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An interesting confrontation took place last

An interesting coufrcntation took place
last week at the Local 961 BExecutive Beerd
meeting. President Richardson tried %o
keep Shop Comittee Chairman J. U. Sims
out of the meeting. Richardson claimed Sims
had no right to be there because his
dischafge grievance was turnel down by the
umpire at the last step of the grievance
procedure. This is a completely false
position.

An interdeting confrontation took place
last week at the Local 961 Executive Board
meeting. President Richardson tried to
keep Shop Camsittee Chairman J.U. Sims out
of the meeting. Richardson claimed Sims
had no right tc be there because his
discharge grievance was turned down by the
umpire at the last step of the grlevance
procedure. This is a completely false
position.

J.U. Sims was elected Ccamittes by
Eldon workers in a fair election. Hs is
still a dues paying member in good
standing of Local 961. He is entitled to
all the rights and privileges of all UAW
members including the right %o run for and
hold office. Sims has not died, resigned,
or been recalled nor have charges been
filed against him and heard by a Trial
Committee. He is still our committeeman.

Since last summer Chrysler has refused
to allow Sims in the plant to represent us
at the bargaining table. Management has no
right to do this, but our Local leadership
gladly went along with the bosses. Why?

Who picks ocur union representatives---~
us or the company? #i#
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The Wayne County Jail is an
inhuman hellhole because it can
be no ¢ther way under a profit
demanding system. There is no
money for a decent jail because
our taxes are spent to build
koads and highways--and the
-construction corporations get
rich., Our taxes are spent for

{? defense,and Viet Nam--and the
Ny’ @% way corporations get rich.

\

Workers® taxes go up, lay-offs
kncrease, inflatinn incrdases,
and Nixon gives Big Business

a tax break?! WNewey=—for—vOMDS,

’
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Brothers and sisters, we must
understand the Wayne County Jail
and the Eldon Avenue Gear and
Axle plant are bmth parts of the
same thing. They"re both part of
a system that puts profits above
the welfare of the human beings

who live in it and produce the
profits it feeds on.

James Johnson was produced by
this system, as we all are, and
did what khe could to destroy it
re - estroyed him. He is
he is not a cold
derer, he is a victim.
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l‘ Booken Promises;More Injurod‘.kcn

Anyane who thinks the eompany intended te
keep ibs promises to clean up Dept. 76

(15 separate items in the August 1970 Meme
of Understanding) shemld talk te Leenard
Foster, a Dept. 69 Inspecter.

f week or se ago Foster slipped in a heavy
layer of eil in Dept. 76 near the “ept. 72
Cross. He severely twisted his left leg &
came close te hitting his head en a machine
when he fell. Fester [is still hebbling
around on a cane and has been given a PX
coding for a sitting @own job. But his
troubles continue. His so-called "favering

job" requires him to stand up every 5
minutes te perform his inspection job, a

touch assignmént for a man with an injumd
leg.

Anether man suffered the same type injury
in almost the same spot early last week--
another victim of the oil slick floers

in Dept. 76.
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Six prisoners in the Wayne County
Jail have gone to court for them-
selves and the 2,000 other people
in the dlrty and overcr

jail.” The six, prisoners,) le

ard-wihrTte—prisensss, include r<. e © 7
political prisoners ( a white man Sem S /e,a/ S;;"”\
and a black man), persons accused 7 ! evmrmnd
of arson, murder and narcotics “Sfhe Vawiens s D /e
violations and James Johnson, an O.QQ\Q,‘~, verpo~it
Eldon worker waiting trial for Lo e el fe

the killing of two foremen and a *_ J%

jobsetter in Dept. 78 last June. ) Coxrle €™ -

Animals in the Detroit Zoo get
better care than prisoners in the
Wayne County Jail. Conditions
there are unbelievable: dark
dirty cells, miserable food, over-
crowded conditions and no forks
and knives to eat with. The
mattresses prisoners sleep on

are thin and filthy dirty; more
often than not the plumbing
doesn"t work so the floors are
caked and crusted with filth.

So-called "mental cases" have it
worse. These human beings are
often left alone in tiny, cold
cells with no lights, no clothes,
no bed or blankets and no human
company. The toilét is a hole in
the floor. Yet these people have
been put in this hellhole not on
the say-so of a doctor, but of a
jail official. The best that can
be said of their "medical" care
is one doctor "fries" for a few
hours earh day.’ he newspapers
have been running expose stories;
the politicians are busy crying
about lack of money and trying to
dodge responsibility; nothing
changes. Meanwhile, James Johnson
and the thousands of other inmates
continue to suffer daily and
prolonged torture in the Wayne
County Jail.



Eldon workers know about James
Johnson"s case. We know how and f*<
why he cracked under the pressure
of working at Eldon. We know he
was suspended by management after
an argument with Ris foremen,
returned to’the plant and shot
down three men. We know he was
also gunning for his steward and
we know why. We know of the dirty
dangerous conditions at Eldon.
We"ve bemn living with them for
years while the union has stood
by and done nothing. We remember
Gary Thompson died last May
because of an unsafe jitney. We
remheber the wildcat strikes last
spring in which some ofeour strong-
est union people were fired by
~+4 Chrysler and then seid—ewt—by—tire ﬁ)e
¢ Llocal le ip and Solidarity l7A§
House? We know Solldarity House 7 seld pl ’
wasn®t lying when it finally
recognized reality and recently wv
said of Eldon: "It is the ghetto
of Chryslee Corporation plants.
It is dirty, unsafe and practices
discriminatibn in employment."
We know these are the conditions

really responsible for the deaths o
of Hugh Jones, Gary Hinz and Joe &;”yjﬂﬁ
Howalski, o~

b\ R
James Johnson is a sensitive man. = ;ﬁ;
He felt deeply about the conditions I, Zuﬁw
he encountered each day at Eldon, \ \552 3 ,
and can only be accused of doing )
what he thought had to be done to
correct them. “

C i
Eldon is a dangerous, dirty factory

because Chrysler"s only interest

is making profits for its shareholder

and huge salaries for the bureau-

crats at the top. The syesém must

have profits to survive, and Chrgsler

¢ an important part ¢f the system

Right now the plant is in such bad

shape the only way to clean jt up

and make it safe would be to shut

it down completely for several LJ’

S,

weeks., other words, stop all
g.\' Ao productiond s at%' ower -+ .\
)“\ Chrysler"s profits. K1l i wo\-‘ev—s i
G4 | - newkr happen as long as @'Iive
A in a system that demands profits
the way lions in the zpp demand
50 1bs. of fresh bloody meat
every day.




@ charces Filed acatnst 2@ asricers

What are we go to do with a Local
President who adjdtirns membership
meetings anytime members on the floor
oppose his tacties? And what about a
Recording Secretary who tries to hide
important communications from the
membdrship and the Executive Bhard?
The September membership meeting was a
good example of this problenm.

We had a lot of trouble getting James
Franklin to admit charges have been filed
inst himself, President Elroy and
H‘”’ F Gordon Francis by
a-! ‘ stee J.C. Thomas, and he did his best to
keep from reading them to the meeting,
And then Elroy adjourned the meeting as
soon as members began demanding information
and diecussion of the charges. Just like he
did at the August 20 meeting when people
started asking hard questionsabout the sell~-
;pt Aug. 1970 Memo of Understanding.

Trustee Thomas)charges state that Elroy
has violated both the U.A.W. Constitution
and Local 961 By-Laws by:
1l)not calli&g a special membership
meeting to discuss and vote on the
August 1970 Memo of Understanding
2)cancelling the Julyjand August
membership meetings without the
consent of the membership
3)spending union funds without the
authorization of either the Exec.
Board or the membership
4)closing the union hall dur the
week of 5/27/70 and on 8/12/70
withooutthe consent of either the
Exce. Bd. or the membership
5Qusning "scare tactics" and threatening
members with loss of thier jobs when
they came to the hall to vote of the
August 1970 Memo of Understanding.
6)clearing James Franklin for more than
1 day lost time fromthe plant without
consulting the Exec., Bd.
#)appointing his own choices to committee
ghnirt without approval of the Exec.
de
8)refusing to allow members of the Exec.
Bd. to see the contents of the Criterion
before publicstion.



The chmrges against Recording Secretary
Franklin state he
1)misplaced or hid the registered
letters containing the charges
aginst himself, Elroy and Gordon
Francis. ’
2)has distorted theminutes of union
meetings for the t ¢ months.
3j)violated Article 6, Section 3 (b)
of the By-Laws by being cleared
from the plant for #nion business
for more than 1 day per wekk without
authorization of the Exec. Bd.

