show eve ry t ime the

show changed we could go watch i t . You know, we couldn' t get in

cuz we we re , o f t he age . Bu t t hey wou ld l e t us do t ha t . Tha t ' s

w h y w e c o u l d s e e . E v e r y s h o w t h a t c a m e u p t h e r e , w e k n e w

everybody.

R: Give me an example of an evening show. Who would perform, what

do you remember about it?

B : T h e F o u r To p s . T h e y w e r e a b o u t t h e y o u n g e s t g r o u p I t h i n k

a r o u n d t h a t t i m e . T h e n w e w o u l d g o w a t c h t h e m . N o w, t h e o n l y

t h i n g . T h e n o n a S u n d a y, t h e y w o u l d h a v e a S u n d a y m a t i n e e ,
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then all the kids could go. You know? You could go then.

R: A lot of people came to these shows?

B: Oh, yeah . Umm, umm. For awh i le you d idn ' t know i f i t was a

b l a c k r e s o r t o r a w h i t e r e s o r t . I t w a s j u s t t o t a l l y i n t e g r a t e d .

It 's always been integrated. Umm, umm.

Then we got jobs work in ' in the c lubs. See, up there i t was

k i n d a l i k e , I g u e s s , f a m i l y - t y p e o f l i v i n g . E v e n t h o u g h , s a y t h e

p o l i c e a u t h o r i t i e s k n e w y o u r f a m i l y , y o u m i g h t g e t a w a y w i t h

w o r k i n ' a t t h e a g e o f 1 3 , y o u k n o w. I d o n ' t k n o w, I d o n ' t e v e n

know i f they had a labor law then about age. I don' t know, maybe

t h e y d i d . I t w a s k i n d a l i k e , u p t h e r e , y o u c o u l d j u s t k i n d a g e t

away with a few more things than i t would be in the ci ty.

R: What year was this? When were you born?

B: 1937.

R: 1937?

B: A l l o f th is s tar ted happening around 1953.

R : U h , u h . A b o u t 1 7 y e a r s o l d . A n d w h a t k i n d o f w o r k d i d y o u

ac tua l l y do i n t hese c l ubs? These were you r fi r s t j obs , r i gh t?

B : M y fi r s t j o b , m y fi r s t j o b w a s t h e j o b o f r e n t i n g o u t

b i cyc les , se l l i ng popco rn and , she had th i s b i cyc le ren ta l p l ace .

So they, people would come and rent the bikes. She had these two

tandems, those two bikes put together. And those were a big thing

then . A f te r tha t I worked a t a hamburger res tauran t . Then, see I

w a s g e t t i n ' a l i t t l e o l d e r. T h e n t h e n e x t . I u s e d t o l i k e t o w o r k

t w o p l a c e s c u z I d i d n ' t w a n n a g o h o m e . W h e n y o u g o t t h r o u g h

workin', at my house, you had to come home. So if I could two
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p l a c e s , t h e n I w a s a b l e t o h a n g o u t a l i t t l e b i t a n d s e e

everybody. So, I always tried to manage to keep two jobs. Maybe I

w o u l d k e e p m y r e g u l a r j o b a n d w o r k s o m a n y h o u r s i n a n o t h e r

p l a c e , y o u k n o w . T h e n I , l e t ' s s e e , I w o r k e d a t a n o t h e r

r e s t a u r a n t . I l i k e d t h e r e s t a u r a n t s , b e i n g a w a i t t r e s s , b e c a u s e I

l i k e d t h e s h i f t s . S e e w e o n l y m a d e a $ 3 a d a y u p t h e r e , f o r 8

hours.

R: Three dollars a day?

B: Yeah, you made $21 a week, no days off.

R: Really? This is 1955?

B : Ye a h . S t i l l 1 9 5 5 i s r i g h t . B u t I a l w a y s l i k e d t o m a k e t i p s . I

always made more tips than salary. But see what happened when you

worked, then we take our money home and give it to my mom, the

$21. You could do what you wanted to wi th the t ips. I don' t th ink

my dad realized how many tips I was making. (Laugh)

R: What did you do with your tips? What did you buy?

B: Wel l , somet imes. Dur ing the summer, okay, the $21 was str ic t ly

fo r the c lo thes , I knew, my dad, you know, you had to take tha t

h o m e . B u t t h e t i p s , w e ' d b u y t h i n g s l i k e o u r o w n r o l l e r s k a t e s

a n d , i n t h e m d a y s w e w e r e w e a r i n ' l e v i s . T h e y w e r e , I t h i n k

$6.98. We were wear in ' those, the tennis shoes then wi th the red

b a l l , t h e t h i n g s w i t h t h a t l i t t l e r e d d o t o n t h e b a c k o f ' e m .

T h e y o n l y h a d t w o c o l o r s , n o , b l u e a n d w h i t e a n d r e d . . S o o f

cou rse , t hey we re l i ke $6 .98 t oo so you had l i ke t h ree pa i r s o f

t h o s e , y o u k n o w, e v e r y c o l o r. We w e r e w e a r i n ' j e a n s l i k e t h e s e

o t h e r k i d s d o , a n d s w e a t s h i r t s . S o t h e n , d u r i n g t h e s u m m e r I
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would use my t ips to buy l i t t le th ings I wanted for the summer.

A n d , s o , e v e n t u a l l y , a l l o f t h i s w e n t o n p r e t t y g o o d , u p

n o r t h , u n t i l , a t t h e c l u b s a n d e v e r y t h i n g , u n t i l . S e e , t h a t w a s

the only employment they had up there.

R: Working in the clubs?

B : Ye a h . A n d a n y b o d y e l s e t h a t h a d f a m i l y, t h e y w o u l d h a v e t o

work in p laces l i ke Muskegon and F l in t . I n the fac to r ies .

R: What kind of work did your folks do?

B: Wel l , my dad was a bu i lder. He bu i l t qu i te a few bu i ld ings up

there. He used to work in the plant in Muskegon. We used to l ive

in Muskegon, I guess, when we were younger. And he hunted all the

time and so he decided back to Ottawa.

R: You were born in Ottawa?

B: See, my dad was born in Ohio and my mom.

R: Both in Ohio?

B: Uh, uh. And my dad used to go up north hunting and he decided

to move his family up north. By then he had everybody but me. So

t h e y w e r e a l l b o r n i n F o r t Wa y n e , I n d i a n a . A n d I w a s b o r n u p

north. My older brothers and sisters were born in Fort Wayne.

R: Where in Ohio?

B : I t w a s l i t t l e f a r m i n g t o w n c a l l e d P a l d i n g < s p ? ) O h i o . H i s

people were farmers.

R: And your mom's people?

B: I don't know much about her people because she passed when I

was about 2.

R : O h , r e a l l y.
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R: So your dad raised you?

B: R ight .

R: Did he ever get a chance to remarry?

B : Ye a h , h e r e m a r r i e d . H e m a r r i e d a r e a l l y a n i c e l a d y. I t h i n k

s h e w a s n ' t t o o m a n y y e a r s o l d e r t h a n m y o l d e s t b r o t h e r. S o h e

k inda ra ised her a long wi th us . Real ly. I mean she 's sweet , she 's

s w e l l . W e s t i l l , o f c o u r s e w e s e e h e r u p n o r t h . S h e s t i l l l i v e s

up there and everything.

R: So you were up north. You went to school up north?

B: Yeah, we went to Yeats E lementary. Yeats was in Id lew i ld . So

when we got ready to go to high school we had to go to Baldwin.

Which Baldwin is the county seat for Lake County. Everyth ing, the

j a i l , t h e c o u r t h o u s e s , a n d a l l t h a t g o o d s t u f f i s i n B a l d w i n .

R: And how far was Baldwin from ah.

B : I t h i n k i t ' s 3 m i l e s .

R: Three miles? So how did you go to school exactly?

B: Bus. Bus picked you up.

R: Was i t an a l l -b lack school then?

B: No.

R: In tegra ted schoo l?

B: Uh, uh.

R: So you were in high school in 1952?

B: 1951-1955.

R: Got out o f h igh schoo l , s t i l l work ing up there? How'd you end

up down here? What happened between...?
B: I got our of h igh school , what happened? I went to Chicago. I
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migh t have come to Det ro i t fo r awh i le . Bu t I th ink I , I ended up

in Chicago.

R: I t ' s c lose to Chicago, Ot tawa?

B : N o , n o t r e a l l y.

R: No?

B: I think I came down here and stayed awhile and then I went to

Ch icago i n ' 58 and s tayed the re un t i l 1961 . Then I ended up i n

D e t r o i t .

R: What did you do in Chicago for in '58?

B: Oh, I was a cashier at a c loth ing store.

R: Did you enjoy i t?

B: Oooh, did I .

R: You 've a lways en joyed your jobs , I hear tha t , I hear tha t .

B : A l w a y s . Ye a h . I g e t a l o n g r e a l w e l l w i t h p e o p l e a n d I t h i n k ,

w e l l , t h e fi r s t b e g i n n i n g , I ' m f r o m w h a t I t h i n k a l o v i n g , j o l l y

f a m i l y. I m e a n , w e a l l s m i l e a l o t , w e a l l , k i d s , y o u k n o w, a n d

a l l t h i s t y p e o f s t u f f . S o , i t ' s j u s t a c a r r y o v e r s o I d o n ' t h a v e

any problems dealing with people. You know, I don't have hang ups

a n d a l l t h a t s t u f f . Yo u w a n n a s m i l e a n d l a u g h a n d t a l k , t h a t ' s

fi n e . M a y b e s o m e p e o p l e d o n ' t l i k e t h a t a b o u t m e , b u t I d o n ' t

c a r e , I l i k e i t , y o u k n o w. C o n s e q u e n t l y, I d o n ' t , I c a n a d j u s t t o

any, I fee l l i ke anybody and anyth ing.

W h e n I c a m e t o D e t r o i t i n ' 6 1 , I m a r r i e d o n e o f b u s i n e s

fe l lows f rom up nor th that I used to work for.

R: How come you didn't stay up there? You moved down here?

B: Well, he had two businesses, he had. See, he was a businessman

s
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d o w n h e r e i n t h e b e g i n n i n g a n d h e w e n t u p n o r t h a n d f e l l i n

l o v e w i t h i t u p t h e r e . S o h e d e v e l o p e d a s t r i p c a l l e d W i l l i a m s

I s l a n d - . A n d t h e r e w a s r e a l l y n o t h i n g g o i n g o n w i t h i t u n t i l h e

w e n t u p t h e r e a n d d e v e l o p e d i t . H e w a s t h e o n e t h a t h a d t h e

n i g h t c l u b a n d t h e h a m b u r g e r p l a c e a n d t h e r e s t a u r a n t a n d t h e

cot tages and every th ing.

R: Oh, so he made it the resort town?

B: He made it the resort town. He had the horseback riding. Then,

a f t e r awh i l e , I t h i nk when he s ta r t ed w i t h t he c l ub , fi r s t he had

a b a r , b u i l t a b a r , a n d a f t e r t h a t h e b u i l t t h e c l u b , I t h i n k h e

b e c a m e s o i n v o l v e d w i t h t h e c l u b t h e n h e s t a r t e d r e n t i n g o u t

concess ions , l i ke the hamburger p lace and, he had l i ke a a rcade

and then he s ta r ted ren t ing to d i f fe ren t peop le these p laces and

let them go on. And he just stuck wi th the club.

R : A n d h e j u s t t o o k t h e r e n t , v e r y n i c e . T h e n y o u m o v e d d o w n

here?

