Tape 1, Side A
Walter Dorosh
January, 1984

z

I
R: [}he big, I don't remember[;f you remember reading about the

bloody Monday in 1934 Ford Hungir Strike, they call it the Ford Hungg;
Strike, it was actually the Ford Hunggi March in March and he was an
employee of the company and they discharged him and he was
blacklisted. Thousands were blacklisted and they could never get a
job anywhere.]zFinally went into business he had no other choice. He
was very successful businessman of course. He could never
get a job any time he got a job in another location they'd, after a
week or so they would trace him down.

Was he in the skilled trades?

No just in the regular production.

And in what building did he work at Ford's?

I think he worked in the foundry.

1
[énd was he interested in the start of the union in the early union?

oOh most certainly. We used to have the Ford organizing committee
meetings in our home.

And what years were they?

1931-32.

That's when Bill Mckie's Auto Union?

Umm.

Auto Workers Union. Was that it?

No that wasn't it. I can't remember the name of it. It was a long
time ago. It was more than auto workers' union.

So he was involved was organizing for them?
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R: | Oh absolutely. [And when I was young, about 12 or 13 I used to stay

[

s and act as a 100kout[§ecause the city of Dearborn was Ford city.
Lﬁyr. Ford owned the city lock, stock and barrel, he owned the police

force, the city council, the Mayor, John Alcary, and they'd passed any
ordnance that Ford wanted, you probably heard about the ordnance they
passed, you couldn't distribute any leaflets in the city, organizing
leaflets. And we'd go out to the éééé‘bassed out leaflets for
organizing purposes, the police would come there and arrest you take
you to jail and harass you and they would let you go but after you had
gone before a judge and the judge Lee R. Schultz(?) was the company's
judge. They had everythlng and they just had this constant
harassmeng] J.] _] ;]

I: So did you start at the Ford Motor Company early, was that always your
desire?

R: [ Well I went to the Henry Ford Trade School. I started my employment
there in 1934. I wanted to be a tool and die maker and I went to the
school. I graduated from the school and I had four years of
apprenticeship after that_kj;nd I was going to become an engineer, and
move up from being apprenticeship into the eng%geering department for
a few weeks and I had started as an engineer. {}ut in a year and then_£

bI got interested in the organizing. And I was a volunteer organizer.:]

(; joined the union in 1937 and ioined the at that time Dodge Local 3.

It was already organized and they were an established union and we
had, Local 600 was not organized we had our charter issued in 1938 of
May. And that's when we were first established as a union. And most

of us had joined. We joined under assumed names. You couldn't join

under your own namei][fe had I don't konw if you remember Homer



Martin. Hom;r Martin was the president of the International union,
united automobile workers and he was also at the same time on the
payroll of the Ford Motor Company.

Really?

Well, certainly. Homer Martin didn't you read about that.

Well, I haven't studied too much about Homer Martin.

Oh he was a smooth operator and I used to go to meetings and he was a
preacher. He was a Baptist minister and man he could sg;llbind you
and he could talk a leg off you but what was happening |everytime we
would organize there were so many workers they would be discharged
until John L. Lewis came in. That was about 1940 May, I remember I
attended a meeting when he came into Detroit. At the local union as a
matter of fact when they scheduled him in they kept it a QT because
they didn't want Homer Martin in the meeting. Homer Martin still was
the president of Fhe International Unioéj And John L. Lewis came‘}n
he brought Mike Wéodman and some of his other administrative aideé]and

it was on a Sunday about 12 o'clock he used to come down there and he,

John L. said before he wanted to talk to the organizing, we were volunteer

organizegjwe had about 50 in the room there out of at that time 80,000
members,[;e said before he wanted to speak to us, he wanted to take a
ride around this Ford Rouge plant he'd heard so much about, he wanted
to know why it's so difficult to organize it so he left, it took about
an hour and a half to make the rounds and he came back and the first
thing he said was I don't see any?;chine gunds or national guardsmen
around that plant. He said when we organized the coalminers and we
had to fight the Pinkertons. They had machine guns, bayonets, rifles,

you know they actually did and he made us seem, feel kind of
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fearful he said you know, you guys scared to organizeé] And then he put

on a plan a very subtle plan| it was at that time :bout 15, 16 plaﬁz
comprised of 80,000 employees in the Rouge plant;]and when we
organized before, we used to organize, he used to sign anybody up as
long as he was Ford workers. He says no I'm going to cut that out.
He said only turn in the names from your building and from your own
department, that's all. And what he did he started--

So that they could know who they were, that thevaere signing up?
Well, not only that we would want to know their names and then each
person, when I signed up four or five people I'd have to give those
names to this individual, this individual had to give it to that
ind%vidual. We wanted to know where the spies were in the Ford set
up{j And you organized only in your own building. Everything was set
up as a unit. It was broken all down. And after you organized on one
department then you start to organize at another department. And he

only deals with you. Before everybody used to just go to the local

and give it to the secretary-treasurer and there was no controls so

Z-Mike widman who was John L. Lewis's administrative assistant became

the organizer and he took over. He says you give and I don't want you
to give to nobody else. I don't care who it is. You just give it to
this guy. This guy will give it to the next guy. He will only know
who the next person is. And that way we finally organized the place.
And every guy was given a different assignment. In other words they
broke it down so that it simplified it but at the same time it had
certain controls attached to it. Anq then we would start organizing
that. There was so much organizing.:]~:f

So it sounds like the spies were an important deterent.
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Oh sure. Ford had, see E:he Ford Motor Company had two independent

unions. They called it the Ford Brotherhood and the Ford Liberty
Legion. When the union organizing became very strong in there and
everybody started talking about unionism, the Ford Motor Company was

encouraging supervisors and everybody was around encouraging the

L
people to join either the Liberty Region, Ford Liberty Legion or the
]
Y
Ford Brotherhood. Both companées dominated unioqs. The president of

L

the Ford Brotherhood was Judge Leroy Schaffer of Dearborn;j And the

president of the Liberty Legion was another company official, you know

a top company official.jﬁ

‘How many workers did they get to sign up to these?

[%EII there's always those people who are fearful that if the boss goes
to them and says look jobs are hard to get, the only way to get a job
at the Ford Motor Company, you had to buy it. You had to buy. your
jobs. We used to go to the City Hall and you pay the company official
or you brought a Ford Product, you go and buy a Ford car and you tell
them I'll buy a car if you give me a job. No problem they give you a
letter and you go get the job. And then if your payments were done,
and you got layed off, your car was paid off you got layed off. And
the only way you could hold on to your car or job is to go back and
get another car. As a matter of fact we used to have the thing so
well timed that when your last payment was due the boss came up to you
and say hey it's about time you get a new car. I said I got a payment
yet on my caf.lune says that's okay they want you to go out and get
another car ] &d they had an,Ford had an organization in the Ford
Service Department run by a§;£§ Bennett. He was a goon. They hired

all the convicts from Jackson Prison on their Service Department.
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[:ihey had a rough situation; there is no question about it. There is

many a guy got beat up and killed and we neyer even found out to this
day what happened to some of our organizer%} That was the way you had
your jobs and so when the boss come up to you and told you to join the
Ford Brotherhood and he was signing you up. You know signing you up,
the union. The guy wanted his job so he signed up. But it didn't do

him no good because you know on the National Labor Relations, we

lfinally struck the plant. | We had to slash the Labor Relations vote.