Charges f¥df agaknst Financial Secretary
Gordon Francis have bemn filed by J.U. Simgs

Je«Cos Thomas, W, Sparks and F. McKinnon.
These charges claim Prancis discriminated
against the complaining individuals and Tony
Moore by imposing a 20,00 delinquency fine
and reinstatement fee without meking the
same assessment inst others who have been
delinguent in their dues. These are the §
men who were fired ¥ in commection with the
wildcats last spring and who were told by
Blroy not to worry about their dues.

In addition we have been informed that
Alternate Steward Nate Smikh and some other
members have filed charges inst Elroy for
cancelling the July membership meeting without
the consent of the membership. However, James
Franklin has so far managed to keep ZMfdf
this £AA charge from the attention bf both

the membership and the Exex. Bd.
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Wildcat and ELRUM have enlisted seme
impertant new members accerding te our
president, Elrey Richardsen. Elrey
issured a bulletin te the membership
last week claiming members of Wildcat and
ELRUM disrupted last Sunday's special
membership meeting and ferced him te
adjeurn it. This is an eutright lie!

Ne ene frem ELRUM attended the meeting,
the only member of Wildcat present in
the hall arrived late and never get the
fleer.

Fer these whe are wendering, here's what
really happened, Frank McKinnen, a 3rd
shift Ghief Steward, get the fleer first
and requested a rell call of the Executive
Beard. This request was angrily refused

by Elrey. Then J.U. Sims, Chief Cemmitteeman
stated the meeting isself was impreper
because the U.A.W. censtitution (Article
19, Sectien 3) requires all agreements
negotiated by a lecal unien te be ratified
er voted down in a special membership

meeting called expressly fer that purpese.
The precedure fellewed lass week by Elrey,
a membership meeting té discuss the
agreement fellewed a fdw days lated by

a secret ballet vete en ratificatien,
vielated this previsien. Elroy indignahtly
refused te recegnize Sims' ;uestion.

The final speaker was J.C. lhemas, a
frustee. J.C. raised the same guestion as
Sims. Elroy becamed enraged at this display
of eppesitien and adjeurned the mesting
after it had lasted about 20 mimutes.
Apparently Elrey hasn't read our B y-laws
latedy. They require all membershipp
meetings te ruj at least 2 heurs befere
they can be adjeurned.

Yes, last Sunday's ppecial meeting was
disrupted--by a lecal President afraid
and unwilling te face up te the questiens
ef his fellew unien efficials.
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OQur readers in Cutter Grind sheuld ask
themselves this questien: "What kind eof
unien brether weuld accept weekend
evertime werk, premise te repert fer
work and then stay heme, thus depriving
anether member of eovertime?" A damned
poer one, right?

Yet this is what your lecal president,
Elrey Richardsen, has repertedly dene
in recent weeks. Elroy, a skilled
tradesman in Cutter Grind, accepted
weekend for 4 recent Saturdays, butenly
shewed up fer werk twe times,

Is shafting fellow members eut of evertime
your idea of building unity in eur lecal
unien, Elrey?
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"orst of the Worst"

Dept. 70

Skid boxes bleck the visien of jitney
drivers and people on foot in the aisles.
Noise covers the sound of the jitneys,
many of which had ne warning herns until
recently, after the Elden Werkers Safety
Comnittee had attempted a plant-wide
refusal te work under hazardous cenditiens
such as these,

The air is an atrocity and obviously
abnormally dangerous. Excessive heat from
furnaces in bays A-15, B-18, B-18, D-20
and B-20, Welding fumes, smoke and dust.

Dept. 71

On the Valiant line management removed
safety devices from three Acmes in 1968
to speed up production. These devices
stopped the stock cylinders from free
wheeling and protected the operators'
hands., There's se much oll and water on
the stock workers can't see what they're
doing when they remove dnd insert stock
into the machine, If they guess wrongjor
slip they stand a good chance of ripping
and mangling their hands.

Dept. 72

An electrician working in 72 has been
severely shocked twice, Why? Because the
foreman is se hungry for iren he hurries
the electrician ard ferces him inte
painful (if he's lucky) errers.

A burr machine was ijmtalled near the
Cross requiring the operater te turn his
back te the Cress, expesing him te being
hit in the back by steck falling off the
conveyor. Now, here's the interesting part
of the stery, told to us by a man whe ran
the job for several years. We're told the
burr machine was installed in the same §
spoet formerly eccupied by a stock bench.
The operator would bring in a Free Press
every day, opefi it on the work bench and
read it while a piece of steck cycled
through the machine. One night he was
approached by his steward who told him

to step reading the paper while working
because he could be seribously injured

by steck falling off the conveyor. A



short time later the burr machine replaced
the steck bench. The man cemplained to the
steward that the burr machine obviously
exposed him te the same dangers as reading
a newspaper had, The steward refused te
write a grievance er take any actien
whatsoeever,

The company had succeeded net only in
doubling the man's work, but alse in
expesing him to an obviesly abnormally
dangerous working conditon.



Last Friday morning Dept. 74, 3td shift, took effective action against their

weak and ineffective Chief Steward, Frank McKinnon. THEY got themselves together,
got up a petition demanding a Dept. meeting "to discuss unresolved grievances",
and presented it to McKinnon and Committeeman Charley Thornton. Thornton was
then required to turn the demand over to the Unit Chairman, L. Williams, Dept. 76,

who scheduled the meeting and chaired it.

Dept. 74 had a number of complaints against McKinnon including: failure to respond
quickly to calls for assistance, failure to write grievances as promised and
half-hearted, half-assed representation on the floor. These men were angry; they
weren't polite and they weren't accepting any shuck and jive answers. They demanded
and got immediate action on most of their problems and firm promises on the rest.

In addition, McKinnon committed himself to at least walk through the department

several times a shift to check things out--which he should do anyway.

BUT Dept. 74 also took further action to get themselves effective protection against
a ghostile forem®h. They also elected a "blue button" steward from among themselves,
"Blue button" stewards were common in the UAW for many years, but Y{¥g)Yy lately

have not been widely used. You can find "blue button" stewards in the first step of
the grievance procedure (paragraph 36, section 1(a) of the master contract) in the
language "or an employee designated by a group of employees.") Any department can
have a "Blhee Button" steward. All you do is get together, eXect your man and give
written notice of the election to your Gommitteeman and foreman. Management has to
recognize a "Bllue Button" steward at the first step of the grievance procedure; its

in the contract.

The men in Dept. 74 deserve a lot of credit for having the guts to be "trouble
makers" to protect themselvés. The rewards of their initiativ e: immediate
effective representation on the floor and clear notice to their Chief Steward to

either perform or get out.
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Incidentally, Bept. 75, 3rd shift, rose up angry against McKinnon last Fall, and

took the same action against him.

Elroy, what's going on im District 167

*
E



Everybody, even the politicians, is
concerned these days about our in-
volvement in Viet Nam. Even Nixon
knows we've got to get out of South-
east Asia or he'll be out of a job.
Almost 50,000 have been killed in Viet
Nam, and currently we're losing around
50 per week. For what? Most of us
realize by now Viet Nam is a rich man's
war being fought by working people to
protect American business interests in

Southeast Asia.

But most of us don't realize the com-
panies are protecting their own inter-
exts at home by concealing what should

be a national scandal--the deaths and

injuries of American Workers on the job.

" A recent U.S. Dept. of Labor pamphlet

|/ on work injuries and safety statistics
proves job injuries and deaths exceed
our Viet Nam casualties, and shows how
American industry hides many industrial
casualties from public view by setting
up its own self-favoring accident re-
porting systena.??So far, union s and

government agencies have let them get



away with it. Why? Don't they care?
Or do they have special reasons for

e

not caring? L

PR

According to the Dept. of Labor pam-
phlet 55 American workers are killed on
the job each day, 27,000 are injured,
and of these 8,500 are disabled. The
pamphlet also states in 1966, the lat-
est figures av ailable, 255 Million
man-days were losi because of work in-
Juries, but only 25.4 million were lost
due to strikes and work stoppages. Ob-
viously no way to run a railroad--or

anything else,

You didn't see these figures in the News

or Free Press. Why not?