B: He was a l ready down here . But when I moved f rom Chicago I

m o v e d t o D e t r o i t . A n d t h e n h e p a s s e d , l e t ' s s e e , w e m a r r i e d i n

1962, December, but he passed in 1963, Apr i l or May, I th ink. So

then i t k i nda , I was k i nda young s t i l l , 26 .

R: No kid yet.

B: Uh, uh.

R : D id you then have responsb i l i t y f o r a l l t h i s?

B : A l l t h i s .

R: You go t th is f rom an un for tunate s i tua t ion? But a shor t th ing ,

a f t e r 2 0 y e a r s i f s a f u n n y k i n d o f t h i n g , i t ' s a s h o c k e r.
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B: Yeah. I made a couple bad investments and lost a lot of money.

A t t h a t t i m e i t h a d g o t t e n p r e t t y r o u g h i n t h a t a r e a ,

(unintell igible) and John R and Brush. He had two hotels down

there, t rans ient hote ls .
S o a n y w a y I w e n t t h r o u g h a l l o f t h a t , a n d I e n d e d u p

remarrying, which was a tragedy.
R: Why do you say it was a tragedy?

B: Because my second husband really was a talented fellow, but he

couldn' t separate his talents from that l iquor, f rom that bott le.

And that bott le real ly just took him down. I couldn't , I was no

competition for the bottle. You know, a lady maybe I coulda dealt

w i th , a bot t le I cou ldn ' t dea l w i th , so (un in te l l ig ib le )

After that, that was in 196-, Gail was born in 1971. I was

livin' up north then. Yeah, I was working, I moved back up north

in '68. So I moved back up nor th, and I worked at a couple

places, county bu i ld ing and a l l o f that . But the pay was, so,

oohh, up there, you know, it didn't improve too much. I mean, it

was more than $3 a day, but it wasn't much. 1971 already.

R: Your kid was born up north?

B: One of 'em. Other born down here. I was work ing for the

schools system as a librarian and a secretary for the elementary

school. I was bringing home $126 every two weeks. And so after,

of course being born and raised up there you knew everybody. But

I couldn't seem to get motivated, you know I thought maybe my

mind was get t ing a l i t t le s tagnant . I wanted to get back in to

business world and this type of stuff. I just couldn't seem to

PI
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get nothing going for me up there. So I was explaining to my girl

friend, you know Jake? Well, she was back down here already and I

says, look, I wanna come back to Detroit. And she says, yeah,
come back . They ' r e do in ' a l o t o f h i r i n ' and eve ry th i ng l i ke

t h i s . S o I g o t m y g i r l s a n d m y s e l f a n d a n o t h e r f e l l o w f r o m

(unintelligible) packed up and we came back down to Detroit, of
course, this is where I knew a lot of people anyway and I still

was in contact with all my friends from 20 years ago when I got

back down here. This one guy was close and he helped me get a job

at a plant where he did some welding work and stuff l ike that.

Then I knew Bill Humphrey already from up north, hunting. So my

brother, he asked if I know Bill Humphrey. I says yeah, and he

says, well they're hiring out here so why don't you, at the truck

plant, so why don't you ask if he can get you a job. So I did and
he did.

R: Now let's stop and let me ask you a couple questions, fill in

some, paint the picture a little more. When you were a kid comin'

up, what did you think you were gonna do? You got married, when

you were working in the clubs, 16, 17, what were your dreams
about what life could be? You didn't have any idea?

B: I d idn ' t rea l ly. Wel l , you knew you were gonna leave that

l i t t le town and go away. (R: you d id?) Yeah. But I te l l you ,

dreams were really gonna be big because every person that came up

there, black person, was a big deal. I mean, it was like lawyers,

doctors, the pol i t ical people and everything l ike that . And you

really, you were always serving, you were serving everybody, but
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you were so c lose to a l l these people that you read about in the

p a p e r s a n d t h i n g s l i k e t h a t . S o y o u k n o w, y o u r l i v e s , I d o n ' t

k n o w, I ' m g o n n a d o s o m e t h i n g . A n d t h e n , w i t h t h e s e t y p e o f

people, they would say, well, you know, you gonna come to Chicago

or Det ro i t g ive me a ca l l , maybe I can he lp you. And rea l ly, jus t

tha t name Id lew i ld rea l l y opened up a lo t o f doors . When I wen t

to Ch icago to ge t a job , th is lady knew a f r iend my parents tha t

w e n t t o s c h o o l u p t h e r e a n d s h e w o r k e d f o r I l l i n o i s S t a t e

Employment. She said, Id lewi ld, Michigan? I said, yeah. She says,

you know (un in te l l i g i b le ) I sa id yes , you know . . . t ha t l ady gave

me a j ob r i gh t t hen , t ha t she sen t me on l i ke the nex t day she

t o l d m e w h e r e t o g o . S o , l i k e , e v e r y b o d y j u s t k n e w a b o u t

Id lew i ld , M ich igan and i t rea l l y j us t opened up a l o t o f doo rs .

A n d w h e n t h e s e p e o p l e w e r e g i v i n g y o u a d d r e s s e s t o c a l l ' e m ,

people in h igh places, i t wasn' t l ike when you got down here they

d i d n ' t k n o w y o u a t a l l , w h o e v e r t h e y w e r e . I t w a s l i k e , y e a h ,

l i t t le g i r l , you used to wai t on me when I was up nor th.

S o , i t r e a l l y w a s n ' t l i k e i t w a s a g r e a t b i g s t r u g g l e f o r

anybody tha t came f rom up there to ca tch on to someth ing when

t h e y g o t t o t h e c i t y . C u z a n y c i t y t h a t y o u w o u l d ' v e g o n e t o
a f t e r you l e f t f r om up t he re , you wou ld have run i n t o somebody

tha t had been to Id lew i l .

R: Any ci ty in the midwest?

B : Ye a h , r i g h t . A n y o f ' e m . C l e v e l a n d . I m e a n , i t j u s t d i d n ' t

m a k e n o d i f f e r e n c e , i f t h e y g a v e y o u a n a d d r e s s o r t e l e p h o n e

number to ca l l them, Cal i forn ia , i f you was out there. They would
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say, yeah.

R: Is i t the same way now? That k ind o f care , tha t k ind o f , th is

is the c ream of the c rop o f the b lack communi ty tha t have made

i t , t h a t w e n t u p n o r t h .

B : I d o n ' t t h i n k i t ' s g o i n g t o b e l i k e t h a t w i t h t h i s g e n e r a t i o n ,

t h e y n e v e r c a r e l e s s . E v e r y b o d y ' s j u s t l o o k i n ' o u t f o r

themselves. Where before, everybody that had made i t was lookin '

o u t f o r t h e o t h e r p e r s o n , I t h o u g h t . Yo u k n o w, i f t h e y c o u l d d o

any th ing fo r you , they rea l l y wou ld . Bu t somebody my age wou ld

t ry to he lp ano ther person bu t I th ink in the , what the 20 th , the

21st century? I don ' t th ink that would happen. Because there 's no

t rus t anymore and then , because peop le en te r so many d i f f e ren t

p h a s e s o f l i f e l i k e , b a c k i n m y d a y, w e d i d n ' t e v e n k n o w w h a t

dope was, we just heard about i t .

R: There wasn't a lot of dope up there?

B: No. We d idn ' t know about i t . You see what I 'm say in '? I f they

d i d i t , i t w a s a p r i v a t e t h i n g . Yo u k n o w, i t w a s n ' t a c c e p t a b l e

and you were gonna be looked down upon if anybody knows you were

using it. Because we could look bad. You know. My dad was a great

reader, he would go get the Chicago Tribune al l the t ime.And when

they had those dope wars and we would a l l have to s tay up and

l is ten to h im read th is ar t ic le . And where they had th is gang war

and dope and al l and these people got shot and al l that.

m R : T e l l m e a b o u t t h a t , I d o n ' t k n o w a n y t h i n g a b o u t t h a t .
' B : A b o u t w h a t ? I n t h e ' 5 0 ' s . . . ( N O T T R A N S C R I B E D ; N O T R E L E VA N T ? ? )

m N o t a n y b o d y w a n t e d t o k n o w a n y t h i n g t h a t t h e y d i d t h a t d i d n ' t

ip)

W
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co inc ide w i th ou r f am i l y s t ruc tu re cuz they wan ted to have you

a s t h e i r f r i e n d . I F a g i r l , i f y o u r g i r l f r i e n d g o t p r e g n a n t , y o u

cou ldn ' t run a round w i th her anymore . You cou ld fo rge t tha t . You

know what I mean.

R: Did that happen to any of your fr iends?

B: No, uh , uh . . . . I f they became pregnant , they wou ld be ge t t in1

m a r r i e d . . . t h e y w e r e g e t t i n ' p r e g n a n t b a c k i n t h e m d a y s b u t t h e y

w e r e g e t t i n ' m a r r i e d .

R: Tel l me about your dad. You say your dad l iked to read, you'd

get the paper for him?

B : U h , u h . A n d fi s h , h e w a s a r e a l s p o r t s m a n . I t h i n k t h a t ' s

where we all got our openness from. See he was raised in a mixed

env i ronment , be in ' a fa rmer. Cuz they were a l l , h i s paren ts ' l and

c o n n e c t e d t o t h i s o n e . A n d I t h i n k t h i s t o w n w a s l i k e a l o t o f

white farmers and maybe was a couple of black ones. So he never,

I d o n ' t t h i n k h e ' s e v e r e x p e r i e n c e d a n y r a c i a l p r o b l e m s . S o w e

never had that to go through wi th . YOu see what I 'm say in ' . L ike

m a y b e i f h e w a s f r o m a d i f f e r e n t s t a t e , l i k e m a y b e a s o u t h e r n

State, maybe he woulda said something about prejudice that he had

run in to . Bu t he never, we jus t never heard about a l l tha t .

R: He just had a small farm>

B : Ye a h , h i s p a r e n t s . I t h i n k h i s p a r e n t s h a d t h e f a r m a n d h e

helped them. Then his parents moved to Coleman Michigan and they
did some farming there. Then he moved on, when he moved up North

to Id lew i ld , h i s paren ts moved to Co leman. Bu t see , we d idn ' t

foote/page 25
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know any of our grandparents.

R: You were saying you'd get the Chicago Tribune. Where would you

p i c k i t u p ?

B: A t the g rocery s to re . A t the genera l s to re .

R: What did Idlewild look l ike when you were a kid?

B : W e l l , i t w a s a p o s t o f fi c e a n d a c o u p l e g a s s t a t i o n s a n d a

coup le s to res .

R: Indoor plumbing or outdoor plumbing?

B: Some indoor, some outdoor. And you could walk, well you had to

w a l k j u s t a b o u t e v e r y p l a c e y o u w e n t . Yo u w a l k e d o v e r t o t h e

s to re . My dad had a ca r bu t i t wasn ' t , l i ke he sa id ge t a paper

you just walked across the t racks and went over to the store and

get the paper. But i t was n ice to walk . Take about 15 minutes to

g e t t o t h e s t o r e . T h e n , t h a t w a s a f o r m o f r e c r e a t i o n . Yo u g o t

o u t a n d s e e a f e w p e o p l e s o y o u r e a l l y d i d n ' t m i n d d o i n ' i t .

Course, we didn't mind doin' i t for our dad because we were glad,

h e k e p t u s t o g e t h e r c u z h e d i d n ' t h a v e t o , y o u k n o w. H e m i g h t

h a v e h a d a l i t t l e p r o b l e m k e e p i n g u s c u z t h e y t h o u g h t h e

couldn't, but my dad didn't have no problem cuz he could cook and

was and iron and everything.