[Ehe UAW-CIO well it was a fight also with the AF of L, the AF of L was

more conversative than the UAW or CIO. The CIO was considered a left
wing union, and the CIO won 12 there. We got 60,000 votes. And
20,000 weri:for the AF of L,[Ehe Ford Brotherhood didn't even get on
the ballot;] They didn't get enough names. The Ford Motor Company saw
they couldn't make headway there and so they switched their support to
the AF of L. They said if there is going to be any union let's get a
union_that's a little more conservative instead of this radical and
thenxipe church played a roll too. I'm a Catholic, I belong é;r the
Catholic Church and when I went to church, he used to say, they
opposed, they called it CIO Red-dominated unions andlthey encouraged
the parishoners to support and vote for the AF of L;] Everybody ggt
into the, you know the battle when it started was a long battle.;]

How important were the ACTU in that early organizing period?

The what?

|
I:(Ig%e ACTU people?

R:

They play the role in there. I think they wanted the union and I
don't challenge their, they supported the AF 3f L but after the AF of

L got beat then they became active in the CIOi] But not all of them/I



know a number of Catholics who wouldn't listen to our you know)church
and said, well look, if you want to preach you go on and preach but
you won't vote. I had a big fight with my minister. I just told him,
you just go jump in the lake. I happe? to know who is organizing the
plants. I told him I'm an organizer. L} said I'm working with John L.
Lewis the Coal-miners and don't tell me about that, they had always
labeled John L. as a radical in that period. He was very radical,:]
You recall the 1937 strike in Flint and he shut the whole city of
Flint down. But they played a role. They were organizing and not all
of them were in the AF of L and some a number of Catholics were in the
CIO organizing. | Joe McCuske;'was an ACTU member and he supported the
CIO, this I know because I worked with.ﬁge, we were organizing
together. Yet he believed in the ACTU.| I didn't I wouldn't join it.
I thought that the church shouldn't put hEQ nose into our affairs. I
said look you guys didn't do anything about trying to organize until
we got in and start organizing, and you guys want to get on the
bandwagon. I said no dice. We are going to run this union for the
good of the workers. Everybody tried to get involved in it.
Everybody wanted to have their finger in it.
How many of the Catholics do you think went for the ACTU line? Do you
a5 o

think most of them went along, because it 'reinforced: the church and it

n
also/the plant, or did a lot of them just refused to go along with

those?
foere Catavi-oy fan
They were split. I don't think it was, very Cahtolic I nkow a number
C;'*H’I‘\ o

of Cathlics that want little part of the ACTU. I believe that those
that became active in ACTU, were those who were very active in the

church activities you know, they were members of the ushers clubs and



things like that and they bscome in the, they try to do their duty I
guess, to Church and God{jj]

As a matter of fact I was going through the ACTU file today at the
archives and I noticed some letters from the Kinghts of Columbus to
ACTU and it seemed like the people in Knights of Columbus were very
close with the ACTU line. 34

Oh yeah and let me tell you this, an%]%enry Ford the old man was a
Mason and in the plant you had tf ?9 a Mason if you wanted to be a
supervisor everything was Kosher{j[}ord was anti- very anti-Catholic
and there was many a Catholic switched his religion and joined the
Masonic Lodges and joined the organizations that moved them up the
ladder you know. s/ScZ.me people will do anything, I guess, to achieve
their objectivesi:ikt was a strong urge(?) so they called them the
square clubs in the Rouge plant:J Every building had a club. - And they
called it the all Masons, was they were the, back in theégime we were
organizing at the Ford plant it was a complete plant they could build
a complete car with it. Car plant,glass plant, steel mill. And so
they had buildings, they don't have it now they changed considerably
their plants, but every building had its active Masonic group. Every
building, there was a top Mason, generally he will be, like an our
building, I was in the Tool and Die plant, I'm a tool and die maker,
we have the assistant plant manager who is a top Mason and if you
wanted anything you had to go through him. And they would go ar?und
and if you were a, there were two groups functioning in there. [%here
was a Masonic group and they called themselves the Square club and
there was the ACTU's and they both had their leaders in all the

buildings, the ACTU's . . .



How large were these groups?

Oh I don't think they were large but they tried to get into the
Masonic groups the motivators, the influential pepole the movers you
know the people who were very popular on the floor. They tried to get
these people in in order to win support for their point of view and
societies I guess their secret societies and ACTU and the Knights of
Columbus were the same way. And everybody had a_Knights of Columbus
leader and they function that way and they recruited in their group
and being a Catholic I had many a time Catholics come to me and say
look you ought to belong to the Kights of Columbus; don't want no part
of it. 1I'm going to be a trade unionist. That's my goal, that's my
objective, that's how we organize and I don't want to be part of your
group and I don't want to be part of the other group and on the other
hand the Masons. /I didn't belong to the Masons or to the Catholic
groups and I was always selected a bargaining committee member, I held
office ever since the union was established in the Local 600 and never
had no difficulty getting elected. But you found these groups
generally were around the older element, the younger guys were kind of
indifferent. You know they just like today the youth are more
energetic, the young people as a matter of fact it was all the younger
guys in there that got, the older guys had a trend for the AF of L:
don't shake the boat we will leave things alone, and the younger guys
let's take this company out, let's shut it down. 1It's general, it's
today too, it's the same thing. 1It's the young people that are the
initiators of activities you know. The older guys get comfortable in
their lives and they don't want anything to happen they got children

and they were pretty well established in their communities. But it's



10

the young guys who give the big power push to the CIO and they didn't
want to fool with the different groups. They were, like I say some
strong, every once in a while you would f£ind one young guy who is
overly ambitious as a Mason, or one young guy overly ambitious as an
ACTU member who wanteg to, he wanted to climb, climbers, I guess is
the way I'd tab themz] But they changed as time goes on. This guy
would change, this guy would get, you know, diggatisfied with the
ACTU. I have seen them change so many times. i?he leadership like in
our plant there was John Fitzpatrick. He was Irish-Catholic. He was
the old fatherly type he was kind of elderly when we brought the union
in there I guess he must have been around 55 and I was only about 21
then when they brought the union in there, and he would come and talk
to me--look let me give you some advice I'm an old man, I have gone
through experiences, you have to follow your church teachings, you
know and I would tell him, John, I don't care, I said if I want to go
to pray I know where the church is. But I said we're not going to mix
the church with our trade union movement because it just isn't going
to work you know I said I don't want to get involved in these fights.
And they used to, when we used to have elections, they used to, if the
Catholics were supporting one slate of candidates, the Masons were
supporting the other. Automatically. And they did this I suppose
because and I know John and every plant used to have its own set of
officers president running down, and if the guy on the top wasn't a
Catholic John wouldn't support him. He would put another guy in
there, it would be a third slate, you knowgg

So they would never go to the left then they would just-—-
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No they would never support the left wing;j]zgzwas always part of the
left wing. Always. All the way through from the beginning to the
end. I identified with, and the reason I got identified is because
they were the guys that were aipund, organizing when I was around. I
didn't see these right wingers.|/ The right wingers were in the AF

of L;j And then once the union cg?ean the scene they all wanted to
become job seekers and like that.j I know Bill McKie back in the 30s
he used to come over to see my dad. They were organizing and Bill
never denied thﬁ fact that he was a égﬁmﬁglt, you know, he said it
openly you knoé:] And I knew a lot of non-communists were good
organizers. They just wanted to get a union in there and they didn't
care if you called them Rheumatism or communists, they didn't care as
long as they had the union because they got burnt so én?ny times and
they lost their jobs and they got disgusted with 1t::1 d there was a
lot of nationality groups in there. They played a very significant
role. Surprisingly the Ford Motor Company was very clever. They used
to hire in the plants. Every plant was hired by nationalities. The
Motor plant was hired by Italians and Pollocks. They would have
Polish and Igalians in that building then the next building would be
Germans. ]“

Do you remember some of the attachments of the ethnic groups with the

'bulld1qgs?