This is the way it works. In each state
industrial deaths and lost time accidents
are reported and computed by formulas

and rules established by an assoeiation
of private and government safety offi-
cials--company men who act accordingly,
and put plenty of loopholes in the rules.
In California, for example, it was dis-
covered only 1 out of every 10 injuries

is reported.

72\




Chrysler, for instance, doesn't have to
report hernias as lost time injuries un-
less 1) the hernia was the result of a
sudden strain (rarely the case with her-
nias) and 2) the injury was immediately
and promplly reported to management,

The same rules apply to back injuries
and other strains. The result is many
disabling injuries do not appear on
Chrysler's Lost Time Injury Reports: even
though the worker loses time from the
Jjob and the company pays Workmen's Com-
pensation. Or if "favoring work" is
offered an injured worker, his injury is
not reported. (We all know how "favor-
ablef many of these "favoring jobs" are,

and all we can do is tough it out.

ghy does industry go to such lengths to
hide and distort the ugly reality of
work injuries and deaths? Because truth-
fully reporting them would draw attention
to an outrageous situation and workers
might decide to do something about it one
way or the other. In other words it
would cost the companies money, and in
ouﬁ economic system the real purpose of
our production is not to fulfill human

needs; we produce for the expansion of



private capital. The economis system
which produces a Viet Nam War to protect
Standard Oils' future interests in South-
east As$an off-shore oil deposits also
produces the increasingly unsafe condi-
tions all American workers $ace each day
on the job. In Chrysler's eyes spending
money for safety improvements is "non-
productive expenditure" which does no-
thing to expand private capital. The
company, therefore, spends its money
elsewhere, and we pay the price in al-
ways painful, often disabling, often

fatal work accidents,



The Big Three (expecially Chrysler. Expecially Eldon Avenue Axle Plant) made a

big thing a few gears ago w#th special hiring programs for so-called "hardcore

unemployed" workers. Apparently it was nothing more than the usual shuck job

you can expect from big business.

The Nixon years are here, tl'(,e Republicans are on us like féyfdd/If/tHé/Enikeén
“ble co/leje

Bdd#éé Hell's Angels in a Ln M sorority house, and naturally we have

a recession. Nattrally. And we all know who gets the shitty end of the stick

first in a recession. The "hardcore unemployed) right?" Your fuckin' A.

S lichvily Hose? y

Does Ford care? GM? Chrysler? TimE=d#’ Why should they. They're making theirs.

They're all eating red meat and watching color TV.

No one has a followup program to find out what happened to laid off "hardcore"

workers. Not even your union.
Why should they?

But a Chrysler public relations flunkey (after a thick steak and several martinia
at the Caucus Club) sees a brighter side. He says the people laid off and in the
streets can take pride in saying "they were part of the system, and it was

ecomomic failure rather than their own failure."

(If you're sitting home wondering what yourfamily'll eat next week what the fuck

difference does it make how you got there? You're there and its playing .l'he‘ll.)
wiTHt Your LiNe .

Understand: these assholes really believe this shit. These stupid chomps really
believe that when a man is down and poor its because he's an inferior man and
always has been raggedy and inferior and always will be and so will his kids and
their kids too AND ITS ALL THEIR ONN FAULT AND NOT THE SYSTEM'S. They really
believe this. And they really believe they're superior beings ¥ because they
wear th;“white collar (proudly) and read a few boolts in some jive-ass college

and live in some plastic-ass ghetto like Bldomfield Hills or Pleasant Ridge.
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Besides, they're cofifortable. They can always say "Well, it was the ecomomy that

fucked up this time instead of the workers. Too bad. Better luck next time." and

turn back to their thick steaks and martinis.

These people are not your f#f friends. They will give you nothing; anything you get
(
from them you'll have to be strong enough to sake. And when you come to take iibwk“*J .
that public relations man is ¢ going to see his steaks and martinis disafpearing
and he's not going to care whether you're "hard core uQ%zyloyﬁE" or a skilled
BR 1F Yeu're wéife ov /4 c.
tradesman with fifteen years seniority. All hes going to see is a dirty, greasy

factory worker. The enemy. You.

We won't take a god damned thing from him unless we've got ourselves good and

together.

Think about it.



’ Chrysler Coffee . ‘

If your wife made coffee like this, you'd figure she
was poisoning you for your insurance. Or you could
cemhd prosecute her for indecent assault on your
stomach{ You can take it home and clean out your
kitchen plumbing with it--or delouse your dog. A man
in Dept. 75 says he used it to poison some rats behknd
his garage. Interstate charges 10¢ a cup for it: 7¢
for the cup, 1¢ for cream, 1¢ for sugar and i¢ for the
coffee. The other 3¢ is Interstate's charge for its
service--exactly what its worth. They charge 3¢ for
the coffee, but only give us 1/8 ¢ worth per cup. That's
how they make their money. They also make a lot of
money by having their machines rob us of nickels and
dimes. That's why we call the coffee machines "5 and
10 cent men." But Interstate has real pride in its
product; it only sells coffee first rejected by White
Tower, Foremen drink it all the time. That's to make
their breath so bad workers won't come near enough to
argue about working conditions. Stewards have to
drink it all the time to defend themselves against

the foremen. That's why you can always find the stewards
in the cafeteries drinking coffee. Drinking Chrysler
Coffee makes you a do-it-yourself ulcer expert. Smelling
it makes your nose bleed; looking at it makes your
stomach hurt. Just thinking about it while you#*re
working makes you nervous and jerky and accident prone.
If you sphll it on the floor the government moves in
and makks the area "Contaminated." Someone should
file a grievance against Chrysker Coffee demanding
Chrysler apply for Federal Anii-Pollution funds to
purify it for hugan consumptiod. After changeover
Chrysler Coffee will be used instead of kerosene to
wash red lead off #¢ff gear sets coming out of Dept.
75.



In Dept. 75 men who finish grind #202 Differential Side Gears use diamond kiits
to dress off the githding wheels. You sign for them at the tool crib and return
'em when you leave the company, or you pay for them (about $100) out of your

last paycheck.

There aren't too many diamonds lost, but lot$ of us in Dept. 75 have had them
stolen. Now, these aré industrial diamonds; they can't possibly have any real
cash value on the steeet. The only possib le reason anyone would have for
stealing someone's diamonds is because someone copped his. Probably someone a
lofg time ago lost his diamonds and stole another man's to got himself of f the
hook. And that person stole another worker's to protect himself. And so on down

the line.

In other words, Chrysler has created a situation in Dept. 75 which turns workers
into thieves--to protect themselves f¥df against another one of management's

typically stupid policies.

Maybe not so stugid. The solution is so obvious even a formman should be able to
figure it out--simply install the diamonds permanently on the machines, and when
they wear out a jobsetter installs another set. But i maybe Chrysler wants

to keep us divided and fighting among ourselves.



One of the big problems for the membership of Local 961 has been the By-Laws. No
one really knows what they say; even the officers (who Bhould know 'em by heart)
frequently misquote them. Or they make up their own By-laws to suit the situation.
Yet the By-Laws are the basic instrument by which Local 961 is governed. In ¥d{
other words, the By¥Laws are a very important economic factor in your life. How
much do you know about them? Nothing, probably. Don't feel I¥like the Lone
Ranger. Most of the rest of us don't either. Its partlyyour fault; you should
check out things thht affect how you earn your living. But its more the fauld

of the Local's officers, particulary}y the Rickard administration, for not meking
sure every new member at least gets a copy of the By-Laws, along with a copy of

the Master Contract and the local agreements.

Maybe we expect too much when we expect our poor over-worked union officers to
know and follow the By-Laws. Hell, they had a hard time even coming up with

enough working copies for the By-Laws Comrittee to use in its meetings.

Hopefully, a lot of this is behind us. The By-Laws Committee has been actively
revising and rewriting the By®Laws trying to bring them up to date and make this

a democratic union.