R: How many in your family?

B : S i x o f u s , s i x o f t h e o r i g i n a l k i d s . T h e n h e h a d o n e b y m y

stepmom and she had two when she came with us. So really it was

nine in the house.

R: Did you have dinner together, n ine of you? How did you al l fi t

around the tab le?
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B. Well, my dad built a table. big table, and the fcenohes and ^

w e r e i n t h . s e r v i c e . o n e _ t n ^ ^ _ ^ ^ ^ ^

" . 11 . My o l des t b ro the r ' s been i n t h . Havy ( o r abou t 20 ^

r e a l l y K n o w h i m t h a t w e l l . W e , _ w e ^ a ^ ^ ^ ^ ^ ^
know 'em.

R. Sure. Did your oldest, how much older than you?

B=<un in teX l ig ibXe , jUs t had a b i r thday so he 's U years o lder
than me. And my other brother's 10 years older than me.

»■ And tell me what they re doin' now. Paint a litt le picture of

your family for me.
B. W.X1. 2 or 3 of 'em are dead. Two of my brothers are dead.

R: Natural causes?

B : u m m . „ » . M y o n e b r o t h e r h a d ^ ^ ^ a t t a c k m y o i d ^ t ^ ^

My brother that's richt before me, he had a stroKe. And. JOhn
wor.ed at the Romeo Tractor Plant. My other brother, well he's a

reformed alcoholic. He was a brain. He used to be secretary for

(UnintelXicible, at Wayne state and he used to worK for audio
visual for the Board of Education. He was. did a lot of that Kind
Of worK. secretarial Kind of worK XiKe that. Then he got caught

up in alcohol and he cot sic. So he hasn't drunK in about, now
about S years. „e Keep crossin' our fincers. So he's doin' pretty
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,ood about h imse l f , you Know. A t leas t he 's no t d r inK in ' bu t he 's

, o t t a b u i l d u p a l i t t l e m o r e c o n fi d e n c e , y o u K n o w, i n h i m s e l f .

A n d m y s i s t e r l i v e s u p n o r t h t „u p n o r t h . m a n o t h e r l i t t l e t o w n c a l l e d
Wi l l a rd Park , wh ich i s a b lack resor t too .

R : Yo u r d a d ' s s t i l l a l i v e ?

B: No, he died in '71.

B: Yeah.

«. What was Christmas liKe when you were 10 years old.

w e d i d n ' t h a v e n o l i g h t h m h .l i g h t b u l b s , w e c o u l d n ' t a f f o r d n o t h i n g l i K e

U S 1 0 w h e r e w e l i v e d t h e v d i r l n ' * vt h e y d x d n t h a v e a n y e l e c t r i c i t y f o r t h a t
s x d e . S o e v e n tu a l l y a n o th e r e i p n f r ^other electr ic company came in cal led 0 and
A and when thev came in ^-^-.^ •Y c a m e l n , t h a t ' s w h e n w e g o t o u r l i g h t s . I c a n ' t
remember when tha t was. But be fore th«nbefore then we had those kerosene
lamps and the lampshade cost a nicKel. A„d. god. you had to guard

up. But you bet ter not break i^ *S a k X t f o r a n i c k e l . A n i c k e l w a s h a r d
to come by. And so you had i-^ „~*.you had to get everything done befor dark, you
know.
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R: So what'd you do at nighttime? You didn't watch TV?

B: No, we didn't have no TV. We had, the one thing we had to do

was our schoolwork before dark because the lamp light, my dad

knew it wasn't really sufficient, so we had, my dad didn't want

our eyes to be ruined so we had to get as much daylight as we can

for our reading and all our homework.

At n ight , we had to s i t in f ront o f th is TV and l is ten to

the lessons, not TV, radio. With almost 6 kids and sit down in

front of this radio and l isten and be quiet. And we were quiet

because we had to be quiet to concentrate on what these people
were saying on account of the story was gonna go. And that was

just the way it was.

And, like I say, the school bus come right up to your door
and pick you up.

R: What classes, subjects did you like the most?

B: Well, all of 'em cuz back in those days the classes were so

small, you did not want to be no dummy. I mean, it's not like it
is now you know. I don't know whether the kids don't care or not

or there's too much noise and they can't concentrate. But you

didn't wanna be no, you canvt say special ed because it was never
such a th ing. I never heard of that word t i l my k ids were in

school. Everybody now, I mean, you were gonna learn. So everybody

wanted to be top dog so you just studied.

R: And you liked that? I know you like to read now.

B: Oh, yeah. You didn't only study. Okay, you did your studying

and then when you had your play time. Like, we had this one
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teacher, she would love to produce p lays. And she 'd send off and

get p lays , and have our prac t ice per iods.
R: What plays did you do?

B: Chr is tmas p lays, our school p lays, and we had an Easter p lay.

There a lways seemed there was some k ind o f p lay. And she was

rea l ly good a t do in ' tha t and you a lways wanted to keep up your

work because in them days , hey, i f you d idn ' t do your work , you

weren ' t gonna do any th ing , you know, par t i c ipa te in any th ing tha t

w a s r e l a x i n g . A n d t h e n t h e r e w a s t h i s l i k e , w e h a d o u r c l a s s

reunion in 1985, we were out o f school 30 years , r ight? But they

had to have two c lasses, 55 and 56 c lass, they had some kind of

crowd.

R: How many in your class?

B: Maybe about 25, maybe and that might be s t re tch in- i t a l i t t le

b i t .

R: So 25 graduated from high school in 1955. Maybe. Al l r ight.

B: Maybe more close to 20. And a few of those had passed. Maybe

out of that, maybe about 3 or 4 of the '55 people had passed.

R : D i d a n y p e r c e n t a g e o f t h e m g o t o c o l l e g e , t h a t y o u k e p t i n

touch wi th?

B : Ye a h , a l o t o f t h e m . M o s t o f ' e m a r e t e a c h e r s a n d l a w y e r s .

Just about a l l o f 'em are some k ind o f pro fess iona l .

R : R i g h t n o w y o u ' v e p a i n t e d a r e a l l y g o o d p i c t u r e o f y o u r l i f e

g r o w i n g u p a n d s t u f f . w h e n y o u h i r e d i n t o t h e p l a n t , l e t ' s t a l k

a b o u t t h e p l a n t f o r a w h i l e a n d t h e n w e ' l l t a l k a b o u t l i f e i n

g e n e r a l , y o u r k i d s a n d s t u f f . L e t ' s g o b a c k t o t h e p l a n t . Yo u
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hired in, what was the date you hired in?

B: June 15, 1976.

R: 1976. Wel l , a t tha t t ime there weren ' t too many women in the

plant . What was i t l ike? Also, you were a grownup, you weren' t a

k id comin ' up.

B: Yeah, I was 38 years old.

R: 38 years o ld, comin ' onto the assembly l ine.What was i t l ike?

B: The th ing tha t rea l l y f r i gh tened me when I fi rs t wen t i n the re

was the language . I was look in ' fo r a figh t any day because any

h o u r , I s a i d , o h h . I w a s h o l d i n ' m y b r e a t h . I s a i d , o o h h , h e

ca l l ed ' em a bad name, I sa id , god , t he re ' s gonna be a figh t i n

h e r e . T h e n , t h e y h a d t h e s e e t h n i c n a m e s . H i l l b i l l y, l i k e F r a n k

a n d t h e m w i l l c a l l h i l l b i l l y , h i l l b i l l y . I s a i d , o o h , n o w h e ' l l

t u r n a r o u n d a n d c a l l h i m a n i g g e r . T h e r e ' s g o n n a b e a fi g h t

b e c a u s e H i l l b i l l y ( n a m e o f s o m e o n e ? ) j u s t k e e p o n p a i n t i n ' y o u

k n o w . A n d I w a s , I w a s g e t t i n ' r e a d y . T h a t ' s h o w I g o t t h i s

carpa l tunne l syndrome, I was squeez in ' tha t gun too t igh t .

A n d w h e n I c a m e h o m e , I w a s t e l l i n ' m y b r o t h e r, y o u n o t

g o n n a b e l i e v e w h a t t h e y w e r e s a y i n ' i n t h a t p l a n t t o d a y. S o I

went on and told him so he started laughin ' , you know, he worked

at Highland Park Tractor Plant and other p lants. So he knew what

I was ta l k in ' abou t . Bu t I had jus t never been in an a tmosphere

l i k e t h a t a t a l l .

R: What was it, what would happen?

B: Noth ing . They jus t keep on ta lk in ' and laugh in ' and jok in ' and

I'm standing up here l ike, ahhh. And you know, I never knew
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anybody's name basical ly for that firct !TflAl , wY or rnat t i rst week because they had
these other type of names.

R: What did they call 'em?

B . ( U n i n t e l l i g i b l e , a n d I s a i d . a h h . c u z t h o s e w e r e fi g h t i n g

words, what they were sayin'. so I was so nervous that first day
I thought, i don't Know, I don't think x'm gonna be able to hand

h e r e b e c a u s e s o m e b o d y ' s g o n n a s t a r t f i g h t i n ' i „ h e r e a f t e r

awhile. Then as the day went on. oh polacK. and geez. And. so.

T h e n h o w t h e y ' d c a l l t o t h e f o r e m a n . G e t o u t t a h e r e ,

motherfucKer, I'm gonna KicK your ass. And I said, ooohh. (Laugh)

Then, everybody's laughin' and JoKin'. the foreman's not gettin,

mad, I say, ummmm. So I know t Vn/-,,r u~„ j.Know i know how to laugh and kid and
joke, but I thought that was to the extreme.

Then , t he re was a coup la l ow key peop le i n t he re l i ke

Jackson, old man Jackson, and, Dick (unintelligible) he was kinda
low key. so we kinda, I was talkin' to the low key people so I

could feel myself around here. Then I found out they liked to kid

o n b r e a k . W e l l , 1 l i k e t h a t t o o , y Q u ^ ^ ^ ^ ^ ^

came in there and thev couldn't- m=>v~ ■;+. v.<=y couxan t make it because they didn't know
how to kid a joke and everything.

R: What do you mean? How would they kid and joke with you?

B: With me? Ahh, they would just say things like, 'oh, you're in

n i c e s h a p e f o r b e i n ' a n o l d l a d y, ' t h i n g s l i k e t h a t . O r t h e y

might say, we're gonna take a leak, it took me a whole week to

get on to knowin' that they really weren't gonna take no piss in
front of me. They just kind of feelin' me out and joking with me
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and every th ing. I mean, I 'm 38, they weren ' t say in1 anyth ing tha t

I d idn ' t know about but I jus t never would have, jus t so much of

tha t and a l l . So . Anyways , t hen you l ea rn to say some o f t hose

l i t t l e d i r t y w o r d s . I t g o e s o n a n d e v e r y t h i n g . B u t t h e y w e r e

rea l l y good to me. You know, l i ke , I f e l t you know, I don ' t t h ink

I 'm gonna be ab le to work in here cuz my hands hur t and would

b e c o m e s o t i r e d . A n d J a c k w o u l d s a y, ' N o w, B e t t y, y o u k n o w,

y o u ' r e o n l y, y o u r h a n d s a r e g o n n a a c h e f o r a l i t t l e w h i l e b u t

y o u ' l l g e t o v e r i t . ' Yo u k n o w, a n d t h e n t h e y w o u l d s a y, ' B e t t y,

take a cigarette break and we' l l cover for you because, you know,

we want you in here with us.'