[%ell e foundry was exclusively Negro you know they‘p}red the
b i

Negores% menians, Hungarians in the buildings ther Zin our

building| ket Tool and Die maker was exclusively German and English.
There was no Pollocks. I remember when I'd come in on my

apprenticeship in the plant there in 1938 I got to work with a German
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diemaker leader and he just resented the fact that a slovic kid comes
in here and go about a trade that is predominantly within; the German
and the English trade. The English and the Germans predominated in
skill trades mostly all over in the city of Detroit and all over
because in Germany you had the great industries, you know and the
other places didn't have the industries. And England had a lot of
industries too. They used to come from the shipyards the steel mills
and when Ford hired he used to hire righ; from these plants, and he
would go to these plants and recruit themd{| And the compositions were
different, but they were cleveﬁ. They used to hire them in this

3
building and this building andlzgiyhe Motor plant they used to always
have one slate that would run all Italians and another slate ran all
Pollocks.
Oh yeah. Which was right and which was left.
The Italians_in the Motor building were the left and the Pollocks were
the right.fj

That was the Boatin slate hun?

R:{[[ihere was Boatin, and Johnny;gallo, Carl Stellato, Carl Stellato was

at that time in the buﬁlgiﬁgql He was on a bargaining committee there
in them organizing day;j%ndﬂgn another building it would be different,
you know. It would be the %fmgniang wou}d.be the left wing and the
Blacks would be right wings{]th's Géﬁ;pi;é but, you see the Blacks
when Ford motor company, when we struck the plant,|the Blacks, we had

a hard time convincing them to join the union because Ford had gone

down South and brought them up and they were loyal to Ford during that

period.fﬁ
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Oh you think that's more important than the Inkster community
involvement?

Well, you see one of the t?ings you have to remember, they didn't
trust many of the Whites. [;nd Ford provided Blacks with jobs and to
them they came from the deep South ?nd when they came up and got a job
and they were loyal to the companyi] They figured look, this guy did
something for us.

Ford went down and recruited workers himself?

Yes they recruited Blacks, particularly Blacks and they brought them
up, put them to work in their foquries along with Armenians, a lot of
Armenians worked in the foundry. Z?ut well you take Buddy Battles who
was Regional Director. I don't know if you read about it, he got
caught for not turning over the money. Buddy Battles was on the other
side of the fence. He was throwing bricks at the strikers during the
strike in 1941 because he was one of those guys that believed iggFord.
You know they gave him a job and then they used every techniqgéi] he
Ford Motor Company used to hire a lot of sports people, you take all
these, before they had professional foétball at the University of
Michigan the all-Americans used to come, they used to become big plant
managers in the Rouge plant, you know. Jack Block was there when they
got done playing with the Detroit Lions, they made him plant manager
and so they had an organized plan of bringing in sports indviduals,
you know they had no plant experience but they made them plant
managers, labor relations directors and different signs of that

8
nature, even after we organized, they kept bringing them in. :]

I: Z:%ith all this influence with this ethnicity and the different plants

did they have language clubs organized around the different units?
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Oh sure, oh absolutely. They used to have Hungarians,[;he Hungarians
used to have what they used to call E?e pedife club, the Hungarian
where the organizers used to meet,| the Polish people, Stanley Nowak
was one of the top, Leo Kraschiski from the Amalgamated clothing
workers when he used to be Polish (?)'beczuse I used to meet with them
because their being of Polish descent?} Ejused to go and meet with
Stanley Nowak and Stanley ran for senator in the 32nd senatorial
district which encompassed the Ford Motor Company atd he ran on a
campaign “organizeﬁ/Ford",;t'he got elected senator d when he became
a senator you know we went to see him in Lansing and you know Stanley
at that time on Daniels Street in Detroit and we used to meet with him
and the Polish organizers and Stanely was an organizer and he was on
the international staff also.| The UAW staff. The international staff
at one time consisted of people who just volunteered to do work, who
only got their expenses, $5 a week expenses. You know there was not
staff job likf they have today, you know there is a considerable
difference. [%ell Stanley was an organizer and he introduced a bill in
Lansing right after he got elected on the jobs that they were selling
out. So he introduced a bill in Lansing that made it a crime for
anybody to sell a job. You know that's a fact.| I don't know if you
ever talked with Nowak. He is 78 years old today I think.

No I haven't. Where does he live now?

He lives in Detorit in;a government building, what do you call it

government retirement-{]

End Tape 1, Side A
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R:[[l%hey had their own Armenian organizing committee and among those were

Bagrad Vartanian, who is deceased nowj]Loshagian(?) and I think he's
still, he was around 80-85 years old now. There is a whole mess of
Armenians but these were prominent ones. They wgrked a%d they are
Armenians. And they had a big Armenian plant employmené]and hey had
Negroes of course Reve]ééd Charles Hill, I don't know if you ever

heard of Charles Hill, |Charlie Hill was one of the principal

9
motivators in encouraging amongst the Blacks to join the unio{]and
there was Chris Alston|and [our Mayor of Detroit, Coleman Young, I have
known Coleman for umteen years. . We organized together. Coleman was
one of the prime organizers --

Was that of Local 6002

Yes. He worked in the plant. Yeah I think he worked in the Stamping
plant there. I knew Coleman very welli We spent many a night
together running away from the goons.:]

Well we used to, after the city of Dearborn and Detroit they had a
mayor Reading at that time he went to jail later on for being part of
the rackets, prostitution, they hadn't passed the ordnance such as
9they had in Dearborn but Detroit was a funny thing about that againg
[%etroit was set up where in|Del Rey was where the Hungarians liveqij
What did they call it?

Del Rey.

Del Rey.
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Yeah it was where most of tl\xfe Hungarians lived and Ehe Polish people
lived in Hamtramack (and then he Slavic people and the Russians, the
Ukranians used to live up on Michigan West of Centr;éj and the Blacks
used to live in what we calledqthe Black Bottom jand the cities were
mostl geveloped on that basis j[and we use to meet in Dave Moore's
home. [§ave Moore was one of the Black leaders. Hﬁ.is now assistant
he is Adminisrative Assistant to George Crockett.||Dave Moore, we used
to meet at Dave Moore's house along W1th gpleman Young and Chrlst
Alston and, I forget some of the names:]l%e used to get what they
called the Ford Organizer Tabloid and we used to pass them out to
neighborhoods.