We'll run the important changes to you in future issues, and try to explain them
in terms of the problems they're meant to solve. The membership will have to vote
on them when the Committee finishes its work, and we'll keep you up to date on

that too.
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3 AND A

High schools build strong Axle Plant workers twelve ways. Count
‘ea:
# High schools have separate parking lots for teachers
and studentz, Axle Plant mansgexent perks just out-
side the factory gate; the eaployees park far down
the street.
# Many high schools have uniforaed gusrds in the halls.
Plant Protection wen comstanily partrol the aisles of
an Axle Flant.
# In High Schools students eat cheap instituticnal food,
12 tc a table, in chrome, stainless steel and plastiec
cafeterias. They usually have 20 minutes to eat lunch.
Axle Plant workers eat cheap institutional food, 14 to
a table,in chrome, stainless steel and plastic cafeterias.
They have 15-30 minutes to eat deépending on their shift.
# A teacher almost always asasignds a seat to you, and
expects you to be in it; you are guestioned and some-
times punished if you lsave your seat. In an Axle
Plant the foreman assigns you a job and expects you
be on it and working when the whistle blows. If you
leave your work area the foremsn comes looking for you.
# If you leave your classroom you have to have a hall
pass. If an Axle Plant worker is sick or injured on
the job, he has to get a medical pass from the foreman.
# A student returning from an absense must have a letier
from &is parents explaining and excusing his w
AR Axle Plant worker who's been off sick must have a
letter from his doctor confiraing he was unable to work.
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# High Schools emphssize productive effort and coa-

petition for grades. The teacher grades your
performance, taking into account your attend-
ence record, your attitude ("citiszenship®) and
your academic output. If he's satisfied with

your work, he passes you on to the nexb grade

and you stay in school. Students wilh good grades
and “high eitizenship" get schierships and good
citizen awards from the American Legion, Chrysler
Corporation and the DAR. Production cutput is

the main criterion of worth in an Axie Plant. At
the end of your 90 day probationary period, and
when you quit (or are fired), your foreman grades
your performance, taking into account your attend-
ance record, your attitude and your skill in
turning out gears axles. If he likes your work,
he recommends you on the job; when you leave
the Corporation, he recomwends whether or not you
siould be rehired. Workers with good work records
often get the easier jobs.

College prep. students and athletes get most of
whatever exira benefite an High School can offer.
3killed tradesmen in an Axle Flant do easier work
and get paid more than ordinary production workers.
Teachers do not like troublemakers. The best Lhing
to do if you want to get along is keep your mouth
shut, do Lhe work Lhe teacher wanls you to do the

way he wants it done, and pick up an easy passing
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grade. Foremen do not like troublemakers. You
won't have any trouble im an Axle Plant if you
keep your mouth shut and do the work the m=ay
the foremen wantes you io do it.

#If you're a classroom Lroublessker the teacher
sends you to the oifice to talk to your counselor
or the principal. If your ixle Plsnt work record
is poor, the foremen takes you to the Productisn
Office and the General Foreman decides what te do
with you.

#*Your High School will reprimand you, keep you after
school, suspend you from class for a few days or
longer, or expel you for bresking the rules. An
Axle Plant foreman disciplines an eaployee by warning
him verbally, writing him uwp, giving hia days off,
or by firing him.

#1f you finish your classroom work eqrly the teacher
usually lets you do what you want as long as you
stay quiet and don't disturb the other students.
When you make your production inm an Axle Flant the
foreaan doesn't care what you do until the end of
the shift as long =2s ycu don't disturb someone else
forn getting his production.

Both teachers and foremen carry the measage of American Society:
"Cet the work out, do a good encugh jop, and keep your mouth shut."
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", .e0it isn't the American

white man who is a racist,

but it's the American po-

litical, economic and so-

cial atmosphere that auto-

matically nourishes a rac-

ist psychology in the white

man,"

Malcolm X, Autobiography

A basic complaint against all civil
rights laws and ordinances and the
government agencies set up to enforce
them is they don't really attack the
problem of racism at its source.
Racism is rooted in an economic system
that creates and maintains racial dis-
crimination as a means of keeping work-
ers divided and unable to join together
to fight for what is theirs. But Civil
Rights laws and agencies usually attempt
only to smooth over and settle individu=-
al cases of racism. We heard recently
of a man who took large amounts of a new
improved brand of aspirin for a brain
tumor. His headaches went away for
awhile but they always returned harder

than ever. Finally, he needed major

surgery. He may die.



For whatever it's worth the four men
fired last May 27th for their partic-
ipation in the Eldon Workers Safety
Committee (James Edwards, Alonzo Chandler,
Robert McKee and John Taylor) have signed
complaints with the Michigan Civil Rights
Commission against Chrysler, the U.A.W.
International and Local 961 protesting
their discharges as racially discrim-

inatory.

The complaint against Chrysler states
black workers at Eldon are discrimin-
ated against by being put in the dirtiest
and most dangerous jobs and departments
in the plant. Protesting dangerous work-
ing conditions at Eldon automatically
means protesting this form of racial dis-
crimination. Firing men for protesting
unsafe conditions amounts to firing them
for protesting Chrysler's racially dis-
criminatory hiring and job placement

practices.

The complaints against the Local and the
International state they failed to ade-
quately represent the discharged workers
and so helped Chrysler in its racist

practices.



It'll be interesting to see whether the
Civil Rights Commission will investigate
the case quickly, thoroughly and aggress-
ively and help get these men back into
Eldon. But the real question is whether
civil rights laws and agencies are real-
ly able to deal effectively with the pro-
blem of racism in America, whether they're
really eesponsive to the needs of the

people.



Quotes

"A worker is hip to the factory when he sees the work is
pointless, learns the shortcuts, and settles down to get
his pay from the boss for the least work. But he may be
hip only to the factory g¢¢¢f seene, and unhip to politics

if he voted for Wallace,"
Fifth Estate 2/19/70

"Capitalism is based on making profit for a few white men.
These men need two basié things to economically survivej
10 Labor-bodies and hands to do the work; and 2) land-room
to expang and new markets. The need for profits forces the
creation of a cheap labor force, marginal to the work
process, to keep wagés down and to divide the majority of
people among themselves. The need for profit creates a
continual army of unemployed--which grows and diminishes
according to the needs of those few on top."

Fifth Estate, 4/16/70
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.What are we going to do with a Local

President who adjatirns membership
meetings anytime members on the floor
oppose his tactics? And what about a
Recording Secretary who tries to hide
important sommunications from the
membdrship! -

The September membership meeting was a
good example of this problem,

We had a lot of trouble getting James
Franklin to admit charges have been filed
\*{’” against himself, President Elroy and
e Financida Secretary Gordon Francis by
ee J.C., Thomas, and he did his best to
keep from reading them to the meeting.
And then Elroy adjourned the meeting as
soon as members began demanding information
and diecussion of the charges. Just like he
did at the August 20 meeting when people
started asking hard questionsabout the sell-
;ut Aug. 1970 Memo of Understanding.

Trustee Thomasfﬁharges state that Elroy
has violated both the U.,A.W. Constitution
and Local 961 By-Laws by:
1l)not calling a special membership
meeting to discuss and vote on the
August 1970 Memo of Understanding
2)cancelling the Julyeand August
membership meetings without the
consent of the membership
3)spending union funds without the
authorization of either the Exec.
Board or the membership
4)closing the union hall during the
week of 5/27/70 and on 8/12/70
withooutthe consent of either the
Exce. Bd. or the membership
5Qusming "scare tacties" and threatening
members with loss of thier jobs when
they came to the hall to vote off the
August 1970 Memo of Understanding. £
6)clearing James Franklin for more than fev‘”‘°
1 day lost time”fromthe plant without
consulting the Exec. Bd.
#)appointing his own choices to committee
chairs without approval of the Exec.
Bd.
8)refusing to allow members of the Exec.
Bd. to see the contents of the Criterion
before publication.




.The charges against Reco‘ng Secretary
Franklin state he

l)misplaced or hid the registered
letters containing the charges
aginst himself, Elroy and Gordon
Francis.

2)has distorted theminutes of union
meetings for the past 9 months.

3)violated Article 6, Section 3 (b)
of the By-Laws by being cleared
from the plant for #nion business
for more than 1 day per wekk without
authorization of the Exec. Bd.

Charges fXgM agaknst Financial Secretary
Gordon Francis have been filed by J.U. Simgs
J.C., Thomas, W. Sparks and F. McKinnon.
These charges claim Francis discriminated
against the complaining individuals and Tony
Moore by imposing a 20.00 delinquency fine
and reinstatement fee without makkng the
same assessment against others who have been
delinquent in their dues. These are the §
men who were fired ¥ in connection with the
wildcats last spring and who were told by
Plroy not to worry about their dues.

In addition we have been informed that
Alternate Steward Nate Smikh and some other
members have filed charges against Elroy for
cancelling the July membership meeting without
the consent of the membership. However, James
Franklin has so far managed to keep A#H£#¢
this Z# charge from the attention bf both

the membership and the Exex. Bd.
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An Axgl Plant Dialogue

"What's your job?"
nJobsetter. I'm a jobsetter."

nJobsetter? What's that? What
do you do?"