They were real ly good people.
R: This the foreman?

B: Umm, umm.

R: Black and whi te, young and o ld, d idn ' t mat ter?

B : D idn ' t ma t te r. R igh t . And they wou ld a l l , and they wou ld g i ve

m e a l o t o f e n c o u r a g e m e n t . ' B e t t y, y o u ' r e d o i n ' a l l r i g h t . ' A n d

i f t h e f o r e m a n c o m i n ' i n s a y , w e l l ( u n i n t e l l i g i b l e ) a n d a l l o f

t h a t . S o t h e y r e a l l y, t h e y r e a l l y t r e a t e d m e r e a l l y g o o d a n d I

loved 'em. The pa in t depar tment . So that 's jus t the way i t was.

And then , t ha t ' s when you s ta r t deve lop in * f r i endsh ips and ,

a h h , a n d p e o p l e s t a r t t e l l i n ' y o u a b o u t t h e i r f a m i l i e s a n d t h i n g s

l i k e t h a t .

R: Were you amazed at some of the stor ies that people would tel l

you? Do you remember any stories that people would tell you?
B : N o , b e c a u s e , I k n o w j u s t f r o m l i v i n ' t h a t , w e ' r e j u s t a l l
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people. It doesn't have anything to do with color or, a lot of it
is background. But i t 's just that you have similar or the same

types of problems, you know. Divorces, brothers and having babies
and the sons gettin'the chicks pregnant and they livin' together.

You, everybody had all of that.
R: Besides the language that first week and the way people joked,

what other things were sort of l ike shockeroos, or entering into

the auto plant? Do you remember any other things that surprised

you?
B: Yeah, that you ' re just , that nobody real ly cared about you

be in ' i l l o r no t f ee l i n ' we l l t ha t day o r, you know, l i ke , you

were just there and they cared more about this truck than they

did the person. I thought that was heart less, I thought, 'where

are these people comin' from?' you know. You know, that you leave

w o r k a n d y o u fi n d o u t t h a t i t ' s r e a l l y. W h e r e y o u w o u l d n ' t

believe that in the beginning, but i t 's sti l l the same way.

And i t ' s l i ke , the doc tor wou ld know tha t , to them, they

think that they should have those type of doctors. I don't think.

R: What kind of doctors do you mean?

B: Company doctors. Because of they have really ruined a lot of

people's health.
R: How do they do that? I thought they' re there to keep you

healthy so you can work.
B: Are you kidding? They tell you you can do the job and because,

let's see, I don't know whether people are absolutely afraid but

I guess maybe because... (end of tape 1, side 1, break in talk)
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B: And then I became aware of the union and its functions.

R: Tell me about that. How did you become aware of the union?

B: Well, the places I had worked around before, of course, didn't

have no union. That was not even involved. And you found out the

functions, I guess, what they're supposed to be doin'. For me the

things was just to stay out of trouble. Because sometimes you
know you just hear it from different employees what happened to

them and you wasn't sure you really wanted to be represented by

that. You know, if you were in, I always thought if you were in

t h e c l i q u e , t h e i r f r i e n d s a n d a t t e n d e d a l l t h e p a r t i e s , y o u

didn ' t have any prob lems. But i f you were k inda, jus t on the

outside, and just needed, maybe you were havin' a problem and
called on them. They wouldn't take much interest in your problem

as they would one of their friends.

R: D id you used to have some prob lems tha t requ i red un ion

support?
B: Well, not personally, not personal problems. But it would be

l i ke th ings l i ke over -sways , (un in te l l i g ib leJboo ths , th ings l i ke

that. But, when I was there we don't see our committeeman or

something like that to tell him our problems. He never come in
there. I got into a l i tt le trouble then, too. To me it wasn't bad

to express i t , but to them i t was l ike, 'wel l , you got to keep

your mouth shut. '
R: Who told you this? The union tell you this?

B : We l l we ca l l ed a coup le o f t hem, we ca l l ed a coup le o f

meetings. And I would get up and I would say, 'well, this
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particularly committeeman never comes in the booth and we never
see him and consequently everybody's gettin' in trouble because

we don't have anybody to explain what's goin' on in the booth,and

everything l ike this. '
And he'd say, 'yeah, I do come into the booth.' And I say,

'wel l , I never see you. ' So they kind of, dis l ike me. They yet
do. I mean, I don't know why.

R: So you were on the outs?

B: Yeah, I was on the outs because I didn't know what they call,

•keep your mouth shut'. But why do I have to shut up? So then I

don ' t , i f you don ' t ge t i n to t r oub le anyway, I f ee l l i ke t ha t ,

you can wash your opinion up. People that get in a lot of trouble
and always need a lot of representation, they're afraid to speak

out .

R: Against the union?

B: Against the union. But, I wasn't because, i f I was having a

p r o b l e m I f e e l I c a n t a k e c a r e o f i t m y s e l f , d e a l w i t h m y

supervisor.
R: What kind of problems did you have that you used to try and

sett le with the supervisor?

B: None. They were good, they were all good to me. I didn't have

no p rob lems , no days o f , none o f t ha t k i nd o f s tu f f . I t j us t

didn't get down to that.

R: Did you miss a lot of days those first few years?

B: No. They scared me to death. It's like, 'If you miss any days

before your 90 days, you're through'. I was going to quit after
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tha t fi r s t week , rea l l y.

R: Why?

B: I was so tired. I wasn't used to leaving even my kids because

up north, I would drop them off at school, go to my job and when
I got off from my job, I would pick them up from school and we

all went home together. You know, we were always together. Then

when I got here I had to leave them. A couple tiroes I left those

kids in the house by themselves and I worried all day long til I

got back home. Because, Gai l could get up hersel f and go to
school. I had this next door neighbor and I asked her to watch

Gail til she go to school.

R: How old was Gail?

B: Let's see, Gail was 10 and Leeann was 4. And it was that type

of stuff and I really wasn't used to that and I really wanted to

quit. Because my hands were aching and my whole body was a wreck.
That was the first week.

Then Donald say, that's my brother, oh you'll get used to it

and things like that. But what happened was the reason I didn't

quit, that next week, when I got my check I said, 'well, maybe I
don't feel so bad.'

R: What did you get (unintelligible)?

B: I don't remember, but it was, I don't know but it musta been

about 400 and some dollars and I said, well, maybe I don't hurt

as bad as I thought I did. So, you know, every day, i t got, i t

just d idn' t real ly get bet ter. But the money was decent and I

figured I could do some of the things that I wanted to do and so
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I just hung in there and now it's 10 years already.
R: You got 10 years seniority? What time did you get up in the

morning; did you work the day shift?
B: 4 o'clock in the morning.

fi &f t&$f3t i f rM^ n ieCt iTT^aKV'%*?<
o'clock. Did you drive to work? Did you go with someone?

B: When?

R: When you started.

B: When I star ted, let 's see. Terrel l got me a r ide wi th Larry
Kane. F i rs t Terre l l was p ick ing me up. Then he says, I th ink

there 's a fe l la l iv ing over here by you named Larry. So then

Larry started pickin' me up and I rode with Larry all that time.
After that, I moved over here, and then Kirk was picking us up.
(unintel l ig ib le) and myself . But see Terrel l was instrumental in
getting all the ladies that needed a ride. He took care of them,
yeah. He would hook them up with whoever needed a ride.
R: He wasn't a union rep then, he was just involved?
B: He was involved, right, and he was really good.
R: What would you think about while you were working, while you
were painting?
B: Oh, I'd be thinkin about how to invent some different things.
I s t i l l wou ld .
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R: What do you mean?

B: You know, just, what a household would need and different

things like that. Or anything. Maybe something on the truck, or
about that spray gun or about how they recognize the paint hoses

without puttin' the color on the pain. You know. My mind would be

churnin' about how to get out of that plant. That's all.

R: What about during breaks and lunch?

B: Oh, I would mostly socialize cuz I liked the fellas. We always

had a lo t to ta lk about because I would t ry to keep up wi th

sports and all of that so I could be up on it all. You know. To
fit in, and that 's what I d id.

R: Where was, you were saying before that you had to leave Leann

and Gail to fend for themselves.

B: That was the worst part of my life.

R: Tell me about that.

B : We l l , once I r ea l l y t o l d t he nex t doo r ne ighbo r t o rea l l y

listen to see if anybody was trying to break out a window because

I had to leave them there. And I just worried myself sick. And so

she got Leann and Gail up and sent her to school and took Leann

over to her house. But it was something I was totally against and

not used to doing. So finally I just had to hire her to just like
at night, in the morning. Like at night before they go to bed I

would have to take them over there, give them their baths and put
t h e i r p a j a m a s o n , t a k e t h e m o v e r t h e r e , t a k e t h e i r s c h o o l

clothes. Then I would buy the food for them for al l week, the

cereal, the eggs. I was really buying food for the whole family.
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My family and their family. But, what could you do? You know, I

needed her. Plus pay.
R: What did you pay her?

B: 55 dollars a week. Top. Right off the top.

R: How wou ld you have reorgan ized i t , was there any o ther

alternative? Did other people in the plant face the same problem?

B: Yeah. They really did. It was like, kids were getting up and

left, just left at home. And neighbors, l ike she did for me that
one day but I couldn't cut it but that one day, leaving them at

home like that.

R: So then they would just sleep over there?

B: Yeah, then they would just sleep over at night. And I would

pick them up every day when I come home. But every night they

would have to go back over there to her house because 4 o'clock

was too early to get them up to get them to go to somebody else's

house to sleep. So they would go over there after dinner and

everything like that. So before about 9 o'clock they would have
to go over to her house. So that's kinda l ike breakin' up your

family. And that really became the breakdown of someone's family,
I thought. Because see, they don't have, well see, just l ike my

kids now. They do not have no kinda assistance, not basical ly

money-wise. But if a single parent has to go out, man or woman,
has to go out and work, i t 's just no, they don' t g ive you any

help. They'll say you make too much money. My kids never could
work in a fast-food place or nothing. Bring in your mother's pay

stub, W-2 form. 'Oh, you don't qualify. She works in a factory,
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she makes too much money.' How can you tell me I make too much

money? No, they never could, Gail never could work.
R: How did Dennis' kids get a job?

B: I don't know how they do it. But when they signed up for those

work p rograms and they te l l you , b r ing in your paren t ' s W-2

forms, the only ones that get those jobs, in the c i ty, are the
ones that, ei ther they're on aid or they're at the poverty level

or their parent might have a job that doesn't pay very much. You

know, and this type of thing. i f i would ask just an agency to

send me a homemaker for my kids so I could work, so they couldn't

hang in the streets and would be some kind of supervision, they
do not have anything like that. Or if they do, they do not supply

it or help you in that way. And they want to know how much money

you make. And what does money have to do against the help that

you need right now?

So, when your kids are in the streets acting a fool while
you're not at home, or whatever they doin', you cannot leave your
house and know your k id is s i t t in ' r ight there. (Unintel l ig ib le) .

You know how kids are. Then, they look at you like, 'why do you

need a homemaker? She's 13 years old.' That's the point. She's

13, or he's 13. So then, Leann would have company, or she would
be over somebody else's house. Okay, these are where the guns and

th ings come in and everyth ing you wouldn ' t be l ieve your k ids

probably are doin'. You so damn tired, you don't go in and search

nobody's room.
So consequent ly, at th is par t icu lar t ime I can understand
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what any single parent or even married parents that have to work

and the k ids have jus t got ten out o f hand, i t ' s because they

don't have no, nobody wants to help you until everything's gotten

out of hand. Unti l i t 's too late, r ight. Then when i t 's too late,

they want to come up with these different programs and stuff like

that, then they want to tell you, 'oh, well, you make too much

money so you don't qualify to have a babysitter, or a homemaker.'
And money really shouldn't enter the picture.