What was that one called?

Ford Organizer.

That's what it was called?

[?t was the Ford Organizer that's what it was. It was a small tabloid.

And the only way we could pass it out was at night time. And if you
pass it out in the daytiTe you never knew if some agent wouldn't
report to the company. jgéd Mike Wiéman told us once you start getting
organized, I don't want you to be coming a hero, we need you in the
plant organizing, yhou know. Once you get fired you are gone and even
though file an NLRB case you are still not in on the plant organizing.
And he said let's stop there, before we were all bold and walking
around and they kept firing them. They fired 4,000 people you know
and he said that's nonsense. He says you don't go hunting in the
woods with a brass band. He says go on in there very quietly. So our
whole technique changed. Ford Motor had a secret organization so

we'll have one till the right time. And so we used to do this you
|

know.j]
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[:And ever so often we'd get stopped by, the Ford Service department

used to drive all around these streets with their cars and they'd
park, and every once in awhile they'd catch one of our guys and they'd
take their papers away from them.| So we went back underground and
then that period there to try to get the message and get the storyo .
into the people's homes. Coleman did this, Dave Moore did this.:T ;]
31;6 most of the language or ethnic clubs were progressive in that early
period?
Yes, they were all left-wing organizations. They were the they, were
the motivators. They moved. d they used to call their own, well
that was another difficulty,/the Hungarians couﬁdn't understand
English, so théy had to speak Hungarian to the@Z] The Polish had,
Stanley used to be on the radio program and talk on the radio, you
know{? Ford workers please join the uni n?if you want this, and then
theré was a struggle between the churchjz;; that time we had a
congressman John Lazinski who was the Caﬂ&glic church's candidate for
Congress in our 1l6th congressional district. Well he was on the
opposite side. And the Congressional district and Senatorial
district, Nowak's were identical, you know they were identical makeup
and one got elected congressman as a democrat and one got elected
senator and both had opposite views. But the Polish people
predominantly were in this area and they supported them. Both Poles
for office and they were there they had two opposite positions
Congressman Lazinski who was a rat, though he was a democrat. He ran

on Roosevelt's program but he was anti-union every Catholic church in

this area supported him you know and I used to get so upset about

—ikh
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The Ford Motor company is unique in that it had at that time all those
buildings together. How much of an effect did that have on
interaction between workers in the plant, was there a lot or did the

workers pretty much stay within their own buildings?

[jThey stayed within their own buildings. They were afraid you know. I

had, hell you worked with a guy for years, you never knew his name.
You are afraid to talk with them.

what about after it was organéfed?

Even after it was organized. [éfter ye were organized the Ford Motor
Company still had its agents around. I'1l give you one illustration.
I was on a bargaining committee in the Tool and Die plant, this would
be around 1955-56 and we had a fellow who was a crane operator, he was
a rigger, he used to hook up steel, he used to have the walk of the
whole building, a very nice guy, a popular individual, he had tickets
for football games, for baseball games, he was well liked by
everybody. Everybody liked the guy and so anyway one day in the
committee rooms sitting in the committee room along with the other
committeemen and we were talking about, some guy came in and I forgot
to get his name, and he said so and so just had a heart attack and the
ambulance just took him away to the infirmary down there so we went
down there the committee and all and by the time we got down there
they had just put him in the ambulance and he was just carried out and
he had a jacket and everything, and they said well this is his jacket,
and he gave it to me and he said you might as well take it and find
out where his locker is and put it in his locker and close it up. He
said by the way here are some papers that fell out of his pocket and I

said okay so I took the papers, while I'm talking to people I got them
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in my hand, and I go back to the committee room because I had to go,
the committee room preceded going to his locker, I didn't know where
his locker was. I still had to find out where his locker was, to put
in there. I layed it on my desk and I was working on something and
some guy comes along and starts reading it, you know reading the stuff
there and said what the hell is this, he said. I said what have you
got. He said I saw it on your desk here you know I picked it up and I
said what is this, I'm reading it and here is a éuy that was making
reports on what different people were saying and what different people
were doing and anything that }ooked suspicious you know you know I
looked through the thing and};.talked to our president of the building
who's name was Lacey, I said Lacey, what's this all about, I said you
have any idea what this is all about and he said there's a stool
pigeonil Stool pigeon for the Ford Motor Company and I said well let's
find out. We kept this and we put the stuff in this locker and we
opened up this locker and he had all kind of materials ﬁépre he said
he talked to so and so and so said this. He used to attend the
membership meetings, he used to report everything in the membership
meetings. Well anyway he was off for about for months and finally he
comes back to work and we got the word out if anybody sees him to let
us know and somebody comes in the committee room and says Tom's back.
He is? So I went down there and I said hey, come in the committee
room. I closed the committee room door and put this on the table and
I said: "what is this?" He turned red, he didn't know what to say.
And he just come back from a heart attack, I didn't want to press him.
I said what is this? I said to him, you just come through a serious

illness, we don't want to disturb you, but we're not going to allow
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you get away with this. I just want to know what this is all about. I
said you can either tell us or the thing is going to grow. I'll let
it out on the floor and it will grow. And you are not going to be
around here longz:r;; said well he was recruited by his church and
they told him, and they give him a box number. And he used to get $50
a month sent to his box number.

What church was this?

Well, he wouldn't tell us. I don't know if that was the truth oénot.
Was it information on who was supposed to be members of the CP of
something like that?

No it was just so and so's talking about shutting the place down this
guy called his boss a filthy name. He said they told him to, for
anything he thought was important.

Was he a Catholic or--

I don't know, we never knew. See he came in and we thanked him. The
Ford Motor Company supplied him with these baseball tickets and he
always had tickets he always said I can't make it. He'd come in the
committee room couple of times all the good guys hey I got two tickets
to the Michigan game I can't make it. He says do you want them. I
said no, I don't have time to go. But he was always giving tickets
away, everbody liked him. Always had lot of tickets and that was an
in. The company knew how. The short of it was, we excused him, told
him to go on (?). Our board got together and we discussed this and we
said look we can't avoid this anymore, we got to protect our workers.
We got to press charges against this guy or ask the company to
terminate his employment. We are not going to have a guy like that

around us. The guy quits. But I think the company transferred him up
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to another plant, you know they got plants all over the country. They
probably paid his way. So we had a national Ford conference and I
brought it up there and I told them to keep an eye on the guy. I
don't know we never did hear anymore about the guy. But I guess that
he came in but you see we have a unique situation. We have interplant
seniority at our Rouge plant and then we got area#ide seniority too,
that's if an individual, he's got like 1940 seniérity in his plant, he
has to have 45 to get back to work and then 39 in the Rouge. He can
hire him and he can come back in there if there,if his seniority
permits him you know. And at the time of recall he's got to make up
his mind whether he wants to go back to his original basic seniority
plan as we call it, or, because he gets what they call date of entry
there and he gets his total seniority in his plant so he makes up his
mind if he wants to go back and so, periods of time people éb.drift
all over and so we didn't pay too much particular attention to it and
we lost track of the guy anyway you know but we have had two or three
others like this too so we know that the Ford Motor Company does.

