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Since April 16 Chrysler's Elden Ave. Axle Plant has euh the scena of
three wildcat strikes and five deaths, 2 werkers dead from unsafe working
conditions, 2 feremen and a jobsetter shet down by a righteously enraged
worker striking out at Chrysler's intimidation and harassment and a
sell-dut Local union. (Lecal 961) 18 unién efficials, stewards and workers
have been fired since May 3, 7 of whem are still in the street, sold out
by beth the officers of the Local and Selidartiy House. Three of the seven
th¢ are the Chief Committeeman and 2 stewards. These men are prebably the
strongest, mest militant unien men in the Local. The other 4 are members
of ELRUM and #f a white raditel group called Wildcat..These werkers weee
fired for leading an attempted safety walkout en May 26,

Last week the Local's officers anneunced a new Memerandum of Understanding
off local grievances and werking cenditens, the preduct of an extended
Special Cenference with plant manggement. The cases eof the 7 mmen still
fired were te be discussed in the Cenference, but the Lecal's officers
decided te net efficially put their grievances on the table., These werkers
have been labelled "treublemakers" and "reds" by beth the Local and the
International. Furthermere, they have shewn the ability te erganize people
in the plant te fight beth the company and the Lecal's sell-eut practices.

The Memorandum eof Understanding itself is an almest complete sell-out. Out
of hbout LOO grievances, about 86 were "wen". The rest weee given avay
for safety and heusekieping items which sheud never be given awayy and fer
other items beth annedded and which cut back on senierity and evertime
prebisions already in the master centract. A few werkers get partial pay
after being by-passed for wvertime; mest of the overtime grievances weee
set aside. 90% of the unfair and unjust penalty grievances were given
away with a few reinstalements. A few write-ups were pulled from a few
records) with little er ne back pay granted,

The Local's officers claimed they weee "forced " te accept a "Temperary
Part Time Employee" program negetiated by Art Hughes of the U.A.W. Chrysler
depurtemant and tnP hrysler managegemnt from Hightand Park, The reasen
given was alleged "excessive absenteeism" at Eldenv- The efficers, hewever,
failed te press the company on the real reasens fer high absehteeism and

turnever at Eddon--unsafe werking conditions and brutal, everbearing
management ,

The Memerandum alse contained a stateemnt by Ghrysler admitting the plant
has many serious safety hazards that must be cerrected, aleng with 167
separte safety and housekeeping items already completed or promised te

be completed by Oct. 1, 1970. It tedk 2 deaths in the plant , an attempted
safety wildcat walkout led by werkers acting outside the Lecal, and
constant pressure frem beth the Wildcat and ELRUM publicatiens te gain
recognition and premised cerrectien of these preblems. Yet the Lecal, the
International and the cempany have deliberatedy kept the werkers directly
respensible for these imprevement eut of the plant. Infact, it has been
more the fault of the Lscal than the cempany that these men{ are still in
the street,

The Memerandum centained ether language unfaverable to werkers. A prevision
assigning janiters te preductien departments and making them responsible

te beth preductien fermenf and their ewn supervisers subjects these @
workers te the hazards ef "Multiple Supervisien". If the supervisers'
orders conflict, the werker leses., In the past men have lost their jebs

at Elden because of UMultiple Supervisien." Censtant effert in the past
five years had almest dene away with the preblem. New Elden's janiters

are back in the same old bag.



A mumber of skikled trades grievances were referred back te the 11-I sectien
of the Skilled Trades supplement te the master centract, a run areund fer
skill tradesmen since thiés sedtien is limited in scepe.

The Memerandum deprives high senierity inspecters in several departments

of their right te available overtime based en senierity and ability.
Instead, managemént new has the right te choese anyene it wishes fer

overtime in these dep:rtment, an ¥§ eresien ef senierity rights already
guaranttted by the contrgct and leng established practices.

The U.A.W, constitutien required all agreements, ineluding memeranda ef
understanding, te be ratified by the membership in a special membership
meeting called fer that specific purpese. Ignering this requirement,
Elrey Richardson, president o« the Lecal, called a special membership
meeting fer Sunday,August 9, suppesedly te discuss the agreement with
the membership, At the same time he anneunced a secret ballet vete for
Bednesday, August 12 on FLELfdf the question of ratification ef the
Memorandum. Neither the membership mmeting er the secret vete was
autherized by the U.A.li. censtitutien.

By Sunday it was obvious there was serious eppestien te the agrdement

in the Lecal and in the plant, Mest ef the stewards weee reperted teo be
against it; se were a majerity ef the Executive Beard including all the
plant committeement. At the Sunday meeting/Z 3 Lecal efficials questiened
Richardsen's acticns in the matter. A steward demanded a rell call vete
of the Exec. Beard, the chief committeemenf and a Trustee guestioned the
constitutionality of the meeting its#fI. Seeing the streng eprestien te

the Memerandum and his admiaistration, Richardsen suddenly ad jeurned the
meeting after about 20 minutes--even theugh the Lecal's ByZlaws require

all meetings te run at least 2 heurs. An f¢f angry werker questioned
Richardson Pdabeut his impreper ad jomnnment of the meeting; his answer

was to g£] slam his effice doer in the man's face after stating "it was

my meeting, I was running it and I can adjeurn it anytime I please." A
Selidarity Heuse representative in the hall stateed Richardson was justiféed
in adjeurning the meeting.