R: Qualify for what, where?

B: For anything. I mean, you don't qualify for.

R: You mean have somebody provide it for you?

B: Yeah, you know.

R: You mean you could have got someone to come in if you paid for

i t ?

B: Yeah, but since I'm trying to say assist. They have all these

a g e n c i e s . Yo u j u s t c a n n o t g o o u t i n t h e s t r e e t s a n d g e t a

babysitter. You don't know who the hell you're getting. On your

own, just out of desperation. So what I 'm sayin' is,you go the

agency and they have, they're supposed to train these people to
do chi ld care and al l of that. So, I don' t mind working, but I

need a l i t t le assis tance, or help, wi th th is problem over here

that I'm having. Which is
R: A supervision problem?

B: Yeah.

». So you're not fixing. you're not even sayin, they should pay

for i t . But you couldn't find the service avai lable to. you were
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wi l l ing to pay.
B: Yeah, serv ice ava i lab le . I 'm pay ing anyway. At least i f an

agency send them, they might be under some kind of bond, or

somebody knows about them.But when you're just out there picking
a person out of the street, or from a person that says, 'well, I

know that lady,' you don't know.

R: Child care's hard to get.

B: Right. So, it's not that you don't want to pay but they don't

even, all the agencies that they have.
R: Not giving family support.

B: Right. It doesn't handle the problems. When we were comin' up,

your neighbors could say somethin' to you because they would let

your parents know what you were doin'. But now you can't even say

anything to anybody's kids.
R: What kind of problems did you have with your two girls?

B : (Laugh) Ga i l ( un in te l l i g i b le po r t i ons he re ) , no t t ha t t he re

wasn't problems. The school system okay, .they had all these kids

w o r k i n g i n t h e o f fi c e a n d e v e r y t h i n g . A n d s h e h a d a f r i e n d

working in the office, progress reports never would get home cuz

they knew me. So, that goes in the basket. Kid wasn't even even
in school. They ain't gonna tell me.

R: How did you feel when you found out?
B: I was really angry with the school.

(THIS WHOLE PORTION IS VERY MUDDLED. I CAN'T UNDERSTAND MUCH.)

R: Which high school did she go to?

B: Redford.
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R:Redford. And Leann went there too?

B: Leann goes to Cooley. Because they want to tel l you, well,

we ' re no t no babys i t t ing agency and b lah , b lah b lah . I sa id ,

' that's not even the point. ' I said, I 'm not saying that you can

make Gail stay in school. I 'm just saying that I have the right

to know that she isn't in school. And they want to tell me, 'I 'm

sure you got the numbers.' i said, do you believe, do you think

that I would get the notice and not do anything about i t? She

must be intercepting the mail, i said/ people can make yQu act

r e a l i g n o r a n t b e c a u s e t h e y w a n t t o t r e a t y o u l i k e y o u ' r e

ignorant.

You know, I 've had these foster kids for seven years and

there's been somebody in this house ever since 1979. And that

mailman won't even give me my mail on .the outside of the house.

He has to d rop i t i n the box , in tha t s lo t . Now, i f Ga i l was

i n t e r c e p t i n g t h a t m a i l , r i g h t ? s h e w a s o n t h e i n s i d e o f t h i s
house. So. they want to tell me, you know, I have never seen a

truant office at my house. And they act like they were a thing of

the past. so then this social worker, school social worker, want

to tell Gail, well in July you'll be 16 and you can kind of make

up your mind whether you want to stay in school or not.

I s a i d , w h a t i n t h e h e l l w o u l d y o u t e l l t h a t ? ' I t ' s t h e

law. ' Do you tell your kids that they can make up their minds at

16 if they want to stay in school or not, that they can make up

t h e i r m i n d s ? ' X s a i d G a i l d o n ' t ( u n i n t e l l i g i b l e ) s h e c a n n o t

support herself or anything like that. How could she make uP her
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mind what she wants to do? she doesn't have a mind, far as I'm

conce rned . 'We l l , I am j us t quo t i ng he r t he s ta te l aw, b l ah ,

b l a h , b l a h . ' w e l l , I j u s t w a l k e d r i g h t o n o u t o f t h e r e . I w a s

really downhearted.
R: And share with us what both kids are doing now.

B: Gail went through high school. And she went to school at DBI,

Detroit Business Institute in Southfield and took work processing

and secre ta r ia l . Execu t ive secre ta r ia l . She d idn ' t fin ish . She 's

gonna go down to Wayne State and finish that, November the 3rd.

My Leann, she went to (unintel l igible) that private black Baptist

school over on Schoolcraf t last year and she k inda l iked i t . I

vas trying to get her, because of what happened to Gail, I was

•-rying to get her into a small sett ing so that i t would be, l ike
-n the small school, I gUess you have 15-20 kids in the class arid

•hey 'd know whether she was there or not . So th is year she

lecided she'd rather go to public school. So I decided I would,

ophomore now. At Cooley.
■•: What do you think Leann will do when she finishes high school?

hat do you want for the two of them?

: O h , r e a l l y, I w a n t t h e m . I g U e s s I w e n t t h r o u g h a l o t o f

hanges with Gail and I couldn't do anything about i t unti l she
ame into her own senses because I was about to lose mine. I 'm

ot going to do that, if she want to get a job, fine. If she want

o go to school, fine. But, it seems like, when they become young

^u l t s i t ' s a l l abou t wha t t hey wan t t o do , i t ' sno t abou t wha t

- want them to do, until they get ready to do. That they should

mghz
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do i t fi rs t . Otherwise you would lose your sani ty and I 'm not

gonna lose my sanity. Just get a job, and become self, you know,
take care of yourself as best you can. And I'm just not, I just

cannot go through that any more. I just hope that she wants to do

something. And she knows that she has to work, that's the bottom

line. If you want to make $3.35 an hour because that's the only

j o b o u t t h e r e t h e y ' r e g o n n a h a v e a n y w a y, w h i c h e v e r y b o d y
(uninte l l ig ib le) their k ids anyway. You couldn' t even pay for a
room on $3.35 an hour.

R : Wha t do you mean , ' peop le don ' t wan t t o pu t t he i r k i ds

( u n i n t e l l i g i b l e ) ?
B: I mean they're grown, they're adults. Listen, when we were

comin ' up , i f you were an adu l t , you s t i l l had to be in tha t

house. You just couldn't do what you wanted to do.So, it's like,

suppose Gail gets tired of my mouth and I'm tired of hers, she's

got to do what I say. She might say, well, gosh, I wish I could
move. I wish she could move too. But how are you going to move on

$78 a week.
R: You can't get a job at the plants anymore.

(banter back and forth with daughter Gail , conversations about
her moving out, getting a place in Highland Park - doesn't seem

to be relevant here)

B: Kids that were . born in the '60's and up until now have no

sense of respons ib i l i ty. They th ink the i r parents are go ing to

maintain them the rest of their, lives,

(loud argument between B. and Gail, Richie trying to intervene)
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R: All right, so, you work, you have all these concerns with the

kids, what would you do when you came home from work, what would

you do on the weekends when you're working these long hours?
B: Ohh, well, one thing I didn't do is cook. I let the kids just

have their way. They want pizza, fast food, barbeque. What you do

there is you real ly cater to your k ids more than you normal ly

would because you really feel guilty. Here you're gone 10 hours a

day, when you get up, they're in the bed and when you come home

you're ready to go to bed. I mean you don't have time to hear

noth ing about i t . And so, the weekends you just t ry to real ly

r e l a x , e v e r y t h i n g . A n d j u s t k i n d a l e t t h e m h a v e t h e i r w a y.
Sometimes we would go downtown and have little mini-weekends.

Stay at a nice hotel, like the Book-Cadillac and do some things

like that. Do what they wanted to do. They loved it. They learned

how to do a lot. I used to take them to Canada, all the time,

Toronto, I took them to Wheels, it would just be their weekend.

R: Let 's take a few other s teps. . . le t us s t ick in the p lant a

l i t t l e l o n g e r, t h e n w e ' l l g e t t h e f u l l f a m i l y p i c t u r e . F i r s t o f

a l l , you spent a lo t o f t ime s tay ing in touch w i th fo lks f rom
work ou ts ide o f the p lan t . Soc ia l i ze w i th fo l ks , hang ing ou t ,

t a l k i n g , c o f f e e b r e a k , b r e a k f a s t . I s t h a t c o m m o n o r i s t h a t

pretty unique? You're a pretty sociable person.
B: It's because we had, all my friends, we had so much in common

from years ago, I mean 20 years ago. Either they were in some

type of business. Oh, folks at the plant? Yeah, Larry comes over
all the t ime, Gilbert comes over all the t ime. Well we share a
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l o t o f p r o b l e m s a n d p l a n t s h o r t c o m i n g s a n d s h a r e i n f o r m a t i o n

abou t wha t to do abou t your in ju r ies and th is t ype o f th ing . And

we do ask a pe rson tha t ' s been th rough i t r ea l l y more than you

ask a un ion rep resen ta t i ve because t hey, we l l , me , I don ' t t r us t

t hem, t ha t ' s t he bo t t om l i ne .

R: You don't trust them, who?

B: The un ion rep resen ta t i ve , a t a l l . And tha t ' s , un ion p rocedures

and p l an t p rocedu res and t h i ngs l i ke t ha t , I j u s t , I guess I j u s t

t a l k t o o m u c h . I t e l l t h e t r u t h , I ' m n o t g o n n a t e l l n o l i e a n d

th is i s where i f you don ' t know to scheme and conn ive in th ings

l i k e i n t h e a u t o p l a n t i n t r y i n g t o g e t a p r o b l e m s o l v e d a n d

t h i n g s l i k e t h a t , y o u ' r e j u s t n o t g o i n g t o g e t i t s o l v e d .

R : Yo u m e a n y o u g e t b e t t e r r e s p o n s e f r o m t h e c o m p a n y, f r o m

management?

B: I f I have a problem, I would, I do.

R : Can you g i ve me an examp le o f a p rob lem you had tha t go t

solved?

B : U m m , w h e n I fi r s t w e n t t o t h e c a r p l a n t , t h i s p a r t i c u l a r

f o r e m a n , I g u e s s h e d i d n ' t w a n t n o l a d i e s o r s o m e t h i n g i n h i s

d e p a r t m e n t , h e r e a l l y d i d n ' t k n o w a n y t h i n g a b o u t m e , t h e y h a d

just sent me to his department. So he wanted to shake his fingers

in my face and I to ld that I d idn ' t read no s ign language and he

c o u l d t a l k t o m e , I c o u l d h e a r. S o h e g o t t o d o i n g t h a t . A n d I

just went to labor relat ions and told them what happened. So they

s a i d , w e t o l d y o u a b o u t t h a t , p e o p l e d o n ' t l i k e t h e h a n d s i n
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t h e i r f a c e s . I m e a n t h e y j u s t c a m e r i g h t d o w n t h e r e a n d t o l d

them. So there was no need fo r me to ca l l a un ion rep and te l l

h im that , because the union people don' t need to know about i t . I

think Labor relations needs to know about what kind of management

i s o u t t h e r e n o t b e i n g a b l e t o c o n d u c t t h e m s e l v e s i n a p r o p e r

manner.