They have it to this day.

So that keeps workers from communicating too much?

No I don't think they do but there is a number of incidents that
occurred when I was a plant committee member and things occurred, we
are suspicious of individuals, we were, I don't know how they are
today. I retired two years ago. Of individuals who participated in
all activities but never say nothing. He was the kind he would go to
the meetings he would go here, to the strike meeting, the meeting of
some groups he's there. He wants to know what's going on. And we

used to have another guy in the plant who was an electrician and he
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used to go all over. He used to attend meetings. We had 18 plants at
that time, we had 18 units and he used to be at all the 18 unit
meetings. They would say what the hell are you doing there. You
don't have a right to go in that meeting. You could just sit there,
nobody would stop you. And we found he was a company paid agent. But
we are foolish if we don't think in the union, that a corporation, a
billion dollar corporation like Ford doesn't have any agents around.
They may have theg right in the board you don't know, but they are
pretty smooth{jig;u know even their labor relations people changed
their tactics. When we struck the plant at first, our first meeting
with management, man, we used to almost have fist fights.

This is in '41?

Yeah we used to almost have fist fights in our meetings with the
company. They used to come in and say: No absolutely no, don't give
me that you know.

Like the Boulware tactic?

Yeah. Just strong-arm, you know, we'd have toig; the floor and shut
it down. The company don't know what's happening, but that was
anarchy, real anarchy. Every ggy was doing something different, we
said gee this has got to stop.:l

Yes that's interesting. I was reading-tﬁ;t the Ford Motor Company
Archives, a manuscript by Harry Barnes which never got published. It
was supposed to be the sympathetic report of unionization at Local 600
but it never got published for some unknown reason. But anywayﬁ he
had a chapter on what happened to labor relations after the UAW was
organized at Ford and he claims that before it was organized there was

hardly any strikes. There was hardly any wildcats or short stoppages
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or slowdowns and afterwards it just really exploded with slowdowns
'and--

R: [;ure, because the workers felt they had power. Before that they
didn't have any power. They were divided with all kind of agents
around and they were fearful and then there was only the young guys
that, well we had,| like in the skilled trades, we had a 1936 and 37 we
had a shutdown and we tried to bring the ADSA in there and they closed
that whole plant down, shut the plant down and tﬁey hired all new
people. I wasn't thege at that time, I'm talking about the skilled
guys that were there{:kWell they showed, what happened they really
began to realize they had power, man they, we had to turn around and
the committee had to act as breaker (?) on some of these things.
Because everyday he you'd go to work and they'll strike everyday, they

qwere ;ging home, going home and finally the guys started getting mad.

[j?ell some of the older guys, older people became acclimated to the

Ford conditions you know, you know what I'm talking about. They have
already learned and they have become kind of susceptible, they become
very milktoast. The younger guys that come in there yeah what the
hell, you know they were raising hell but what they were doing is
getting rid of these guys. One time they had a trouble maker they
hired in. They'd get rid of him, you know they took him up, he was
fired that's all with no questions asked. And some of these young
guys when the union came in there, Lord, you know we were just pleased
aéLt their militancy but everyday they had a shutdown, everyday, you
know. And we would go down on the floor and say "what the hell is the
problem?" you know. They says wait a minute we are not going to go

for that, you know. | What was happening, it was competition we didn't
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have any universal rates of pay and we got what you can talk your boss
out of. |We've had some die makers, when a strike occurred,
apprentices hired in at 70 cents an hour and when you hit a dollar an
hohr you was a journeyman. He could graduate into that 75 cent an
hour but it doesn't mean you get the money automatically. [;hey used
to give wage increases in 5¢ increments. And if you wanted to become
a boss as a Mason, he'd say if you want to join the Masonic Logge,
1'11 give you a nickle, you know. That's the wa& it operated?} Well
anyway when we moved to a dollar an hour you was considered a top
diemaker and supervisors as a rule start at 20 cenfs above the
diemakers who were $1.20 an hour. But they used to ring car?s and
they had badges like we had you know they were all the same. / So when
we took, Jesus, about a year until we were able t»get what they call
the personnel payroll records of all the personnel and the reason we
wanted this we were threatening to strike them again unless they
turned them over to us because we want to know just what the hell kind
of wage rates we would be asking for on our contract negotiation. ar
came on the scene of course and that screwed us outsa lot but we
established, we maintained that throughout the waril A dollar and
$1.20 for tool and die makers and production I think they stopped at
75 or 80 cents an hour. And when we got this payroll records and we
pulled them out, we had some guys who, well it showed you the
company's operations, there were some guys who did nothing they were
just clerks in the department. They are making $1.50 an hour. The
foreman were making 90 cents an hour. Oh were they hot, when they saw
these, you know. I delivered, I showed them to the supervisor because

every, I had what they call the body die division. Fender and body
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division die room came under me. They gave the whole thing to the
president of the unit. And he broke it up because I was the
committeeman, what they call the district committee man. And so he
turned those records over to me and I was supposed to go by and check
each guy off and find out if th?t's his rate of pay and I told him
this is what the records show.[]kell, they started all looking at them
and then we found out that these guys were getting $1.50, $1.60 were
é%%svz;;gé;”for the company because the minute we got the payroll
record they disappeared. They, all the supervisors were furious. | Here
is a guy who was a clerk and they hire him as a clerk like today under
our clerks in the plant are right on the bottom. Sweepers make more
than the clerks. All they do is like check in the payroll and menial
jobs for a foreman. They were hot and by looking at these payroll
records you were able to tell who the stooges were, who the agents
were and when we began to put two and two together you know. [;ell the
company wanted these records back later on and they said that they
would give us something I forgot what else we asked for.| We wanted
something bad and when we struck the plant, we also got what we call
the payroll division. The company wanted that back too and in return
they would give us something that we wanted bad. I think it was a
check off, I think they gave us a check off in return.
Why would you want that?
Well, the check off is if you, we used to spend all day trying to pick
up the dues dollars day in and day out and I couldn't take care of the
other business. .

e
Oh they gave you checkinp; okay.

Yeah we asked for it.:]
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I thought you meant they gave you check off records.

No the union check off and so then we got that I think in return. We
returned the records and that was very damaging. They didn't realize
it. They didn't understand it. Payroll, what do they know, they just
run it off and give it to us. They come up on cards at that time. We
don't have the data processing like they have today. Each individual
card we had to look at them I made a record of them filed them, put
the figures on it and when they looked at it, I think I'kept my copy I
made for years but then we finally, it became useless. [;t was always
"okay let's forget what happened." "Let's bring them all into the
union." There are a lot of reasons why these people did this you
know. Nobody knows the reason for it, you know. They might have said
to this clerk,well look we will hire you in. We will give you a job
if you will do this. And they said okay I'll do it. Jobs were scarce
and some guys figure what'the hell what do I the to lose. I think I
got a good job out of it:X at we try to gi iéé, same thing between
the AF of L and all the divisions of the AF of L and CIO they say look
let's forget it. We are all one union now. You know. The first five
or six elections it was AF of L vs. the CIO you know they inovlved the
CIO and I know one guy he talked to me and said look, he says "I just
thought the AF of L was better, why do you, why are you picking on me"
you know. "You are dominate now but if the AF of L turned around" he
says "would you want me to pick on you because you was supporting the
CIO.? I said okay let's forget about it. It was a long fight there.