"Set jobs."

"Set 'em where?"
"Up. L

"Up?"

"Yeah, right. If I see a job, I get
down and set the motherfucker up."

"Up? "

"Up."




Wk hate to keep whipping a dead horse, but we can't seem to forget that the February
Membership Meeting was cancelled by the Executive Board for very flimsy reasons, AND
EVEN THOUGH A PETITION WITH OVER 800 MEMBERS' SIGNATURES PROTESTING THE CANCELLATION
WAS SUBMITTED TO THE EXECUTIVE BOARD IN AMPLE TIME TO RESCHEDULE THE MEETING/ The
Board's response: a 10-2 vote to go ahead and cancel the meeting. Clearly a case of
callous disregard of the membership's wishes.
(We hope people will remember these things when the next General Election comes
around. )
This shit won't go down if the revised By-laws are approved. The By-Laws Comuittee
recommends this language on monthly membership meetings (Article 18, Section 1 (a) ):

Under Article 36, Section 4 of the Constitution, this

Local Union shall have a monthly membership meeting.

Regular Membership Meeiings shall be held on the 3rd

Sunday of each month, whenever possible, at 2:00 p.m.

Membership Meetings are matters of vital interest to

the Membership under Article 37, Section 7 of the

Constitution, and shall not be cancelled without the
prior consent of the Membership.

Aré you listening, Executive Boadd?



® ®

Everybody knows we got our asses whipped in the special conference with management

ended Jan. 16 this year. That must be the case beci'au%g“ 1;‘322% egf%gi%}g& /c J7 #
(3 SO .

Wl done o ts
haven't said anything about it to the membership Matter of fact they've tried

hard to hide the Memorandum of Understanding from Axle Flant workers. Why hasn8t

it been read to the membership or published in the Criterion? Wasn't the Feb.

>

>

membership meeting cancelled so the artfully dodging Richardson administration”

wouldn't have to disuuss it publicly?

We have to work 8 hours a day under half-assed agreements like the Memorandum of
Understanding, but we don't have any right to examine or discuss them and vote on

whether or not we want them. Is this the way democratic unions are run?

Apparently it is. Under the current By-Laws none of us has any right to vote
on any contract or agreement negotiated with Chrysler by Local 961. The gdff¢ present
By-Law (Article 21, Section 2) states:

"A1l contracts, supplements or amendments negotiated by the

Loeal Union shall, before becoming effective, be approved by

the Regional Directdép, and the Chrysler Department of the

International Union."
pI¢ Dig it: not a god-damned word about approval by the workers in the plant whe
are directly affected. This language doesn't even conform to the requirements of
the UAW International Constitution (Article 19, SEction 3):

"After negotiations have been concluded with the employer,

the proposed contract or supplement Bhall be submitted to

the vote of the Local Union membership."
Any Steward can tell you its the local agreements that cause headaches for workers,
not the master contract between Chrysler and the UAW. Yet for years the officers
of Lacal 961 (your union) have jammed agreements like the recent Memorandum of

Understan ding down the membership's throat by simply not informing us of what8s

going on.

ole

The By-Laws Committee has been revising many of these outdated, Gammm—__— -2 5 S ed

By-Laws, and has come up with this langamage on contracts:



"All contracts, supplements, amendments and Memoranda of
Understanding negotiated by the Local Union shall, before
becoming effective, first be approved by the membership

in a special meeting, and then be referred to the Regional
Director and the Chrysler Departmmn t of the Internatinnal
Union."

the plant.
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Axle Plant Air

Axle Plant air smells like gorilla fart.

Dept. 70 workers are called "iron lungs." We call
'em that because they've survived so long in the
air there--or is it because of all the steel dust
in their lings?

Some nights the vaporized coolant hangs over Dept.
74 like a lake St. Clair fog bank. Gear cutters
there need ruhning lights and fog horns to find
their machines.

TQ °p /Q
Dept. 71 is so funky the-msn.there have to breathe
pure oxygen through tubes to finish their shift.

Chrysler tried gas masks for everyone in Dept. 72,
but it only lasted one day. Too many people walking
by the dept. thought it was the Chdcago police
raiding the Black Panthers and a riot started.

Chrysler is going to make an important by-product
AL out of Axle Plant aire It'll be sold by the
barrel full to "underdeveloped" countries around
the world. Clever people, these capitalists. Even
if these countries don't have factories jet, they'll
sme2l like they do--and their peOﬁle will get used

1o Or It rrT 1y Ty S s y \’9.:-—! @fiv.

Police forces across America are going to replace
their tear gas and MACE with Axle Plant air. These
days they need completely effective crowd control.

There's so much steel dust around the Moderag

Grinder in Dept., 75 the union should demand gignt
magnets to clear the air. 76'!3 0& iy oo Jart & Donk Fte /’/.pa/eh-
-

Z ": ] AN Tw€ ,

But Chrysler deserves a little credit for trying.
Management pumped the air out of the plant recently,
and a brown and purple haze hung over the plant for
24 hours., A dozen pilots from City Airport got lost
in it and smothered to death before they could be
rescued, and the roof of the plant was covered 2
feet deep with dead birds.

Twenty years of Axle Plant Air and you get "pi\rttv‘-.-—
disease": sunken chest.

,_ﬂ,/, f)/g,,i /1“-: 'L a-’es./



Helping Hands Needed

A lot of new people have been transferred into Eldon
lately from other plants, losing jobs they had for
years and their plant seniority in the poocess. Many

of these workers were high seniority men at plants

like Highland Park Machining which have been phased

out of existance by Chrysler, and many of them have

been put on painfully difficalt and sometimes physically
dangerous jobs. The master contract allows this;

there's not much we can do about it at this point.

But we all can make life easier for these transferred
workers by at least showing them the shortcuts on the
Jjobs they've been given, and by givigg them a helping
hand once in a while uhtil they've ad justed to their
new jobs.



Where Is It?

Where's the safefy shoe store? When is it open for
business? Third shift workers are shit out of luck
if they want safety shoes unless they're willing
to come back to this funky plant between 10 a.m.
and 5:00 p.m. Even theh you need a AAA trip guide
and a compass to find the store. Chrysler constantly
hypes its safety program, but makes itg damned
inconvenient to buy PAgK basic safety equipment
like steel tipped shoes. If you've ever droppeda
pinion or a differential on your foot, you know
how important steel shoes are. You know it, ZA
management knows it, even the so-called "safety
man" knows it, but its obvious Chrysler's concern
for its workers' safety doesn't go beyond a few
posters around the plant.
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Eldon - Emphysema Heaven

No one knows for sure what causes emphysema,
but almost everyone knows its incurable

and always kills 1{g/¥i¢{iA# by slowly
suffocating its victims to death. Even
chest specialists admit they don't knew
what causes emphysema. They do know, theugh,
that an emphysema victim frequeatly has

a history of numerous celds, respiritery
infections and brenchitis. And they knew
factory workers exposed for years to fumes,
smoke and dust on the jeb are ameng the
most frequent §jf¢ victims of the disease.

For years at Eldon the lathes, grinders,
spot welders and cutters in Depts. 70, 71,
72. 76, 73, 74 and 75 have produced clouds
of vnporlzed coolant, fumos, smoke and
dust in which human beings #¥¢ have te

work and earn a living, Mﬂbf;‘x‘/ﬁirﬁr‘#ﬂr‘

Another characteristic of Elden is the
large (and increasing) number of peeople
whe bring Workmen's Cempensation claims
sgainst the plant for lung diseasesy/
especiglly emphysema.

The chief cause of these conditions is
probably vaporized coélant made up of
soluble oil and water. Constantly
breatheing it in is bound te irritate
workers' lungs and cause frequent coughing,
colds, respiratory infections, brenchitis,
and finally, fatally, emphysema. Management
I constantly insists on its autherity te
run its shop, but forgets this authoerity
carries with it a respensibility te run
its shop safely, Men have died slowly
because Chrysler decided itf was too
expensive to install proper ventilatien

{ systems throughout the plant ard
particularly in the machining and grinding
departments,

We understand the company has recently
hired outside constracters and started
work on a ventildtion system over a number
of welding and machinin g departments,
apparently as a result of the activities
of the Edlon Werkers Safety Committece.