R: So what is the purpose of the union then in 1975-1985, what 's

i ts purpose?

B : To m e , I r e a d a c o u p l e o f a r t i c l e s b y p e o p l e t h a t h a v e

d e c i d e d , ' g o d , w e d o n ' t n e e d t h e u n i o n a n y m o r e ' . A n d

c o n s e q u e n t l y, w h e n t h e y w a n t e d t h a t p a r t i c u l a r p l a n t a n d s o m e

o the r t h i ngs tha t we re go ing on i n t he re , and they d id , t h i s guy

was say ing , i f they hadn ' t had the un ion , there wou ld have some

things that they would have done and nothing would have been done

about i t . So, I guess, by me not be ing up on a lo t o f un ion and

po l i t i ca l bus iness , you know, I can ' t say yes and I can ' t say no .

R: Are you aga ins t the un ion o r you don ' t th ink i t -mat te rs -o r a re

you jus t g lad i t ' s there and I don ' t need i t too much myse l f?

B : Ye a h , I g u e s s I ' m h a p p y h o w e v e r i t ' s f u n c i t i o n i n g n o w t h a t

t h e y h a v e i t . B u t t h e n , m y s i s t e r w o r k e d a t W o l v e r i n e S h o e

C o m p a n y u p i n B i g R a p i d s . N o w t h e i r p a y s c a l e i s n ' t o f c o u r s e

what the au to p lan t i s , bu t they have a l l the vaca t ions we have,

they have the firs t day or two of deer season off , I mean there 's

j u s t s o m e t h i n g s t h a t t h e y a b s o l u t e l y h a v e o f f t h a t y o u h a v e t o

fi g h t t o g e t o f f . B e c a u s e y o u a r e i n t h e u n i o n a n d s t u f f l i k e

tha t . So , you know, you don ' t know, bas ica l l y wha t i t bo i l s down
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to is how fa i r management is , maybe some smal l companies have

good management. Maybe the auto companies wouldn't be so hard and

t h e y d o n ' t s h o w t h a t t h e y r e a l l y a r e b e c a u s e t h e y ' l l l i e t o d a y

and say tha t they ' re no t gonna move the p lan t and tomor row the

p l a n t i s c l o s i n g u p a n d s h u t t i n g d o w n . I d o n ' t k n o w, t o m e i t ' s

just not a factor in some ways.

R: What would you l ike to see done, what do you th ink i t should

do?

B : F i r s t b e g i n n i n g , I t h i n k t h e y s h o u l d g e t o u t o f F o r d ' s p a y i n g

them, period. The union pay me. If you're gonna pay me, how much

can I talk against you? I don't care how much I want to, you know

what I mean. Same way with those bastards. Hey, he's paying me,

' n o w I k n o w t h i s i s w h a t ' s w r o n g w i t h y o u , B e t t y, b u t r e a l l y, I

jus t cannot see i t . ' You know what I mean. You have to d ie , cuz

I ' l l l ose my job . You have to dea l w i th your hands . I f I say we l l

I jus t got ta do th is , and she jus t cannot work and she cannot do

t h i s j o b , t h e n I m i g h t n o t b e s i t t i n g h e r e . S o I j u s t c a n n o t

b e l i e v e , y o u c a n n o t a s k m e i f I b e l i e v e p e o p l e w o r k i n g f o r t h e

company and representing me, I don't know.

R : B e i n g i n t h e p l a n t a n d a r o u n d t h e a u t o i n d u s t r y f o r t h e l a s t

10 years, what do you see how women are being treated? Do you

have any par t i cu la r exper iences yourse l f o r someth ing one o f the

o t h e r w o m e n m i g h t h a v e s h a r e d w i t h y o u ? A n y p r o b l e m s o r

p a r t i c u l a r c o n c e r n s ?

B: Women feel l ike that they should have that law back again that

they don ' t have to work bu t 40 hours , tha t ' s one th ing tha t they
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were d iscuss ing yesterday. And another th ing is they got women's

l i b m i x e d u p . I t s e e m s t h a t t h e y t h i n k w o m e n w a n t t o b e m e n .

That 's not what , that 's what men th ink too. Wel l you see wel l you

want to be equal to men, they need to explain that.

R: How should they explain i t?

B : T h a t i t d o e s n ' t m e a n t h a t w o m e n w a n t t o b e m e n b u t i t j u s t

means that we just want the equal pay, you know what I mean.. But

d o n ' t t e l l m e I c a n l i f t t h a t c o u c h . I k n o w d a m n w e l l I c a n n o t

l i f t t h a t c o u c h . A m a n c a n l i f t t h a t c o u c h , b u t m a y b e I c a n l i f t

t h a t t a b l e .

R: So you want me to pay you the same thing?

B : Ye a h , b e c a u s e i t ' s j u s t a l l , i f w e ' r e m o v e r s , w e ' r e m o v e r s .

And I j us t happen to be a lady mover, bu t don ' t be r i d i cu lous . I

c a n n o t l i f t t h a t c o u c h .

R: So you don' t th ink that 's what equal i ty means? How would you

d e fi n e e q u a l i t y ?

B : N o . S u r e I w a n t t h e p a y. I f y o u ' r e g o n n a s a y i t l i k e t h a t ,

then I don' t want to work 40 hours. I got k ids, I want to be wi th

m y k i d s . T h a t ' s m o r e l i k e w h a t I w o u l d s a y i f t h e y w a n t t o d o ,

m a k e i t , o h , w h a t a m I t r y i n g t o s a y ? I t j u s t d o e s n ' t m e a n t h a t

y o u w a n t t o b e a m a n . I m e a n , t h e y l o s t t h e w h o l e c o n c e p t o f

woman and man.

R : N o t t h a t t h e y l o s t i t , t h e y ' r e t r y i n g t o u t i l i z e t h e f a c t

t h a t , t h e y ' r e t r y i n g t o t u r n i t a r o u n d . I s t h e r e a l o t o f

harassment of women in the plant? Do you see a lot of that where

the company sa id , you shou ld t ry to l i f t th is couch, o r do the
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job that 's impossib le for women to do. Is th is harassment?

B : I d o n ' t s e e i t .

R: What about in te rms o f dr ink ing or a lcoho l ism in the p lant , o r

d rugs , i n t he pa r k i ng l o t ?

B: They have a lot of drugs at that p lant .

R: Coke and stuff?

B : Ye a h , i t ' s a l l t h e r e .

R: When do folks do it?

B: I don ' t rea l l y know. They do i t a l l the t ime. They have had a

c o u p l e p e o p l e O D , n o t s o m u c h a t t h e p l a n t , b u t i n t h e i r

a p a r t m e n t s w h e r e t h e y l i v e . B u t y o u h a v e t o r e a l l y, r e a l l y b e a

s t r o n g p e r s o n n o t t o t r y t o t a k e d r u g s t o w a l k i n t o t h a t p l a n t .
Ten hours, let me tel l you. You real ly have to be geeked up some

k i n d o f w a y. Yo u h a v e t o k e e p y o u r m i n d e l e v a t e d t o G o d , I ' m

going accompl ish th is goal so I can get out o f here. You have to

b e o n s o m e k i n d o f h i g h . S o i f y o u d o n ' t c h o o s e t o g e t o n a n

inven t i ve h igh , o r a mus ica l h igh , o r t r y to keep yourse l f happy,

y o u a r e g o i n g t o r e s o r t t o s o m e t h i n g . S o m e p e o p l e a r e g e t t i n g

high on alcohol or drugs or whatever.

R: What makes it so hard to work 10 hours a day in the plant?

B : Yo u r b o d y i s t i r e d . A n d t h a t ' s a l l y o u k n o w. A l l y o u d o i s

w o r k a n d s l e e p . Yo u c a n n o t f u n c t i o n d o i n g a n y t h i n g e l s e . T h e

h o u r s , 6 : 0 0 i n t h e e v e n i n g t o 4 : 3 0 i n t h e m o r n i n g . I t t a k e s a n

h o u r t o g e t t o w o r k a n d a n h o u r t o g e t h o m e . Yo u ' r e g o i n g t o

s t a y u p h o u r t i l l y o u r k i d s g e t o f f t o s c h o o l b e c a u s e y o u w o n ' t

be ab le t o s l eep anyway. Tha t ' s 8 :00 . Then when you fina l l y l ay
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down, then you have to get back up and leave by 4:00. That's

e i g h t h o u r s . Yo u c a n ' t d o a n y r u n n i n g a r o u n d o r a n y t h i n g .
You're l ike a damn zombie. You're just walking around and you

could care less. If your kids ask you something, you hear them,

yes, but it's always yes, you don't want no arguments, you don't
want anyth ing. Somet imes I don ' t even th ink you ' re aware o f

what's happening unti l you've been off, l ike the two years I 've

been off, and I found that I got along much better with my kids,

w e h a v e m o r e c o m m u n i c a t i o n , I w a s a b l e t o l i s t e n t o t h e i r

problems, and if I was bugging them, I was able to see. But when
I was working, it was more like, "OK, whatever it is you want, it

is fine with me, yes, yes, yes" all the time. Then when they do

it and you come to your right mind, you say, "God, did I tell you

you could do that?"
Ten hours every day for years and years and years and years,

and working a Saturday on and a Saturday off.

R: Why do you have to do the 10 hours? Why don't the autoworkers

work eight hours?

B: Because when you talk to the union about i t , they al l say,

"Well,m this is what the company and the UAW agreed to do." But
how can they agree to do something that you are doing? I'm the

work who works. Maybe I don't want to work for eight hours.

R: Do most people want to work 10 hours or eight?

B: I think most ladies don't want to work ten. The men, yeah,

they want to work 10. One thing is, they're so geared to that
check that eight hours to them looks l ike a ridiculous pay. But
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t h e l a d i e s , t h e y w o u l d g l a d l y t a k e i t . I w o u l d . J u s t g i v e m e

eight hours and let me go.

R: S ince you 've been in the p lan t , you 've seen robo ts come in to

the p lan t , and techno logy and au tomat ion . What k ind o f response

do you have to that?

B : J o b e l i m i n a t i o n , t h a t ' s t h e b o t t o m l i n e .

R: Is that e l iminat ing the bad jobs and giv ing you the good jobs?

B : I t i s e l i m i n a t i n g b a d j o b s , l i k e s o m e w e l d i n g j o b s t h a t s o m e

of the lad ies and some o f the fe l las have to do . Maybe i t takes

two or three of them when this big machine come down, everything

t h e y h a d , t h a t m a y b e s i x p e o p l e w e r e d o i n g b e f o r e , h e y, i t ' s

done.

R: What does it look l ike? Can you describe what it does?

B: Th is we ld ing th ing . Where Therese (? ) and those were tak ing

this gun and shoot ing these holes and whatever, now this machine

i s l i ke fla t he re and i t comes down on the s i de . I t goes a l l t he

w a y o v e r t h i s c a r , a n d w h e r e t h e y h a v e t o p u t t h e c h r o m e , i t

just. .

R: What does it do?

B: Puts those welds on and everything l ike that , and al l you have

to do i s s t i ck t ha t ch rome on ; whe reas be fo re Te resa and those

w e r e d o i n g i t w i t h t h e i r h a n d s , a n d t h e r e s h e g o e s w i t h h e r

carpal tunnel syndrome and they want to keep shooting her up with
s o m e c h r o m o s o m e ( ? ) s t u f f , t e l l i n g h e r t h a t w h a t s h e d o e s n ' t

have.