But it sti;&_was imbedded there for awhile but it's gone today of
3

course.:] ]
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I: Was the foreman's union that was organized during World War II a big

|deal?

R: Eﬂell, they had a foreman's union. They went on strike and I don't
know well they were on strike for about three weeks there was no
supervisors in the plant and then they finally settled and they just
got rid of the, they moved all the militant organizers of the
Foreman's union (?) and they got rid of them. Upder the collective
bargaining agreements, their supervisor or an employee would leave
what they call included work or excluded work, he does not havg a

]
guarantee to go back to included work as an automatic thing. ;a:are
at the mercy of the company. And if you become a supervisor, an
engineer which is excluded work any salaried position then you're are
the mercy of the company and if the company wants to bring you back,
they bring you back. 1If they don't you are gone. That's all.

I: So they were organized and there was some kind of discussion about

3 whether they would be affiliated with the UAW?

R: Eﬁb they were organized under the Foremen's union of America. They
wanted to be part of the UAW and we said no. That was not hard to see
it was a decision of the International Union made.

I: Do you think that there was a change in the nature of the supervisors

7,themselves after the union was organized?

R: ZT%Ell, they were afraid right after they were organized they were
afraid. | They were hiding and we had real power and of course a lot
of, they would come to the committees and say look "get this guy off
my back" the guys were just you know they felt free. Boy what a

wonderful (?) you know. "Get this guy off my back you know. He's

eating me up alive." They were afraid there for a long time. Even
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the superintendents we used to whenever we had any problems we
couldn't solve on the floor we would come down, okay, let's go to the
superintendent's office. At that time we had about 4,000 people in
our building, we had about 2,000 people a6§und the office and the
supervisor would be shaking his hands like that, you know and they
would say what's going on, what's going on. You got some supervisors
out there . . . call them in, call them in," you know and he would get
his secretary and call them and say what's this 511 about you know and
he would be actually shaking like this, you know. Our superintendent
at that time was Joe Derby and he was just bouncing off the pavement
and he said okay we will take care of it we make a decision and it
coud@ have been the wrong decision but he says okay we got it
everybody go back to work. Okay then everybody go back down the
aisle. And another thing we demanded a coffee machine in the place
and got everybody standing about the coffee machines you know. They
just in a hell of a position. They couldn't get no production going

for life or death you know. Everbody was thinking oh, what power you
y

know.:]‘

Yeah?[[?o later on after the war, that supervisor's union
disintegrated right?

Yeah, by 1948, about '48 or '49 when they fell apart. They went on a
strjke for about three weeks and nobody did anything in the plant.
E;;fwas losing his shirt and this was under Harry Bennett. They was
doing ahot of stupid things. hjy operated with the (?) you know I
remember we had the negotiatons[?é had a general council meeting,

general council of local 600, our delegates from each building that

are elected and they meet once a month and they take care of their
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business in the local union. [Al"ld we used to have at that time one

committeeman for every foremanJ

End Tape 1, Side B
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W. Dorosh
Tape 2, Side A

iﬁaydible.

.Jz[éeneral Council, they said that 150,000 grievances, none of them
are being settled. We're going to have to notify the company, this is
about 1947, 48. We said we are going to have to notify the company,
or we're going to shut this place down.%]

What stage were they stalling at?

Every stage. We would argue about,[ghey didn't have labor relations
like they have today, they used to hire ex-football players. They put
them in every building. I'll give you a couple of tickets for the
football game you know just arrogant and they didn't understand the
relationship of forces in there. Well, anyway on this one case Jack
Blant who was the all-American center for the Uhiversity of Michigan
was considered one of the company's top labor relations guy and so the
local unions went to the company and said look you either start
settling these grievances or we are going to have ;?strike this plant.
The company éé then converting to its new '49 model and they were just
gun-ho on getting that car out. It was an opportune time. And so the
company said ok, we will instruct Jack Blant who will sit with all
plants, all 17 plants and settle these grievances.

And that was the plant review board stage?

Na, they had no procedures, that was the top stage yes
and he was our top level. We had all these grievances, . So

anyway we walked in with ours, tool and die had two or three days set

}

aside and we come in there with out grievances and then we had a pile
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like this you know and so we took the first grievance out and
naturally cordial, cordialities were out of the way, we took first
grievance in, we read the grievance off, and he said "denied." I said
wait a minute what are you denying for. "Denied no, unmeritorious.”
Okay next one. I said wait a minute we are not ready to go to the
next one. Let's discuss this grievance sheet, you know. So and so we
go through it and all that. "Unmeritorious denied."™ We would argue
that thing for an hour. We would get exhausted énd said okay let's
get the next one, maybe we'll get the next one. "Denied,
unmeritorious." And we went through about 15 like that so we had a
caucus. Okay let's go through them, let's see if they are going to
grant any. So we go through it you know. Aren't yor, and many of
those grievances at that time dealt with seniority. [%eniority was,
because what[%as happening before the union came in, if the foreman
didn't like you, you just boom you went into another building you know
and you could be a tool and die maker and you could end up in the
production plant, and the guy would figure, it's a job you know and so
they'd constantly move people aroundz} If there were troublemakers and
all and so they had at that time established builiding seniority and
building seniority meant that you had preference of shifts and
preference of jobs. There was afternoons, days and midnights and the
preference shift was days and some preferred midnight before
afternoons and so by seniority you picked your job. And so each
building had date of entry. 1In other words if I worked 20 years in
the plant and in a building like the tire plant and say the company
bumped me off and said go to the spring and upset building. So you go

to spring and upset so you got date of entry there. You got date of
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entry, and then you go right to the afternoon shift. You say wait a
minute "I got 20 years seniority." So he wrote a grievance why he got
bumped out of his building and he wanted to go back to his building
you know all that, ﬁ; just a mess. [Oh the company tried everyway to
see if they could disrupt and we hadn't nailed any principles down in
these areas yet because we were dealing with wages and classifications
because when we come into the tool and die unit we had 2000
classifications and the classification is important because if you are
working on the mill and I'm working on a mill and the company had the
classification setvup at a Cincinnati and a Milwaukee mill and two
different classifications and I could be, they established it that way
you know, and then not only that they had him classified as diemaker
A, diemaker 1, diemaker 2, diemaker 3, diemaker B, diemaker--all kinds
of--and die repair and each one had a separate classification and so
we are trying to put a seniority list together. So we said wait a
minute. This is nonsense. We were wrestling with the big things
trying to group all the similar classifications and we had a hell of a
time trying to convince a company because they had their friends that
they could protect. You know if they could have a friend working on
this mill here and this, the both identical machines but they got two
company, just like a Ford and a Chrysler you know and they say now we
have to lay off the Milwaukee mill. This guy could be with one month
seniority and this guy had 10 years and he is out in the street you
know. We said wait a minute, no way we aren't going to buy that, and
some were getting all furious, and you couldn't get promoted and they
said well we promoted people from the Milwaukee mill. What do you