The nest day Richardsen issued a bullétin in the plant ¢fY{ claiming
members of Wildcat and ELRUM had se disrupted the meeting he had te
adjeurn it. This was an oubright liej Ne member of ELRUM attended the
meeting and enly ene member of Wildcat whe arrived late and had ne
chance to speak befere ad jeurnment.

The night befere the vete a bulletin criticising the Memeranaum #ud/fH¢
was distributed at the gated te the afterncen and midnight shifts. This
bulletin was signed #jd/di#LF1pdLéds by all the committeemenf and all
the Local's lesser officers. An edition ef the Wildcat publicatien taking
the same pestien had been distributed the day befere. Beth bulletins
reconmedded the membership refuse te ratify the Memerandum and send fi
it back te the table,

As werkers appreached the hall te cast their vetes they were met by
President Richardsen telling peeple such lies as "vete Yes or you will
lose your job", and "vete yes if you want te keep yeur job at Elden."
Members eppesing the agrcement alse campaighad at the hall.
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When the vete was counted the Agreemant was rafifed by a clese margin,
about 70 vetes out of apreximately 670 cast.

What did the vete mean? 1t meant unified oppesition te the sell-out,
incompetent leadership ef Lacal 961 is grewing. It meant werkers at
Elden, like workers acress the ceuntry, are getting more and mere pissed
off and willing te erganize and fight em their ewn against beth weak
cerrupt uniens that give them ne suppert en the shep fleer, and brutal
eppressive cempanyes that are pushing them cleser and cleser te active

open rebellion,.% “t¢e V; - \,.uluu e,



FACT SHEET ON PROPOSED MEMORANDUM AND UNDERSTANDING
SETTLRMENT AGRERMENT

The truth and facts of alleged gains in this recently negotiated agreement

is that there werent't any.

Pact #1: The grievance package., A few workers got rtial pay after being
by-passed on overtime., The majority of the overtime grievances were sst aside.
90 percent of the unfair and unjust penalty grievances were also by-passed with
a few reinstatements. A few write-ups were pulled from a few records with little
or no back pay granted. Vote No}

Fact #2 Student and temporary part-time employee agreement.

nly the compeny will gain from this program. For example, & regular smployee
permanently laid off requebt to displace a temporary part-time employee, BUT
will bs required to ¢ y the work scheduls.for temporary part-timers.

We already have the only temporary employees we need- probationary employses under
Section 58 of the master contract. Why give Chrysler a blank check to deny anyons
thnuright to gain ssnority and all the other benefits given us by the contract.

Vote Noilt

Fact #3: The January, 1970 memo of Understanding, This memo has been completely
ignored by managemsnt, All we got in the current agreement was the companyts
promnise to do better, We need morse. Vote Nol

Pact #i: Peay practices. The top five officers have agreed to give managemert the
respongibility for solving our pay problems--The very people who caused them in
the first place, Vote Noi

Fact #5: Inspectors overtime in Dept 81 and the Roll rooms in 75 and 79.
Traditionally, overtime has been rotated in Depts, 19 and 25, equalized in skilled
trades and bassd on senority and ability in all other areas, The Agreement will
only support management's efforts to destroy thess past practices by giving it the
final say so on who will work overtime. Vote Nol

Fact #6: Houssekeeping, Working Conditions and Special Non-Production Departmental
Assignments ( Dept. 19 and 25)

Dangerous dirty working conditions and "Multiple Supervision" are the crux of our
current problems = with the worker in the middle. We all know what the problems

have cost Eldon workers in the past year- jobs, monsy, health and even life itself.
Same have been fired for their efforts in this area (McKee, Chandler, Edwards, Taylor)
while the top five officers try to take the credit, Many of the items said to be
completed are only promises - and we know how good the company's promises are. Vote Nol

Pact #7: Skilled Trade Problems. Thess problems have besen referred to ths 11(i)
ssction of the national agreement. This ssction is limited, and many skilled trade

problems should be negotiated by the total local union to guarantee the best all arowsd
results. We only have one local union, not two. Let?s keep it that way., Vote Noi

Fact #8: Wprk stoppages Penalties. President Richardson specifically promised these
matters would be discusssd in the Special Conference and Management agreed to discuss
them. But they never get to the table. Vote Noil to this agreement. Oet back your
local Union,

Regpectfully Submitted,

By the concerned leadership of your Union

Bottom Five Officers: 0ddo - Thomas = Buford = McNeely = Big Davis
Shop Camnmittee: Sims - Thornton =~ Bates = Farmer

Chief Stewards: H. Willis (Comm. Chrm.)
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