R: So do you think the technology is a good thing or a bad thing?
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B : I t h i n k i t ' s g o o d . T h e y ' r e r e a l l y g i v i n g p e o p l e a n

o p p o r t u n i t y t o g o t o s c h o o l s o t h e y c a n . I g u e s s a n y b o d y t h a t

r e a l l y , r e a l l y w a n t t o s a c r i fi c e g e t t i n g u p t w o h o u r s e a r l y t o

t r a v e l 1 0 0 m i l e s t o g e t a c o u p l e h o u r s o f s c h o o l i n g i n s o t h a t

they can p repare themse lves to repa i r o r run a mach ine . They ' re

g i v i n g u s t r a i n i n g . B u t y o u h a v e t o w o r k 1 0 h o u r s , a n d i f y o u

want to go to school two days, three days a week, you have to get

up and go out to the plant two hours a day.

R : So t hey have i t be fo re t he a f t e rnoon sh i f t and a f t e r t he day

shi f t? Is that when the c lasses are?

B : I t ' s f r o m 4 t o 6 , s o i t ' s a f t e r t h e d a y s h i f t . W h e n t h e d a y

peop le get o f f , they can go to schoo l . But the n igh t peop le have
t o c o m e i n a t 4 : 0 0 a n d g o t o s c h o o l u n t i l 6 , w h i c h i s s t a r t i n g

t i m e .

R: Have you taken any classes?

B: No.

R: Why not?

B : I t r i e d . I t r i e d t o t a k e s o m e b r u s h - u p c l a s s e s j u s t t o g e t

b a c k i n t o s p e l l i n g a n d s t u f f l i k e t h a t , a n d I ' m l i k e t h i s . . . "

R: Nodding your head.

B : I c o u l d n ' t c o n c e n t r a t e .

R: You have 10 years in the plant now. Do you think you're going

to re t i re? Are you go ing to work another 10, 20 years? What are

your plans?

B : T h i r t e e n y e a r s . i f i c a n m a k e t h e s e n e x t 1 3 y e a r s , I ' l l b e

6 2 , i f I m a k e i t t h a t l o n g .
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R : D o y o u t h i n k y o u ' l l m a k e i t t h a t l o n g ? Yo u d o n ' t p l a n o n

q u i t t i n g o r a n y t h i n g ?
B : N o t r e a l l y . I ' l l p r o b a b l y h a v e t o c o m e o u t b e f o r e t h e n ,

because my hands, they rea l ly do hur t . But my th ing is now that

i f I 'm home and i n t he back and I have t o r ake o r do any th i ng

tha t i nvo l ves my hands , t hey hu r t . So I m igh t as we l l make the

m o n e y a n d l e t t h e m h u r t , y o u s e e w h a t I ' m s a y i n g ? B e c a u s e I

d o n ' t t h i n k t h a t a s u i t w i l l s o l v e t h e p r o b l e m . I ' l l j u s t g e t a

l i t t l e b i t o f m o n e y t h a t I c o u l d m a k e i n a c o u p l e o f y e a r s , j u s t

go ahead and work ing and hu r t i ng , un less they ' re j us t abso lu te l y

became too painfu l where I couldn ' t .

R : Wha t do you th i nk a re t he b ig i s sues t ha t f ace au toworke rs ,

e i t h e r i n t h e p l a n t o r a t h o m e ? W h a t a r e t h e i r b i g c o n c e r n s i n

1988, in 1990? You' l l be get t ing out in , what , 2001?

B: That sounds l i ke a long t ime. Rea l ly, I 'm gonna te l l you, they

do no t want any more money. They want some hea l th and sa fe ty

concerns met.

R: Such as? I thought there was a lo t o f hea l th and sa fe ty s tu f f

now. They have hea l th and sa fe ty mee t i ngs , and they take us a

who le day Sa tu rday to teach us abou t chemica ls and s tu f f . What

k ind o f hea l th and safe ty?

B : I wen t t o see t hose mov ies . Th i s guy l a i d on s i x cha i r s and

wen t t o s l eep th rough the who le da rn mov ie . I l i ked i t , because

it let you know what you are working around. However — now this

is where the joke come in — they gave, when I wiping my cars and

s tu f f i n back , t hey gave me these g reen rubbe r g l oves . And the
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fi lm sa id t ha t t hese g loves a re no t su f fic ien t t o hand le t h i s

stuff because this solution leaks through the gloves, get in your

skin and your bloodstream and so consequently you're gonna have a

reaction. Now suppose I had said, "Well, look, I cannot do this

job because these rubber gloves are not the proper thing to use
because this is what's going to happen to me." "Well, that's all
we have, what you want us to do?" Now this is the answer I am

going to get. "Now, let me call a union rep." "Well, Betty, just
use them tonight, and maybe tomorrow they'l l have some more

gloves." I 'm tell ing you, does that sound familiar?
R: So health and safety is one issue, what are some other issues?

If you are going to put the demand forward for the next contract,
what would you put forward? Health and safety, what else?

B: Shorter hours. A few people don't need to work 10 hours; the

mass don't need to work 10 hours. You know, just have three

sh i f t s and le t everybody ge t a l i t t l e b i t o f money. Then you

wouldn't have a lot of carpal tunnel syndromes and neck problems

and back problems and all these health problems that people have.

T h a t ' s o n e t h i n g . M y d o c t o r s a i d t e n h o u r s i s t o o l o n g f o r

anybody to work, constantly.
R: But don't you think the pay is worth it?

B: No, no, I was off two years from work because of the hours and

the pain, and this is what it did for me. So, give me the eight

hours and let me go home and rest my body at a normal working

time. You couldn't go to work at 6:00 in the evening and get off

at 4:30 in the morning. You working the rest of the evening, the
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midnight shift and all up into the morning shift. Now here's my

problem. Now when I get home, the kids are out in the summertime

play ing. That takes care of that , and so I have to wai t unt i l

they decide to go somewhere in somebody's basement and listen to
some music. Now, school t ime, everybody's get t ing up get t ing

ready for school. The buses are blowing, the cabs are picking
them up, and I'm just waiting until everything quiets down again

so I can go to sleep. it is not worth it.

R: How have the relationships in the plant changed in the time

you 've been there? Have they changed much? Is there much

animosity among the employees?
B : No t rea l l y. I j us t t h i nk you j us t have a ce r ta i n g roup o f

peop le — ut i l i t y peop le , re l ie f peop le , peop le that have jobs
that are not necessari ly dir ty, and guards — that think they're

a l i t t le bit better than you are. That 's the only thing I see at

the Wayne Assembly. At the truck plant, we didn' t have ut i l i ty

people and upgrades.
(Rich corrects her on that)

B : We l l , t h e y t h i n k t h e y ' r e j u s t a l i t t l e b i t b e t t e r t h a n t h e

line people. But basically, I don't really see any change.
R: What about between management and the workers? Have the

relationships changed much over 15 years?
B; Hel l , no. I was reading in the paper that the foremen was

supposed to be retrained, these people in management, and they

really need to be retrained, because they are ridiculous.
R: What do you mean, ridiculous?
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B: Well, they sti l l .. This is what they do. They'l l put you on a

job, a little job. They have nobody to even absolutely show you
even the basics of th is job. You ei ther ask another employee

"I'll be alright, I know a person that you can say that "Where is

this and where is that and where is the other?" And now the job

t h a t I ' m o n a t t h i s p a r t i c u l a r t i m e , i t ' s i n s p e c t i n g a l l t h e

electr ical wires on the inside of this, under the hood, on this

motor and stuff. Now the foremen, they have a sheet of paper,

the ??sensor, the ?sensor, the firewall, the harness, the engine

this and the engine that. Now I don't know all of these terms.

I didn't know any of them. The foreman don't know. Go down and

see the inspector. But the inspector's way down at the end of

the line. My job is way up here. So if this business comes down

unfastened, not connected, then I have to run down here and ask
m Frank. I say, "Frank, what is th is?" I show h im on the card.

A n d h e ' s h o n e s t a n d h e ' l l t e l l m e a n d I ' l l w r i t e i t d o w n .

^ Sometimes the term is on the paper and sometimes I have to write
it in. This is not a proper way to work on the job, to me.

i R: They didn't train you, huh?

m B : I t r a i ned myse l f . I had ano the r g i r l t ha t s ta r t ed o f f w i t h

me. The second or third day, I told my foreman, I'm going down

into these loans (?) and ask the foreman to point these different

pieces or mechanisms out to me so that I know what I'm doing,
L because if I put a mark where it doesn't belong, somebody's going

m to get in trouble about i t , because I don't know what the hell

I ' m d o i n g . I ' d r a t h e r n o t m a r k i t a t a l l . i f l e a n p u t i t
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t o g e t h e r o r c o n n e c t i t m y s e l f , I ' l l j u s t d o i t a n d l e a v e i t o f f

because I don ' t be l ieve I got to mark someth ing, I don ' t do that .

S o t h a t p a r t o f i t i s s t i l l t h e s a m e . T h e s e p e o p l e a r e s t i l l b a d

woods (?) as fa r as I 'm concerned about how to run an opera tor

j o b . T h e y ' r e n o t c o n s i s t e n t a b o u t n o t h i n g . Yo u w o u l d t h i n k t h a t

t h e y w o u l d k n o w t h e s e t h i n g s . T h e y ' r e j u s t s i m p l e t h i n g s . E v e n

i f t h e y n e v e r h a d a n y t r a i n i n g . J u s t b e c a u s e t h e y ' v e b e e n a

foreman, they shou ld recogn ize these th ings themselves . But they

j u s t s e e m t o d o n ' t . B u t f o r 1 0 y e a r s , l o o k s l i k e t h a t ' s t h e w a y

management 's been a l l the t ime to me. Then i f I miss someth ing:

" We l l , b a b y, t h e i n s p e c t o r s a y t h a t y o u m i s s e d t h a t . " " We l l , o f

cou rse , I m issed i t . I don ' t even know wha t t he he l l I 'm l ook ing

f o r . " I ' m j u s t d o i n g i t n o w b y t r i a l a n d e r r o r . A n d

e v e n t u a l l y . . . n o w I r e a l l y k n o w b a s i c a l l y e v e r y t h i n g a b o u t t h e

c a r, e x c e p t I d o n ' t k n o w a l l t h e t e r m s . I k n o w w h a t t o l o o k f o r

as f a r as e l ec t r i ca l and s tu f f t he re t ha t ' s connec ted , bu t t o say

w h a t i t i s , I d o n ' t k n o w.

R : Wha t do you th ink the au to p lan t i s go ing to l ook l i ke i n 13

y e a r s ? H o w w i l l i t b e d i f f e r e n t ?

B : They ' l l p robab ly have a l o t o f robo ts wa lk ing a round , I wou ld

i m a g i n e . I d o n ' t t h i n k t h e y ' l l b e m a k i n g a s m a n y c a r s a s t h e y

are now. Then we could probably go in there and run the fac tory

in about 13 years.

R; Who could?

B: Henry.