Its about time,



"In Memoriam"

Local 961 efficers finally get around te
recognizing the death of Gary Thompsen,
They didn't attend his funeral, or even
send flewers. But they did publish an

"In Memoriam" netice in the June Criterion.
The notice pointed out the safety hazards
that killed Gary Thempsen "had been grieved
by his chief steward many weeks prior te
the accident,”

In other words, they admitted a grievance

on safety hazards is about as useful as

tits on a boar heg. Its obvious the grievance
procedure did noething te prevent Thompsen's
death. Its obvious all the grievance
procedure does is reduce blood, gut and

sweat issues to worlls on paper--where the
company can deal with them safely with ne
danger of giving up anything important.

Like, for instance, unsafe werking
conditions.



Dept. 76 - Garland's Swamp

Working conditions in Dept. 76 are among
the most dangerous at Eldon. Machingg
platforms and floors are slikk with oil
and grease; pools of o0il and water stand
around most of the machines because of
massive leaking. Water pumps on some of
the machines require extenstve repairs

if the machines are shut down. The result
is the operators have to pull chips and
change tools while the machine is running.

Bay BB 3. Gutier covers not up te standards
They stand too high above the fleoor and
constantly foul up the worksavers.

Same bay. Norton Grinders 31-2179, 31-2360,
and 31-2173 have heavy oil leakage.

No chip cevers on drill press 31-2394.
Massive oil leakage on drill press 31-2393.

Bays BB 15 and BB 17. Steck truck
overleoaded most of the time. Floors
impreperly cleaned.

Bay BB 17, 0il leakage on Gardner 31-955/
and #1 Drill Press DM 3895.

B ay BB 19. Massive oil leakage on #2 and
#3 Drill Presses.,

Bay AA 19. Chip covers unsafe on #1 Drill,

Bay AA 11. Acme 31-2544 has a bad water
pump. Feremen order operators to change
tools while the machine is running.

Same bay. Crinder 39-5985 had severe
oil leakage.

Bay Z 11. Acme 31-2269 uses excessive
oil and water lubricant. Excessive smoke
and fumes are the result,

Right now a Dept. 76 worker has a scarred
left hand because of Drill Press 31-2271.
His left hand was trapped in the machine
when his ghove caught @n a chip. (The
machine does not adequately eject chips.)
The only stop button is on the left side
of the press. He had to hold up the dri&ll
with his right hand, and had ne way te
reach the stop butten with his trapped
left hand. So he had to jerk his hand
free. The result: a badly cut hand. Mgt.
tried to give him a day off after this
accident,



Used to be jitney repairmen at Elden
when they refused to put ugrepaired
unsafe jineys out on the floor. Over
the years dozens of grievances were
filed on the dangerous jiatneys in our
plant with the results we've come to
expect from the grievance procedure--
nothing. But things have changed since
the death of Gary Thompson and the
activities of the Eldon Workers Safety
Comnittee,

The company recently upgraded 14 men
to jitney repair, some of whom had

been waiting for almost 2 years. New
tires and brakes have been dnstalled
on the jitneys. Now you don't have te
wonder if the jitney coming down the
aisle toward you wlllbe able to stop
before Hou're speared on its forks.

@HdF¥¢ Chrysler made these much needed
obvious changes—==but the fired members
of the Eldon Workers Safety Comnitted
remain in the street,.

Doesn't this strike you as hypercritical?®
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About a month ago a Gen eral Foreman showed his concern for the safety of Axle Plant
workers. He gave written orders in the Dept. 75 logbook that no finish grinders or
lappers 7f san wear gloves while they're working since "this is one of the ABC saféby N“’
of working around machines." 1In fact, the man was so concerned about workers' safety

he ordered the Dept. formmen to write up anybody wearing gloves while grinding or

lapping gear sets.

WE appreciate his concern for our fingers and hands; we agree workers shouldn't wear
gloves around revolving armatures and spindles--especially the raggedy gloves Chrysler

supplies; but we can't take seriously management's alleged concern for our health.

We'll believe management is serious about safety when:

1) it spends some of its money to vent fumes, smoke, dust and
corruption out of the plant and out of our lungs.

2) it keeps oil, grease and water off all the aisles all the time.
3) it keeps the metal stairs to the johns free of oil and water.

49 it does something about the slippery metal platforms many workers
have to stand on while they operate a machine.

5) it keeps the sisles clear of skids and palléeés.
6) it stops crowding workers in and around obviously dangerous machinergy

7) it keeps the safety shoe store open at convenient times for 3rd shift
workers,

8) it stops its foremen from bombing around blindly on their little scooters
without warning people they're coming.

9) it repairs all the conveyor hooks that are now letting heavy stock
fall--somethimes on workers.

10) it hires a competent, humane plant doctor.

11) it hires competent, full-time, concerned safety men for all shifts.
We believe all these things are @ ABC safety rules of managing a Gear & AXle plant.

But they would all require management to spend some money and take affirmative action
to protect its workers. That's probably too much to expect from a corporation that

butchers Viet Namese peasants with its Bullpup Anti-Personnel Misslle and B naokes
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slaves of black workers in South Aftica. St:s probakly too much to expect from
Axle Plant management which would rather“protect 1tsilf from its employeos with
heavy screens on the windows than protett workers' a&p by venting the bad air
from the plant. What we'd better expect is for Chrysler to continue its practive
of placing all the responsibility for safety on its workers--because apparently

that's management's way of dealing with the problem.



. HICH SCHOOLS AND AXLE PLANTS

"School is only an extension of toilet trainin g". Jerry Rubin,
And a year and a half of throwing iron and grinding gears in
Chrysler's Eldon Ave, Gear & Axle plant has proven that car
factories are a logical extension of American schools. It's
obvious m any of the schools' operations must be destroyed or
radically changed; it's also patent they're doing a magnifi-
cent job of preparing kids te produce and consume in this
triék society. High schools build strong Axle Flant workers
12 ways. Count 8em;

#* Hirh schools have separate parking lots for teachers
and students, Axle Plant management parks just out#
side the factory gate; tlge employees prark far down |
the street,

# Many high schools have uniformed guards in the halls,
Plént Protection men constantly patrol the aisles of
an axle Plant,

* In High Schools students eat cheap institutional food,
12 to a table, in chrom e, stainless steel and plastic
cafeterias. They u sually have 20 minutes to eat lunch.
Axle Plant workers eat cheap insitituion al food, 14 tp
a table, in chrome, stainless steel and plastic cafeterias.
They have 15-30 minutes to eat depending on their shifs.

% A teacher almost alwaps assigns a seat to you, and
expects you Lo be in it: you are questioned and some-
times punished if you leave your seat. In an Axle
Plant the foreman assign s you a job and expects you to
beoon it and workinggwhen the whistle blows. If you

leave your work area the foreman comes lookin g for you.
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# If you leave your classroom you have to have a hall
pass. If an Axle Plant worker is sick or injured on
the job, he has to get a medical pass from the foreman.

* A student returning from an absence must have a letter
from his parehts explaining and excusing his truancy.
An Axle Plant worker who's been off sick must have a
letter from his doctor confirming he was unable to work.

% High Schools emphasize productive effort and com-
petition for grades. The teacher grades your perfor-
mance, taking into consideration your attendence record,
your attitude (“citizenship") and your academic out-
put., If he's satisfied with your work, he passes ydu
on to the next grade and you stay in school. Students
with good grades and "high citizenship" get scholar-
ships and good citizen awards from the Americad Lerion,
Chrysler Corporation and the DAR. FProduction output
is the main criterion of worth in &n Azle Plant. At
the end of your 90 day probationary period, and when
you quit (or are fired), your foreman grades your
performance, taking into account your atteddance re-
cord, your attitude and your skill in turning out
gears and axles, If he likes your work, he recom-
mends you be kept on the job; when you leave the
Corporation, he recommends whéther or not you should
be rehired. Workers with rood work records often
get the easier jobs,

* College prep, students and athletes get most of
whatever wxtra benefits a High School can offer.

Skilled tradesmen in an Axle Plant do easier work
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and get paid more than ordinary production workers,

* Teachers do not like troublemakers. The best way
to get along is keep your mouth shut, do the work
the teacher wants you to do the way he wants it
done, and pick up an easy passing grade. Fore-
men do not like troubtlemakers, You won't have
any trouble in an Axle Plant if you keep your
mouth shut and do the work the way the foreman
wants you to do it,

% If you're a classroom troublemaker the teacher
sends you to the office to talk to your counselor
or the principal., If your Axle Plant work record
is poor, the foreman takes you to the Production
Office and the General Foreman decides what to do
with you.