mean, they are all mills. They rated machine repair. They said
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machine repair one, two, three and machine repair A, B, C and we said
what's all these classifications, you know. Well this guy A machine
repair A in order to repair these machines . . "oh wait a minute we
want them to repair all the machines," "no we want them especially"”
and they did that for a reason. Because as a rule they used to have
supervisors in these operations that didn't know anything about the
jobs, they were appointees, you know. Stooges, appointees. And so
they knew this machine and they want him on this machine only. They
knew that machine would run. That production has got to go and skill
maintained with production operations. And so he know that Tom Brown
he okay that's the guy I want. Because he couldn't he
couldn't repair a machine if his life depended on it, because the
supervisors were political appointees, goons, ex-football players,
boxers, but they had the big jobs, you know walked around with blue
suits, wh%sfgties with the guys and kept the jobs going. And they got
the big jo t} As a matter of fact one of the things that not known too
far and wide is that when we struck the plant, there was at least
1,500 people never saw the inside of the Rouge plant were on the
payroll getting paid. They were in Florida, they were down here
because we had sent guys out to locate these guys when we sent these
guys out to locate them the guys said what do you want with me. He
says oh we have a word from the union, we have a payroll, Ford says
that you are on the payroll. And this guy's going to college,
University of Detroit, University of Michigan and they were getting
paid it was a loose organization. They would just put them on my
payroll and I would check them in and check out, no the guys going all

over the, they had no procedures, no system, in fact the Ford workers
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admitted that the union came in and helped save the company. They
were going to go broke. They had no system. There were goons running
it, the service department running it and nonmanagement and nobody
knew what they were doing. 1It's amazing how they even did some of the
things that they did.

At this time didn't you have public accountants coming in auditing
this sort of thing as the payroll was being passgd out or did that
come later? |
That came later.([;ou see we used to get paid in cash. No pay stubs,
nothing.

Yeah, that's how it enabled you to use aliases, right?

That's right. They used to get paid in cash. You had a badge and
they'd give you a pay envelope, and your badge number would be on the
envelope. No name, no nothing. They would never let you know who you
were,just a badge number. My badge number would be W1860 and that's
yours. You don't know if it belongs to you or not. You go to the bay
window and you show him a badge and he looks in there, here is 1860 ,
and away you went. No name on them, no social security, no nothing]
So they can pad it, in some departments they had hundres on the pay,
and v%body ever knew who they there. If I was the superintendent in
that building I could put anybody I wanted to on the payroll. Who
would challenge it. Who would challenge those guys. There was
hundreds of them. We had to locate these guys and they finally
admitted well why the hell I'm not going to work in the plant. We
told them we want to know your classification, what shift you work on,

what building you work on. A lot of them got smart and they didn't

want to answer the questions so we knew right away that there were
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some 1,500 who never saw the inside of Rouge plant on the payroll at
Univ. of Mich., Univ. of Detroit, Wayne University, their fathers were
some wheels in the company and put them on a payroll and give them a
regular weekly wage you know.

That's amazing. | v

Oh yeah they did a lot of, [;e had pictures we had taken
during the organizing, what Mike Witman told us to do, is to get
cameras and make sure you don't get caught. Take pictures of things
that you see is wroqg. We had accumulated a lot of pictures and the
company knew we had these pictures because we showed these pictures in
the NLRB hearings.

You mean like working conditions, things like that?

Yeah a lot of things you know. We saw a lot of things going on. Well
the company wanted§;ictures real bad and we finally agreed they had to

give us some, sort of pictures though. That company, I'll tell you to

)

work in the Ford Motor Company during that period was terror, real
terror{lfl

2

[?; you were mentioning earlier about the seniority problem in tool and
die. Did you ever get that settled?
Oh yeah we got it doﬁn to three classifications from the 2000.
Wow.
Yeah. You have your, we have grouped your tool and dié@aker, the
machine operator or yQpr small machine operator. That's all you are
now. We have grouped them altogether. All these thou§ands of
classifications. We did that also in the plant too. %g you know we

had all kinds of them, so they established three, the designated,

undesignated, and, they called it the classification of cleanup and
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everything. There is only 3 basic classifications you know. And
every plant had thousands but now you know where you are. And now we
have, we eliminated date of entry and if you get transferred moved up.
All your total seniority goes with you. {? other words the company

\couldn't play this game no more you know;:l

Iﬁhat happened when this football player that was heading the

1’negotiating committee?

[§h well anyway after one day in negotiations we ﬁpent 8 hours there
and we would argue back and forth and never settle a grievance second
day nothing, finally we went to see Tommy Thompson who was then
President of Local 600 and we said, "Look, we had been there for 16

hours already and we haven't got one grievance settled. We told him,

P

thi;t attitude, you know. So he called the company and they told
them, I don't know what they said, and next day we come into the
negotiations and he said brother you really put me on the spot. And I
said what do you mean we put you on the spot. He said you guys went
and seen Tommy THompson after we completed the negotiations. We sure
did. | And he said we haven't settled a grievance so I said today is
our last day and there will be other groups coming in and we can't
operate. He said look let me tell you 50 percent of these cases. He
says he took that pile and broke it down he says here is 50
case--grantees and rejectees. ’gf said hold on we can't operate that
way because once you get a rejection you establish a precendent, or if
you grant something you also establish a precedence you know. He says
I got to grant you 50 percent. He said well let's start going to work
now. Well they knew we were serious you know becausd[tool and die was

always a unit that was militant, very militant. We led all the
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strikes and we moved all the forces even, we broke the no seal formula
they were the one that were initiated it here at the Rouge, we forced
Walter Reuther to move on it. But we had a good militant group of
leaders they were dedicated good leadership. They were all
conscientious people. And there were so many ineqq:ties and we
figureg we had to get these‘inequities correcteézrjﬁnd -

Do you think that the fact that the workers were_skilled made a
difference? Y

Oh sure because there was a shortage and the company was worrieélthey
had a layoff in 1948 we used to have, when a strike broke we had 14,000
tool and die makers in the Rouge plant. You know tool and die,
machinersy repair was part of the tool and die unit. And we had 80,000

well during the war we had 120,000 people working at the Rouge.

rAnd that included people in the service.

R:I ZThose on the job. 120,000 are the Rouge plant and after the war when

we struck the plant Ford was furious. He was going to sell the plant,
he was going to get out. Edsel Ford and his wife finally brought
Henry Ford to his senses and he finally settled after a 10 day the
strike (and then we struck the plant in 1948 I don't know if you
remember this.

Speed up issue. 7

Speed up issue yeah. [;n '48 we struck the plant and we kept the plant
down for I think about two or three weeks. I can't remember exactly
how long it was now but again we close out the whole Ford industry
because that was the Ford industry. They didn't have nothing beyond
that. They had a couple of paddle(?) plants around but that was it.

L
Ford made a decision then to decentralize the Rouge PlanE;]
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As a result of this strike?