B: Because who's gonna buy them? No one's gonna buy them. This
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i s w h a t p e o p l e a r e g o i n g t o b e w o r k i n g . L e t ' s f a c e i t , G a i l w i l l

never be able to buy a brand new car, unless she has some help

f r o m m e . A n d I n e e d a c a r m y s e l f . W h a t I ' m s a y i n g i s , t h e

p e o p l e t h a t a r e e l i g i b l e f o r r e t i r e m e n t , a w h o l e l o t o f y e a r s i n ,
a t t h i s p a r t i c u l a r t i m e t h e y b a s i c a l l y g o t e a s y j o b s . S o t h e y

d o n ' t w a n t t o c o m e o u t . T h e y s t i l l , t h e y l i k e t h a t d o l l a r , a n d

they don' t have to come out . They have the r ight - to-work law and

e v e r y t h i n g l i k e t h a t , s o a n y b o d y e l s e , i f e v e n s o m e o f t h o s e

p e o p l e . . . l i k e B u r r o u g h s , I g o t a c o u p l e g i r l f r i e n d s t h a t w o r k a t

B u r r o u g h s i n t h e s e c r e t a r y ' s o f fi c e . H e y , t h e s e g i r l s a a r e

upset , they don ' t even know what wi l l happen to the i r jobs.

R: What happens i f they got la id off?

B: He l l , Bur roughs is lay ing o f f 9600 peop le .

R: And some of these are your friends?

B: (More on her f r iend that works at Burroughs.)

R: Have the jobs got harder or easier on the l ine over the years?

B : T h e y d i d n ' t g e t n o h a r d e r . T h e y j u s t g o t m o r e w o r k . A n d

t h e y ' r e t a k i n g f a s t e r w o r k . I f t h e y ' r e g o n n a e l e i m i n a t e 1 8 j o b s
out of Trim, that means 18 people are gonna do this next person's

j o b t h a t g o t l a i d o f f . Yo u t a l k i n g a b o u t r u n n i n g .
R: You run at work?

B: Not me.

R: You refuse to?

B : I 'm t oo o l d t o s t a r t t ha t wo rk .

R: A few other short quest ions. The t ruck p lant went down to one

s h i f t i n 7 9 , 8 0 , 8 1 , r i g h t ? A n d t h e r e ' s s t i l l o n l y o n e s h i f t a t



t he t r uck p l an t , you ' r e a t t he ca r p l an t . Wha t do you t h i nk

caused the auto cr is is? Why is the auto indust ry s t i l l on the

decline even though they're selling some cars? And what do you

think about the Japanese imports?

B: I don't think people are just going to run out there and stick

their neck out now to buy a whole lot of American cars. They

rea l l y don ' t need them. Because be fore , a lo t o f peop le go t

caught up in a lot of debt. And now, I don't think cars and I

guess what you would consider luxury items- you know, a car is a

car that takes you anywhere you wanna go, it belongs to somebody
— I don't think that means as much to people as it did before.

They're not as sure about their jobs as they were once before,
even the ones that have a lot of senior i ty. I mean, they just

wanna kind of cool out, because they feel like that 18 or 19 or

15 years don't mean nothing no more.

(Conversation about her brother and the Romeo plant)

R: What do you think caused the auto crisis?

B: Let me tell you right now, those Escorts we're working on now,

they are total chaos and I would not buy one of them.
(End of tape; break)
B: You were asking why I thought American-made cars had declined.

This year, they are having so many problems with the motor mount

and the engine and they just keep putt ing these cars together

instead of really solving the problem and stop making them. And

they're shipping the cars to some dealer and saying wel l , you
take them and we'l l finish them and put on whatever parts you
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have to have on. As many autoworkers that work in the plants

ac ross the coun t ry, i f eve rybody fe l t l i ke , god , I 'm go ing to

take care of my friends and I'm not going to buy any of those

imports this year anyway. You see what's going on through no
fault of the workers. I don't see why they keep saying American

workers are shi f t less, cause they are ly ing. I f I 'm say i t , and

this one over here in this plant say i t , then after awhile, who

wants to be a darn American-made car and you looking at it with

your own eyes and they don' t care, al l they want i t is out of
that door.

R: So nothing's changed.

B: Heck, no. My girlfriend bought a Cutlass Supreme that had a

Nova motor in i t , a d iese l eng ine. A lo t o f peop le have had

problems with those cars. Her car is brand-new, she barely has

50,000 miles on it, but her motor is shot. So shes' not going to

buy another American-made car. Her nephew had the same problem,
and he's not going to buy one now.

(Talk not transcribed about this person's car problems.)

R: What are some concerns you have about life in the city. What

do you think some of the political questions are and what do you

think about Lucas running for governor?

B: Well, I don;t have much comment about Lucas because I don't

know his background from before. He was what, Wayne County

sheriff or something? I don't know what his function was.

Now about this crime in the city, now I think Mayor Young

bas iuca l ly i s a l i t t le too negat ive . L ike , the o ther day I was
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real ly surprised that he didn't come to the DPOA meeting that

they wanted him to come to. The DPOA wanted him to come to this

meeting and talk about crime, and he wanted to say, well there's
no more crime in the city than before, but that's not the answer,

t h e p e o p l e a r e n o t w a n t i n g t h a t a n s w e r. I d i d n ' t l i k e t h a t

answer, I was surpised that the mayor was even saying that.
I l i ke Detro i t , but these young k ids out here, there 's no

reason. I have had i t with these young kids anyway doing al l

th is type of shi t . So I don' t even know how they would even

attempt to solve that problem. One thing about i t is that they
want to tell these kids about all the rights that they have at 16

years o ld . They a lmost te l l them you can k ick your paren ts '
behind if you want to. And that is basically their problem, they

have given them too much authority to govern themselves, when

they can't do it. How can you say, OK, say Leann is pregnant at
13 and so she might tell me, well, mom, I want to keep my baby.

I would say, "You can't even support a baby. How you gonna keep

i t? And I have to work to support you|?" You talk ing about a"

r ight to l i fe. I 'm for abort ion. I mean, when she gets t i red of

taking care of this baby and all of her friends are going out in
the street, then her baby's gonna catch some hell. That's where

that child abuse and stuff comes in. They hate them kids: "Look

what you 've done to me, " they ' re go ing to te l l the i r k ids , " I

c a n ' t d o n o t h i n g . I g o t t a t a k e c a r e o f y o u . " S o t h e y s t a r t

slapping them around and everything. I think they just give them
too much authori ty and they're not ready for that at al l . They
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just give the kids too much authority, and take the authority out
of the parents' hands.

R: Who's they.

B: I guess the government. They tel l you, you can't hi t them,

thats ch i ld abuse. You can ' t do anyth ing. Wel l , le t them see

what they' re going to do, let them make their own decis ions.

Hey, we didn't make our own decisions. You're not equipped to
make them.

R: What did you think of No Crime Day?

B: I think there's some other things that could have been done

besides that.

R: What sorts of things?

B: I heard somebody say that the dopers said, OK, Isiah, we're

going to give you this one day, just out of respect. One day!
R: I think all it did was show that folks care, that everybody in

Detroit's not a doper.

B: Right, and they get that all mixed up too. I don't understand

that. They take the ones that are bad and make it seems like all

Detroit are dopers and they don't care and they're not concerned.

One thing that I did find out was this: The reason they didn't

want to have no better control than they did. When they went

ove r the re and bus ted up Bo l i v ia , t he dope fac to r ies i n the

fields and things l ike that, now they turn around and told the

U n i t e d S t a t e s , n o w y o u g o t t o s e n d u s 1 0 0 b i l l i o n d o l l a r s ,

because now we don't have no income. So this is why they let it

flour ish. They don' t want to pay th is other country. You got ta
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* make a living so you can ruin our people over here, and then we

d o n ' t h a v e t o p a y y o u . I d i d n ' t k n o w t h a t u n t i l I r e a d t h a t

^ art ic le about how the states had to pay them because we had
dest royed the i r income and the i r earn ing potent ia l , whi le th is

country.. . i f a war did break out, these old addicts wouldn't do

anybody anything anyway.
R: What do you think of Ronald Reagan?

j B: I don't know. He has had so many crooked people in his office,
everybody stealing and taking bribes. So you wonder where did

L a l l t h e s e c r o o k s c o m e f r o m ? S o , t h e n , c o n s e q u e n t l y, h e y,
m sometimes you can understand how some people feel. They want to

get on this l i tt le welfare fraud that's going on. And you almost
have to do i t i f that 's what you're going to l ive on, you gotta

f raud to ge t more money. But these peop le a re f raud ing fo r

l bi l l ions and mil l ions of money. So everybody's doing i t .

m R: What do you think about our involvement in Central America and

South Africa?

B: I wanted to know why he didn't want to help them and he helped

the Nicaragauns.

R: He's not helping them, he's trying to overthrow the Nicaraguan

ipi government.

B: Is he? I thought he was giving them some money...

R: Explains what the contras are, and who Reagan is supporting in

Nicaragua and South Africa.
I B: I thought a lot of companies in America were pull ing out of
m South Africa...My brother said, what they're going to do is ship
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*iit over to England and then ship it back over here, so they can

sell i t cheaper.

R: Why do you think some of the autoworkers voted for Ronald

Reagan?
B: I really have no idea. I don't really know what they thought

e was going to do. What kind of dreams did they think he was

going to fu lfi l l? I jus t never got onto that .
! R: What do you want to do when you retire?

^B: Oh, I don't know, maybe go up north. I really want to go to
I school to study gerontology, because I wanna be involved with the

«elderly. I want to be involved with the ones that are on jobs
Land th ings and work ing because those peop le need a lo t o f

ifferent types of support because you don't know whether some

are working because they have to or they don't have anything to

i o . T h e y n e e d t o b e a b l e t o k n o w t h a t t h e r e ' s s o m e o t h e r

^resources available. Come on out of them plants, they don't need
co be working and working, you know, because they don't have

Anything to do. There's plenty to do.
R: Two final questions. What has been the best part of workinq in
he auto industry for you?

: I love those people, they are just so colorful.

: What makes them so colorful?

"*: Well, they remind me on Richard Pryor and Eddie Murphy type

people. They're really comical, and to me they can be uplifting,
m
| nd then you might hear another side, about some other not-so-

,ice things happened to them in the plant or in their home life.

Ê|
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*nd then you get an al l -around picture of, things are not just

happening in this neighborhood or in this area to these type of

eople or those type of people. You really learn a lot.
R: What's the hardest part about workinq there?

: The hours. That's all. Because I've always gotten along with

ill the supervisors since I had to kind of get them straightened
but in the beg inn ing, s ince they find out tha t you ' re a l r igh t .

Ht's basically just the hours and being away from my family for

too long a time.

.INTERVIEW ENDS AND THEN TAPE BEGINS AGAIN WITH THIS:)

A* They didn't have any supervisors, and just let the employees

run their department, because believe it or not, they have a lot

j t respect for each other, and i f they know that you are the
dependent, the company is dependent on you to get this product

r ii t , i t ' s go ing to ge t ou t , bu t you ' re no t go ing to have the

fe#rassment from a dumb supervisor that if a person don't know
tneir job, they act dumb and make some unnecessary remarks and

Ales that they shouldn't, only because they don't know your job
v.

and they're trying to make you think that they know the job. But

{ i employee that works on a particular machine every day, they
Imow what they ' re do ing . They don ' t need you to te l l them,

because you don't know anyway. They know that if they need a

lp r t i cu la r pa r t , t ha t ' s wha t they need , i f t hey don ' t have i t ,
they would be more honest in stopping the l ine or in sayinq,

v[ i l l , we have to get the r ight part . Whereas the supervisor,

' j€ ) h , I g o t t o g e t t h i s c a r o f f t h e l i n e , s o l e t i t k e e p o n
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roll ing, and let somebody else get it." They need to get rid of
J-Jhe supervisors, period.
R: What other changes would you make?

f^z Get rid of the supervisors. They don't need them.
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