# High Schools discipline students by reprimending
them, keeping them after school, suspending them
for a few days or longer, or by expulsion. An
Axle Plant foremanddiscipbines an employee by
warning hiam verbally, writing his up, giving him
days off, or by firing him.

# If you finish your classroom work early the teacher
usually lets you do what you want as long as you
stay quiet and don't disturb the other students,
When you make your production in an Axle Plant the
foreman doesn't care what you do until the end of
the shift as long as you don't disturb someone else
from getting his production.

Teachers and foremen carry the message of America:

"Do what you're told when and how you're told to do
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it. Keep your mouth shut. Produce so you can con-

sume; consumm so someone else can produce."



S risoners e Wayn unty
Jail hqve gone t t for theg-
selves and the 2,000 oYher pris s

)-; prisoners in the Wayne County —\
Jail have gone to court for them=-
selves and the 2,000 other people ~new/
in the dark, dirty and overcrowded
jail. The six, black priscners

and white prisoners, include
political prisoners ( a white man

and a black man), persons accused

of arson, murder and narcotics
violations and James Johnson, an
Eldon worker waiting trial for

the killing of two foremen and a
jobsetter in Dept. 78 last June.

Animals in the Detroit Zoo f:t
better care than prisoners the
Wayne County Jail. Conditions
there are unbelievable: dark

dirty cells, miserable food, over-
crowded conditions and no forks
and knives to eat with. The
mattresses prisoners sleep on

are thin and filthy dirtys more
often than not the plumbing
doesn"t work so the floors are
caked and crusted with filth.

So-called "mental cases"™ have it
worse. These human beings are
often left alone in tiny, cold
cells with no lights, no clothes,
no bed or blankets and no human
company. The toilét is a hole in
the floor. Yet these people have
been put in this hellhole not on
the say~-co of a doctor, but of a
jail officdal. The best that can
be said of their "medical™ care
is one doctor “tries" for a few
hours earh day. The newspapers
have been running expose stories;
the politicians are busy crying
about lack of money and trying to
dodge responsibility; nothing
changes. Meanwhile, James Johnson
and the thousands of other inmates
continue to suffer daily and
prolonged torture in the Wayne
County Jail.



Eldon workers kn@@about James
Johnson"s case. know how and
why he cracked under the pressure
of working at Eldon. We know he
was suspended by management after
an argument with Bis foremen,
returned toithe plant and shot
down three men. We know he was
also gunning for his steward and
we know why. We know of the dirty
dangerous conditions at Eldon.
We"ve bean living with them for
years while the union has stood
by and done nothing. We remember
Gary Thompson died last May
because of an unsafe jitney. We
remheber the wildcat strikes last
spring in which some ofjjour strong-
est union people were fired by
Chrysler and then sold out by the
Local leadership and Solidarity
House. We know Solidarity House
wasn®t lying when it finally
recognized reality and recently
said of Eldons "It is the ghetto
of Chryslee Corporation plants.
It is dirty, unsafe and practices
discriminatiln in employment.”

We know these are the conditions
really responsible for the deaths
of Hugh Jones, Gary Hinz and Joe
Howalski.

James Johnson is a sensitive men.
He felt deeply about the conditions
he encountered each day at Eldon,
and can only be accused of doing
what he thought had to be done to
correct them.

Eldon is a dangerous, dirty factory
because Chrysier"s only interest

is making profits for its shareholders
and huge salaries for the bureau-
crats at the top. The syssém must
have profits to survive, and Chrgsler
is an important part ¢f the system.
Right now the plant is iIn such bad
shape the only way to clean jt up
and make it safe would be to shut

it down completely for several

weeks. In other words, stop all
production and (naturally) lower
Chrysler"s profits. Thés will

neekr happen as long as we live

in a system that demands profits

the way lions in the zpp demand

50 1bs. of fresh bloody meat

every day.



The Wayne Countygiail is an
inhuman hellhole@kcause it can
be no ¢ther way under a profit
demanding system. There is no
money for a decent jail because
our taxes are spent to build
Yoads and highways--and the
construction corporations get
rich. Our taxes are spent for
defense and Viet Nam=-and the
was corporations get rich.
Workers® taxes go up, lay-offs
kncrease, inflatinn incrdases,
and Nixon gives Big Business

a tax break? Money for bombs,
money for conerete, no money

forhuman beings.

Brothers and sisters, we must
understand the Wayne County Jail
and the Eldon Avenue Gear and
Axle plant are bmth parts of the
same thing. They“"re both part of
a gsystem that puts profits above
the welfare of the human beings
who live in it and produce the
profits it feeds on.

James Johnson was produced by
this system, as we all are, and
did what ke could to destroy it
before it destroyed him. He is
not a hero, he is not a cold
blooded murderer, he is a victim.
Basic changes must be made.



A white Ford uorker,‘arles Cal]‘oway,
was recently murdered in Detooit s 2nd
Precinct by a Detwoit cop. The October
24th Black Panther incident also occurred
in the 2nd Precinct., Six witnesses

ageeed to the essential facts; two cops
beat an unarmed man semseless and then
shot him. One witness supported the police
version, self-defense. (Naturally.)

Wayne County Prosecutor Chhalan, a clever
politician, refused to prosecute the cop.
He claimed there wasn't enough evidence.
Instead, he gave the case to the Citizen's
Grand Jury which discusses and decides
cases in complete sefrecy--good protection
for politicdan prosecutors and gun happ§
cops.

Meanwhile, YW¢ 2nd Precinct cops harassed
and threatened the witnesses almost daily.
And the cop was suspenddd with full pay,

a paid vacation until the Grand Jury heard
the case.(The 16 Palck Panthers, with mach
less evidence against them, are still in
jail under heavy bond.)

Then the Grand Jury, by a 9-8 margin,
decided bhere wasn't enough evidence to
arrest the cop. So now the cop is free,
and you can guess what s going to happen
to the witnesses a few~months from now
when the public has forgotten the case.

Send your prayers for the witnesses to
the usual place,

The lessons are clear: white workers can

be the victims of illegal police actibons
just as black workers have been for years
and years and years. And no one, black or
white, can expect full and equal protection
of the law when a cop has been a criminal,



In Baltimore six Blaciganthers were
arrested about a year‘o on charges
of obstructing the arrest of a seventh
"Black Paunther." The charges were sworn
to by . seven police officers, but the
state's attorney had to ask that the
case Be dismissed. It turned out that
the seventh "Panther" wos on the police
payroll and the chhrges were a complete
frame-up.

In New York last month three Black
Panthers were acquitted of attempted
marder and conspiracy to bob a hotel.
The defense proved that a New York
City policeman planned the entire
robbery and supplied the guns.

Here in Detroit 16 young black men and
women face conspiracy charges in
connection with the October 24 shooting
of a police officer. The incident
started when some cops harassed some
Panthers who were selling the Panther
newspaper in the 2nd Precinct on
Detroit's Southwest side. T¢/ddYE4kéN
WELE/AXFERLEA/ b1 /R EYAFdE An dLL#iPE arrest
@as made on a charge of obstructing a
public sidewalk, there was a scuffle,
and a nuiber of people took refuge in a
nearby home, reportedly the Panther
headquarters. During the confusion the
officer was killed, maybe by someone in
the house, maybe by someone in the
neighborhood.

Everyone in the house was arrested,
and immediately arraigned under extremely
high bonds.

However, the person originally arrested

and charged with obstructing the sidewalk
was recently found innocent of the charge
by a Recorder's Court juyy. In other words,
it appears the cops were way out of line
in harassing the Panther newspaper salesmen.
Shouldn't they by hedd responsible for
triggering the incident and causing the
death of their fellow officer? But this,
of course, is no help or comfort to the

16 still in jail under heavy bond.

It should be noted that the 2nd Precinct
ranké 6th in Detroit in the average number
of citizen complaints against police for
the period 1965-68. This precinct also
showed the 3rd highést percentage of
increase in complaints from 1966 to 1968.