Well sure because we shut down and everybody said we had them by the
throat because he had the Lincoln plant and that's all he had besiégs
that you know and he had a few paddle p%}nts around the country anﬁ[so
they made a decision that they were going to decentralize that plant.
They were going to build plants all around the country and we went to
court on that in 1952\and we weng}before Judge F;eeman in the city of
Detorit federal judgg]and we had[é?nie Goodman the attorney who used
to be the attorney, UAW attorney before Reuther, when Reuther tq?k
over he threw him out, he was part of R.J. Thomas administratipn and
we worked about three or four days and we presented the caseZ] Our
argument was that by the gompany decentralizing makes insecure our
jobs, of 80,000 workers. [énd the cited a number of other cases, court
cases and the judge after the case was completed the Ford Motor
Company, Local 600 vs. the Ford Motor Company the judge in handing
down his decision said that the case is a good case that it was
meritorious and then he said that if he was to make a ruling, he
didn't say so much that he would rule in favor, but the Ford Motor
Company couldn't decentralize unless he talks to the union. But he
said I cannot handle this case, I cannot make a decision becéuse the
union,Jt?ggcontract is not with Local 600 but with the International
Union;]ﬁi% said I will give you so many days and to bring the
International Union in to join the local on this case and then he will
render his decision. I was on the staff then at the Local 600 with
Stellato, Stellato was president then and he went down to see Walter
Reuther and he wouldn't see us. So we told his secretary what we

wanted and we said we would like, we had big (?) going on with the
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International Union because Walter signed the five-year contract and
we were furious about that. We disrupted at the conventions and all
over and we raised hell with him and we said he had no right to,
without convention decision, to sign a five-year contract just walk in
and say who the hell made you God. He an@ carried on a campaign in
Ford facts which was our official publication. I was the head of the
paper then and I really blasted him. [:Pg‘ he wou.ldn't join us in that
case and Judge Fré;an then dismissed it at case had serious
ramifications where industry could not, if you had made that decision
industry would not just be able to close up a plant from down South
run away or you know because they want to make big profits in other
locations all because of unionization or a number of things you know.
Because if you recall in that period it was a drive maybe cities to
lure business. It caused grave consequences for the community, for
the city and everybody.

And no other unions picked up on that afterwards, because that's an
important issue today.

Well let me just say this, that those who picked it, up the events
have changed dramatically, but at that time it was a new thing and you
see it depends when you do things too you know events sometimes, the
picture becomes more clear because at that time the government and
everybody was favoring the South you know after that, I mean. The
drive was tghove ezerything down South away form the unionized
centers. But we,[?ﬁdge Freeman dismissed the case without prejudice.
He couldn't get Walter Reuther and Ken Bannon who was the Ford 1

Director to join us in the suit against the Ford Motor Company. j]
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Do you think that Reuther's motives were just because he was upset

}yith Stellato at the time or do you think that -- |

[:; think Reuther at that time, my honest jopinion,jE; were too big for

Walter Reuther, Local 600 we used to go to a convention, we used to
have 300 delegates and the convention at that time we used to have
1500 delegates. We had quite a éizeable crowd. And at the 1955
convention or was it '53 or '55 I forgot which one now, Stellato ran
for Vice-President, we just nominated and ran without any campaigning
and he finished in the runoff. No candidate had sufficient votes,
there was three that ran for Vice-President. é;er that election
Walter Reuther also changeé the consitution. At that time if you
remember when ngter Reuther got elected in 1947, you could run for
the presidency?éne office at a time, if you lost then you could also
run for your own job again, Vice-President. And if you lost that,you
could ipn for Secretary-treasurer. You could run for some job, you
know. [;ell if you remember Walter Reuther got elected President and
R.J. Thomas ran for Vice President and got elected. After the
convention, after the Stallato convention where we almost upset
Reuther, he said oh no from now on you are going to have to elect
everybody at one time, one vote. It changed the whole concept of the
convention.

So you think that his refusal to help you with this court case was
just a political movement——-

Well, yeah we had a big fight with him. Look we were out to get him.
We were thinking about running Stellato for president against and we

had introduced a number of programs, we put out all kinds of

literature, /we backed Reuther off on the five-year contract, we
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introduceé] I don't know if you recall this'eriod,kye introduced a

strike fund, Carl Stellato, and we introduced a resolution at the
convention. Local 600 for a $100,000 strike fund, and Walter Reuther
called it the push button strike said we wanted to push button, if you
read the convention proceedings, it's all in there. Let's see that
would be what '50, '52, one of those conventions, I can't recall now.
And they lasted off we had a big fight on it on ;he convention and it
just got beat by a few votes.//Today the strike fund was about half a
billion dollars and it's $500,000,000 and I don't see them giving the
money back to the workers. You know it's a good thing there's no
question about it. It serves a very good, you know at the time of the
strike today they get $65 a week, that buys bread;jTThere are a number
of things like that, Qe pushed on pensions, Walter didn't want to
/)push on pensiions. We started back in '47. We put up a big fight in
'47 for pensions and Walter Reuther wanted the --
Guaranteed annual wage?
Yeah, guaranteed annual wage that's what he was pushing for and we
used to say we want pensiongland e wanted it there 30 hours work 40
hours pay.
How much support did you get for that?
Oh we had lot of support at conventions but they would always, Walter
was always turning around on the convention floor. He would get some
issue, I remember we had a conference in Washington, D.C. and that's
when we introduced the resolution. Originally 30 for 40 instead of
{the guaranteed annual wage and Walter Reuther said the 30 hour a week,
[;£ that time we were involved in the war with Korea, 30 hour week was

helping the communist and we must be communists and boy he really
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reared. Took us to town in Washington and we had the FBI in a
conference and everybody, oh what a setting it was, and they invited
secretary of labor, Mitchell the secretary, he was a pipefitter,
remember, in Eisenhower's Cabinet he would come in and he red-baited
anybody who would do this would be known as stabbing soldiers in the
back, we said what the hell are you talking about.

There were layoffs at the time.

Yeah we had layoffs, thousands of unemployed, we had 20,000 unemployed
at the Rouge. We were down to 60,000 then you know. And we were
agents of Moscow by recommending 30 for 40:J

So this was just --

Political at that time.

Depending on who would raise the issue, Reuther would support it or
not? If the right wing or Reuther's backers had initiated a proposal
like that do youlthink it would have won?

I don't think soi] I don't think, I negotiated with Reuther, I was on
a Ford negotiating committee from 1561 to 1973 and all those
negotiations I sat and I saw with Walter and I don't, his theory was
different. His theory was that you take elements out of the work
week. The shorter work, not the shorter work, vacations, increased on
their vacation periods, holiday pays, getting more holiday pays, then
Leonard added to these here 14 days that we got in addition and that
theory was to take, instead of cutting the workday down to 7 hours a
day or 6 hours a day you take more elements out of the work week.
We'll introduced new, Walter talked about retirees phasing out when a
guy reached the age of 60 he would start taking three months out of

the year off and the company would pay him you know. Of course that
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would conclude, if you figure there is 4 weeks vacation pay that's one
month already and there are 14 paid holidays and then the 14 other
days we used to get, what they call personal days off you know. If
you add all these up he was already within two and a half months and
so theyfigure a guy reached the age of 61 then he would add another
week and that this way they would have to keep hiring more people.
That was his theory. He belie<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>