Contributions to the defense fund for the
16 persons still in jail should be sent
toy N.C.C.F., 12845 lith, Detroit 48238.
We think its a good investment.
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A lot of white workers have been taken
in by the current "Law-and-Order" propa-
Zanda.«m. The. murder-recentof.Widdiam-EHXX
Gadd.oway,ya-23=year<ola THTte“ ractory " wexrkx
orker™
ganda. , ,The recent murder by a policeman
of Wikdiam Calloway, a 23-year-odd white
factory worker, makes bhe thing plain.
White workers can be the victims of xiXegakx

illegal police actions,%jtSiasebiack
wmw
Just as easily as

black workers have been for years and ymaxx
years and years.
X Except for the skin color of the victim,
the Calloway incident is neither new nor
unusual. Two cops beat up an unarmed man
and then shot him. Six witnesses agree on
the-important.-faets .
the essential facts. One_witness supports ﬂ/ “‘% Qﬂ%
the police version (self-defense, naturax - Ke—w/ “};‘N‘ puk e
ally). The prosecutor claims not enough % 9 oy
o> ,4/5°" ¢ C SJ( L( 7. "J e

evidence to arrest the cops! The grand o . ﬂ
Jury, by a narrow margin (9 to 8) agrees. (L = [ e ME:TJ’:}'A 2"‘"! ; "
" ’ea{[
)

Vo
The cops are still on duty, in uniform, Nl & ot o
Y a4
wearing their badges.x And their gumm. And /\H'le [ S8 (_\'ﬁ.,,/-?'J y
e

sty ) N
every other gop in town is getting the N t’u - s
idea that a policeman can do no wrong, B/Q'V""’ d —_—
provided he picks on working people. 7 7' / 20 7 %2/
we J
Robberies dan and around Eldon are now W ,_(’M £ires /N
averaging over 30 a week. The simple ex-

planation is to blame such crimes on the tweve 2

increasing use of drugs. \@o 2= ag ?\—cc,—v
But there has always been an increase Q gy L‘/é@ é‘
in crime with every depression, even back \><_ ~’

when drugs were not & problem. And the &

present big upturn in holdups started just ﬂ /u \Sco [ e
about the time the big downturn in emplogp- (

ment began. \
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Neither the UAW leadership nor the gov-
ernment has any plans to cut, unemployment.
Like cutting the work week from 40 down to
35 or 32 or 30 hours. Or even making all
overtime voluntary. 4 #/ 7/ 7

f anything is ever dbne_ﬁ.n this direc-
tibn it will
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bail and legal expenses.

In Baltimore, six Black Panthers were
arrested about a gear ago on charges of
obstructing the arrest of a seventh "Black
Panther.'.. The-echarges were-a frame=up;
the--seventh-man-was—on-the~polieespayrel 1
Panther." The charges were swqrn to by
seven police officers. But the state
attorney had to ask that the case be dis-
missed. It turned out that the seventh
"Panther" was on the police payroll, and
the charges were a complete frame-up.

In New York last month, three Black
Panthers were acquittedof attempted mur-
der and comspiracy to rob a hotel. The
defense proved that a New York City poXize
policeman planned the entire robbery and
supplied the guns. Q& Q;‘Z

\J
ere in- Betroit 15 young :ﬁhck §€Bp§§ AN 5"
face ongpir cy charé%&eln_eo ection wikh }VCVB o
thegsbeotl of & poliee-officer 1 Bx l .J%f' "6
er 24 {_#he charges are ob usly é?LdL ¢ \B- 1

Here in Detroit, 15 young black men and
women face conspiracy charges in connecsxxx
tion with the shooting of a police officer
et October 24.x

for

x groups such e Blac nthers are ¢
not all ion) orggni- M
zations ; %

the same fate’.x A small contribution to the
defence of the Detroit 15 out of that next
cost-of-living check, might be a good in-
vestment. ###



Everybody, even the politicians, is
concerned these days about our in-
volvement in Viet Nam. Even Nixon
knows we've got to get out of South-
east Asia or he'll be out of a job.
Almost 50,000 have been killed in Viet
Nam, and currently we're losing around
50 per week., For what? Most of us
realize by now Viet Nam is a rich man's
war being fought by working people to
protect American business interests in

Southeast Asia.

But most of us don't realize the com-
panies are protecting their own inter-
exts at home by concealing what should
be a national scandal--the deaths and
injuries of American Workers on the job.
A recent U.S. Dept. of Labor pamphlet
on work injuries and safety statistics
proves job injuries and deaths exceed
our Viet Nam casualties, and shows how
American industry hides many industrial
casualties from public view by setting
up its own self-favoring accident re-
porting systems. So far, union s and

government agencies have let them get



away with it., Why? Don't they care?

Or do they have special reasons for

not caring?

According to the Dept. of Labor pam-
phlet 55 American workers are killed on
the job each day, 27,000 are injured,
and -of these 8,500 are disabled. The
pamphlet also states in 1966, the lat-
est figures av ailable, 255 Million
man-days were lost because of work in-
Juries, but only 25.4 million were lost
due to strikes and work stoppages. Ob-

viously no way to run a railroad--or

anything else,

You didn't see these figures in the News

or Free Press. Why not?

This is the way it works. In each state
industrial deaths and lost time accidents
are reported and computed by formulas

and rules established by an assoeiation
of private and government safety offi-
cials--company men who act accordingly,
and put plenty of loopholes in the rules.
In California, for example, it was dis-
covered only 1 out of every 10 injuries

is reported.



Chrysler, for instance, doesn't have to
report hernias as lost time injuries un-
less 1) the hernia was the result of a
sudden strain (rarely the case with her-
nias) and 2) the injury was immediately
and promplly reported to management.

The same rules apply to back injuries
and other strains., The result is many
disabling injuries do not appear on
Chrysler's Lost Time Injury Reports even
though the worker loses time from the
Jjob and the company pays Workmen's Com-
pensation. Or if "favoring work'" is
offered an injured worker, his injury is
not reported. (We all know how "favor-
able! many of these "favoring jobs" are,

and all we can do is tough it out.

Why does industry go to such lengths to
hide and distort the ugly reality of
work injuries and deaths? Because truth-
fully reporting them would draw attention
to an outrageous situation and workers
might decide to do something about it one
way or the other. 1In other words it
would cost the companies money, and in
our economic system the real purpose of
our production is not to fulfill human

needs; we produce for the expansion of



® ®
private capital. The economis system
which produces a Viet Nam War to protect
Standard Oils' future interests in South-
east Asian off-shore oil deposits also
produces the increasingly unsafe condi-
tions all American workers face each day
on the job., In Chrysler's eyes spending
money for safety improvements is "non-
productive expenditure" which does no-
thing to expand private capital., The
company, therefore, spends its money
elsewhere, and we pay the price in al-
ways painful, often disabling, often

fatal work accidents,



Tuesday's Election R fﬁw o
e 4D gt

Most of us woke up Wednesday morningm

same time we always do, ate the same

breakfast we always eat, went to work C Q

| Y -
]

the same way as always, got there at | a°o 9/° 7

pretty much the same time, and did the/ % /7{”
same amount of work for eight hours. '
Them we went home at the same time we

o
always do, and did it all over again W’LJW

the next day. %C/ S/ ﬂ/

Nothing was changed except some new ML/%

actors in the same old play.



kere Breken Premises;Mere Injured Herkers

Anyene whe thinks the cempany intended te
keep its premises te dlean up Dept. 76
sheuld talk te a Dept. 69 +nspecter whe
slipped in a heavy layer eof eoil near the
Dept. 72 Cress a week or so age. He severely
twisted his left leg and came clese te
hitting his head en a machine when he fell.
He's still hebblingareund en a cane and

been given a Pk ceding fer a sitting dewn
job. But his troubles centinue. His so-called
"gavering $eb’ requires him te stand up

every five ninutes te perferm his inspectien
Jjeb, a teugh assignment fer a man with a

badly injured leg.

Anether man suffered the saae type injury
in almest the same spot a few days later,
anether victimé of the eil slick flcersih
Dept. 76.

10# of the apreximately 160 separte safety

and housekeeping items mentiened in the Aug.
1970 Meme of Understanding cencerned cenditien g

in Dept. 76. One of these items stated "

Housekeefing cenditions in Dept. 76 needs
censtant attentien." The ceprany premised
nleyiew available janiterial service and
upgrade cenditien ef department. But these
are only werds en a piece ef paper--vremises
Chrysler has ne intemtien eof keeping. Its
ntill a risky prepesitien te werk in Dept.

76./

Wbll, if Uhrysler insn't geing te bayain in
goed fdith, and if eur Lecd isn't geing te

anything abeut it, we'll just have te de
eur ewn fiphti g. Maybe a gred place be
start will be our locdl agreement. lLets net
appreve it until Elden is @z safe place feor
all of us te earn a living.
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